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CUB  SCOUTS  AT  SUNLAND 


By:  Taz  Pierce,  Den  Master  and 

Sunland  Teacher 


Sunland's  Cub  Scout  Pack  241  is  something  quite  new  in  Scouting.  While 
the  Sunland  Boy  Scout  and  Explorer  Scout  programs  have  been  we  I I -deve 1 oped 
and  functioning  on  a level  with  other  Scout  groups,  the  Cubs  have  been, 
until  recently,  just  an  activity  group. 

Uniforms  were  kept  in  the  closet  because  the  boys  grew  too  fast  to  keep 
them  sorted  by  sizes.  It  was  impractical  for  the  Den  Mothers  (teachers 
at  Special  Training  School)  to  dress  the  boys  for  an  hour  and  fifteen 
minute  meeting,  and  impossible  for  the  attendants,  with  their  busy 
schedules,  to  do  so.  The  boys  were  Cub  Scouts  in  name  only. 

The  new  Cub  Program  was  developed  around  one  central  assumption:  that 
boys  are  far  mere  like  normal  boys  than  unlike  them. 

The  new  program  incorporates  all  the  activities  Cubs  "on  the  outside"  do, 
with  very  few  simplifications  and  some  changes  to  adapt  projects  dealing 
with  the  home  to  projects  dealing  with  the  institutional  setting. 

The  Sunland  "official"  Cub  Scout  uniform  uses  state  blue  shorts  and 
white  tennis  shoes  with  official  Cub  Scout  tee  shirts,  neckerchiefs  and 
caps.  Each  boy's  insignia  and  badges  are  on  a badge  sash  with  his  name. 

Through  excellent  cooperation  from  Cottage  Life,  when  the  boys  arrive 
at  Special  Training  for  ceremonies  or  field  trips,  they  are  already  in 
blue  shorts  and  white  tennis  shoes  with  state  tee  shirts.  In  a matter 
of  minutes,  off  come  the  state  tee  shirts,  on  go  the  official  tee  shirts, 
neckerchiefs  and  caps,  and  the  Den  Mothers  help  slip  on  the  badge  sashes. 

At  den  meetings,  the  boys  work  on  the  achievements  required  to  achieve 
the  various  ranks  in  Cubbing.  In  community  Cub  Scout  Packs,  these  would 
be  done  at  home  with  assistance  from  parents,  while  the  den  meetings 
would  be  used  for  games  and  activities.  The  two  are  combined  in  the 
Sunland  Cub  Pack  activities. 

The  boys  learn  basic  safety,  rope  tricks  and  knots,  make  scrapbooks, 
take  field  trips,  such  as  last  summer's  Airport  and  Coca-Cola  plant 
trips,  learn  about  the  American  flag,  and  many  other  things. 

At  3:30  P.  M.  on  May  29,  1964,  an  awards  ceremony  will  be  held  at  Tlmucua 
Lodge  for  the  purpose  of  presenting  badges  to  twenty-five  proud  little 
boys.  They  would  like  to  extend  an  invitation  to  all  employees  to  attend. 
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WORK  OF  THE  NIGHT  SHIFT 


By:  Millie  DeWoody 

Cottage  Parent 


"Care  and  protection  of  the  children  are  most  important!"  This  Sunland 
slogan  is  fully  accepted  and  practised  by  those  assigned  to  their  care  in 
the  dark  or  moonlight  hours. 

The  Cottage  Parents  for  nighttime  have  many  responsibilities;  sometimes 
he/she  shares  them  with  one  or  more  aides,  other  times  the  shift  is  a 
lonely  one. 

The  activities  start  at  10:20  P.  M.  when  the  ring  of  cottage  keys  is 
accepted,  the  children  counted  and  one  signs  on  for  duty. 

Work  Includes  - Laundry,  Charts,  Medication,  Cleaning 

As  many  as  a dozen  huge  bags  of  laundry  await  the  women  in  charge  of  the 
untrai nables.  These  clothes  must  be  folded  and  put  away  and  the  clothing 
room  has  to  be  kept  clean  and  neat.  In  cottages  with  higher  grade  children, 
the  clothing  load  is  much  lighter. 

The  children  must  be  checked  from  time  to  time  and  special  watch  kept  over 
the  epileptics.  The  soil  chart  is  to  be  marked  and  medication  given  when 
ordered  by  a doctor.  When  temperatures  are  taken,  the  Cottage  Parent 
calls  in  the  mercury  reading  to  the  Supervisor's  office. 

Routine  varies  according  to  conditions.  In  some  of  the  cottages  the  even- 
ing shift  folds  part  of  the  clothes,  leaving  a portion  of  the  cleaning 
to  the  night  crew.  In  others,  especi al 1 y where  there  are  many  convulsions, 
the  night  shift  assumes  full  responsibility  for  the  laundry  and  clothes 
room  and  does  only  such  cleaning  as  is  incidental  to  the  events  of  the 
night. 

Always  there  is  the  kitchen  sink  to  be  cleaned  and  the  tables  must  be  set 
for  breakfast. 


Checking  and  Re-Checking  Children 

When  there  is  cleaning  assigned  for  the  night  hours,  it  consists  of  the 
bathrooms,  porch,  dining  room  and  kitchen,  including  walls,  cabinets, 
tables  and  refrigerator.  Once,  sometimes  twice  a week,  the  bedspreads 
and  pillow  cases  are  changed.  Always  the  children  are  checked  and  re- 
checked throughout  the  eight  hours. 

As  the  night  nears  its  close,  the  garbage  is  to  be  carried  out,  mops 
washed  and  hung  out  to  dry,  mop  buckets  emptied,  bags  of  soiled  clothing 
placed  in  the  laundry  room  for  the  early  morning  pick-up. 
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Work  of  the  Night  Shift,  Con't. 


Gets  Ch i 1 dren  Up 

Getting  up  time  is  set  for  6:00  A.  M.  The  children  are  to  be  properly 
dressed  for  breakfast  and  as  many  beds  as  possible  are  to  be  made. 

In  addition  to  sharing  in  all  the  work,  the  Cottage  Parent  is  responsi- 
ble for  filling  out  the  daily  report  sheet  and  supervising  the  work  of 
the  aides,  so  that  everyone  does  his/her  work  efficiently. 

When  the  morning  attendants  come  on  at  6:20  A.  M.  , the  Cottage  Parent 
should  see  that  the  children  are  counted.  She  must  report  on  the 
condition  of  the  children  and  of  any  changes  that  may  have  been  made 
in  the  night,  turn  over  the  keys  of  the  cottage  and  when  leaving  at 
6:30  A.  M. , take  the  daily  report  sheet  aiong  for  placement  in  the 
special  mail  box  set-up  for  that  purpose. 

So  ends  eight  hours  of  activity,  with  the  welfare  of  the  children  ever 
in  mind. 


NEW  COORDINATING  RESEARCH  COMMITTEE  APPOINTED  BY  SUPERINTENDENT 

Superintendent  Philips  announced  that  a new  coordinating  Committee  for 
research  and  related  activities  has  been  appointed  at  Sunland  in  Gaines- 
ville. 

Dr.  Ann  Bromley,  Director  of  Psychology  and  this  year's  Chairman  of  the 
Committee,  stated  that  the  purpose  of  the  Committee  is  to  make  recommenda- 
tions to  the  Superintendent  concerning  research  projects  proposed  by 
Sunland  employees  or  others.  The  further  purpose  of  the  Committee  would 
be  to  review  Professional  papers  that  are  to  be  presented  at  Conventions 
or  other  areas.  The  Committee  will  also  maintain  records  of  tours, 
especially  those  tours  that  are  of  an  educational  or  professional  nature, 
and  keep  a central  coordinating  review  of  research  activities  at  Sunland. 

The  members  of  this  Committee  include:  Dr.  Ann  Bromley,  Chairman;  Rev. 

S.  Cuthbert,  Chaplain;  Dr.  Evan  Copeland,  Medical  Director;  Mrs.  Alice 
S.  Gengler,  Acting  Director,  Social  Service;  0.  K.  Matheny,  Sunland's 
Business  Manager;  R.  Fox,  Director  of  Cottage  Life,  and  Dr.  H.  E.  Wake- 
field, Director  of  Training. 


Principles 

He  who  merely  knows  right  principles  is  not  equal  to  him  who  loves  them. 
Conf uci us 


- 4 - 


MONTHLY  EMPLOYEE 

TURN-OVER  AND 

PERCENTAGE  TURN- 

-OVER  TO  DATE 

FOR  S UNLAND 

TRAINING  CENTER 

AT  GAINESVILLE 

, FLORIDA 

MONTH  OF  FEBRUARY,  1964 

Sunland's  fiscal  year 

begins  July  l , 

and  the  yearly 

percentage  turn-over  is 

figured  from  July  1 . 

Average 

Percentage 

Turnover 

Hi  red  Thi s 

Hi  red  Year 

This 

This  Year 

Department 

Month 

To  Date 

Month 

to  Date 

Admini strative 

00 

02 

0.0 

7.1 

Education  & Training 

01 

16 

1 .6 

27.9 

Food  Service 

01 

16 

1.3 

16.7 

Clothing 

00 

00 

0.0 

0.0 

Cottage  Life 

08 

72 

1.5 

9.8 

Med i cal  & Dental 

02 

26 

2.8 

22.5 

Guidance  & Case  Work 

00 

03 

0.0 

29.4 

Plant  Operations  & Maint.  00 

09 

1 .8 

12.0 

Service  & Producing 

00 

05 

0.0 

16.7 

TOTAL 

12 

149 

1 .1 

13.4 

COLONY  CREDIT  UNION  HAS  NEWLY  ELECTED  OFFICERS  AND  MANAGER 


Mrs.  Betty  Graham  will  be  the  Credit  Union  Manager  beginning  February  1. 
Beginning  on  February  10,  the  office  will  be  open  on  Monday  and  Thursday 
from  9:00  A.  M.  to  12:00  A.  M.  and  1:30  P.  M.  to  4:00  P.  M. 

New  Officers 


Board  of  Directors: 


Credit  Committee: 


President  - Mrs.  Inez  Gaston 
Vice  Pres.  - Kenneth  M.  Kent 
Secretary  - Marcell  us  Morgan 
Treasurer  - Robert  Rogers 

Ray  E.  Morris 
Evan  L.  Copeland 


Mrs.  Iris  Ri tch 
Mrs.  Renalda  Davis 
Auby  C.  Tew 

Supervisory  Committee 

Lee  C.  Crook 
Earl  B.  Barlow 
Geneva  Tucker 


Mrs.  Inez  Gaston,  President  of  the  Colony  Credit  Union,  announced  that  a 
substantial  prize  will  be  given  this  year  to  the  member  that  brings  in 
the  most  new  members. 
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Colony  Credit  Union,  Con't. 


Editor's  Note:  Mrs.  Graham,  Sunland  Colony  Credit  Union  Manager,  was  born 

in  Little  Rock,  Arkansas.  She  attended  public  schools  in  Atlanta,  Georgia, 
and  studied  music  for  two  years  at  Stetson  University  in  Deland,  Florida. 

Mrs.  Graham  was  bookkeeper  and  accounting  machine  specialist  in  the 
Citizens  and  Southern  Bank  in  Atlanta,  Georgia  and  during  World  War  I, 
she  was  in  the  office  as  bookkeeper  and  machine  operator  in  the  Bank  of 
America  in  California. 

Mrs.  Graham  has  lived  in  Gainesville  for  fourteen  years.  Her  husband  is 
an  Assistant  Professor  in  Architecture  at  the  University  of  Florida.  They 
have  two  children,  Patsy,  twenty,  who  is  attending  Agnes  Scott  College, 
and  Carry,  sixteen,  who  is  a Junior  at  Gainesville  High  School. 

Mrs.  Graham  stated  that  persons  who  wish  to  save  money  are  very  welcome 
to  put  the  money  in  the  Credit  Union.  When  you  save  money  in  the  Credit 
Union  you  are  helping  yourself  as  well  as  fellow  employees.  The  Credit 
Union  has  for  many  years  paid  not  less  than  5 per  cent  dividends  which 
is  equivalent  to  5 per  cent  interest  on  savings.  For  every  dollar  you 
save,  you  receive  $1.00  of  life  insurance  without  any  extra  charge. 

Please  remember  that  practically  no  bank  or  other  finance  company  can 
give  you  such  benefits  on  your  savings. 


PIECES  OF  WIRE,  ROCK  AND  TOYS  LEFT  ON  LAWNS  CAN 
CAUSE  SERIOUS  DAMAGE  TO  PROPERTY  AND  LIFE 

J.  H.  Moore,  Plant  Superintendent,  stated  that  toys,  rocks,  pieces  of 
metal  and  other  objects  that  are  left  on  the  Sunland  lawns  may  cause 
serious  damage  to  property  and  persons. 

The  reason  for  this  concerns  the  present  rotary  gas-powered  lawn  mowers. 
These  lawn  mowers,  even  with  the  best  of  guards,  may  pick  up  pieces  of 
metal,  rocks  and  toys  and  throw  them  for  a considerable  distance.  Pieces 
of  metal  such  as  nails,  coat  hangers  may  be  thrown  with  a velocity  that 
is  very  close  to  the  speed  of  a bullet.  Windows  may  be  broken,  cars 
may  be  dented,  and  persons  standing  "nearby"  may  be  injured. 

All  employees,  both  those  that  live  on  the  campus  and  those  that  live 
off  the  campus,  please  make  a special  effort  to  pick  up  a 1 1 forei gn 
objects  that  you  might  see  laying  on  the  lawns. 


The  Irony  Of  It 

When  a man  retires  and  time  is  no  longer  of  urgent  importance,  his 
colleagues  usually  present  him  with  a watch. 


- 6 - 


i 


FLORIDA  STATE  MUSIC  EDUCATORS  ASSOCIATION 
MEET  IN  TALLAHASSEE 


By:  Mrs.  H.  S.  Shuman 

Sun  land  Academic  Teacher 


The  1964  State  Music  Clinic  of  the  Florida  Music  Association  held 
January  16,  17  & 18  at  Florida  A & M University,  Tal 1 ashassee , Florida 
was  a great  success. 

Praises  rang  very  high  in  the  wonderful  performance  of  "Les  Trois 
Artistic"  from  the  music  department  of  the  University.  Miss  Charlotte 
E.  Giles,  pianist,  Mrs.  Mary  W.  Roberts,  pianist  and  Mrs.  Rebecca  W. 
Steele,  Messo  Soprano  captivated  their  audience  throught  the  concert. 

Mr.  Ried  Roole,  Head  of  the  Department  of  Music,  University  of  Florida, 
and  President  of  Florida  Music  Educators  Association,  served  as  Banquet 
Speaker.  From  his  dynamic  address,  the  challenge  is  ours  to  be  ready 
for  the  rapid  change  in  our  music  education  enterprise. 

With  the  leadership  of  renowned  consultants  and  clinicians  and  the 
demonstration  groups  and  teachers  serving  as  students,  many  techniques 
and  newer  methods  of  teaching  music  were  presented  during  the  clinic. 
Every  area  gave  expressions  of  its  inspiration  and  accomplishment. 

Following  is  the  list  of  renowned  consultants  and  clinicians  who  served 
dur i ng  the  clinic: 

Mrs.  Gloria  Consentino,  Elementary  School  Music  and 
Educational  Service  Consultant  for  Summy  - Birchard 
Company 

Mr.  R.  Frederick  Muller,  Clinician,  Composer  and  Con- 
ductor, Director  of  Educational  Division  of  Scherl  and 
Roth,  Inc. 

Mr.  NiloW.  Hovey,  Lecturer,  Clinician  and  Guest  Conductor, 
President  of  the  Music  Industry  Council,  M E N C. 

Dr.  J.  Rohard  Warren,  Consultant  in  Music  Education,  State 
Department  of  Education. 

Members  of  the  Association  were  highly  enthusiastic  over  the  progress 
made  under  the  leadership  of  the  President,  Mrs.  Maudeste  T.  James, 
Itinerant  Music  Teacher  of  Pensacola,  Florida.  During  the  session  all 
proclaimed  it  a great  success. 

Editors  Note:  Mrs.  H.  G.  Shuman,  writer  of  the  above  article,  repre- 

sented the  Sunland  Training  Center  at  the  Florida  Music  Association's 
meeting  at  Tallahassee,  Florida.  Mrs.  Shuman  was  born  in  Gainesville. 
She  received  her  Bachelor  of  ARts  in  Education  from  Florida  A & M.  She 
plays  the  piano  and  teaches  Elementary  Music  and  Elementary  Education 
at  our  institution. 
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DUTIES,  CHARTS,  REPORTS  AND  BOOKS  KEPT  BY  COTTAGE  SUPERVISORS 
AND  SHIFT  PARENTS  ON  COTTAGES 

By:  Helen  A.  Robinson 

Aster,  Cottage  Supervisor 


First  of  all,  the  Cottage  Supervisor  is  the  leader,  not  only  for  the 
older  Cottage  Parents  who  work  on  his  or  her  cottage,  but  is  the  leader 
in  influencing  new  Cottage  Parents  who  are  assigned  to  his  or  her  cottage. 
Cottage  Supervisors  are  responsible  for  their  cottage  for  the  full  twenty- 
four  hours.  They  are  also  held  responsible  for  the  leadership  and  routine 
during  the  entire  work  week.  .As  stated  before,  in  order  to  be  a good 
leader,  the  Cottage  Supervisor  should  become  thoroughly  familiar  with 
every  phase  of  his  cottage's  program  on  an  around  the  clock  basis.  This, 
of  course,  involves  knowing  what  things  are  regularly  scheduled  for  the 
cottage.  Example  of  these  are:  (1)  when  the  children  arise  and  go  to 

bed;  (2)  when  they  eat;  (3)  the  schedule  of  going  to  the  clinic; 

(4)  schedule  for  school,  recreational  or  other  activies;  (5)  schedule 
for  cleanliness;  (6)  health  and  hygiene,  such  as  cleaning  the  cottage, 
proper  ventilation;  (7)  laundry  schedule;  (8)  garbage  collection; 

(9)  bathing  schedules;  (10)  procedures  for  securing  supplies  and 
clothing  for  the  cottage,  etc. 

Duties  of  Cottage  Supervisors 

The  Cottage  Supervisor  should  be  thoroughly  familiar  with  these  and  other 
routines  that  concern  his  or  her  cottage.  These  duties  are  many  such  as: 
(1)  drug  orders  (to  get  medicine  from  drug  room);  (2)  canteen  slip 
(patients'  personal  funds  buying  candies  and  cookies,  etc.);  (3)  town 
orders  (to  apply  for  personal  funds  for  buying  in  the  city);  (4)  work 
orders  (for  work  to  be  done  on  the  cottage);  (5)  clinic  slips  (request- 
ing medical  attention  for  residents);  (6)  laundry  slips  (itemizing 
laundry  going  out);  (7)  supply  requisition  (ordering  needs  to  supply 
the  cottage  monthly);  (8)  inventory  sheets  (records  of  what  has  to  be 
discarded,  what  you  have  on  hand  and  what  you  received  on  the  cottage 
monthly);  (9)  stool  chart  (of  daily  bowel  movement);  (10)  height  and 
weight  list  (monthly  record  of  weight  and  height);  (11)  visiting  "check- 
in-and-out"  list  (record  of  a resident  having  company);  (12)  sick  leave 
certificates  (stating  how  many  days  an  employee  has  been  sick);  (13) 
daily  cottage  report  (record  of  what  happened  on  a cottage  each  shift); 

(14)  letter  writing  for  residents;  (15)  yearly  property  ledger  report 
(check  number  of  items  on  cottage);  (16)  procedures  for  discards  and 
procedures  for  Cottage  Parents  changing  shift;  (17)  seeing  that  work 
orders  are  submitted  when  necessary;  (18)  that  all  clothing,  supplies 
and  equipment  the  cottage  can  obtain  are  secured  for  the  cottage;  (19) 
the  inventory  forms  are  filled  out  and  sent  in  properly. 

Supervisors'  programs  involve  training,  education,  recreation,  religious 
activities,  health  and  hygiene,  including  mental  health,  schedules  and 
routines,  including  the  keeping  of  records,  clothing  and  personal  articles, 
housekeeping  and  public  relations. 


- 8 - 


conti nued 


Duties,  Charts,  Reports, etc.  Kept  By  Cottage  Supv.,  Con't. 


Responsibilities  of  Shift  Parents 


The  roie  of  a Cottage  Shift  Parent  varies  from  cottage  to  cottage.  The 
overall  function  of  Cottage  Shift  Parents  is  to  be  responsible  for  carry- 
ing out  the  program  set  up  by  the  Cottage  Supervisor  and  the  Department. 
They  are  in  charge  of  the  cottage  on  the  second  and  third  shift,  but 
subject  to  the  immediate  supervision  of  the  Cottage  Supervisor. 

Each  cottage  has  a work  schedule  posted  on  the  bulletin  board.  The 
schedules  and  routines  have  been  approved  by  the  Director  of  Cottage 
Life  and  others.  Each  shift  has  its  share  of  duties  to  perform.  Each 
Shift  Parent  is  responsible  for  seeing  that  the  orders  are  carried  out. 
There  are  certain  chores  that  are  the  responsibility  of  the  Shift  Parent. 
The  Shift  Parents  have  the  responsibility  for  the  following  duties: 

(1)  to  see  that  the  residents  are  bathed  correctly;  (2)  feeding  of  the 
residents;  (3)  observing  things  that  need  medical  attention;  (4)  provide 
activity  program  for  residents  on  leisure  time;  (5)  keeping  the  cottage 
clean;  (6)  preparing  clothing  for  laundry  and  how  to  store  ft  when  it 
returns;  (7)  preparing  residents  for  going  out  on  their  shift,  etc. 

As  employees  working  on  a cottage  for  a most  neeful  cause,  we  should  ask 
ourselves  this  question;  Are  we  big  enough  to  change  our  decision  and 
accept  the  responsibility  of  our  duties  on  a cottage?  For  example, 

Johnny  would  not  "play  ball"  unless  he  could  be  the  pitcher  don't 

let  that  be  your  trouble.  We  do  not  have  to  be  "stars"  in  order  to  shine. 

We  should  realize  that  this  overall  program  is  never  going  to  be  any  better 
than  the  24  hours  a day  program  on  each  cottage;  and  the  more  optimistic 
and  interested  we  are,  the  better  we  can  perform  our  duties. 


HOPE  CHAPEL  NEWS 

By:  Chaplain  Cuthbert  and 

Mrs.  Nancy  Dorsey,  Secretary 
and  Organist 


The  Church  Choir  was  well  received  by  the  professional  orientation  group 
on  March  4th  at  Hope  Chapel. 

Choir  members  who  participated  in  the  concert  were:  Sara  C.,  Joy  A., 

Nada  F.,  Ann  R.,  Karen  T. , Merry  Lee  W. , Jayne  M. , Diane  McN. , Dion  McN. , 
Lillian  L.,  Bernice  S.,  Judy  T. , Aleene  W. , Maxie  A.,  Tommy  C.,  Ellis  P., 
Albert  G.,  Norman  Van  N.,  Jimmy  D. 

Mrs.  Dorsey  directed  the  choir. 


cont i nued 
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Hope  Chapel  News,  Con't. 

The  Church  Choir  has  been  rehearsing  for  the  special  Holy  Thursday  worship 
service  to  be  given  at  7:00  at  Hope  Chapel  on  March  26th.  The  theme  of 
this  service  will  be  'The  Seven  Last  Words." 

There  will  be  three  Easter  Sunday  morning  worship  services  at  Hope  Chapel 
on  Easter  Sunday  morning.  The  first  one  will  begin  at  8:30  A.  M. , the 
second  at  9:30  A.  M. , and  the  third  at  10:20  A.  M.  The  Chaplain  will 
bring  appropriate  Easter  thoughts  as  he  speaks  on  the  topic:  "The  Great 

Easter  Message".  Easter  music  will  be  sung  by  the  Church  Choir,  and  the 
chapel  will  be  decorated  with  Easter  lilies  and  palms.  Anyone  wishing 
to  place  flowers  in  the  chapel  for  Palm  Sunday,  or  Easter  Sunday,  or  for 
regular  worship  services,  please  contact  Chaplain  Cuthbert.  March  29  is 
Easter  Sunday  this  year. 


SUNLAND 1 S MEN'S  BASKETBALL  TEAM 

By:  Ronald  McMi I lan 

Physical  Education  Teacher 


The  men's  Basketball  Team  of  Sun  land  has  finished  its  season  for  another 
year. 

Playing  in  the  Gainesville  Recreational  League,  Sun  land  finished  well  in 
the  running  and  was  never  out  of  any  game  at  any  time. 

The  Bears  of  Sunland  played  a fourteen  game  schedule  and  had  ten  active 
players.  Their  names  are:  Gary  Strack,  Student;  Paul  McArthur,  Student; 

Pete  Robertson,  Student;  Fred  Collins,  Assistant  Manager,  Woolworth's; 
William  A.  Proctor,  Sunland  Social  Worker;  Ronald  McMillan,  Manager  and 
Sunland  Physical  Education  Teacher;  John  B.,  Frank  J.  and  Dale  E.,  Half- 
Way  House.  These  Half-Way  House  boys  have  worked  very  hard  for  the  team. 

Need  Player's  For  Spring  Softball  Team 

The  Sunland  Men's  Employee  Softball  Team  will  begin  practice  in  the  very 
near  future,  and  anyone  who  thinks  they  can  swing  a bat  or  pitch  a ball 
is  invited  to  come  out  for  the  team. 

If  anyone  is  interested  in  regaining  their  lost  form,  please  contact 
"Coach"  Kent  in  the  Recreation  Department. 


(Gastric  Ulcer:  something  you  get  mountain-climbing  over  molehills. 
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SOME  PREVENTABLE  FORMS  OF  MENTAL  RETARDATION 


Editor’s  Note;  The  following  list  of  some  preventable  forms  of  Mental 
Retardation  was  compiled  by  Dr.  Marilyn  Miles,  Pediatric  Consultant 
in  the  Maternal  Division  of  the  State  Board  of  Health.  Dr.  Miles  uses 
this  brief  sheet  in  Orientation  Lectures  at  Sunland  and  she  has  used  it 
in  some  of  her  special  engagements  in  order  to  briefly  familiarize  persons 
about  a few  of  the  preventable  forms  of  retardation.  We  thought  the  list 
would  be  interesting  to  our  employees  who  have  also  been  educated  in  re- 
gard to  some  aspects  of  preventing  retardation. 


This  is  not  a complete  list  of  causes  of  mental  retardation  or  even  of  pre 
ventable  types,  it  is  merely  a summary  of  some  of  the  more  common  types 
with  examples  to  show  the  wide  range  of  health  measures  (surgery,  diet, 
drugs,  vaccines,  obstetrical  techniques,  etc.)  which  play  a part  in  pre- 
vention. Some  of  these  measures  are  used  exclusively  for  preventing  brain 
damage.  Others  obviously  are  not  used  solely  for  this  purpose  but  lessen- 
ing likelihood  of  brain  damage  in  affected  people  is  nevertheless  among 
their  beneficial  effects. 

Damage  occurring  prenatal ly 

RUBELLA  (German  measles) 

Preventive  measures:  Adequate  dose  of  gamma  globulin  to 
©others  exposed  during  pregnancy.  Exposure  of  young  girls 
to  the  disease  whenever  possible  before  the  child  bearing 
age. 

CONGENITAL  SYPHILIS 

Preventive  measures:  Blood  tests  (Wasserman,  Kahn,  V.D.R.L. 

or  others  are  used)  premar i tally  and  in  pregnant  women  for 
case  detection.  Adequate  treatment  with  penicillin  to 
eliminate  infection. 

Damage  occurring  at  or  near  time  of  delivery 

Birth  injuries  and  associated  problems 

Preventive  Measures:  Good  prenatal  care  to  detect  potenti- 

ally hazardous  situations  (toxemia,  inadequate  or  deformed 
pelvis  due  to  rickets  or  other  forms  of  malnutrition  in  the 
mother,  breech  or  other  abnormal  position  of  the  fetus)  thus 
permitting  selection  of  safest  method  of  delivery.  Caution 
with  drugs  given  to  hasten  delivery  or  sedate  mother.  Elimi- 
nation of  the  practice  of  holding  mother's  legs  to  delay 
delivery  until  physician  arrives. 

Good  prenatal  care  also  lessens  incidence  of  births  of  pre- 
mature infants  who  are  notably  more  vulnerable  to  infections, 
injuries  and  other  hazards  which  may  lead  to  brain  damage. 


cont i nued 


Some  Preventable  Forms  of  Mental  Retardation,  Con't. 

Damage  occurring  in  early  infancy 
CRETINISM  (Hypothyroidism) 

Preventive  measures:  Diagnosis  earl y in  life  (preferably 

under  6 months)  and  administration  of  thyroid  hormone. 

KERNICTERUS 

Preventive  measures:  Rh  testing  of  mothers  and  infants, 

early  exchange  transfusions  where  indicated.  Avoidance  of 
large  does  of  Vitamin  K (sometimes  given  routinely  to  prevent 
hemorrhegic  tendency  of  the  newborn)  and  of  certain  drugs 
which  tend  to  produce  this  type  of  brain  damage  in  the  very 
young  infant. 

HYDROCEPHALUS  (Excessive  cerebrospinal  fluid  within  the  head) 
Preventive  measures:  Early  detection  (through  following 

infant's  head  measurements)  and  surgery  in  selected  cases 
before  permanent  brain  damage  has  occurred. 

CRANIOSTENOSIS  (too  rapid  fusion  of  bones  of  the  infant  skull) 
Preventive  measures:  Early  detection  (again  through  head 

measurements,  X-rays)  and  operations  designed  to  prevent  early 
fuis  i on. 

PHENYLKETONURIA  ("PKU") 

Preventive  measures:  Early  detection  through  urine  or  blood 

screening  tests  of  well  infants,  and  use  of  special  controlled 
diets  in  proven  cases. 

GALACTOSEMIA 

Preventive  measures;  Early  detection  and  use  of  a galactose  free 
diet. 

Damage  occuring  at  any  time  of  life 

INFECTION 


BACTERIAL  MENINGITIS 

Preventive  measures:  Early  diagnosis  (by  examination  of  blood, 

spinal  fluid,  etc.)  and  appropriate  antibiotic  therapy.  Con- 
trol of  ep idemi cs , .prophyl act i c drugs  to  contacts. 

TUBERCULOUS  MENINGITIS 

Preventive  measures:  Detection  of  the  disease  in  the  community 

and  usual  control  measures.  B.G.G.  vaccine  to  selected  groups. 
Detection  of  infants  and  young  people  with  positive  tuberculin 
tests  and  treatment  with  I NH  which  has  been  shown  to  reduce 
the  likelihood  of  complications  such  as  TBG  meningitis.  Vigor- 
ous treatment  of  tuberculous  meningitis  when  it  occurs. 

continued  
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Some  Preventable  Forms  of  Mental  Retardation,  Con't. 

MEASLES  (Rubeola) 

Preventive  measures:  Vaccines  are  now  available  to  prevent 

this  disease  which  sometimes  is  complicated  by  encephalitis. 
Gamma  globulin  is  also  used  to  prevent  measles  in  young 
infants  or  others  particularly  vulnerable  to  complications. 

PERTUSSIS  (Whooping  cough) 

Preventive  measures;  Immunization  in  early  infancy  prevents 
this  disease  which  may  lead  to  cerebral  complications  and 
convul sions. 


MISCELLANEOUS 


POISONING 

Preventive  measures:  Education  of  parents  and  community  in 

regard  to  hazards  of  many  widely  available  preparations. 
Elimination  of  lead-containing  paints  on  childrens  furniture, 
toys,  etc.  Prompt  treatment  of  all  cases  of  poisoning. 
Industrial  safety  control  measures. 

EXTERNAL  INJURIES  TO  HEAD 

Preventive  measures:  Accident  control  measures.  Industrial 

safety  regulations.  Education  of  parents  on  safety  measures 
for  children.  Seat  belts.  "Battered  child"  legislation  to 
make  possible  removal  of  children  from  homes  in  which  they 
may  be  abused. 


PERTINENT  FACTS  ON  MENTAL  RETARDATION 
FROM  THE  NATIONAL  ASSOCIATION  FOR  RETARDED  CHILDREN,  INC. 

The  following  are  some  pertinent  facts  in  regard  to  Mental  Retardation, 
according  to  the  National  Association  for  Retarded  Children:  (1)  Of 

this  year*s  crop  of  babies  in  the  United  States,  126,000  are  born  destined 
to  be  mentally  retarded.  At  present  there  are  an  estimated  5.5  million 
mentally  retarded  individuals  in  the  country,  and  this  figure  is  expected 
to  rise.  (2)  An  estimated  75  per  cent  of  the  mentally  retarded  persons 
have  one  or  more  types  of  physical  disabilities.  The  second  disability 
may  be  minor  in  nature,  but  in  many  cases  it  is  a severe  handicap  such 
as  impaired  hearing  or  vision,  poor  muscular  coordination  or  some  physical 
abnormality.  (3)  An  estimated  200,000  mentally  retarded  individuals 
reside  in  public  and  private  institutions  in  this  country.  This  number 
represents  less  than  4 per  cent  of  all  mentally  retarded  persons.  (4) 
According  to  the  National  Association  for  Retarded  Children,  it  is  esti- 
mated that  the  cost  of  care  for  the  mentally  retarded  in  institutions 
and  for  those  in  the  community  is  well  over  one  billion  a year.  Further 
It  is  estimated  that  the  indirect  cost  to  the  Nation,  such  as  production 
loss,  amounts  to  approximately  5 billion  a year. 
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PROJECTS,  TRIPS  AND  TRAVEL  BY  THE 
SUPERINTENDENT  AND  STAFF  MEMBERS  OF  SUNLAND 


By:  Karl  Lundgren 

Pers.  Dir.  and  Pub.  Ass't. 


Superintendent  Speaks  In  Ocala 

Superintendent  R.  C.  Philips  spoke  to  the  Junior  Women's  Club  in  Ocala, 
Florida  on  January  2.  His  speech  concerned  general  information  about 
Sun  land. 


Superintendent  Invited  to  Kennedy  Award  Dinner 

Superintendent  R.  C.  Philips  was  invited  again  this  year  to  the  Joseph  P. 
Kennedy,  Jr.,  Foundation  Award  Dinner  in  New  York.  This  was  on  February  4. 
Superintendent  Philips  said  "About  I ,400  persons  attended  this  dinner. 

Jack  Benny  was  Master  of  Ceremonies.  President  Johnson  was  present,  and 
Attorney  General  Robert  Kennedy  made  a short  speech.  Prime  Minister 
Pierson  of  Canada  was  a special  guest." 

The  Joseph  P.  Kennedy  Foundation  gives  awards  and  grants  both  to  institu- 
tions and  persons  for  research  and  education  in  the  area  of  mental  retarda- 
tion. 


Superintendent  Speaks  in  Melrose 

On  February  19,  Superintendent  Philips  spoke  to  the  Women's  Club  in 
Melrose,  Florida.  About  fifty  persons  attended  the  program.  Melrose  is 
a small  town  in  the  Southeast  corner  of  Alachua  County. 

Superintendents'  Meeting  Held  at  Gainesville 

On  February  21  to  22nd,  the  Superintendents  of  the  Sunland  Training 
Centers  met  with  William  H.  Mapoles,  Director  of  the  Division  of  Sunland 
Training  Centers  at  Gainesville.  The  Administrators  or  Superintendents 
of  the  Sunland  Training  Centers  are:  C.  H.  Dutcher,  Sunland  Training 

Center  at  Orlando;  Dr.  John  M.  Presley,  Superintendent  in  Lee  County  near 
Ft.  Myers;  Superintendent  Robert  Eaton,  Administrator  at  the  Institution 
in  Mariana;  and  Superintendent  R.  C.  Philips,  Gainesville,  Florida. 

Superintendent  Philips  stated  that  the  Business  Managers  of  the  Sunland 
Training  Centers  met  in  a group  and  then  the  Business  Managers  met  with 
the  Superintendents  of  the  Centers  later. 

Community  Service  Association  Addressed 
By  Superintendent  Philips 

On  March  6,  Superintendent  Philips  spoke  to  the  Alachua  Community  Service 

continued  
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Association  at  the  Primrose  Grill  in  Gainesville.  His  topic  concerned 
Vocational  Training  and  Habilitation  and  the  training  program  in  general 
at  Sunland. 


Junior  Women's  Club  Requests  The  Superintendent 
To  Speak  in  Crystal  River 

On  Tuesday,  March  10,  Superintendent  Philips  spoke  to  the  Junior  Women's 
Club  at  Crystal  River,  Florida.  He  was  requested  to  give  general  informa- 
tion on  the  program  at  Sunland.  A question  and  answer  session  followed 
the  program. 

On  March  13,  our  Superintendent  attended  a meeting  of  the  Interim  Legis- 
lative Committee  on  Institutions.  This  was  held  in  Ocala. 

On  March  15,  16  and  17,  Superintendent  Philips  attended  a Committee  Meet- 
ing of  the  National  Association  on  Mental  Deficiency  at  the  Americano 
Hotel  in  Miami  Beach,  Florida.  This  Committee  is  making  the  preliminary 
plans  for  the  National  Meeting  of  AAMD  which  will  be  held  next  May,  1965. 

Superintendent  Appointed  to  Governor's  Advisory 
Committee  on  Mental  Retardation 

Superintendent  R.  C.  Philips  was  recently  appointed  by  Governor  Farris 
Bryant  to  the  Governor's  Advisory  Committee  on  Mental  Retardation.  This 
Committee  works  very  closely  with  the  States  Inter-Agency  Committee  on 
Mental  Retardation.  The  following  are  members  of  the  Florida  Inter- 
Agency  Committee  on  Mental  Retardation:  Sunland  Training  Centers,  William 

H.  Mapoles,  Director  Division  of  Sunland  Training  Centers;  State  Depart- 
ment of  Education,  J.  K.  Chapman,  Deputy  Superintendent,  State  Department 
of  Education;  Board  of  Control  (Higher  Education),  J.  Broward  Culpepper, 
Ed.D.,  Executive  Director,  Board  of  Control;  State  Welfare  Department, 
Frank  M.  Craft,  Director,  Department  of  Public  Welfare;  State  Employment 
Services,  Dana  T.  Leitch,  Chief  of  Programs  & Methods,  Florida  State 
Employment  Service;  Law  (Attorney  General)  Gerald  Mager,  Assistant 
Attorney  General;  Vocational  Rehabilitation,  Claud  M.  Andrews,  Director, 
Vocational  Rehabilitation  Services;  State  Board  of  Health,  Wayne  Yeager, 

M.  D.,  Director,  Bureau  of  Mental  Health. 

Sunland's  Chaplain  Speaks  to  Women's  Organization 

On  February  2,  Reverend  Samuel  S.  Cuthbert,  Chaplain  of  the  Sunland 
Training  Center  in  Gainesville,  spoke  to  the  Women's  Missionary  Society 
at  the  North  Central  Baptist  Church  in  Gainesville.  His  topic  concerned 
The  Chaplain's  Duties  at  an  Institution,  such  as  the  Sunland  Training 
Center. 


Special  Project  in  the  Maintenance  Department 


Joe  H.  Moore,  Plant  Superintendent  of  the  Maintenance  Department,  i s 
working  on  two  very  large  time  consuming  projects  at  our  Institution. 


cont i nued 
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The  old  Recreation  and  Special  Services  building  is  being  completely 
remodeled  and  renovated.  New  floors,  new  timbers,  and  parts  of  new 
walls  are  being  replaced,  because  they  are  rotting  or  termites  have 
been  in  them.  This  building  was  constructed  in  about  1922,  and  is  of 
a frame  construction.  This  construction  was  before  the  days  of  present 
scientific  knowledge  in  regard  to  the  extermination  of  termites. 

Mr.  Moore  reported  that  all  electrical  wires  are  now  being  placed  under- 
ground in  the  North  part  of  the  Sunland  Campus.  The  wires  are  placed 
in  plastic  two  inch  conduits  about  two  feet  underground.  These  conduits 
have  sealed  couplings,  which  prevents  water  from  shorting  the  electric 
wi res. 


Psychologist  and  Physical  Therapist 
Speak  at  Same  Meeting 

Douglas  Scott,  Psychologist,  and  R.  C.  Feather,  Chief  Physical  Therapist 
at  Sunland,  spoke  to  the  High  Springs  Women's  Club  last  month.  Their 
topic  concerned  the  necessary  understanding  and  inter-relationship  of 
the  two  professions  in  order  that  the  greatest  understanding  and  improve- 
ment for  the  patient  or  client  might  take  place. 

Social  Workers  Attend  Institute 

On  February  28,  William  Proctor  and  Harry  Gaskins,  Social  Workers  at 
Sunland,  attended  a one  day  Institute  on  Character  Disorders.  This 
Institute  was  sponsored  by  the  Northeast  Florida  Chapter  of  Social 
Workers.  It  was  held  in  Jacksonville,  Florida. 

Superintendent  and  Dr.  Wakefield  Attend  Conference  to  Explore 
Possibilities  of  Assistant  Teachers  for  Retarded  Children 

Superintendent  R.  C.  Philips  and  Dr.H.  E.  Wakefield,  Director  of  Train- 
ing, participated  in  a conference  with  Florida  Junior  College  Presidents 
and  the  University  of  Florida  Personnel  at  the  University  of  Florida. 

The  Conference  was  designed  to  explore  the  need  and  possibilities  of 
arranging  for  special  courses  at  Junior  Colleges  in  Florida  in  order  to 
train  persons  to  be  "Assistants"  to  teachers  of  the  retarded  and  other 
exceptional  children.  This  Conference  took  place  on  February  24. 

Dr.  Wakefield  Speaks  in  Tampa  Concerning 
"A  Day  in  the  Life  of  a Child  at  Sunland" 

On  March  11,  Dr.  H.  E.  Wakefield,  Director  of  Training,  spoke  to  an  area 
group  who  deal  with  exceptional  children  in  Tampa  on  the  subject  of 
"A  Day  in  the  Life  of  a Child  in  an  Institution". 

Training  Director  Participates  in  Meeting  of 
Florida  Cooperative  Council  on  Children  and  Youth 

On  March  13  and  14,  Dr.  H.  E.  Wakefield,  Director  of  Training,  participated 
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in  a meeting  of  the  Florida  Cooperative  Council  on  Children  and  Youth  at 
the  Sheraton  Tampa  Motor  Inn  in  Tampa.  The  Florida  Cooperative  Council 
on  Children  and  Youth  is  an  organization  created  and  sponsored  by  the 
Florida  Children's  Commission. 

Scout  Lodge  Dedicated  to  Windham  and  Wakefield 

jAt  a recent  meeting  the  Timucua  Scout  Lodge  was  officially  dedicated  to 
Tidal  Windham,  Supervisor,  Cottage  Life,  and  Homer  E.  Wakefield,  Director 
of  Training,  in  grateful  appreciation  for  their  many  years  of  devoted 
service  to  the  Scouts  at  the  Sunland  Training  Center  in  Gainesville, 
reported  Superintendent  R.  C.  Philips. 

Auditor  From  State  Auditing  Department  Works  at  Sunland 

0.  K.  Matheny,  Business  Manager,  reported  that  Robert  W.  Sym,  Auditor 
from  the  State  Auditing  Department  has  been  working  at  our  Institution 
for  the  past  several  months. 


Lundgren,  Personnel  Director,  Speaks  at  Annual  Meeting  of 
Florida  Building  Officials  Association  at  University  of  Florida 

Karl  Lundgren,  Personnel  Director  and  Publicity  Assistant,  spoke  to  over 
100  members  of  the  Florida  Building  Officials  Association  at  the  University 
of  Florida  on  February  24.  Lundgren  is  a Vice-Chairman  of  The  Governor's 
Sub-Committee  on  Architectural  Barriers.  His  topic  concerned  the  benefits 
to  business,  and  the  community  as  well  as  the  benefits  to  the  disabled, 
when  physical  facilities  are  provided  in  building  construction. 

Copies  of  the  Presidential  Code  for  use  in  Federal  Buildings  were  given 
to  the  over  100  members  of  the  Builder's  Association,  and  copies  of  the 
Miami  Building  Code  were  also  distributed. 

In  pointing  up  the  need  for  including  physical  facilities  for  the  aged 
and  handicapped,  Lundgren  said,  "According  to  the  statistics  from  the 
National  Society  for  Crippled  Children  and  Adults,  there  are  about  172 
million  aged  persons  in  the  United  States;  7,000,000  persons  with  rather 
severe  heart  conditions;  12,000,000  citizens  with  arthritis;  and  over 
1,000,000  citizens  in  wheel  chairs  and  braces  who  need  facilities  in 
buildings  so  that  they  can  live  and  work  independly  and  have  the  same 
advantages  as  others." 

Sunland  Accountant  Tom  Manghue  Presented  Appointment 
To  Alachua  County  Children's  Committee 

Tom  Manghue,  Accountant  at  Sunland,  was  presented  his  certificate  of 
appointment  to  membership  on  the  Alachua  County  Children's  Commission  at 
a recent  public  meeting.  Judge  Troy  Hall  was  the  main  speaker  at  the 
meeting.  His  subject  concerned  the  needs  of  present  day  youths. 
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DR.  WAKEFIELD  PROMOTED  TO  FULL  COLONEL  IN  THE  ARMY 


By:  K.  Lundgren 


Dr.  H.  E.  Wakefield,  Director  of  Training  and  Habilitation  at  Sunland, 
was  pinned  with  his  new  Insignia  at  a ceremony  honoring  his  promotion 
to  full  Colonel  by  Colonel  Virgil  Fox,  Commandant  of  the  Jacksonville 
U.  S.  Army  Reserve  School.  The  ceremony  took  place  at  the  Gainesville 
Armory. 

Dr.  Wakefield  is  a native  of  Florida.  He  received  his  Bachelors  and 
Masters  from  the  University  of  Florida,  and  his  Masters  in  Psychology 
and  his  Doctors  degree  from  Florida  State  University. 

During  World  War  II,  Wakefield  was  a Combat  Intelligence  Staff  Officer 
with  Armored  Units  in  Europe.  He  served  as  Education  and  Religion  Affairs 
Officer  for  the  City  of  Liepzig,  Germany  after  the  war.  He  is  presently 
an  Instructor  in  the  Army  Reserves  for  the  Fourth  Year  Command  General 
Staff  Classes  for  Reserve  Officers.  His  occupational  specialty  in  the 
Army  Reserves  is  serving  as  Military  Personnel  Psychologist. 

Colonel  Wakefield  is  married.  His  wife,  Kay,  is  presently  a School 
Psychologist  for  the  Alachua  County  Schools  with  offices  in  the  Mental 
Health  Division  of  the  County  Health  Department.  He  has  a married 
daughter,  Sue,  and  son,  Tom.  His  family  resides  at  Sunland. 


THIS  YEARS'S  SUNLAND 'S  WOMEN'S  BASKETBALL  TEAM 

The  Sunland  Women's  Basketball  Team  played  nine  games  this  year.  These 
games  were  played  against  Wi 1 1 iam-Thomos  Funeral  Home,  Jones- Johnson 
Funeral  Home  and  Gainesville  Music  Center.  All  nine  games  were  played 
at  the  Sunland  Gymnasium. 

The  following  were  the  members  of  the  team;  Elizabeth  Waltman,  Social 
Worker,  Manager;  Agnes  Stanford,  Administration  Bldg.,  Captain;  Judy 
Gentry,  Academic  School;  Martha  Pogue,  Recreation;  Jeanette  Bussen, 
Administration  Bldg.;  Myra  Smith,  (Mrs.  Tucker's  daughter);  Phyllis 
Wright,  Administration  Bldg.;  Ann  Drowdy,  Administration  Bldg.;  Ruby 
Stoddard,  Recreation;  Lillian  Turner,  Academic  School;  Louise  Gaston, 
Academic  School;  Shirley  Espenship,  Administration  Bldg.;  Joyce  Bosworth, 
Special  Training  and  Dorothy  Dykes,  Food  Service. 
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SUNLAND'S  BEAUTY  CENTER 


By:  Mildred  K.  DeWoody 

Sunland  Cottage  Parent 


Sunland  Training  Center  has  several  areas  of  "Applied  Psychology"  and  one 
of  the  most  effective  of  these  is  the  beauty  shop,  operated  by  Mrs.  E.  N. 
Blick,  assisted  by  Mrs.  Elizabeth  Moore. 

Frequently  a visit  to  a beauty  salon  is  prescribed  for  a tired  or  discour- 
aged normal  woman  and  such  trips  seem  to  do  wonders  for  a woman's  morale. 

A new  haircut  not  only  adds  to  a man's  appearance  but  to  his  ego  as  well. 

So  here  at  Sunland,  the  girls  take  great  pride  in  their  looks  and  are 
especially  happy  about  their  permanents. 

Great  progress  has  been  made  in  the  past  two  decades.  Until  1957,  the 
beauty  shop  was  in  the  white  building  - or  old  Admini strat ion  Building, 
in  what  is  now  used  as  the  Orientation  classroom.  The  furniture  included 
one  bench,  one  dryer  and  no  mirror. 

The  present  center  is  in  the  Canteen  Building.  The  appointments  are  cheery 
and  last  year  air-conditioning  was  installed  and  adds  much  to  the  comfort 
of  the  place.  Each  of  the  three  hydraulic  chairs  faces  a wide  clear  mirror. 
Three  more  such  chairs  are  on  order.  Modern  in  every  detail,  four  dryers 
speed  up  the  work  which  daily  includes: 

Thirty  shampoos,  25  haircuts,  20  to  25  pincurls  and  sets.  Permanent  waves 
average  1 5 to  20  weekly.  More  permanents  are  given  in  June  and  November, 
preceding  Summer  and  Christmas  vacations  than  in  any  other  months.  Before 
a girl  goes  out  to  meet  expected  visitors  or  before  a visit  home,  whatever 
beauty  care  is  needed  is  given. 

The  employees  of  the  beauty  shop  exert  extreme  effort  to  observe  Sunland's 
motto:  "Care  and  protection  of  the  children  are  most  important.'"  The 

shop,  itself,  is  clinically  clean.  All  instruments  are  sterilized  in 
formaldehyde  - which  is  always  handled  by  either  Mrs.  Blick  or  Mrs.  Moore. 
The  trainees  of  the  shop  are  never  allowed  to  operate  the  shears,  though 
they  do  help  in  the  care  of  the  younger  children  getting  haircuts. 

T ra i nees 

The  beauty  shop  normally  operates  with  11  to  12  trainees,  chosen  from 
No.  1 and  No.  2 levels  and  their  work  is  assigned  according  to  their 
respective  abilities.  A competitive  spirit  exists  among  the  trainees  and 
each  seeks  to  do  her  best  work  at  all  times.  Lillian  L.  is  the  senior 
trainee  in  years  of  service  in  the  shop.  Her  specialty  is  giving  per- 

manents and  she  is  very  proud  of  them. 
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Sunland's  Beauty  Center,  Con't. 

Half  the  trainees  begin  at  7:^5  A.  M.  , the  others  at  12:30  P.  M.  They 
keep  themselves  neat  and  clean  at  all  times  and  wear  spotless  white 
un i forms . 

When  a cottage  is  assigned  a day  for  beauty  care,  the  girls  arrive  punctually 
at  the  specified  time  in  groups  of  not  more  than  15,  so  as  not  to  crowd  the 
salon.  Each  is  examined  for  dandruff,  and  is  given  a shampoo  and  scalp 
treatment,  a haircut,  when  needed,  and  also  a permanent,  when  indicated. 

Every  four  or  five  weeks,  trips  are  made  to  the  lower  level  cottages,  with 
the  trainees  accompanying  Mrs.  Blick  and  Mrs.  Moore  to  aid  them  as  they 
cut  the  girls'  hair.  They  have  a way  with  the  girls  and  help  hold  the 
children  - but  they  never  do  any  haircutting  - for  safety  reasons.  At 
the  request  of  a parent,  a girl  in  the  low  level  cottages  is  given  a per- 
manent . 

Only  the  best  of  material  are  used  for  the  shampoos,  the  scalp  treatment 
and  the  cold  waves.  A supply  man  visits  the  shop  every  two  weeks  and 
Mrs.  Blick  then  secures  whatever  materials  she  needs. 

An  air  of  expectancy  can  be  felt  in  the  cottages  when  the  girls  learn  that 
they  are  going  to  the  beauty  parlor  and  at  the  change  of  shifts,  Cottage 
Parents  are  each  informed  of  the  pending  event  and  all  of  the  residents 
are  proud  of  what  is  done  for  them.  Especially  on  a Sunday  morning,  after 
their  hair  has  been  combed,  the  girls  call  attention  of  Cottage  Parent  to 
their  hair-dos,  with  the  proud  statement,  "See,  I rolled  it  myself,"  or 
"So-and-so  rolled  my  hair.  Isn't  it  pretty?" 

So  the  influence  of  the  beauty  shop  is  felt  in  all  the  cottages,  adding  to 
happiness  and  self-esteem  of  the  girls  all  over  the  campus. 


BOYS  NOT  NEGLECTED 

By:  Mildred  K.  DeWoody 

Sunland  Cottage  Parent 


The  boys  from  the  higher  grades  have  th«ir  hair  cared  for  in  the  barber 
shop,  next  to  the  beauty  parlor.  E.  K.  Gibbs  is  in  charge,  assisted  by 
P.  H.  Lott  and  one  male  resident. 

The  shop  is  clean  and  neat  - with  cool  tones  of  green  and  white  in  the 
decorations.  There  are  two  barber  chairs  and  three  lavatory  bowls. 

Electric  shavers  have  been  provided  for  the  high  grade  cottages,  which  the 
boys  use  themselves.  Mr.  Gibbs  keeps  these  razors  in  good  repair. 
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Boys  Not  Neglected,  Con't. 

An  average  of  50  haircuts  are  done  daily.  Once  a week  Mr.  Lott  goes  to  the 
low  grade  cottages,  where  he  gives  needed  shaves  and  haircuts.  He  takes 
care  of  an  average  of  75  boys  a week. 

Thus  the  boys'  needs  are  well  taken  care  of  - and  all  as  sanitary  as  the 
work  for  the  girls. 

Ed i tor 1 s Note : Mrs.  Mildred  K.  DeWoody,  Cottage  Parent,  was  formerly 

Society  Editor  and  Telegraph  Editor  for  the  News-Herald  in  Franklin,  Pennsyl 
vania.  She  worked  on  the  staff  of  the  News-Herald  for  over  10  years  before 
she  and  her  husband  came  to  Florida  and  joined  the  Sunland  Training  Center. 


MORGAN  NEW  DIRECTOR  TRAINING  AND  HAB I LI  TAT  I ON 

By:  K.  Lundgren 


Marc  Morgan,  former  Coordinator  of  Vocational  Training,  has  been  appointed 
Director  of  Training  and  Habilitation  at  Sunland,  announced  Superintendent 
R.  C.  Philips.  Morgan  will  replace  Dr.  Wakefield,  who  has  accepted  a posi- 
tion in  the  Roanoke,  Virginia  School  System  as  Chief  Psychologist. 

Morgan  was  born  in  Quincy,  Florida.  He  received  his  Bachelor  of  Art  degree 
and  Masters  in  Psychology  from  the  University  of  Florida.  From  1949  to 
1951  Morgan  was  Vocational  Counselor  or  Appraiser  with  the  Veterans  Guidance 
Service  of  the  University  of  Florida.  In  1952  Morgan  returned  to  the  Vet- 
erans Service  as  Vocational  Appraiser  and  remained  in  that  position  until 
1957.  During  that  year,  he  accepted  a position  as  Coordinator  of  Voca- 
tional Training  at  Sunland. 

Two  years  later  Morgan's  responsibilities  were  increased  by  becoming  the 
Coordinator  to  the  Half-Way  House  for  the  Rehabilitation  Program  at  Sunland. 

During  World  War  II,  Morgan  was  a Bombadier  for  the  U.  S.  Air  Force  for 
two  years.  He  is  a member  of  the  American  Association  on  Mental  Deficiency, 
and  Florida  Psychological  Association.  The  family  belongs  to  the  Grace  Pres 
byterian  Church. 

His  wife  is  the  former  Marjory  Beville  of  Gainesville.  They  have  three 
sons,  Mark,  Jr.,  15;  Henry,  12;  and  David,  4. 


Teamwork 

Teamwork  - In  one  respect,  anyway,  people  are  like  horses  - they  cannot 
kick  and  go  forward  at  the  same  time. 
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FIRST  ASSISTANT  SUPERINTENDENT  APPOINTED  AT  SUNLAND 


By:  K.  Lundgren 


Richard  S.  Fox,  Jr.  was  recently  appointed  the  first  Assistant  Superin- 
tendent at  the  Sunland  Training  Center  in  Gainesville,  announced  Super- 
intendent R.  C.  Philips.  Fox  has  been  the  Director  of  Cottage  Life  at 
Sunland  since  September  of  1959. 

Fox  was  born  and  attended  public  schools  in  Winchester,  Kentucky.  He 
attended  the  University  of  Kentucky  and  Wesleyan  College,  and  received 
his  B.  S.  in  Biology  from  the  University  of  Florida.  He  received  his 
Masters  in  Rehabilitation  Counseling  from  the  University  of  Florida,  and 
has  attended  the  J.  Hillis  Miller  Medical  College.  He  is  presently  working 
on  a Doctorate  degree  in  Personnel  Services  at  the  University.  From  1938 
to  1955,  Fox  was  in  private  commercial  business  both  in  Kentucky  and  in 
Florida.  His  experience  in  private  business  included  the  wholesale  feed 
business  and  general  insurance. 

Fox  is  a member  of  the  Sigma  Phi  Epsilon  fraternity  and  the  American 
Association  on  Mental  Deficiency.  He  recently  was  elected  to  the  honorary 
education  fraternity  Phi  Delta  Kappa.  He  has  served  for  a number  of  years 
with  the  Sub-Committee  of  the  Southern  Regional  Education  Board  in  the 
area  of  attendant,  research  training  projects.  He  i s a member  of  the 
University  Methodist  Church.  He  is  married  and  has  one  son  and  three 
daughters. 


PERTINENT  FACTS  ABOUT  EPILEPSY 
ACCORDING  TO  NATIONAL  EPILEPSY  FOUNDATION 


The  Sunland  Training  Center  at  Gainesville  is  an  institution  for  the  care, 
treatment,  education,  and  habilitation  of  the  mentally  retarded  and  epi- 
leptic children.  The  following  are  a few  pertinent  facts  about  epilepsy, 
according  to  the  National  Epilepsy  Foundation:  (1)  The  U.  S.  has 

1,800,000  who  suffer  from  epilepsy.  (2)  About  one  out  of  every  100  U.  S. 
citizens  suffer  from  epilepsy.  (3)  According  to  the  National  Epilepsy 
Foundation,  today  if  epilepsy  is  treated  by  modern  medical  techniques, 

50%  of  the  epileptic  become  seizure  free,  while  another  30%  enjoy  a sub- 
stantial reduction  in  the  number  of  attacks.  (4)  The  50%  of  epileptics 
that  can  be  controlled,  become  good  employees.  A light  industrial  plant 
in  California  that  employees  only  persons  who  have  epilepsy  reports  that 
of  the  57  employees  who  worked  during  one  year,  only  three  had  reportable 
accidents  under  Workmen's  Compensation  insurance.  (5)  The  Epilepsy 
Foundation  reports  that  many  years  of  research  have  convinced  authorities 
on  epilepsy  that  "the  genetic  factor  in  epilepsy  is  insignificant  and 
does  not  justify  the  promulgation  of  laws  against  the  right  of  these 
people  to  marry  and  bear  children." 
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SUNLAND  TEACHERS  TOUR  HILLSBOROUGH  COUNTY  PUBLIC  SCHOOLS 


By:  Renalda  Davis,  Teacher 


The  Academic  School  personnel,  which  included  D.  W.  Alexander,  Miss  E.  M. 
Taylor,  Mrs.  H.  G.  Shuman  and  Mrs.  R.  M.  Davis,  toured  the  Hillsborough 
County  schools  for  the  mentally  retarded  and  physically  handicapped. 

Mrs.  Mary  Powell,  Coordinator  of  Special  Education  and  her  staff,  planned 
a full  day's  program  of  visits  to  more  than  ten  schools,  which  included 
lunch  at  the  new  ultra-modern  N.  B.  Young  Jr.  High  School. 

This  experience  to  us  was  very  impressive,  educational  and  enjoyable. 

Many  new  ideas  were  gained  from  this  tour  and  it  is  our  aim  to  continue 
such  experiences  so  as  to  help  us  improve  and  broaden  our  activities 
and  program. 


FAREWELL  PARTY  FOR  DR.  WAKEFIELD 

Friday,  June  12,  the  children  of  the  Academic  School  said  their  farewell 
to  Dr.  H.  E.  Wakefield. 

The  program  was  begun  with  Gilbert  H.  giving  a very  impressive  welcome. 

Dr.  Wakefield  and  his  guest  were  then  taken  on  a brief  tour  of  Mother 
Goose  Land  via  T.  V.  Station  S.  T.  C.  with  Donell  D.,  the  capable  announcer. 
In  this  land  of  make-believe,  nursery  rhymes  were  sung  and  pantomimed  and 
pictures  were  displayed  in  an  array  of  colors. 

Upon  returning  to  realism,  Mr.  Dennis  W.  Alexander  presented  Dr.  Wakefield 
with  a combination  pipe  holder,  tobacco  cannister  and  pipes  as  a gift  from 
the  school  personnel.  It  was  properly  inscribed. 

The  children  sang  a song  that  was  dedicated  to  the  honored  guest.  The 
words  were  arranged  by  Mrs.  H.  G.  Shuman  and  sung  in  the  tune  of  God  Bless 
Amer i ca . 

Expressions  of  gratitude  were  made  by  Dr.  Wakefield  and  Mrs.  Wakefield,  who 
shared  the  occasion. 

Light  refreshments  were  served  to  all. 


SUMMER  PROGRAM 

The  Summer  Program  of  the  Negro  School  was  begun  June  1 , 1964.  The  proposed 

projects  have  been  set  up  to  operate  as  follows. 

Pre-Academic,  primary  and  Academic  I wi 1 1 engage  in  such  activities  as: 

(1)  Arts  and  Crafts,  musical  activities  and  organized  games.  (2)  Academic 
II  & III  will  plan  to  display  a project  on  signs  for  all  type  roads.  They 
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Summer  Program,  Con't. 


will  learn  road  signs  and  the  meaning  of  the  signs,  how  and  where  the 
different  signs  are  found.  (3)  Vocational  Agriculture  Boys  are  busy 
setting  up  a minature  nursery.  (4)  The  Academic  Home-Making  classes 
for  the  summer  are  continuing  their  regular  schedule,  but  are  also 
participating  in  a more  relaxed  program  of  Arts  and  Crafts,  which  includes 
crocheting,  embroidering,  painting  and  making  simple  objects. 

They  will  also  engage  in  general  construction  of  small  buildings,  animals, 
lamps  and  fences. 


REPORT  ON  RECREATION 

John  C.  Thomas,  Recreation  Director  in  the  Negro  area,  reported  that  the 
soft-ball  team  played  at  Sunland  at  Ft.  Myers  on  May  3 through  May  7 and 
won  two  out  of  three  games.  He  reported  that  the  basketball  team,  this 
Spring,  played  High  Springs,  A.  L.  Mebane  in  Alachua,  Lawtey  and  Lincoln 
High  School  and  won  three  and  lost  four  games. 

Thomas  reported  that  the  residents  played  the  employees  on  May  Day,  which 
was  held  on  May  4,  and  won  14  to  10.  This  May  Day  program  was  highlighted 
by  the  dancers  from  A.  Q.  Jones  Elementary  School.  They  performed  an  intri- 
cate Umbrella  Dance.  He  further  reported  that  summer  camp  will  begin  on 
August  3 at  the  Seventh  Day  Adventist  Camp  Ground  which  is  near  Cowpins 
Lake  on  the  other  side  of  Hawthorne.  This  camp  will  last  for  two  weeks. 


SUNLAND 's  PRE-VOCATION  AGRICULTURAL  PROGRAM 

The  pre-vocat i ona 1 agricultural  program  of  Sunland  is  directed  by  Dennis 
W.  Alexander,  Agriculture  teacher.  Mr.  Alexander  has  his  Masters  Degree 
in  Agriculture  from  Florida  A & M i n Tallahassee.  There  are  23  Negro  boys 
in  this  agricultural  program. 

The  following  are  a few  of  the  types  of  agriculture  information  that  are 
taught  to  the  boys:  (1)  The  study  of  land  preparation;  (2)  methods  of 

spacing  various  plants;  (3)  how  to  use  poison  and  insecticides;  and  the 
use  of  necessary  safety  measures  for  these  poisons;  (4)  how  to  destroy 
rodents  that  might  damage  plants;  (5)  preparation  of  seed  beds  for  re- 
planting; (6)  preparation  of  cuttings  for  rooting  for  specialized  seed 
beds;  (7)  the  grading  of  various  harvested  plants  and  the  cleaning  and 
processing  of  these  plants. 

The  harvested  crops  are  used  by  the  cafeteria  and  the  Half-Way  House.  Mr. 
Alexander  stated  that  the  program  will  help  many  of  the  boys  for  eventual 
placement  vocationally  and  may  assist  some  of  the  boys  to  be  placed  out- 
side of  the  institution. 
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ANNUAL  SWAMP  CABBAGE  SCOUT  FEAST  HELD 


Explorer  Post  244  enjoyed  a Swamp  Cabbage  Feast  at  Timacua  Lodge  Wednes- 
day evening,  June  10,  1964.  Special  guests  were  Mrs.  Geraldine  Haskins, 
former  Secretary,  now  owner  book  store  in  Tallahassee,  and  Dr.  H.  E. 
Wakefield,  Scout  Committee  Chairman  of  Sunland  Training  Center. 

Ten  swamp  cabbage  - hearts  of  palms,  were  obtained  from  the  Gulf  Coast 
area  by  Willard  Smith,  Post  Assistant. 

Explorers  and  guests  all  helped  in  the  preparation,  and  quantities  of 
cabbage  with  ham  hock,  apricots,  coffee,  and  cake  were  consumed. 

Despite  the  rain,  everyone  enjoyed  the  dinner  and  wished  Dr.  Wakefield 
"Bon  Voyage"  as  he  leaves  to  take  up  his  new  duties  in  Virginia. 

The  event  was  the  second  annual  Cabbage  Feast  for  Post  244  and  represents 
the  last  meeting  of  the  Post  prior  to  vacation  season.  Meetings  will 
resume  in  September. 


NEW  CONSTRUCTION  AT  SUNLAND 


Mr.  J.  Moore,  Plant  Superintendent,  and  Benjamin  S.  Grimes,  Construction 
Superivsor,  stated  that  the  renovation  in  building  number  3,  or  the  old 
Recreation  Building,  is  proceeding  slowly  because  of  lack  of  help  and  the 
pressure  of  plant  emergency  repairs  and  maintenance.  They  stated  that 
the  new  Recreation  Building  will  be  air-conditioned.  There  will  be  new 
plaster  and  tile  floors  and  the  small  offices  will  be  specially  paneled 
part  way  in  wood.  The  ceiling  in  the  main  section  will  be  lowered  so 
that  air-conditioning  ducts  can  be  installed  and  in  order  that  it  will 
look  like  any  other  modern  building. 

Mr.  Moore  reported  that  the  new  ball  field  for  Negro  children  is  under 
construction.  He  also  reported  that  the  new  installation  for  the  3,000 
gallon  gas  tank  and  filling  station  for  Sunland's  motorized  equipment 
is  nearing  completion. 


SHUMAN  ATTENDS  ANNUAL  TEACHERS  MEET 

Mrs.  Hattie  Shuman,  teacher  of  the  Negro  School  at  Sunland,  attended  the 
Florida  State  Teachers  Association  Meeting  on  April  23,  24,  and  25  in 
Miami,  Florida.  The  speakers,  along  with  the  demonstrations  and  materials, 
were  interesting  and  informative.  A note  of  interest  was  that  scholarships 
could  be  obtained  by  persons  in  the  undergraduate  level  for  certification 
and  degrees  in  the  area  of  Special  Education. 
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OUTLINE  OF  THE  AREAS  IN  WHICH  THE  OFFICE  OF  THE  CHAPLAIN 
IS  INTENDED  TO  FUNCTION 


By:  Rev.  S.  Cuthbert 

Sunland  Chaplain 


It  is  the  belief  of  this  office  that  religious  faith  is  not  merely 
another  facet  of  life  to  be  added  to  an  already  busy  schedule.  Rather, 
religious  faith  is  the  unifying  factor  of  life,  the  center  which  alone 
gives  meaning  to  the  many  activities  and  functions  of  our  work-a-day  world. 
Just  as  this  is  true  for  the  person  of  normal  intelligence,  so  it  is  true 
for  those  whose  mental  growth  has  been  retarded.  Because  this  is  true, 
the  work  of  the  Chaplain  must  necessarily  have  contact  with  every  phase 
of  our  institutional  life,  and  with  life  outside  the  institution  as  it 
may  tend  to  impinge  on  the  lives  of  our  residents.  With  this  as  a guiding 
factor,  the  Chaplain's  office  seeks  to  work  in  the  areas  listed  below: 

1.  WITH  THE  RESIDENTS 

(A)  Worship:  Sunday  services  are  provided  each  week  at  8:30  A.  M. , 

9:30  A.  M. , and  10:20  A.  M.  These  services  attempt  to  meet  the 
particular  needs  of  the  residents  attending.  Thursday  night 
Fellowship  Hour  for  the  more  capable  residents  provides  an 
informal  atmosphere  for  expressing  the  feeling  of  the  residents 
through  their  participation.  Catholic  children  have  the  opportunity 
of  going  to  Mass  at  10:00  A.  M.  on  Saturdays. 

(B)  Pastoral  Care:  Mentally  retarded  persons  are  bothered  with 

personal  problems  comparable  in  intensity  to  the  problems  of  the 
average  adult.  This  office  offers  counseling  to  those  who  need 

to  talk  over  such  problems.  Pastoral  care  also  includes  spiritual 
support  in  times  of  illness  or  great  disappointment  and  sorrow, 
as  well  as  sharing  in  the  joys  which  come  from  time  to  time. 

(C)  Religious  Education:  Our  worship  services  and  our  fel lowship 'hour , 

as  well  as  special  groups  such  as  choirs  and  a service  for  the 
severly  retarded,  are  designed  to  give  some  religious  education 
and  training  to  a portion  of  our  residents. 

II.  WITH  THE  FAMILIES  OF  RETARDED  PERSONS 

(A)  Counsel i ng:  It  is  hoped  that  gradually  many  parents  might  be 

helped  to  overcome  some  of  the  personal  problems  which  arise  as 
a result  of  placing  such  a person  in  a training  center. 

(B)  Support  and  comfort  will  be  given  from  time  to  time  by  means  of 
correspondence,  especially  for  those  who  are  unable  to  visit 
Sunland  often. 


cont i nued 
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Functions  of  the  Office  of  the  Chaplain,  Con't. 


(C)  Parents  and  friends  are  welcome  to  worship  with  us  when  they 
are  visiting  Sun  land. 

III.  WITH  THE  EMPLOYEES: 

(A)  Worship  Services:  Need  for  such  services  is  not  indicated  at  the 

present  time. 

(B)  Counsel ing:  Those  who  desire  such  services  are  encouraged  to 

come  by  the  Chaplain's  office,  or  to  contact  the  Chaplain  as 
he  visits  around  the  campus. 

IV.  WITH  THE  PUBLIC 

(A)  Contact  with  ministers  from  whose  congregations  our  residents 
come,  especial  1 y in  cases  where  we  expect  the  resident  to  return 
to  normal  community  life. 

(B)  Contact  with  volunteer  groups,  especially  in  churches,  whose 
members  are  willing  to  help  with  the  work  of  this  office. 

Editor's  Note:  Sunland's  Chaplain,  Rev.  S.  Cuthbert,  and  writer  of  the 

above  article,  was  born  in  Philadelphia,  Pennsylvania.  He  received  his 
B.  A.  degree  in  English  from  Eastern  Baptist  College,  St.  Davis,  Pa.  and 
then  attended  Eastern  Baptist  Theological  Seminary,  Philadelphia,  Pa. 
where  he  received  his  B.  D.  degree.  After  receiving  his  Divinity  degree, 
he  was  Pastor  in  Mt.  Pleasant  and  Johnstown,  Pennsylvania  parrishes. 

In  19^2  Rev.  Cuthbert  entered  the  Army  and  served  with  the  8th  Air  Force 
in  the  U.  S.  and  overseas  in  England  until  19^6.  After  service  in  World 
War  II,  Rev.  Cuthbert  was  pastor  of  the  Plymouth  Meeting  Baptist  Church 
near  Philadelphia  for  a period  of  12  years.  While  pastor  at  Plymouth, 
he  received  his  Master  of  Theology  degree  in  the  Philosophy  of  Religion 
from  Temple  University  in  1950.  He  also  did  post-graduate  work  in 
Pastoral  Psychiatry  at  Temple  University. 

Rev.  Cuthbert  and  his  wife,  Elizabeth,  make  their  home  in  Keystone 
Heights,  Florida. 


Repentance 

Of  all  acts  of  man  repentace  is  the  most  divine.  - The  greatest  of  all 
faults  is  to  be  conscious  of  none.  - Carlyle. 


Reward 

He  who  wishes  to  secure  the  good  of  others  has  already  secured  his 
own.  - Confucius. 
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SUNLAND  TRAINING  AIDE  TELLS  ABOUT  STUDY  TRIP  TO  LOUISIANA 


Editor's  Note:  Mrs.  Shirley  Wrench,  Training  Aide  I,  Sunland  at  Gaines- 

ville, attended  a seminar  on  Ward  Recreation  and  Training  for  the  Mentally 
Retarded.  The  seminar  was  held  in  Pineville,  Louisiana,  from  May  18-22. 

It  was  jointly  sponsored  by  The  Pinecrest  State  School  and  The  Southern 
Regional  Education  Board. 


* * * * 

Dr.  Gerard  J.  Bensburg,  Director  of  the  Attendant  Training  Project, 

Southern  Regional  Education  Board,  acted  as  Chairman  for  the  seminar. 

Other  members  of  the  SREB  staff  present  were  Miss  Eugenia  Maxwell,  Secre- 
tary, and  Miss  Cherie  Murdoch,  Secretary. 

The  faculty  consisted  of  Mrs.  Ellen  Thiel,  Associate  Professor  of  Special 
Education,  Florida  State  University,  Tallahassee,  Florida  and  Mr.  Russel 
White,  Director  of  Cottage  Life,  Sunland  Training  Center,  Marianna,  Florida. 

Twenty  Institutions  at  Seminar 

Approximately  twenty  institutions  were  represented  at  the  seminar. 

Mr.  Russel  White  spoke  to  the  group  on  Recreation.  We  discussed  types 
of  recreation  that  would  be  suitable  for  the  mentally  retarded  and  play 
materials  that  could  be  obtained  with  little  or  no  cost.  He  also  pointed 
out  many  areas  that  need  improvement  and  the  importance  of  the  Cottage 
Parent's  role  in  recreation  activities. 

Mrs.  Ellen  Thiel  spoke  to  the  group  on  Training  the  Mentally  Retarded. 

We  discussed  the  developmental  sequence,  language  development,  problems 
of  daily  living,  evaluating  the  residents'  progress  and  many  other  areas. 

We  visited  the  Louisiana  State  School  for  Spastics  and  observed  many 
methods  for  teaching  the  physically  handicapped. 

Mr.  Cecil  Colwell,  Director  of  Cottage  Life  at  Pinecrest,  talked  to  us 
about  a new  training  program  for  severely  retarded  that  is  in  progress  at 
Pinecrest  State  School.  We  were  taken  on  a tour  of  the  institution. 

Dr.  Bensburg,  Mrs.  Thiel  and  Mr.  White  discussed  many  mutual  problems  of 
the  institutions.  We  also  discussed  the  In-Service  Training  programs  at 
the  various  institutions. 

It  was  a very  interesting  and  informative  seminar. 


Hot  Foot 

Most  of  us  don't  put  our  best  foot  forward  until  we  get  the  other  one  in 
hot  water. 
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THE  IN-SERVICE  TRAINING  PROGRAM 
SUNLAND  TRAINING  CENTER  AT  GAINESVILLE 

By:  R.  C.  Feather 

Chief  Physical  Therapist 


Our  Training  Center  has  had  in  effect  for  some  time  an  In-Service  Train- 
ing Program.  However,  it  is  very  likely  that  the  new  employees  are  the 
most  familiar  with  it,  because  the  majority  of  our  present  employees  were 
working  before  the  program  was  inaugurated.  The  older  employees  will 
have  the  opportunity  to  participate  in  the  In-Service  Training  Program 
as  soon  as  scheduling  them  to  the  classes  will  permit.  They  will  be 
entered  into  the  program  a few  at  a time  until  every  Cottage  Parent  has 
completed  the  program. 

In  the  program  the  employee  is  introduced  to  and  informed  of  the  functions 
of  every  Facility,  Department,  and  Service  which  is  a part  of  the  Sunland 
Training  Center.  The  program  is  tailored  to  meet  the  needs  and  require- 
ments of  each  and  every  employee  who  will  contribute  to  the  common  goals 
and  objectives  of  the  institution. 

The  program,  for  all  intents  and  purposes,  is  a school.  The  training 
procedures  which  are  incorporated  into  the  curriculum  are  lectures,  demon- 
strations and  practice.  This  instruction  is  conducted  in  the  classroom 
and  on-the-job. 

In  a recent  interview  with  Mr.  Richard  S.  Fox,  Jr.,  Assistant  Superintendent 
of  the  Center,  the  purpose  and  philosophy  of  the  In-Service  Training  Pro- 
gram was  expressed  by  Mr.  Fox  in  these  words: 

"Of  course,  the  primary  purpose  of  the  In-Service  Training  Program  is  to 
prepare  our  people,  (our  employees),  in  such  a manner  as  to  assure  the 
best  possible  care  for  our  children  in  the  most  happy  and  harmonious 
atmosphere  that  is  possible  to  create.  This  is  our  goal." 

Mr.  Fox  continued,  "However,  the  achievement  of  this  goal  is  dependent 
upon  the  character  and  attitude  of  each  individual  employee.  It  is  our 
desire  that  our  employees  shall  feel  perfectly  at  ease,  free  from  pressure, 
confident  that  they  know  their  job,  and  that  each  one  enjoys  an  atmosphere 
of  happy  working  relationships. 

I realize  that  this  is  the  ideal.  But,  I also  realize  that  this  can  be 
acr o v : : shed  if  each  employee  feels  within  himself  or  herself  a certain 
dig'.fry,  a certain  pride  and  confidence  that  he  or  she  knows  his  or  her 
job  and  is  serving  the  children  in  a very  important  and  vital  capacity." 

Mr.  Fox  further  stated,  "It  is  through  the  In-Service  Training  Program  that 
our  employees  learn  their  skills,  reflect  for  their  poritioi  and  respect 
and  appreciation  for  the  responsibilities  of  their  fellow-workers  all  the 


cont i nued 


In-Service  Training  Program,  Con’t. 
way  to  the  office  of  the  Superintendent. 

When  we  achieve  as  individuals  this  common  interest  in  each  other,  then 
we  will  have  that  most  essential  spirit  of  cooperation,  the  result  of 
which  is  the  best  possible  care  for  our  children  in  an  atmosphere  of 
harmony." 


The  F?  rst  Week  - Or ientat  ? on  and  Fam? 1 iar ization 

The  first  experience  in  this  program  for  the  trainee  is  the  greeting  and 
welcome  by  Superintendent  Raymond  C.  Philips.  It  is  quite  an  honor  to 
hear  Mr.  Philips  for  he  is  often  referred  to  as  the  "Dean"  of  the  Sunland 
Training  Center  program  for  the  State  of  Florida.  This  is  very  appro- 
priate, for  Mr.  Philips  began  his  career  in  the  field  of  mental  retarda- 
t i on  some  thirty  years  ago  when  this  institution  was  the  first  of  its 
kind  in  the  State  of  Florida. 

The  first  week  of  the  eight  week  formal  training  program  is  composed  of 
orientation  and  familiarization  with  all  Departments,  Sections  and  Facili- 
ties of  the  Training  Center,  for  example:  (l)  Rev.  S.  S.  Cuthbert,  the 

Center  Chaplain,  reports  on  the  Religious  Program;  (2)  Mr.  L.  C.  Crook, 
Coordinator  of  Special  Services,  describes  the  function  of  his  department; 
(3)  The  services  and  activities  of  the  Psychology  Department  are  explained 
by  Dr.  Ann  Bromley,  the  Director,  and  her  staff;  (4)  Mr.  Karl  Lundgren, 
Director  of  Personnel,  describes  the  functions  of  the  Personnel  Office; 

(5)  The  Laundry  and  Clothing  Service  is  described  by  Mr.  L.  J.  Griner, 
Laundry  Manager,  and  Mrs.  F.  M.  Ellis,  Home  Economics  and  Clothing  In- 
structed (6)  Maintenance  of  the  buildings  and  grounds  are  explained  by 
Mr.  J.  H.  Moore,  the  Plant  Superintendent;  (7)  The  Business  Affairs  of 
the  institution  are  described  by  Mr.  0.  K.  Matheny,  Business  Manager; 

(8)  The  Training  activities  are  described  by  Mr.  Marc  Morgan,  the  Director 
of  Training;  (9)  Mrs.  Geneva  Tucker,  Supervisor  of  Training  Aides,  explains 
the  In-Cottage  Training  Program;  (10)  The  Medical  Services  are  described 
by  Dr.  E.  L.  Copeland,  Medical  Director,  and  his  staff;  and  (11)  Last,  but 
byn©  means  least,  the  Department  of  Cottage  Life  is  explained  by  Mrs.  Mary 
Macnab,  R.N.,  Supervisor  in  Cottage  Life;  Mrs.  Eva  Jenkins,  R.N.,  Super- 
visor in  Cottage  Life;  Mr.  Tidal  Windham,  Supervisor  in  Cottage  Life;  and 
Mrs.  C.  L.  Mimbs,  Secretary  in  Cottage  Life. 

This  first  week  of  meeting  the  people  in  charge  of  the  various  departments 
and  getting  acquainted  with  all  of  the  activities  that  make  up  the  Sunland 
Training  Center  is  the  "eye-opener"  to  the  vast  effort  involved  in  the 
operation  and  mission  of  the  Institution. 

Second  and  Thi rd  Weeks  - The  Whys  and  Wherefores 

The  second  and  third  weeks  deal  with  lectures  and  practice  on-the-job  of 
the  more  technical  subjects.  Mr.  R.  S.  Fox,  Jr.,  Assistant  Superintendent, 
lectures  and  conducts  discussion  sessions  on  such  subjects  as:  (1)  The 

etiology  and  identification  of  the  various  types  of  mentally  retarded 

continued  
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patients;  (2)  The  psychological  concepts  relating  to  the  techniques  of 
communication  with  mentally  retarded  children;  and  (3)  Personal  Hygiene 
as  related  to  institutional  working  conditions  and  other  allied  situations. 

The  Cottage  Parent  to  Child  relationship  is  emphasized  and  re-emphasized 
as  it  is  perhaps  the  most  important  single  aspect  in  the  care  of  the  men- 
tally retarded  child.  General  housekeeping  procedures  and  cottage  manage- 
ment instruction  complete  this  section  of  the  course. 

Two  hours  a day  are  spent  in  lecture  and  discussion  and  the  other  six 
hours  of  the  day  are  spent  in  demonstrations  and  practice  on  the  cottage 
wi  th  the  chi ldren. 

The  Fourth  and  Fi f th  Weeks  - Se 1 f-Care  and  Achievement 

Under  the  direction  of  Mrs.  Geneva  Tucker,  Supervisor  of  Training  Aides 
and  Mrs.  Shirley  Wrench,  Training  Aide,  the  trainees  are  taught  the  tech- 
niques of  teaching  the  mentally  retarded  child  to  care  for  his  or  her 
personal  needs.  These  include  toilet  training,  dressing,  eating,  etc. 

In  addition,  practical  methods  for  motivating  the  child  to  develope  apti- 
tudes, searching  for  manual  skills,  developing  motor  skills,  and  recogni- 
tion of  and  encouragement  of  abilities  are  stressed. 

The  trainee  is  taught  the  values  of  play  activities,  individual  and  group, 
in  the  relationship  to  mental,  physical  and  social  growth  and  development. 

This  training  section  emphasizes  the  practical  application  of  developing 
each  child,  regardless  of  his  or  her  mental  capacity,  to  acquire  the  maxi- 
mum level  of  personal  activity  for  happy  living. 

Like  the  2nd  and  3rd  weeks,  this  section  conducts  two  hours  of  lecture 
and  six  hours  of  demonstration  and  practice  on-the-job. 

The  $ i xth  and  Seventh  Weeks 
Pract i ca 1 Nurs i ng  Techn i ques  and  Fi rst  Aid 

Under  the  supervision  of  Mrs.  I.  L.  Bartley,  Director  of  Nurses,  at  the 
Hospital,  the  instruction  of  practical  nursing  techniques  and  first  aid 
is  conducted. 

During  the  sixth  week  the  trainees  spend  their  full  time  in  the  hospital 
under  the  instruction  of  Mrs.  Ava  Ann  Frazier,  R.N.,  Operating  Room  Super- 
visor and  Clinical  Instructor.  This  instruction  involves  basic  techniques 
of  patient  care  peculiar  to  most  illness.  These  include:  (1)  the  taking 

of  temperatures;  (2)  reducing  temperatures;  (3)  signs  and  symptoms  of 
illnesses;  (4)  enema  procedures;  (5)  patient  care  before  and  after  con- 
vulsion; (6)  dental  care;  and  (7)  general  bedside  patient  care.  This 
instruction  is  conducted  by  formal  lectures,  demonstration  and  practice 
in  the  hospital  with  the  patient. 


- 13  - 


cont i nued 


“Sometimes  I paint  fences,  or  trees— 
but  ■ mostly  / just  paint  dogs." 


fH£  SATURDAY  EVENING  POSY 

“He  fell  off  the  ladder  and  landed  on  his 
head  . . . but  it  could  have  been  serious.” 


i 


4C 

auhy 


THE  5.V-- 

‘Now.  madam,  you're  probaoSv  n<  ^ 
to  know  what  ! have  in  nvy  hi-?-  case.  ’ 


The  In-Service  Training,  Program,  Con't. 

The  seventh  week  of  training  is  conducted  by  Mrs.  Katie  Starling,  R.N., 
Supervisor  of  the  Adjustment  Cottage  and  Instructor  of  First  Aid. 

The  methods  and  techniques  of  handling  all  types  of  emergencies  which  may 
occur  on  the  cottage,  on  the  playground,  in  school,  wherever  the  child 
may  be,  day  or  night,  under  any  circumstance  are  taught.  These  include: 
Epileptic  seizure,  wounds  and  lacerations,  fractures,  artificial  respira- 
tion, choking,  shock,  burns,  insect  bites,  internal  and  external  poisoning, 
and  other  conditions  of  emergency. 

In  addition  to  the  measures  involving  the  treatment  of  an  emergency,  the 
philosophy  of  awareness,  caution  and  prevention  of  accidents  and  general 
child  safety  measures  are  stressed  and  emphasized. 

The  E i ghth  Week  - Learni ng  to  Teach  Others 

The  final  week  of  the  In-Service  Training  Program  is  perhaps  one  of  the 
most  vital.  During  this  week  the  trainee  is  taught  how  to  teach  others. 

Under  the  instruction  of  Mr.  Johnie  Ellis,  Cottage  Life  Supervisor,  the 
new  employee  is  taught  how  to  communicate  his  newly  acquired  skills  and 
knowledge  to  other  employees.  The  philosophy  in  this  section  of  the  train- 
ing concerns  the  fact  that  only  as  we  learn  from  each  other  do  we  become 
more  skilled  and  capable  in  our  own  skills  and  knowledge  or  as  we  endeavor 
to  teach  others  we  learn  more  about  ourselves. 

Although  there  are  only  eight  weeks  of  the  formal  In-Service  Training 
Program,  it  is  believed  that  the  skills  learned,  and  the  understanding 
and  indoctrination  acquired  will  not  end  the  learning,  situation  but  rather 
motivate  the  employees,  new  and  old,  to  "grasp  at  every  straw"  for  new 
skills  and  knowledge  of  every  job.  And,  keeping  in  mind  at  all  times,  the 
purpose  of  our  occupation  which  states  in  essence:  "Provide  the  best 

possible  care  for  our  children  in  the  most  happy  and  harmonious  atmosphere 
that  it  is  possible  to  create." 

Editor*s  Note:  R.  C.  Feather,  writer  of  the  above  article  and  Chief  Physi- 

cal Therapist  at  Sunland,  received  his  Bachelors  and  Masters  degrees  from 
the  University  of  West  Virginia  and  his  Certification  of  Physical  Therapy 
at  the  University  of  Wisconsin.  He  was  an  instructor  in  the  Medical  College 
at  the  University  of  West  Virginia.  He  later  was  a member  of  the  staff 
at  Mayo  Clinic  and  was  Manager  and  Therapist  for  the  Eastern  Convalescent 
Home  for  Crippled  Children  in  Morgantown,  West  Virginia  before  coming  to 
Sun  land . 


Knowledge 


Knowledge,  like  timber,  is  best  when  well  seasoned. 
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PROJECTS,  TRIPS  AND  TRAVEL  BY  THE 
SUPERINTENDENT  AND  STAFF  MEMBERS  OF  SUNLAND 

By:  Karl  Lundgren 

Pers.  Dir.  & Pub.  Ass't. 


Super! ntendent  Speaks  i n Li ve  Oak 

On  April  1 Superintendent  R.  C.  Philips  spoke  to  the  Public  Health 
Nurses  in  the  area  at  Live  Oak,  Florida.  His  topic  concerned  legal 
aspects  of  Admission  Procedures  to  Sunland. 

F i rst  Meet i ng  of  Governor 1 s 

Advi sory  Commi ttee  on  Menta 1 Retardat i on 

On  April  6 Superintendent  Philips  attended  the  first  meeting  of  the 
Governor's  Advisory  Committee  on  Mental  Retardation.  He  i s a member 
of  the  Governor's  Committee.  This  first  meeting  was  primarily  an 
orientation  meeting.  The  main  speaker  was  from  the  Health,  Education 
and  Welfare  office  of  the  Federal  Government  in  Atlanta,  Georgia. 

Marc  Morgan  New  Pi  rector  of  Training  and 

Super i ntendent  Philips  Attend  Annua  1 aAMD  Meet i ng 

On  April  5 through  April  9 Mar„e  Morgan,  new  Director  of  Training  and 
Superintendent  R.  C.  Philips  attended  the  annual  meeting  of  the  American 
Association  on  Mental  Deficiency  in  Kansas  City.  Morgan  and  Superin- 
tendent Philips  manned  a booth  that  displayed  Florida's  exhibits  and 
materials. 

At  this  annual  AAMD  meeting  Mai  Ogden,  Administrative  Assistant  to 
Governor  Farris  Bryant,  extended  an  invitation  to  all  the  States  of  the 
Union  that  have  AAMD  affiliation  to  have  their  next  annual  meeting  in 
Miami  Beach  at  the  Americana  Hotel.  Mai  Cgden  also  presented  all  officers 
of  the  National  AAMD  with  honorary  Florida  Citizenships. 

Super? ntendent  Philips  i n Miami  Beach 
for  Annua  1 AAMD  Arrangements  on  Next  Year 

On  May  22  Superintendent  R.  C.  Philips,  also  Chairman  of  the  Local  Arrange- 
ments Committee  of  the  American  Association  on  Mental  Deficiency,  attended 
a committee  meeting  in  Miami  Beach  in  order  to  make  arrangements  for  the 
annual  meeting  next  year.  He  met  with  other  members  of  the  committee, 
Harvey  Stevens,  President  of  the  AAMD,  and  Dr.  Glenn  Mil  liken,  Executive 
Director  of  National  AAMD.  This  meeting  was  primarily  to  make  the  final 
hotel  accommodation  arrangements  for  the  program  and  living  quarters. 

Second  Meet i ng  of  Governor ' s 

Advi sory  Commi ttee  on  Menta 1 Retardation 

On  June  2 Superintendent  Philips  attended  the  second  meeting  of  the 
Governor's  Advisory  Committee  on  Mental  Retardation.  This  was  a joint 
meeting  with  Florida's  Inter-Agency  Committee  on  Mental  Retardation. 

The  meeting  was  held  in  Tampa,  Florida 


cont i nued 
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Projects,  Trips  and  Travel,  Con't. 


0.  K.  Matheny,  Business  Manager , and 

0.  A.  Sparks,  Stores  Manager  Attend  Dry  Good  B i d Open i ng 

0.  K.  Matheny,  Business  Manager,  and  0.  A.  Sparks,  Stores  Manager,  attended 
a Dry  Good  Bids  opening  in  Tallahassee.  This  is  a semi-annual  bid  program 
in  order  to  supply  dry  goods,  clothes,  shoes,  etc.  for  the  Sunland  Train- 
ing Center  at  Gainesville.  Other  Centers  also  attend.  The  various  dry 
goods  are  on  display  before  this  dry  good  bid  opening.  The  requisitions 
are  sent  to  the  Purchasing  Commission  and  bids  are  taken.  The  Business 
Manager  and  Stores  Manager  then  look  over  the  samples  of  the  manufacturers 
who  have  bid  and  selections  are  made  from  these  samples. 

Alice  Gengler , Act ? ng  D i rector  of 
Social  Servi ce  Attends  Meet  i n Cocoa 

Alice  Gengler,  Acting  Director  of  the  Social  Service  Department  of  Sunland, 
attended  an  Institute  on  Intake  and  Admission  Procedures  at  Cocoa  Beach 
on  June  24  through  the  26.  This  Institute  was  sponsored  by  the  State 
Board  of  Health.  The  welcoming  address  was  by  Dr.  Wilson  T.  Sowder, 

Chief  State  Health  Officer. 

D?  rector , Occupat i ona 1 Therapy , 

Attends  Annua  1 0,  T.  Meet  ? n Miami  Beach 

Mrs.  Florence  Walters,  Director,  Occupational  Therapy  at  Sunland  in  Gaines- 
ville, attended  the  annual  meeting  of  the  Florida  Occupational  Therapy 
Association  at  the  Americana  Hotel  on  May  22  and  23  in  Miami  Beach. 

.Mrs.  Waiters  was  elected  a member  of  the  State  Board  of  Directors.  She 
has  also  been  Past  President  of  the  Florida  Occupational  Therapy  Associa- 
tion. She  is  a member  of  the  committee  which  will  make  arrangements  for 
the  National  Meeting  of  the  American  Occupational  Therapy  Association 
which  will  be  held  in  October,  1 965  at  the  Americana  Hotel,  Miami  3each. 

Mrs.  Walters  states  that  there  are  only  about  40  active  registered  Occupa- 
tional Therapists  in  the  State  of  Florida  and  there  are  approximately 
8,000  registered  Occupational  Therapists  in  the  United  States.  Authorities 
have  stated  that  there  is  probably  a greater  need  for  O.T.'s  in  our 
society  than  in  any  other  behaviorial  science  because  of  this  extreme 
shortage  of  professional  people. 

N.A.R.C.  Annua  I Meet 

The  Regional  Meeting  of  the  National  Association  for  Retarded  Children  was 
held  at  Miami  Beach,  Friday,  April  10th.  Dr.  Wakefield  attended  the  meet- 
ing with  Supt.  Philips  and  Dr.  Bromley 

Tra  ? ning  D i rector  Attends 
C.E.C. , F.E.A.C.  and  F.A.S.P. 

Dr.  Wakefield  attended  the  Section  Meeting  of  the  Council  for  Exceptional 
Children  and  of  School  Psychologists  at  the  Florida  Education  Association 
Convention  in  Miami,  on  April  23rd  and  24th.  As  President-Elect  of  the 
Florida  Association  of  School  Psychologists,  Wakefield  was  responsible  for 
arranging  the  Section  Meeting  of  School  Psychologists  at  the  FEA  Convention. 


cont i nued 


Projects,  Trips  and  Travel,  Con't. 


Wakef ?e 1 d Becomes  Pres i dent  of  the 
Florida  Association  of  School  Psychologi sts 

Dr.  Wakefield  attended  the  joint  annual  meetings  of  the  Florida  Psycholog- 
ical Association  and  Florida  Association  of  School  Psychologists  at  the 
International  Inn  in  Tampa,  Florida,  April  30  through  May  2.  Wakefield 
was  responsible  for  planning  and  arranging  the  program  for  the  three  day 
FASP  meeting.  At  the  business  session,  on  the  last  day,  Wakefield  took 
office  as  President  of  the  Florida  Association  of  School  Psychologists. 

Two  Wakefields  Accept  Posl t ions  i n Roanoke 

On  May  7th,  Dr.  and  Mrs.  Wakefield  went  to  Roanoke,  Virginia  where  they 
had  conferences  with  personnel  of  the  Roanoke  Public  Schools,  the  Roanoke 
Guidance  Center,  the  Roanoke  Mental  Health  Association  and  the  Roanoke 
Council  for  Retarded  Children.  They  also  attended  part  of  the  Annual  Con- 
vention of  the  Virginia  Association  for  Retarded  Children  in  the  Hotel 
Roanoke.  The  Wakefields  are  moving  to  Roanoke  the  last  of  July.  Dr. 
Wakefield  will  be  the  School  Psychologist  for  the  Roanoke  City  Schools 
and  Mrs.  Wakefield  will  be  a Staff  Psychologist  for  the  Roanoke  Guidance 
Center.  One  of  Wakefield's  first  responsibilities  will  be  screening 
children  for  six  new  classes  for  retarded  children  in  the  City  School 
System. 

Meet i ng  of  General  Pract i t i oners 

Dr.  Copeland,  Medical  Director,  Sun  land,  attended  the  Medical  Assembly  of 
General  Practitioners  at  Waynesville,  North  Carolina,  on  June  17th  through 
June  20. 

Pr ine  and  Dickerson  Attend  State  Teachers  Meet i ng 

Mrs.  Maude  S.  Dickerson,  Arts  and  Crafts  Teacher,  and  Mr.  Euclid  Prine, 
Principal  of  the  School,  attended  the  annual  Florida  Education  Association 
meeting  April  23rd  and  24th  at  the  Raleigh  Hotel  in  Miami,  Florida.  Mrs. 
Dickerson  stated  that  the  highlight  of  the  meeting  was  a formal  speech  by 
Drew  Pearson,  who  is  a nationally  known  TV  commentator  and  syndicate  news- 
paper columnist  in  Washington.  His  topic  concerned  behind  the  scenes  with 
Krushchev  and  President  Johnson  in  the  area  of  education. 

Mrs.  Dickerson  and  Mr.  Prine  also  attended  the  Florida  Council  for  Exception- 
al Children  which  was  held  on  April  24th.  This  was  a joint  meeting  with  the 
Florida  Education  Association.  A nationally  known  specialist  in  Mental 
Retardation,  Dr.  Laura  Jordan,  Associate  Professor,  Institute  for  Research 
on  Exceptional  Children  at  the  University  of  Illinois,  spoke  concerning 
reading  for  the  retarded  and  slow  learner. 
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CLOTHING  PROGRAM  AT  SUNLAND 


By:  Mrs.  Millie  De.Joody 


Almost  unbel ieveable  is  the  extent  of  effort  made  at  Sunland  Training 
Centers  to  provide  as  nearly  normal  living  conditions  as  possible.  Here 
at  Gainesville,  one  factor  given  special  emphasis  is  developing  pride  in 
personal  appearance. 

The  State  of  Florida  provides  attractive  print  and  colorful  plain  cotton 
dresses  for  everyday  wear  by  the  girls.  But  parents  may  furnish  other 
clothing  if  they  desire  to  do  so.  Some,  whose  parents  can  not  give  them 
this  luxury,  are  eligible  to  have  a sponsor  from  whom  they  may  accept 
gifts  of  clothin0  and  other  articles.  Good  people  of  Florida  also  do- 
nate second  hand  clothing,  in  good  condition,  and  these  articles  are 
distributed  in  cottages  where  needed. 

Number  of  Clothes 

The  severly  retarded  are  allowed  two  sets  of  private  clothing.  A set 
for  boys  consists  of  : I shirt,  1 pair  of  pants,  1 undershirt,  1 pair 
of  undershorts  and  1 pair  of  socks.  One  set  for  girls:  1 dress,  1 slip, 

I bra,  1 pair  of  panties  and  1 pair  of  socks.  In  addition  they  may  have 
1 pair  of  shoes,  1 belt  or  suspenders,  1 jacket  or  sweater  and  1 coat. 
Children  who  can  not  dress  themselves  are  not  given  private  pajamas, 
gowns  or  robes. 

The  educable  and  trainable  younger  children  may  have  six  sets  of  private 
clothing.  The  older  ones  in  those  two  c i ass i f i cat i ons--who  have  far  more 
dress-up  act i vi t i es--are  permitted  up  to  12  sets.  Both  groups  may  also 
own  2 pairs  of  pajamas,  1 robe,  1 pair  of  slippers.  Those  who  go  to 
camp  may  have  4 pairs  of  walking  shorts  and  4 shirts.  Girls  may  wear 
shorts  or  slacks  at  camp  and  inside  the  cottages--no  place  else. 

All  private  clothing  must  be  marked  with  the  child's  name  and  cottage. 

No  article  of  private  clothing  may  be  disposed  of  or  given  to  another 
child,  without  a written  permit  from  the  superintendent  and  this  per- 
mission is  never  granted  unless  the  parents  have  given  written  insturctions 
to  do  so. 

Annually,  the  cotta0e  supervisors  make  an  inventory  of  all  private  cloth- 
ing. If  a child  has  extra  clothing  or  some  he/she  has  outgrown  or  worn 
out,  proper  records  are  made  and  the  clothin0  is  mailed  home,  donated  or 
discarded,  according  to  the  parents'  wishes. 
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Clothing  Program  at  Sunland,  Con't. 


Mrs.  Ellis'  Responsibilities 

Petite  Mrs.  F.  M.  Ellis  is  supervisor  of  this  colossal  job  of  looking 
after  the  private  and  donated  clothing  and  she  has  the  added  responsi- 
bility as  supervisor  of  the  sewing  room.  Her  aides  are,  Eugene  Halle, 

Mrs.  Genora  McMillan  and  Mrs.  Laura  E.  Rogers.  Mr.  Halle  marks  private 
clothes  and  remarks  state  articles,  whose  markings  have  faded  in  repeated 
launderings.  He  also  acts  as  detective  in  findin0  private  clothes,  which 
have  been  lost  through  faded  markings  or  accidentals  delivery  to  the 
wrong  cottage.  Mrs.  McMillan,  amonD  other  things,  looks  after  altering 
of  donated  clothes. 

Mrs.  Rogers  is  immediately  in  charge  of  the  sewing  room  and  is  ably 
assisted  by  Mrs.  Mae  Murphy,  Mrs.  Myrtle  Faulkner,  and  Mrs.  Freddie  Green. 
An  average  of  2,500  pieces  are  handled  weekly  for  repair  or  discard. 

Mrs.  Rogers  has  12  working  toirls  in  the  sewin0  room.  Equipment  includes 
eleven  power  sewin0  machines  and  three  of  the  working  girls  are  able  to 
operate  these.  Recently  a trainee  program  was  adopted  and  four  toirls 
have  been  assigned  to  this.  Most  of  the  working  girls  handle  only  such 
work  as  sewi ng  on  button,  sewing  pink  tags  for  discards  and  pulling  strings 
through  laundry  bags,  but  the  trainees  are  taught  real  sewing.  For  in- 
stance, this  Summer,  shorts  and  blouses  were  made  for  some  of  the  girls 
from  Daisy,  who  participated  in  one  week  of  camping. 

One-half  or  two-thirds  of  the  pieces  which  reach  the  sewing  room  are 
beyond  mending.  These  have  briuht  pink  colored  ta6s  sewed  on  them.  They 
are  then  returned  to  their  respective  cottages  in  laundry  bags,  also  con- 
taining the  mended  clothes.  The  discarded  clothes  are  later  sent  to  the 
store  room  fro  replacement  with  new  articles. 

Private  and  donated  clothes  are  starched  and  ironed  so  that  the  0irls 
look  lovely  and  the  boys,  with  private  suits  and  shirts,  are  neat  as  they 
gO  to  church,  attend  movies,  are  guests  at  weekly  dances,  go  out  for 
visits  with  relatives,  are  entertained  by  sponsors,  go  to  town  for  parades, 
once  in  a long  time  to  do  chaperoned  shopping,  or  start  off  on  a home 
vacat i on. 

So  with  visits  to  the  beauty  parlor*,  and  barber  shops  and  the  ri^ht  to 
wear  private  clothinto  on  proper  occasions,  those  who  make  their  homes  at 
Sunland,  can  not  help  but  know  they  are  secure  and  truly  cared  for. 


INCOME  TAX  INFORMATION 


There  is  concern  among  many  employers  that  the  reduced  i ncome  tax  with- 
held from  each  pay  check  will  not  be  sufficient  when  income  tax  "rse-XfilHpg 
up"  tirnie  comes  around  next  spring.  Why  not  play  it  safe?  Add  a little 
of  this  extra  money  to  your  Credit  Union  savings.  It  will  be  there  when 
you  need  it  and  will  also  have  accumulated  some  dividends. 
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CREDIT  UNION  NEWS 


By:  Betty  Graham,  Credit  Manager 

Your  credit  union  is  a mutual  - help  financial  institution.  The  members 
are  a group  of  people,  employees  or  former  employees  of  Sunland  Training 
Center,  united  by  a common  bond.  They  save  their  money  together  and  make 
loans  to  each  other  from  the  accumulated  funds  at  low  interest  rates. 


Your  credit  union  is  a separate  nonprofit  cooporation,  chartered  and 
supervised  by  government.  It  is  owned  and  operated  by  its  members  and  it 
serves  members  only.  It  is  small  but,  regardless  of  its  size,  it  provides 
its  members  with  these  basic  benefits: 


1.  Savi n,  : The  money  which  members  save  is  placed  in 

share  accounts.  The  credit  union's  earnings  are 
divided  and  paid  back  as  dividends  on  each  share. 
Because  of  its  nonprofit  nature  and  low  overhead, 
it  is  able  to  pay  most  of  its  earnings  to  savers. 
This  dividend  is  paid  once  a year  in  January. 

Last  year  the  dividend  was  5%. 


2.  Lend  i ng:  Low-cost  credit  union  loans  enable  members 

to  meet  financial  emergencies.  Loans  are  limited 

to  $600.00  at  the  present  time,  and  the  interest 
rate  is  1%  on  the  unpaid  balance  per  month. 

3.  Insurance  Benefits:  Life  insurance  is  provided  mem- 

bers of  the  credit  union  at  no  charge.  Premiums  are 
paid  by  the  credit  union  staff.  Loan  Protection 

; * insurance  cancels  the  insurable  loan  balance  of  the 
borrower  if  he  dies  or  is  permanently  disabled. 

Life  Savings  Insurance  provides  i i f e insurance  based  on  the  insurable 
amount  the  member  saves.  For  each  $1.00  he  saves  before  afce  55,  he  re- 
ceives an  additional  $1.00  in  insurance,  up  to  the  $2000.00  limit.  From 
age  55  through  59,  he  receives  an  additional  .75  cents  for  each  $1.00 
deposited,  from  aae  60  - 64,  .50  cents  for  each  $1.00,  and  from  age 
65  - 69  an  additional  .25  cents  for  each  dollar.  Credit  unions  were 
the  first  to  offer  this  type  of  coverage. 


Our  credit  union  funds  are  protected  by  a strong  bonding  program  and  a 
mandatory  reserve  requirement.  It  is  chartered,  regulated,  and  super- 
vised by  the  government. 


The  Colony  Credit  Union  is  located  in  the  Canteen  Building  and  i s open 
Hondays  and  Thursdays , b : 3 0 a . m , 1 2 :0P  Ja  ,m,  and  1:30  p .m.  - 4:00  p .m. 

Do  stop  by  and  meet  Betty  Graham,  the  manager.  She  would  like  to  meet 
you  and  tell  you  of  the  advantages  of  savin0  your  money  at  the  Credit 
Union. 
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THE  FOOD  SERVICE  PROGRAM  AT  SUNLAND 


By:  R.C.  Feather,  B.S,  M.A. 

Chief  Physical  Therapist 

How  would  you  go  about  preparing  23^3  meals  three  times  a day  for  a 
total  of  7029  meals  every  day  of  the  year?  Then,  after  they  are  pre- 
pared, how  would  you  like  to  serve  them,  then,  wash  the  dishes  and  the 
pots  and  pans  and  clean  up  the  kitchen  and  the  dining  room? 

That  is  exactly  what  is  done  here  at  the  Sunland  Training  Center  at 
Gainesville.  We  thought  that  our  readers  would  like  to  know  more  about 
this  enormous  operation  so  we  asked  the  men  who  have  the  responsibility 
for  this  job,  Mr.  Leo  Hewett,  Food  Service  Director  and  Mr.  Edward 
Mercer,  Assistant  Food  Service  Director. 

We  asked  Mr.  Hewett  to  comment  on  his  philosophy  of  his  position  as 
Food  Service  Director  and  the  big  job  that  he  is  responsible  for.  Mr. 
Hewett  commented  as  follows: 

"Yes,  we  do  have  a bi^,  job  and  we  know  we  have  a big  job.  But,  when 
I appraise  the  qualities  and  qualifications  of  the  employees  on  the 
food  service  staff  I am  confident  that  our  operation  should  move  along, 
smoothly.  When  six  of  our  key  personnel  can  represent  138  years  of 
experience  in  food  service  management  and  preparation,  one  can  feel  a 
sense  of  assurance  that  the  operation  is  in  the  hands  of  people  that 
know  their  business.  Now,  along,  with  an  excellent  staff  we  have  a fine 
physical  plant,  very  good  equipment  and  the  cooperation  of  other  ser- 
vices, so,  I see  no  reason  why  we  should  not  function  very  well,  in- 
deed . " 


Appreci at i on 

Mr.  Hewett  added,  "I  should  like  to  include  here  my  personal  thanks 
to  the  food  service  staff  and  all  of  the  cottage  personnel  who  assist- 
ed js  in  the  servin^  of  food  durin^  the  stormy  days  of  Hurricane  Dora. 
Our  people  were  on  the  job  and  where  we  normally  would  serve  approxi- 
mately 1000  in  the  dining  halls  it  was  necessary  to  take  the  meals  to 
the  cottages.  This  operation  went  off  without  a hitch  and  I wish  to 
thank  and  congratulate  all  concerned." 

The  Menu 

It  should  not  be  difficult  to  understand  that  when  over  2000  meals 
are  prepared  three  times  a day  that  it  is  almost  impossible  to  serve 
meals  a la  carte.  Therefore,  individual  tastes  and  whims  so  far  as 
their  eating  desires  are  concerned  can  only  be  considered  from  a 
reasonable  and  logical  point  of  view,  which  is: 


1 . 

A well  balanced  diet. 

2. 

A reasonable  variety 

of  foods. 

3. 

Prepared  as  tasty  and 

appeti zi n0 

prepare . 

is  possible  to 


cont i nued 
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The  Food  Service  Program  at  Sunland,  Con't. 

Lets  Fix  Breakfast 

A crew  of  24  people  open  the  kitchens  at  2:30  A.M.  every  morning  and 
start  breakfast.  Today  we  are  goin0  to  have  Eggs,  Grits,  Oatmeal, 

Bacon,  Toast,  Butter,  Strawberry  Preserves,  Milk  and  Fruit  Juice. 

Sounds  pretty  good.  For  this  breakfast  we  will  use  the  following: 

180  Dozen  eg0s,  100  pounds  of  ^rits;  90  pounds  of  oatmeal; 

200  pounds  of  bacon;  160  loaves  of  bread;  30  pounds  of 
butter;  144  pounds  of  strawberry  preserves;  125  Oallons  of 
milk;  and  44  gallons  of  fruit  juice. 

Breakfast  is  ready  to  be  served  at  5:45  A.M.  In  the  meantime,  prepara- 
tions for  Dinner  and  Supper  are  movin0  right  alon0.  To  list  the  amounts 
of  all  the  items  involved  in  a daily  three  meal  diet.  You  might  be  in- 
terested in  some  of  the  followin0  figures  for  certain  items  in  any  meal. 
For  example,  when  the  followin0  are  served  these  amounts  will  be  used: 

Chicken,  825  pounds;  Roast  Beef,  400  pounds  (Boneless); 
Vegetables,  Beans,  Peas,  etc.,  488  pounds;  Potatoes,  800 
pounds;  ice  cream,  73  gallons;  2343  salads  are  prepared 
every  day;  and  it  takes  three  bakers  four  hours  to  turn 
out  2500  hot  rol 1 s. 

Equipment  to  do  the  Job 

One  could  hardly  prepare  this  much  food  in  an  ordinary  kitchen  with 
ordinary  pots  and  pans.  In  the  Sunland  kitchen  they  have  four  100 
gallon  steam  kettles,  five  60  Oallon  steam  kettles,  twelve  ovens,  four 
electric  ranges,  three  electric  deep  fat  fryers,  and  four  mixin^  machines 
and  slicers,  pots  and  pans,  and  all  the  necessary  culinary  tools. 

Food  Purchase 

When  food  must  be  procured  in  such  lartoe  quantities  and  since  this  is 
a State  of  Florida  Institution,  and  since  there  are  three  other  Sunland 
Training  Centers  in  the  State  of  Florida  purchasing  food  also,  it  is 
necessary,  therefore,  that  all  the  food  is  purchased  from  a central 
agency.  This  big  job  is  handled  by  Mr.  Ralph  R.  Siller,  Executive,  State 
Purchasing  Commission,  Tallahassee,  Florida 

In  order  to  have  food  on  hand  and  have  it  coming  as  needed,  Mr.  Hewett 
must  anticipate  his  needs  and  order  his  food  five  months  in  advance. 

This  means  that  great  quantities  must  be  ordered  and  facilities  be 
availa&lelto  store  the  food  when  it  is  received. 


cont i nued 
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The  Food  Service  Program  at  Sunland,  Con't. 

Storage 

The  Food  Service  receives  7000  lbs.  of  beef  every  month.  It  arrives 
twice  a month  which  means  there  must  be  3500  lbs.  of  beef  in  storage 
at  all  times.  The  necessity  for  adequate  stora0e  is  indicated  by 
these  fi0ures:  On  an  annual  basis  Sunland  Food  Service  will  store 

84.000  lbs.  of  beef,  31,200  lbs.,  of  bacon,  32,760  lbs.  of  link  sausage, 

91.000  gallons  of  milk  and  pounds  and  pounds  of  other  perishable  and 
staple  foods. 


It  Takes  Man  and  Woman  Power 

The  total  work  force  of  the  Food  Service  Section  numbers  78  people 
at  the  present  time. 

In  the  administration  section  there  is  the  Director,  the  Assistant 
Director  and  a Secretary. 

The  employees  work  a 40  hour  week  and  there  are  two  shifts.  In  the 
two  shift  operation,  there  are  10  Supervisors,  15  cooks  and  49  Kitchen 
and  Dining  Hall  Aides. 

There  is  an  average  of  57  employees  on  duty  every  da/  no  including  the 
administrative  staff. 


What  Does  It  Cost? 

The  approximate  cost  for  food  alone  is  approximately  $36,000  per  month. 
This  adds  up  to  $432,000  per  year.  That  is  a lot  of  money,  but  it  buys 
the  food  for  2,555,000  meals.  Pvepeat,  2 million,  555  thousandsmea  1 s 
are  served  at  the  Sunland  Training  Center  at  Gainesville  every  year. 

A New  Cafeteria  System  for  the  Dining  Hall 

It  has  been  proven  that  the  cafeteria  line  system  is  the  most  efficient 
method  for  dispensing  a lar0e  number  of  meals  in  the  shortest  len0th  of 
time.  At  the  present  time  the  Food  Service  Section  is  in  the  process  of 
installing  a 70  foot  lon0  cafeteria  line  in  the  main  dinin0  hall.  This 
installation  will  be  complete  with  steam  cabinets,  two  0riddles,  each 
one  bein0  capable  of  fryin0  1200  e0gs  in  a hour,  toasters,  milk  dispen- 
sers and  all  the  facilities  of  a modern  cafeteria  system. 

It  is  expected  that  the  new  system  will  speed  up  the  serving  to  the 
children  with  a minimum  of  conjestion  in  the  dinin0  hall,  eliminate 
waste,  and  furnish  the  food  direct  from  the  steam  cabinet  to  the  consumer 

cont i nued 
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The  Food  Service  Program  at  Sun  land,  Con't. 

In  writing  this  article,  it  is  easy  enough  to  quote  astoundin0  fi0ures 
and  facts,  but  it  is  very  difficult  to  express  the  energy,  interest, 
the  sweat  and  number  of  foot-steps  that  make  all  this  possible. 

Someone  once  wrote,  "People  are  moEe  inportant  than  anybody."  This  is 
certainly  true,  particularly  in  this  case  for  it  works  both  ways.  There 
are  the  important  people  who  prepare  the  food  and  there  are  the  important 
people  who  consume  it  and  we  could  not  have  one  without  the  other. 

V/e  wonder  what  Hr.  Hewett  and  Mr.  Mercer  and  their  staff  think  about 
the  old  sayinOJ  "A  man  works  from  sun  to  sun,  a womans  work  is  never 
done." 

Editor's  Note:  R.C.  Feather,  writer  of  the  above  article  and  Chief 

Physical  Therapist  at  Sunland,  received  his  Bachelors  and  Masters 
decrees  from  the  University  of  V/e st  Virginia  and  his  Certification  of 
Physical  Therapy  at  the  University  of  Wisconsin.  He  was  an  instructor 
in  the  Medical  College  at  the  University  of  V/e  st  Virginia.  He  later 
was  a member  of  the  staff  at  Mayo  Clinic  and  was  Manager  and  Therapist 
for  the  Eastern  Convalescent  Home  for  Crippled  Children  in  Morgantown, 
West  Virginia  before  comin0  to  Sunland. 


FARMING 

A hardware  merchant  became  curious  when,  week  after  week,  a 
certain  farmer  came  in  and  bought  several  hammers.  Finally 
he  asked  why. 

"Oh,  said  the  farmer,  I sell  them  to  folks  in  rny  neighbor- 
hood for  a dollar  a piece." 

"But,  Man,"  protested  the  dealer,  that  doesn't  make  sense. 
You're  paying  me  $1.25  each  for  the  hammers. 

"1  know,  I know",  conceded  the  farmer,  "but  it  beats 
farmi ng. " 


Nothing  in  life  is  surer  than  this: 
in,  what  he  is  willing  to  fight  for 

that 

teens  - John  E.  Gri nneT 1 


1 s 

' ? . fiProc1uct  ,°f  the  influences 
chi ldhood  and  the 


What  a man  be  1 i eves 
or  even  to  die  for, 
shape ^ him  through 
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“ Let’s  see — four  years  prep  school . . . Princeton,  M agna  Cum  Laude 
. . . three  years  Harvard  Law  School . . . one  year  Peace  Corps  . . 


’‘But  I just  took  a bath  this  morning /” 


“Yes?” 


SUMNER  ACTIVITIES  END 


By : Renalda  Davi s 

Homemaking  Teacher 

September  1),  marked  the  first  overnight  camp-out  for  Boy  Scout  Troop 
#371 . The  28  boy  scouts,  their  troop  leader,  D.  W.  Alexander  and  other 
assistants  pitched  their  overnight  camp  down  at  Newnans  Lake. 

Reports  of  their  experience  in  cooking  for  themselves  in  true  "scout" 
fashion  was  enjoyed  by  each  boy  and  they  are  eagerly  anticipating 
other  activities  of  this  nature. 

On  September  25,  the  negro  Academic  School  children,  school  staff,  a 
nurse,  and  two  cottage  parents  journeyed  by  Sunland  Training  Center  bus 
line  to  Magnolia  Lake  for  its  final  summer  picnic.  The  weather  was 
favorable  for  the  days  activities  which  included  horse  shoe  pitching, 
soft  ball,  relays,  singing  and  dancing. 

A very  palatable  lunch  was  enjoyed  by  all. 

Now  that  we  are  in  the  fall  season  the  children  are  looking  forward  to 
participating  in  the  Lincoln  High  School  home  coming  festivities,  Sunland 
Open  House  on  November  22,  and  the  Thanksgiving  Holidays. 


VIEWS  AND  REVIEWS 


By:  H.  A.  Robinson 

Cottage  Supervisor  on  Willow 


The  ladies  on  Willow  Cottage  assembled  doing  their  noon  break  to  mark 
the  beginning  of  the  "Willoretta  Club."  The  following  efficient  and 
unselfish  officers  were  elected:  Mrs.  C.  W.  Williams,  President;  Mrs. 

M.  H.  Davis,  Vice  President;  Mrs.  D.  Harris,  Secretary;  Mrs.  B.  B. 

Brown,  Assistant  Secretary;  Mrs.  A.  Walker,  Treasurer;  Mrs.  M.  Butler, 

Chaplain;  Mrs.  J.  Johnson,  Chairman  of  the  Planning  Committee;  Mrs. 

E.  L.  Williams,  Chairman  of  Purchasing  Committee. 

Other  members  include:  Mrs.  M.  Brown,  Mrs.  D.  K.  Wilson,  Mrs.  Y. 

Montgomery,  Mrs.  C.  P.  Henderson,  Mrs.  C.  J.  Lee,  Mrs.  H.  A.  Robinson, 
Mrs.  E.  Alford,  Mrs.  J.  L.  White. 

The  purpose  of  this  club  is  to  develop  a better  working  relationship 
among  ourselves.  To  create  a more  pleasant  surrounding  on  the  cottage. 

To  give  us  a desire  to  work  together  with  pride,  dignity,  ambition,  and 
interest.  Our  aim  remains  to  strive  to  give  of  the  best  of  our  working 

ability  to  our  job,  upholding  its  standards,  abiding  by  its  laws,  protect 

its  virtures  and  giving  of  our  time  according  to  the  will  of  God.  We 
will  only  say,  "God  grant  us  the  serenity  to  accept  the  things  we  cannot 
change,  the  courage  to  change  the  things  we  can,  and  the  wisdom  to  know 
the  difference. 


cont i nued 
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Views  and  Reviews,  Con't. 

I wish  to  express  my  appreciation  to  the  employees  on  Will  ov/  for  their 
splendid  courtesy  and  cooperation  shown  to  me  since  I became  Supervisor 
on  Willow. 

We  are  very  proud  to  know  that  Mrs.  V.  McClain,  B.  Ellis,  and  Quinn  are 
out  of  the  hospital  and  on  the  job  again. 


DR.  HORNE  DESIGNATED  NEW  RESEARCH  PSYCHOLOGIST  FOR  SUNLAND 


Dr.  Betty  M.  Horne,  was  recently  designated  as  research  psychologist  for 
Sunland  Training  Center  here  in  Gainesville. 

Dr.  Horne  was  born  in  Boulder,  Colorado,  and  raised  in  Witchita,  Kansas. 
She  received  her  masters  degree  in  psychology  from  Kansas  State  College, 
and  her  Ph.  D.  or  Doctor  degree  in  the  area  of  psychology  from  the  State 
University  of  Iowa.  From  1938  to  19^1,  she  was  research  psychologist  at 
Wayne  County  Training  School,  and  from  19^1  to  19^5  she  taught  psychology 
at  the  University  of  South  Carolina.  Dr.  Horne  joined  the  staff  of  the 
Sunland  Training  Center  in  November  of  195^,  and  has  been  working  with 
us  since  then. 


HARRY  GASKINS  ELECTED  PRESIDENT 
COUNTY  SOCIAL  WORKERS  ASSOCIATION 


Harry  Gaskins,  Social  Worker  at  Sunland  was  recently  elected  president  of 
the  Alachua  County  Association  of  Social  Workers.  Gaskins  took  his  post 
graduate  work  in  Social  Work  at  Florida  State  University.  He  has  been 
employed  at  Sunland  since  July  23,  1982. 

The  Alachua  County  Association  of  Social  Workers  has  a group  of  professional 
Social  Workers  who  meet  regularly  on  a monthly  basis  for  the  purpose  of 
professional  communication.  Members  are  available  to  talk  to  high  school 
groups  interested  in  finding  various  social  work  fields  as  career.  The 
group  is  vitally  interested  in  community  social  problems  and  their  solu- 
tion. 


Employer : "For  this  job  we  want  a responsible  man." 

App 1 i cant : "That's  for  me.  Everywhere  I've  worked,  when 

something  went  wrong,  they  told  me  I was  responsible." 
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KASTOR  NEW  DIRECTOR  OF  COTTAGE  LIFE 


By:  K.  Lund6ren 


Joseph  R.  Kastor  has  accepted  the  position  of  Director  of  Cotta0e  Life 
at  Sunland  Training  Center,  announced  Superintendent  R.  C.  Philips. 

Kastor  will  replace  Richard  Fox,  who  has  been  promoted  to  Assistant 
Superintendent . 

Joseph  R.  Kastor  was  born  in  Richmond,  Virginia.  He  attended  public 
schools  both  in  Richmond  and  in  Gainesville.  He  received  his  BS  in 
Psycholo0y  from  the  University  of  Florida,  and  his  Masters  in  Public 
Hea  1 th Educat ion  from  the  University  of  Michi0an.  He  later  also  received 
a Masters  in  rehabilitation  counseling  from  the  University  of  Florida. 

Kastor  was  employed  in  the  United  States  Public  Health  Service  in  both 
Columbus,  Georgia  and  Phoenix  City,  Alabama  from  1956  to  1958.  In 
this  work  he  specialized  in  the  prevention  and  detection  of  diseases 
such  as  hepatitus,  encepha 1 i tus , food  poisoning  and  intestinal  dis- 
orders. 

From  1958  to  1962,  Kastor  worked  fro  the  Florida  State  Board  of  Health 
in  the  prevention  of  communicable  diseases.  In  1962  Kastor  returned  to 
the  University  of  Florida  under  a grant  and  received  his  Masters  in 
Rehabilitation  Counseling.  He  i s a member  of  the  Methodist  church, 
American  Public  Health  Association  and  the  National  Rehabilitation 
Association.  His  wife  Bertchie  is  the  former  Miss  3tandridi;,e  of 
Gainesville.  They  have  three  children,  Lynda,  15;  Sharon,  10;  and 
Karl,  6;.  The  family  resides  at  302  N.  W.  7th  Terrace. 


SUNLAND  PSYCHOLOGIST  PRESENTS  PAPER  IN  COPENHAGEN  DENMARK 

The  new  research  in  Shadow  Therapy  developed  by  Mrs.  Mary  Frances 
Robertson,  Psychologist  at  the  Sunland  Training,  Center  in  Gainesville 
was  featured  in  the  August  edition  of  the  National  Mental  Retardation 
magazine,  which  is  published  by  the  American  Association  on  Mental 
Deficiency.  Mrs.  Robertson  also  recently  presented  a paper  on  this 
new  field  of  therapy  at  the  international  Congress  for  the  Scientific 
Study  of  Mental  Retardation  which  was  held  in  Copenhagen,  Denmark  on 
August  7,  through  the  14th.  This  was  the  second  International  Congress 
held  in  scientific  studies  on  mental  retardation. 


cont i nued 
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Sunland  Psychologist  Presents  Paper  in  Copenhagen,  Denmark,  Con't. 


Mrs.  Robertson  stated  that  the  new  research  in  shadow  therapy  was 
developed  at  Sunland,  because  of  communication  difficulties  with  some 
distrubed  children. 

She  further  reported  that  this  therapy  is  conducted  in  a dark  room 
with  projector  lights,  which  are  used  to  produce  shadows.  It  was  found 
that  the  child  who  was  autistic  (withdrawn  child)  and  the  severely 
disturbed  were  able  to  express  themselves  and  socialize  with  greater  ease, 
during  and  after  therapy.  Mrs.  Robertson  has  her  Masters  in  Psycholo0y, 
specializing  in  the  area  of  the  disturbed  child.  Before  coming  to 
Sunland,  she  organized  the  Psychology  program  at  J.  Pierce  Wood  Memorial 
Hospital  in  Arcadia,  Florida. 


WINDHAMS  FETED  FOR  SERVICE  AT  SUNLAND 


A reception  at  Sunland  Training  Center  in  Gainesville  recently  honored 
Mr.  Sr  Mrs.  Tidal  Windham  who  are  resigning  with  a combined  service  of 
sixty-eight  years  at  the  Institution. 

The  Windhams  came  to  Sunland  from  what  was  then  known  as  the  Boys 
Industrial  School  at  Marianna  on  November  1,  1930. 

The  reception  yesterday  was  held  at  the  Gymnasium.  About  600  employees, 
residents,  and  friends  attended  the  reception.  Superintendent  R.  C. 
Philips  told  about  the  contributions  of  the  Windhams,  and  presented 
them  with  a matching  lounge  chair  from  the  employees  of  the  Institution. 

Mrs.  Clyde  Windham  was  born  in  Enterprise,  Alabama,  and  attended  Troy 
State  Norman  School  for  teachers,  she  then  taught  in  Dothan  and  Madrid 
before  coming  to  the  Boys  Industrial  School  with  her  husband  at  Marianna, 
Florida.  The  Windhams  inaugurated  the  first  Scouting  program  at  Sunland. 
Mrs.  Windham  has  her  30  year  pen  in  scouting.  She  has  been  vice  presi- 
dent of  the  Gainesville  Girls  Scout  Council,  and  has  been  a member  of 
the  board.  She  is  a past  grand  officer  of  the  Eastern  Star  of  Florida 
and  a member  of  the  Business  and  Professional  Womens  Organization. 

Mr.  Tidal  Windham,  Supervisor  of  men  was  born  in  Newton,  Alabama,  and 
attended  schools  in  Newton  and  Defuniak,  Springs,  Florida.  His  first 
State  position  was  as  a Supervisor,  beginning  in  1915  for  the  Florida 
Industrial  School  for  boys  at  Marianna  and  in  November  of  1930  he  took 
the  position  of  Supervisor  at  the  Florida  Farm  Colony,  now  Sunland, 
Windham  is  a member  of  the  Masons,  Eastern  Star  and  Shrine  Organizations. 
He  has  been  a scout  master  at  Sunland  for  27  years.  The  Windhams  are 
members  of  the  First  Methodist  Church  in  Gainesville. 
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Windhams  Feted  for  Service  at  Sunland,  Con't. 


The  Windhams  daughter  Carolyn  and  her  husband,  Victor  McCoy  and  their 
two  children,  Patricia  and  Van  were  present  at  the  reception.  The 
Windhams  have  just  moved  into  their  new  home  on  8th  Avenue  and  the 
Boulevard  N.  E. 


t TWO  THOUSAND  CHILDREN  INJURED 

FIVE  THOUSAND  TOES  CLIPPED;  EIGHTEEN  THOUSAND  FINGERS  CLIPPED 
AND  SEVEN  THOUSAND  OTHER  ACCIDENTS  CAUSED  BY  POWER  LAWN  MOWERS. 


According  to  the  Florida  Extension  Safety  Service  Branch  of  their 
office,  over  two  thousand  children  were  injured  in  one  year  by  flying1 
objects  thrown  by  rotary  mower  blades.  In  addition  power  motors  clipped 
five-thousand  toes,  eighteen  thousand  finders,  and  caused  other  injuries 
in  seven  thousand  other  accidents. 

Ray  Pettis,  Safety  leader  of  the  Florida  Agricultural  Extension  Service 
states  that  although  power  lawn  mowers  save  a lot  of  energy  keeping  the 
lawns  of  this  country  neatly  trimmed,  they  also  reap  a very  grim  harvest 
in  needless  accidents. 

Mr.  Pettis  advises  the  following  before  you  begin  to  use  your  power 
lawn  mower:  (1)  Be  sure  the  mower  is  in  perfect  operating  condition. 

(2)  Inspect  the  area  for  rocks,  wires  and  other  debris  that  might  be 
thrown  by  the  mower  blades.  (3)  Mow  the  lawn  only  when  there  are  no 
children  near  by.  (4)  Never  try  to  adjust  or  inspect  a mower  while  it 
i s running. 

All  employees  of  the  Sunland  Training  Center  in  Gainesville  should  help 
the  grounds  people  and  Maintenance  people  to  remove  all  toys,  all  wires, 
pine  burs,  stones  and  any  objects  on  the  lawns  before  they  are  mowed  for 
their  safety  and  the  safety  of  the  children. 


APPRECIATION  FROM  SUPT.  R.  C.  PHILIPS 

I should  like  to  express  my  thanks  and  appreciation  to  everyone  who  cooper- 
ated so  splendidly  during  the  recent  storm.  Many  employees  in  Cottage  Life 
and  other  areas  including  the  Medical  Department  and  the  switchboard  oper- 
ators, worked  long  and  extra  hours  to  keep  our  operations  running  smoothly. 
Food  Service  was  inconvenienced  by  having  to  serve  all  meals  on  the  cottages 
and  the  Maintenance  Department  was  and  still  is  confronted  with  many  problems 
as  a result  of  the  storm. 

We  have  much  for  which  to  be  thankful.  Had  it  not  been  for  everyone  working 
together  in  behalf  of  our  residents  the  story  might  have  been  different.  My 
real  gratitude  goes  to  everyone  of  you  for  a wonderful  job  well  done. 
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“Now,  here  comes  the  final  test.” 


“What  now,  Running  Bear?” 


“What  day  is  this , Roger?” 


NEW  COORDINATOR  SPECIAL  TRAINING  PROGRAM  APPOINTED 


By:  K.  Lundgren 


Carol  M.  Klett,  Coordinator  of  Sunland's  special  training  program  in 
Gainesville  was  appointed  to  this  position  on  August  1,  1964. 

Klett  replaced  Mrs.  Hilda  M.  Squire  who  has  taken  a new  position  as 
Spanish  teacher  in  the  P.  K.  Yonge  High  School  in  Gainesville. 

Coordinator  of  Special  Training,  Carol  M.  Klett  was  born  in  Hartford, 
Michigan  and  attended  the  public  schools  in  Dowagiac,  Michigan.  He 
received  his  Bachelor  of  Science  in  Speach  and  English  from  Western 
Michigan  University  in  Kalamazoo.  He  later  took  post  graduate  work  at 
Michigan  State  University,  East  Lansing,  Michigan  in  the  field  of  teacher 
training  of  interns  or  the  beginning  teachers  in  the  field  of  education. 

Klett  taught  a total  of  twenty-five  years  in  Michigan.  From  1940  to  1945 
he  taught  in  the  high  school  at  Sturgis.  He  then  taught  in  the  field  of 
special  education  at  Dowagiac,  Michigan  from  1945  to  1949,  at  their 
Central  High  School.  From  1 9^+9  to  1953  he  was  Director  of  Vocational 
Rehabilitation  with  the  Paw  Paw  Public  Schools  in  Michigan.  He  then 
taught  Speach  and  English  in  Dowagiac  High  School,  and  also  was  respon- 
ible  for  supervising  the  cadets  or  intern  teachers  from  Mighigan  State 
University.  He  held  these  positions  from  1953  until  he  joined  the 
Sunland  Training  Staff. 

Carol  M.  Klett,  Coordinator  of  Special  Training  has  membership  in  the 
following  organizations:  National  Education  Association;  Michigan 

National  Education  Association;National  Association  for  Supervising 
Teachers;  The  American  Association  on  Mental  Efficiency;  and  the  Inter- 
national Toast  Masters  Club. 

He  i s a member  of  the  Methodist  church,  where  he  was  active  in  the 
Methodist  Youth  Followship  program.  His  hbbbies  include,  The  Little 
Theatre,  painting  and  photography. 

He  resides  at  Sunland  with  his  daughter,  Sue  Ellen,  16,  who  is  a junior 
in  Gainesville  High  School.  His  son  David,  Jr.,  is  presently  attending 
Michigan  State  University,  where  he  is  obtaining  his  degree  in  mechanical 
engineering.  His  wife  recently  died  from  injuries  received  in  an  auto- 
mobile accident  and  his  other  son  expired  in  a car  accident. 
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PROJECTS,  TRIPS  AND  TRAVEL  BY  THE 
SUPERINTENDENT  AND  STAFF  MEMBERS  OF  SUNLAND 


Pre-Planning  for  National  AAMD  Meet 

Superintendent  R.  C.  Philips  met  in  Miami  Beach  with  the  pre-planning 
committee  of  the  National  American  Association  on  Mental  Deficiency  in 
order  to  prepare  for  the  June  8 , 19&5  National  Conference.  The  meet- 
ing will  be  held  in  the  Americana  Hotel  at  Miami  Beach,  Florida. 

Super i ntendent  Attends  State 
I nter i m Commi ttee  Meet i ng  on  Mental  Hea 1 th 

On  July  31,  Superintendent  R.  C.  Philips  attended  a State  Interim  Legis- 
lative Committee  on  Mental  Health  and  Retardation  at  the  Cherry  Plaza 
Hotel  in  Orlando.  This  interim  Legislative  Committee  on  Mental  Health 
and  Retardation  purpose  is  to  hold  hearings  in  order  to  determine  the 
needs  for  the  State  of  Florida  in  the  area  of  mental  health  and  retarda- 
tion and  to  provide  legislation  to  help  with  these  needs. 

Karl  Lundgren  Personnel  D i rector  "Chai rs"  Pane  1 at 

Meeti ng  of  Florida  Interim  Leg?  si  at i ve  Commi ttee  on  Safety 

on  the  Subject  of  Fal 1 -Out  She  1 ters  and  Civil  Defense 

Karl  Lundgren,  Personnel  Director  at  Sunland  was  chairman  of  the  panel 

on  the  need  for  fall-out  shelters  and  better  civil  defense  in  public 

buildings  and  in  Florida  in  general.  This  panel  was  comprised  of  K. 

Lundgren,  Chairman;  Dr.  Arthur  Boyles,  Nuclear  Physicist  University  of 

Florida  and  member  of  the  first  team  to  develop  the  hydrogen  bomb;  and 

Dr.  Donald  A.  Sawyer,  University  of  Florida  Civil  Engineer  and  Registered 

Fall-Out  Construction  Analyst.  Sawyer  is  one  of  six  persons  recommended 

by  the  Defense  Department  in  this  area  in  the  State  of  Florida. 

This  panel  was  sponsored  by  the  Association  for  Community-Wide  Protection 
from  Nuclear  Attack.  This  Association  is  a non-profit.  State  chartered 
organization  to  encourage  shelters  and  better  civil  defense.  The  meet- 
ing was  held  during  the  last  week  in  July  at  the  Cherry  Plaza  Hotel  in 
Orlando.  The  Florida  Interim  Legislation  Committee  on  Safety  has  taken 
on  the  added  responsibility  of  safety  and  shelters  in  the  event  of  nuclear 
attack. 

The  panel  pointed  out  to  the  legislators  that  schools  and  other  public 
buildings  are  being  constructed  with  built-in  fall-out  shelter  protec- 
tion and  in  some  states  it  did  not  cost  the  government  anymore  than 
regular  construction.  They  showed  the  legislators  the  Laredo  School  in 
Texas  which  was  built  at  the  cost  of  $10.35  per  square  foot  and  provided 
shelter  space  for  the  student  and  his  family  or  about  2,000  persons  with 
a protection  factor  of  over  100.  Ten  dollars  and  thirty-five  cents  was 
the  average  cost  per  square  foot  for  this  school  construction.  The  panel 
also  pointed  out  the  probable  areas  of  heavy  fall-out  as  indicated  by  the 
studies  of  the  Defense  Department.  The  panel  also  pointed  out  the  fact 
that  Dr.  Teller,  Leon  Goure,  and  Dixon  one  of  those  in  charge  of  National 
Civil  Defense  have  all  indicated  Russia,  Norway,  Sweden,  Germany  and 
other  European  Countries  are  ahead  of  us  4 to  5 times  in  the  area  of 
shelters  and  civil  defense.  The  panel  also  gave  statistic  by  leading 

conti nued 


-14- 


- 


' 

■ 

. ' 

Projects,  Trips  and  Travel,  Con't. 

scientist  and  defense  authorities  that  about  75  to  90  percent  of  the 
United  States  citizens  could  be  saved  in  a nuclear  war  if  proper  plan- 
ning for  shelter  and  civil  defense  were  made. 

As  a result  of  the  meeting  the  Interim  Legislative  Committee  appointed 
a sub-committee  to  study  shelters  and  better  civil  defense.  This  sub- 
committee will  work  with  the  Association  for  Community  Wide  Protection 
from  Nuclear  Attack  and  will  also  work  with  the  State  Civil  Defense 
Authorities.  It  is  hoped  that  needed  legislation  may  be  passed  at  the 
next  Florida  session  so  that  some  shelters  may  be  incorporated  into 
Institutional  and  other  public  buildings  in  the  State  of  Florida* 

Super i ntendent  and  Wi fe  Vacat i on 
i n Ormond  Beach  Un t i 1 Hur r i cane  C 1 eo  Ar r i ved 

Superintendent  R.  C.  Philips  and  his  wife,  Agnes,  spent  their  vacation 
from  August  17,  to  about  the  20th  in  Ormond  Beach,  until  Hurricane 
Cleo  moved  up  the  coast  and  forced  them  to  return  home,  but  Superintendent 
Philips  did  spend  many  days  resting  and  laying  in  the  sun  on  the  beach. 

More  Pre-Planni ng  for  Nat ? onal  AAMD  Meet 

Superintendent  Philips  returned  to  Miami  Beach  from  September  27,  to  the 
29th  for  more  pre-planning  for  the  National  American  Association  on 
Mental  Deficiency  Convention  which  will  be  held  there  next  year. 

Karl  Lundgren  Appoi nted  Cha?  rman  of  County  School 

and  County  Bui  1 d ? ng  Study  Commi ttee  for  Fa  1 1 -Out  Protect i on 

G.  M.  Davis,  Chairman  of  the  County  Commissioners  and  Hugh  Williams 

chairman  of  the  County  School  Board  conferred  in  appointing  Karl  Lundgren 

chairman  of  a study  committee  for  incorporation  of  fall-out  shelters  in 

future  public  schools  and  county  public  buildings  in  Alachua  County. 

Other  members  of  this  committee  are  : Dale  Smith,  member  County  School 

Board;  Edgar  Johnson,  member  County  Commissioners;  Senator  J.  Emory 
Cross,  Dr.  Arthur  Boyles,  Nuclear  Physicist  of  the  University  of  Florida; 
Dr.  Donald  A.  Sawyer,  Civil  Engineer  and  Registered  Fall-Out  Construction 
Analyst  of  the  University  of  Florida;  Dr.  Dean  Martin,  head  of  the  College 
of  Engineering  at  the  University  of  Florida;  and  Pete  Bethel,  Director 
of  Civil  Defense  Alachua  County. 

The  Committee  has  been  collecting  materials  on  public  schools  and  public 
buildings  that  have  been  built  in  other  parts  of  the  United  States 
which  incorporate  sheltered  design  for  no  extra  cost  or  for  a minimum 
cost  of  to  5 percent.  Extra  further  studies  are  continuing  on  this 
subject.  The  office  of  Civil  Defense  in  the  Defense  Department  has  sent 
the  Committee  much  information  on  the  subject.  Dade  County  has  already 
built  four  schools  incorporating  fall-out  shelter  design  and  many  states 
in  the  middle  West  are  constructing  this  type  of  school  routinely. 

State  Adv i sory  Commi t tee  on 

Retardat i on  Attended  by  Super i ntendent 

From  September  20,  to  the  22nd,  Superintendent  Philips  attended  a Florida 
Advisory  Committee  Meeting  on  Mental  Retardation.  This  is  a planning  and 
advisory  Committee  whose  purpose  is  to  make  long  range  plans  to  encourage 
fulfillment  of  present  needs  in  this  area.  The  Committee  met  in  Orlando. 

cont i nued 


-15- 


! 


' ■ 

• . ■: 

■ 


Projects,  Trips  and  Travel,  Con't. 


Coord i nator  of  Special  Services 
Speaks  to  Juni or  IVome n s C 1 ub 

L.  C.  Crook,  Coordinator  of  Special  Services  and  Music  Therapy  spoke  on 
September  l,  to  the  Junior  Womens  Club  in  Lake  City,  Florida.  His  topic 
concerned  sponsorships  and  volunteer  services  at  the  Sunland  Training 
Center  in  Gainesville. 

New  Members  Needed  for  Sun  1 and  Emp 1 oyees  String  Band 

A year  or  so  ago  a g oup  of  employees  formed  a Sunland  String  Band,  which 
has  presented  a number  of  programs  in  the  Sunland  Auditorium  for  Residents 
(patients).  This  band  which  plays  and  sings  gospel  songs  and  folk  type 
songs,  has  been  made  up  of  employees  of  the  Maintenance  Department.  How- 
ever, they  would  like  to  enlarge  the  band  and  are  inviting  employees 
from  all  Departments  to  join  them. 

The  band  is  especially  interested  in  those  employees  who  play  the  guitar, 
banjo,  fiddle,  or  drums.  Employees  who  are  interested  in  joining  the 
band  are  pleased  asked  to  call  Mr.  Norman  after  5:00  P.  M.  extension 
373,  or  contact  L.  C.  Crook,  Coordinator  of  Special  Services,  extension 
383. 

Annual  Awards  D i nner  held  to  Honor 

Sunl  and  Sof tbal  1 Res i dents  Win  1 1 Lost  J_  Thi  s Season 

The  Annual  Awards  dinner  to  honor  the  outstanding  players  on  the  Sunland 
Soft  Ball  team  was  held  on  October  5th,  at  7:00  P.  M. 

The  following  awards  were  presented  to  the  outstanding  players:  Joe  S. 

awarded  most  valuable  player;  Robert  M.  given  award  for  leading  pitcher; 
and  Fred  B.  award  for  being  the  leading  hitter. 

Supt.  R.. Phi  lips  , and  Mr.  Robert  C.  Bullington  presented  the  awards. 
Sunland  has  now  won  two  years  in  a row,  and  if  they  win  once  more  in 
the  Sunland  Division  competition  conference,  Sunland  willthen  be  able 
to  keep  the  large  trophy  permanently. 

Chapl ai n Speaks  to  North  Central  Baptist  Church 

Reverend  S.  Cuthbert,  our  Chaplain  at  Sunland  spoke  to  the  congregation  of 
the  North  Central  Baptist  Church  in  Gainesville  on  August  19th. 

Regional  of  AAMD  Meet ? ng  to  be  Held  November  1 2 , to  1 4th 

The  five  State  Regional  meeting  of  the  Association  on  Mental  Deficiency 

will  hold  their  annual  meeting  November  12,  to  the  14th  in  Louisville, 

Kentucky. 

Avery , Moore  and  Rogers  Buy 
At  Florida  Development  Corporation 

On  October  9,  Robert  Rogers,  Chief  Engineer,  John  Avery,  heavy  equipment 
operator,  and  J.  Moore,  Plant  Superintendent  spent  most  of  the  day  at  the 
Florida  Development  Corporation  at  Camp  Blanding.  This  Corporation  sells 
surplus  materials  to  Institutions  and  Govermental  Agencies.  They  purchased 
automotive  parts,  sheet  metal,  building  materials  and  a supply  of  angle 
iron  during  this  visit. 


cont i nued 
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Spec i al  Announcement  Open  House 

The  Annual  Open  House  program  of  the  Sunland  Training  Center  will  be  on 
Sunday,  November  22,  1964.  The  programs  will  begin  at  1:00  P.  M. ; 1:30 
P.  M.  and  2:00  P.  M.  Groups  will  meet  in  our  Hope  Chapel.  After  a brief 
discussion  of  our  Sunland  Training  Center  and  a distribution  of  printed 
materials,  tours  will  be  conducted  through  the  Cottages,  School,  Occu- 
pational Therapy  and  other  areas. 

Please  wear  your  comfortable  walking  shoes,  because  there  will  be  consider- 
able walking.  Please  mention  this  important  event  to  your  friends  and 
acquaintances.  Children  under  12  will  not  be  permitted  to  take  the  tour 
of  the  cottages,  but  they  will  be  entertained  with  movies,  and  the  gym- 
nasium will  be  open  for  them.  There  will  be  authorized  persons  to  take 
care  of  all  members  of  your  family  under  twelve.  There  will  be  an  Open 
House  even  if  the  weather  is  bad. 
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SUNLAND  'S  MAINTENANCE  DEPARTMENT"S  PROGRAM 

OR 

SUNLAND  'S  PHYSICAL  PLANT  AND  MAINTENANCE 

By:  R.  C.  Feather 

Chief  Physical  Therapist,  B.S.  M.A. 


Size  and  Parts 

What  is  the  Physical  Plant  of  the  Sunland  Training  Center  at  Gainesville? 
Well,  it  is  all  that  one  can  see  and  much,  much  more  that  one  cannot  see. 

To  refresh  ones  mind  of  what  can  be  seen  within  the  boundaries  of  the 
Training  Center  here  is  a list  of  just  a few  items: 

1.  1 8 1 Separate  Buildings  and  Installations  including  Swimming 
Pools,  Water  Tanks,  Garages,  Shops,  Cottages,  etc. 

2.  Play  Grounds  and  Athletic  Fields 

3.  Acres  of  Lawns,  Shrubbery  and  Trees 

4.  Covered  Sidewalks  and  Open  Sidewalks 

5.  Miles  of  Roads,  Parking  Lots  and  Drive  Ways 

6.  Buses,  Trucks  and  Station  Wagons 

Everything  one  sees  looks  shiney  and  new  and  is  in  good  working  condition. 

There  are  hundreds  of  items  which  one  does  not  readily  see  without  making 
a special  effort.  Some  of  there  are: 

1.  Miles  of  Water  Lines,  Steam  Lines,  Sewer  Lines,  and  Electric  Lines 

2.  Deep  Water  Wells,  Air  Conditioning  Systems,  Heating  Plant  and 
Sewage  Plant 

3.  Inside  the  buildings  one  rarely  notices  Walls,  Ceilings,  Floors, 
Windows,  Doors,  Light  Fixtures,  Radios,  TV's,  Toilets,  Bath  Tubs, 
Sinks,  Beds,  Chairs,  Tables,  Ranges,  Appliances,  Hospital  Equip- 
ment and  Many,  Many  More. 

As  was  stated  above,  all  the  buildings  and  grounds  one  sees  as  he  drives 
around  the  institution  is  in  good  repair;  painted  up,  grass  is  cut,  shrubbery 
is  pruned,  no  holes  in  the  streets,  no  trash  or  litter  strewn  about,  every- 
thing looks  nice.  Inside  the  buildings  the  lights  work,  toilets  flush, 
water  is  hot,  the  buildings  are  warm,  and  everything  works.  This  does  not 
happen  all  by  i tself . 
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As  we  all  know  from  our  experience  in  our  own  homes,  especially  if  there  are 
children  around,  toilets  stop  up,  windows  get  broken,  walls  get  stained, 
floors  become  worn,  and  as  though  children  were  not  enough,  the  elements  of 
weather  go  on  wearing  and  tearing  on  the  outside.  Imagine  then,  the  magni- 
tude of  the  problems  of  maintenance  involved  in  taking  care  of  1 8 1 separate 
buildings  and  installations.  Imagine  the  wear  and  tear  on  a home  in  which 
there  are  30  or  so  children  living  as  here  at  Sunland. 

The  Plant  Superintendent 

The  man  responsible  for  keeping  the  Sunland  Training  Center  "SHIP-SHAPE" 
is  Mr.  Joe  Henry  Moore,  a man-sized  man  for  a man-sized  job,  and  that  is 
what  they  both  are.  Of  course,  Mr.  Moore  has  a very  able  "Girl  Friday," 

Mrs.  Virginia  Hatchett,  his  Secretary,  who  knows  where  to  find  the  right 
answers  at  the  right  time. 

Mr.  Moore's  maintenance  staff  is  composed  of  78  people,  from  skilled  tech- 
nicians to  laborers.  His  organization  is  divided  into  eight  sections  as 
fol lows: 


The  Carpenter  Shop 
Transportation  Section 
The  Sewage  Disposal  Plant 
The  Grounds  Department 


The  Paint  Shop 

The  Plumbing  and  Electric  Shop 

The  Heating  Plant 

The  Maintenance  Stores  and  Supply 


In  addition  to  straight  maintenance  there  is  New  Construction  going  on  all 
the  time  which,  of  course,  utilizes  the  "know  how"  and  personnel  of  all  the 
above  sections. 

Mr.  B.  F.  Grimes  is  the  Construction  Superintendent  and  is  in  charge  of  all 
new  construction,  remodeling  and  alterations. 


Let  us  take  a brief  look  at  each  of  the  sections  of  the  Maintenance  Depart- 
ment . 


The  Carpenter  Shop 

The  Carpenter  Shop  Foreman  is  Mr.  J.  C.  Hodge.  Mr.  Hodge  has  fifteen  (15) 
skilled  men  in  his  shop,  from  cabinet  makers  to  lock-smiths.  In  the  shop 
are  all  the  power  tools  necessary  for  any  job  they  may  be  called  upon  to 
perform.  There  are  Table  Saws,  Band  Saws,  Planers,  Joiners,  Sanders, 

Lathes  plus  all  the  hand  tools  required  of  a carpenter. 

The  shop  makes  desks  , cabinets,  all  sorts  of  built-ins,  and  do  the  carpen- 
ter work  on  new  construction.  In  addition  the  Carpenter  Shop  maintains  a 
stock  of  building  supplys  and  materials. 

The  Paint  Shop 

The  Paint  Shop  Foreman  is  Mr.  Ennis  Runkle.  Mr.  Runkle  has  six  (6)  full- 
time men  in  his  shop.  This  section  is  responsible  for  all  of  the  painting, 
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inside  and  out.  In  addition,  they  paint  equipment  of  all  sorts  and  every- 
thing else  that  needs  to  be  painted.  Hi s shop  uses  approximately  2800 
ga 1 Ions  of  paint  a year.  They  never  run  out  of  work. 

The  Transportation  Section 

The  Transportation  Section  Foreman  is  Mr.  James  W.  White.  To  Operate 
the  vehicles  and  keep  them  in  repair  requires  eleven  (II)  full-time  em- 
ployees. There  are  seven  truck  drivers,  two  heavy  equipment  operators  and 
two  auto-deisel  mechanics  in  this  department.  There  are  SIXTY  (60)  ve- 
hicles all  together  including  buses,  station  wagons,  tractors,  trucks, 
(gasoline  and  deisel)  and  a high  boom  vehicle. 

In  a years  time  the  60  vehicles  consume  27,000  gallons  of  gasoline  and 
travel  approximately  400,000  miles. 

The  Plumbing  and  Electric  Shop 

The  P & E Shop,  as  it  is  commonly  referred  to,  is  supervised  by  Mr.  R.  W. 
Rogers,  the  Chief  Engineer.  Mr.  Rogers's  assistant  is  Mr.  G.  H.  Curtis. 
Twenty  one  (21)  people  are  required  to  operate  this  department.  Among 
these  personnel  are  several  specialists  including;  a high  linesman  and 
assistant,  an  electrician  (fixture  maintenance)  and  assistant,  a radio- 
television technician,  a heating  and  airconditioning  engineer  and  assis- 
tant, an  electric  welder,  a machinist  and  assistant,  and  2 plumbers. 

These  fellows  are  real  trouble  shooters.  Lights  go  out,  sinks  get  stopp- 
ed up,  and  it  is  go,  go,  go.  They  have  approximately  500  bathrooms  to 
keep  in  operation  to  say  nothing  of  the  electrical  facilities  to  main- 
tain. The  TV-Radio  technician  repairs  approximately  60  TVs  and  radios 
plus  a couple  dozen  record  players  each  month. 

The  entire  i nst i tut  ? on  uses  6S5 ,000  gal  Ions  of  water  EVERY  DAY.  That  is 
a lot  of  water  which  has  to  go  from  the  supply  through  miles  of  pipe, 
under  ground,  under  buildings,  through  walls,  eventually  to  come  out  of 
a faucet  right  where  you  want  it,  when  you  want  it. 

The  water  comes  from  three  (3)  deep  wells  each  with  pumps  of  a maximum 
capaci ty  of  500  ga 1 Ions  per  mi nute.  The  water  is  pumped  to  a 100,000 
gallon  reservoir,  then  it  is  ai rated  and  chlorinated  and  then  pumped  to 
a 250,000  gallon  elevated  storage  tank.  From  this  evevated  tank  the 
water  flows  to  the  various  outlets  for  consumption. 

The  Heating  Plant 

The  Chief  Fireman  of  the  Heating  Plant  is  Mr.  Everett  L.  Holden.  There 
are  five  (5)  regular  and  one  relief  firemen  who  keep  the  "home  fires 
burning."  The  Heating  Plant  is  one  of  the  most  important  operations  at 
the  Center.  Over  3000  people,  (residents  and  employees),  a small  city, 
is  dependent  upon  the  Heating  Plant  for  warmth  and  comfort  while  pur- 
suing their  daily  activities. 
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The  heating  plant  generates  300,000  pounds  of  steam  daily  and  consumes 
approximately  980,000  gallons  of  fuel  oil  per  year.  On  the  hottest  day 
of  the  year  it  requires  2000  gallons  of  fuel  oil  to  heat  the  hot  water 
that  is  used  in  one  day. 


Mr.  D.  M.  Neal  is  the  Supervisor  of  the  Sewage  Disposal  Plant  and  Mr. 
Archie  Asbel 1 is  his  assistant. 

The  Sewage  Disposal  Plant  is  a 1,000,000  (one  million)  gallon  capacity 
plant.  The  operation  of  the  Sewage  Disposal  Plant  is  rather  technical 
and  cannot  be  explained  in  this  paper.  However,  the  sanitation  and 
health  of  the  institution  is  dependent  upon  the  efficient  operation  of 
this  pi  ant . 


Mr.  Horace  Nettles  is  the  Supervisor  of  the  Grounds  Department.  Mr. 
Nettles  has  six  (6)  people  in  his  department.  These  men  keep  the  lawns 
mowed,  the  shrubbery  trimmed  and  the  trees  and  bushes  pruned.  In  addi- 
tion, they  plant  the  new  shrubbery  and  grow  most,  if  not  all,  of  the 
plantings  in  the  institutions  own  nursery.  These  men  keep  the  grounds 
beaut i ful . 


Mr.  L.  Starling  manages  the  Maintenance  Stores  and  Supply.  This  is  where 
the  dozens  of  items  of  hardware,  nuts  and  bolts,  screws,  tools  and  mainte- 
nance supp 1 ies  must  be  kept  on  hand  at  all  times  so  that  most  repairs  can 
be  made  on  the  spur  of  the  moment. 

We  would  be  amiss  if  we  did  not  mention  "The  Bug  Man"  as  he  is  commonly 
known.  This  is  Mr.  Carl  Hunt,  the  Exterminator.  Everyone  knows  when 
Mr.  Hunt  has  been  around  which  is  once  a month  or  oftener  as  requires. 
(Better  watch  your  sprayer  these  days  Mr.  Hunt.  There  is  a lot  of 
Christmas  Gift  Perfume  around  right  now  which  just  might  find  a way 
into  your  sprayer.  On  second  thought,  some  of  that  might  do  an  excellent 
j ob  of  bug  killing.) 

We  could  not  mention  everyone  in  the  Maintenance  Department  by  name.  How- 
ever, it  is  recognized  that  every  job  is  an  important  one  and  every  member 
of  the  department  is  a necessary  "link  in  the  chain." 

As  we  drive  around  through  the  grounds  of  the  Center  over  the  more  than 
five  (5)  miles  of  paved  streets,  (not  including  drive  ways,  parking  lots 
and  access  roads),  let  us  take  off  our  hats  to  Mr.  J.  H.  Moore  and  his 
crew  for  the  excellent  job  they  do  in  keeping  the  institution  running 
in  "high  gear  and  tip  top  shape." 


The  Sewage  Disposal  Plant 


The  Grounds  Department 


The  Maintenance  Stores  and  Supply 
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Footnote:  The  Plant  Superintendents  office  processes  over  9000  work  order 

requests  per  year.  There  are  also  two  testing  laboratories  one 
for  the  Water  Supply  and  one  for  the  Sewage  Disposal  Plant. 

The  State  Road  Commission  maintains  the  streets  and  pavements 
and  also  builds  the  paved  streets,  parking  lots,  etc. 

This  writer  wishes  to  thank  all  those  who  furnished  information  and  sta- 
tistics for  this  article. 

MONTHLY  EMPLOYEE  TURN-OVER  AND  PERCENTAGE  TURN-OVER  TO  DATE 
FOR  SUNLAND  TRAINING  CENTER  AT  GAINESVILLE,  FLORIDA 

MONTH  OF  DECEMBER,  1964 

Sun  1 and 1 s fiscal  year  begins  July  1,  and  the  yearly  percentage  turnover  is 
f i gured  from  July  1 . 

Average 

Percentage  T urnover 


H i red  Th i s 

Hi  red  Year 

Thi  s 

This  Yea 

Department 

Month 

to  Date 

Mon  t h 

to  Date 

Admini strative 

01 

03 

0.0 

6.9 

Education  & Training 

02 

17 

10.7 

35.7 

Food  Service 

06 

24 

.5 

31.2 

C 1 othi ng 

00 

00 

0.0 

0.0 

Cottage  Life 

12 

83 

.7 

1 1.2 

Med i ca 1 & Denta 1 

03 

21 

0.0 

10.0 

Guidance  & Case  Work 

00 

07 

0.0 

29.4 

Plant  Operations  & Maint. 

02 

06 

5.6 

11.1 

Service  & Producing 

02 

09 

6.7 

30.0 

TOTAL 

28 

170 

1.9 

14.2 

Current  Authorized  Positions  Filled:  1116 


WALTERS  BOARD  MEMBER  AND  PAST 
PRESIDENT,  FLORIDA  OCCUPATIONAL  THERAPY 
ASSOCIATION  HELPS  MAKES  PLANS  FOR  ANNUAL  MEETING 

Mrs.  Florence  Walters,  Director  of  Occupational  Therapy  at  Sunland,  attended 
a meeting  of  the  planning  committee  of  the  Florida  Occupational  Therapy 
Association,  on  January  29th  and  30th  in  Orlando  at  the  Robert  Myer  Hotel 
to  help  make  plans  for  the  1965  annual  American  conference  of  Occupational 
Therapy.  This  Conference  will  be  held  at  the  Americana  Hotel  sometime  in 
November  in  Miami  Beach.  Mrs.  Florence  Walters  is  a board  member  of  the 
Florida  Occupational  Therapist  Assoication  and  past  President  of  the 
Florida  Association. 
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SUNLAND'S  DENTAL  PROGRAM 


By:  Mrs.  Millie  DeWoody 

Cottage  Parent 


The  dental  clinic  is  one  department  in  the  general  welfare  program  at 
Sunland,  little  publicized,  but  fully  practicing  both  phases  of  the 
matter  of  "Care  and  Protection." 

Prevention,  in  this  department  is  synonymous  with  protection. 

Size  of  Department 

Imagine  if  you  can,  a pyramid  formed  of  2.002  tooth  brushes!  Then  you 
can  begin  to  realize  what  a huge  job  of  cleaning  teeth  is  done  two  to 
three  times  a day  in  the  50  cottages,  and  the  cleaning  is  not  left  to 
brushing  alone.  The  three  dentists  in  the  clinic  do  as  many  as  240 
oral  prophylaxis  (cleaning)  in  a month.  They  also  visit  each  of  the 
cottages  at  least  once  every  two  months  and  report  conditions  as  they 
find  them.  Cottage  parents  are  most  co-operative,  the  dentists  claim, 
and  an  "unsatisfactory"  report  usually  in  steady  improvement.  After 
each  use,  tooth  brushes  are  placed  in  a solution  of  zephiran  from  20 
to  30  minutes.  A good  grade  of  tooth  paste  is  provided  by  the  State 
of  Florida.  Other  good  brands  are  permitted  when  donated  by  parents  or 
sponsors  or  purchased  by  a child  through  the  "town  order"  plan. 

The  dental  clinic  personnel  consists:  Dr.  John  G.  Connell,  Dr.  Alan  G. 

Vincent  and  Dr.  George  Miyares.  Their  assistants  are:  Mrs.  Genevieve 

Hodson,  Mrs.  Ruby  Silas,  Mrs.  Beryl  Hart  and  Mrs.  Margaret  Adams. 

The  clerical  work  is  no  small  Item.  A case  history  is  kept  of  each  of 
the  2,002  patients.  When  a new  boy  or  girl  is  admitted,  a dental  exami- 
nation is  conducted,  a card  made  out  and  placed  in  the  file.  These  are 
kept  us  to  date,  noting  the  work  needed  and  recording  the  treatments 
given.  Before  a patient  is  transferred  to  another  training  center,  a 
complete  dental  check-up  is  made. 

350  Fillings  and  60  Extractions  Each  Month 

A months  schedule  of  care  may  include  around  350  fillings  and  60  extrac- 
tions. Other  work  consists  of  making  full  or  partial  dentures,  crowns 
and  bridges,  as  needed. 

Oral  surgery  is  also  done  by  the  clinic  dentists  in  conjunction  with 
the  medical  staff.  Especially  among  the  more  severely  retarded,  a 
general  anaesthesia  is  found  to  be  much  easier.  This  is  administered 
by  a member  of  the  medical  staff. 
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Clinic  hours  are  from  8:00  a.m.  to  5:00  p.m.,  but  that  does  not  mean  the 
neglecting  of  emergency  cases  at  other  times.  Accidents  on  the  cottage, 
involving  injuries  to  the  teeth,  and  severe  toothaches,  calling  for  dental 
care,  are  looked  after  at  once. 

In  addition  to  the  Sunland  residents,  the  clinic  cares  for  60  men  from  the 
Division  of  Correction,  who  have  use  of  the  medical  facilities  here. 

Cavitron,  Endodontics  - Most  Modern  Equipment  and  Methods 

While  the  laboratory  work  is  done  at  Chattahoochee,  the  clinic  is  fully 
equipped  and  able  to  provide  as  complete  dental  service  as  anywhere  in 
the  country.  Three  X-Ray  machines  are  in  use.  Latest  equipment  in- 
cludes a cavitron,  a tooth  cleaning  outfit.  They  also  have  a portable 
unit  so  that  the  doctors  can  care  for  children  in  the  hospital  or  those 
in  the  cottages,  unable  to  walk.  It  is  neatly  packed  in  Samsonite  type 
luggage.  Everything  is  provided  for  modern  day  practices.  One  humane 
treatment  is  known  as  endodontics,  in  which  the  pulp  of  the  tooth  is 
removed,  thus  avoiding  extraction. 

Inventory  of  supplies  is  taken  regularly  and  no  shortages  are  permitted 
to  develop.  Every  department  in  the  center  responds  to  whatever  re- 
quests are  made.  Dr.  Connell  declares  and  no  problem  in  securing 
supplies  ever  exists. 


Electric  Toothbrushes 

One  of  the  latest  experiments  at  the  Sunland  Training  Center  is  the  use 
of  the  electric  toothbrush.  Five  are  being  tried  out  in  that  number  of 
and  are  proving  especially  effective  in  the  cottages  for  untrai nables. 
They  are  a great  aid  to  cottage  parents  in  the  care  of  those  unable  to 
properly  brush  for  themselves.  Each  outfit  includes  35  small  individual 
brushes.  All  five  have  been  donated  and  another  is  promised 

Any  person,  or  organization,  wishing  to  help  with  the  dental  program  at 
Sunland,  could  find  no  better  way  than  to  contribute  an  electric  tooth- 
brush. 


Special i zed  Ski  1 1 

A woman  tourist  in  Florida  was  admiring  an  Indian's  necklace. 
"What  are  those  things?"  she  asked. 

"Alligator  teeth,  ma'am,"  replied  the  Indian. 

"Oh,  I see.  I suppose  they  have  the  same  value  for  your  people 
that  pearls  do  for  us." 

"Not  quite,"  he  answered  gravely.  "Anybody  can  open  an  oyster." 


GETTING  READY  TO  SEW 


By:  Mrs.  Renalda  Davis 

Home  Economics  Teacher 


The  unseasonable  warm  weather  had  tempted  us  to  put  the  "old  winter 
clothing"  in  moth  balls  and  turn  our  attention  to  the  very  pleasant  task 
of  getting  our  spring  wardrobes  in  readiness. 

Our  main  theme,  'The  Clothes  We  Wear,"  will  aim  to  make  each  girl  aware 
of  the  importance  of  clothing  their  bodies  properly  at  the  most  economical 
cost  and  at  the  same  time  recognize  the  various  modes  of  dress. 

From  our  theme  we  will  strive  to  learn  the  sources  of  clothing  materials, 
where  we  may  purchase  the  finished  products,  proper  care  and  selection  for 
various  activities,  and  climates,  keeping  in  mind  suitable  style  and  fads. 

The  home  making  students  will  be  encouraged  to  wear  proper  clothing  for 
all  occassions  taking  into  consideration  the  type  of  material  and  the 
season  of  the  year. 

All  available  references  and  aids  such  as,  magazines,  cloth  samples,  ref- 
erence books,  demonstrations  and  field  trips  will  be  used. 

Definition  of  an  Executive 

Executive:  1.  a guy  who  is  always  annoying  the  hired  help  by  asking 

them  to  do  something.  2.  a man  of  rare  persuasion,  of  vision,  power 
and  force,  who  talks  golf  in  the  office  and  business  on  the  course.  3.  a 
man  who  can  hand  a letter  back  to  a red-headed  stenographer  for  a fourth 
typing.  4.  a fellow  who  orders,  directs  and  dictates  all  day  long, 
and  who  then  goes  home  and  meekly  dries  the  dishes.  5.  a man  who 
travels  from  his  air-conditioned  home  to  his  air-conditioned  office  in  an 
air-conditioned  car  and  from  there  to  his  air-conditioned  club  to  take  a 
steam  bath.  6.  a man  who  decides;  sometimes  he  decides  right,  but  al- 
ways he  decides. 


Definitions  of  a Father 

Father:  1.  a man  who  hopes  to  have  enough  money  on  Father's  Day  to 

pay  the  bills  from  Mother's  Day.  2.  a person  forced  to  endure  childbirth 
without  the  aid  of  an  anesthetic.  3.  a person  who  gives  a daughter  to 
another  man  who  isn't  nearly  good  enough,  so  there  will  be  grandchildren 
who  are  smarter  than  anybody's.  4.  a person  who  growls  when  he  feels 
good  and  laughs  when  he's  scared  to  death. 
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0.  K.  MATHENY,  PRINCIPAL  SPEAKER  AT 
10th  ANNUAL  MEETING  OF  COLONY  CREDIT  UNION 

By:  K.  Lundgren 


0.  K.  Matheny,  Business  Manager,  Sunland  in  Gainesville  was  the  principal 
speaker  at  the  10th  annual  meeting  of  the  Colony  Credit  Union  in  Gaines- 
ville. His  topic  concerned  the  monetary  system  of  the  United  States  with 
emphasis  on  the  history  of  credit  unions  and  their  present  financial  con- 
tributions in  helping  employees  throughout  the  U.  S.  and  Florida. 

Matheny  reported  that  in  1963,  there  were  21,000  credit  unions  in  the 
United  States,  with  over  14,000,000  members.  These  Credit  Unions  had  a 
savings  of  over  seven  billion  dollars  and  the  outstanding  loans  to  their 
members  was  over  six  billion  dollars  in  the  U.  S.  He  further  stated  that 
the  savings  in  Florida  in  credit  unions  totaled  over  two-hundred  million 
dollars. 

In  commenting  about  the  monetary  system,  He  said,  "The  growth  of  the  U.  S. 
in  credit  unions  is  probably  due  to  our  stable  monetary  system."  He  pointed 
out  that  in  Brazil  and  in  some  other  South  American  countries  where  in- 
flation exists,  it  i s of  no  purpose  or  value  to  have  savings  because  the 
shoes  you  bought  this  week  that  cost  maybe  $10.00  will  next  week  cost  you 
$20.00. 

The  Sunland  Training  Center  in  Gainesville  now  has  total  assets  of 
$61,680.31.  Most  of  this  money  is  out  on  loans  to  the  employees  of  Sunland 
for  various  purposes. 

New  Officers  and  Committee  in  Board  Directors  Elected 

After  the  speech  the  following  Directors  and  Committee  people  were  elected 
to  the  Colony  Credit  Union: 

1.  Board  of  Directors:  Mr.  Richard  S.  Fox,  Jr.,  Mr.  Marcel lus 

Morgan,  Mr.  Ray  Morris,  Mr.  Levis  Starling,  Dr.  Evan  Copeland, 

Mr.  Robert  Rogers  and  Mrs.  Inez  Gaskin. 

2.  Supervisory  Committee  includes:  Mr.  Earl  Barlow,  Mr.  L.  C. 

Crook,  and  Mrs.  Geneva  Tucker.  The  Credit  Committee  in- 
cludes: Mr.  Carol  Klett,  Mrs.  Iris  Ritch,  and  Mrs.  Renalda 

Dav i s . 

The  Constitution  states  that  at  the  first  meeting  of  the  Board  of  Directors, 
the  officers  of  the  Credit  Union  shall  be  elected.  Mrs.  Inez  Gaskin  re- 
ported that  Mr.  Rogers,  Chief  Engineer  brought  in  the  most  members  during 
the  year.  He  won  the  prize  of  a pole  lamp. 
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THE  HAND  THAT  KNOCKS 


By:  E.  L.  Holder 

Sunland  Chief  Fireman 

The  hand  that  knocks  outside  the  door, 

Reveals  the  callers  presence,  and  more; 

For  the  knock  that  comes  with  breathless  speed, 

Seems  to  warn  of  an  urgent  need. 

The  hand  of  authority  jars  the  wall, 

Should  those  in  power  choose  to  call; 

The  hand  is  changed  to  a pounding  fist, 

No  sleeper  yet  can  ignore,  or  resist. 

The  hand  that  pecks,  gentle  and  slow, 

Brings  no  message  of  alarm,  or  woe; 

It  brings  a message  that  seems  to  say, 

Your  friend  is  here,  all  is  well  today. 

The  hand  that's  feeble  just  rattles  the  door, 

Amid  a few  calls,  no  less  no  more; 

And  brings  a message  of  patient  haste, 

That  seems  to  warn,  no  time  to  waste. 

The  hand  that  knocks  on  our  heart's  door, 

Was  scarred  and  torn  in  the  days  of  yore; 

But  it  brings  a message  gentle  and  kind, 

That  cheers  the  deaf,  and  the  sick  and  the  blind. 

For  the  hand  that  knocks  and  awakes  the  soul , 

Is  the  Masters  hand  with  an  urgent  goal; 

But  he  breaks  no  bands,  or  bars  or  locks, 

He  quietly  stands  at  the  door,  and  knocks. 

Editor's  Note;  Everett  L.  Holder,  Chief  Fireman  for  Sunland,  has  been 
writting  poetry  for  many  years.  He  has  several  little  booklets  that  he 
has  compiled.  Holder  has  been  employed  at  Sunland  in  various  capacities 
since  December  6,  19^+6.  His  wife,  Mrs.  Minnie  Lou  Holder  is  a Supervisor 
also,  in  our  1 aundry . 


SUNLAND  GIRLS  BASKETBALL  TEAM  WINS  GAME  JANUARY  18TH. 

The  Sunland  Women's  Basketball  Team  won  their  first  seasons  game  on  Janu 
ary  18th.  The  score  was  16  to  11,  this  was  the  second  game  of  their 
league  seasons  schedule.  Mr.  Kenneth  Kent,  Recreation  Director,  is  the 
coach  for  the  Sunland  Basketball  Team. 

-*/- 


Mother ! Harold  s just  going  to  put  some  money  in  the  meter” 


“The  work  isn’t  had  here-once  you  learn 


to  ignore  it.” 

THK  SATttROAY  * 


KVIVar* 


PROJECTS,  TRIPS  AND  TRAVEL  BY  THE 
SUPERINTENDENT  AND  STAFF  MEMBERS  OF  SUNLAND 

By:  K.  Lundgren 


3 Employees  Given  Twenty  Year  Commendation  Award 

On  TjctoEMer^  r d~at~ two”emp  1 oyee  s picnic,  Mrs.  Emma  Blick,  Head  of  the 
Beautician  Department;  Mr.  William  Blick,  Stores  Clerk;  and  Mr  Andrew  _ 
Brown,  carpenter  were  given  engraved  framed  awards  for  outstanding  se rvice 
to thi  Sunland  Training  Center  for  over  twenty  years  service  These  were 
awarded  to  the  three  employees  at  picnics  at  the  Newnan  s Lake  picnic 
ground  by  Super intendent  R.  C.  Philips. 

SuDer i ntendent  Attends  Task  Force  Meet  on  Laws  for  the  Mental  ly  Retard^ 
luper  intend^  RTTTPhi  lips  attended  a Task  Force  meet.ng  on  law.  This 
is  one  of  the  sub-committees  for  the  Governor's  Advisory  Committee  on 
Mental  Retardation  Planning. 


Superintendent  Works  on  Pre  Planning  Committee  for  Nationa_l_  A£MD  Mgel 
On  October  22nd,  Superintendent  Philips  attended  another  meeting  of  the 
local  arrangement  committee  for  the  National  American. Association  on 
Mental  Deficiency  meeting,  which  will  be  held  in  Miami  Beach,  June  oth 
to  the  12th  1965.  The  Superintendent  traveled  to  Miami  Beach  for  this 
meeting  also. 


Task  Force  on  Law  for  Mental  1 y Reta rded  Aga i n Meets 

On  December  1st,  Superintendent  Philips  attended  another  meeting  of  the 
task  force  on  law  pertaining  and  concerning  mental  retardation.  This 
meeting  was  held  in  Tallahassee  in  the  conference  room  of  the  Attorney 
Generals  Office  in  the  Capital. 


Superi ntendent  Attends  Ded i cat i on  Meet  for 
A New  Correctional  I nst i tut i on  I n Sumpter  County 

On  December  8th,  Superintendent  Philips  was  invited  to  the  dedication  of 
the  new  Sumpter  Correctional  Institution,  which  is  near  Bushnel 1 , Florida. 


Chanukah  Chr i stmas  Gi ft  Caravan  Visits  Sunland  Again  Th  i s Year 
The  Statewide  Christmas  Chanukah  gift  caravans  from  Miami,  again  visited 
Sunland  Training  Center  in  Gainesville  on  December  21st.  Mr.  Abe  Goldman 
was  Chairman  in  organizing  and  coordinating  this  caravan  gift  program 
again  this  year.  About  6,000  mentally  retarded  youngsters  in  ten  Institu- 
tions between  Homestead  and  Marianna  were  visited  and  received  gifts. 

The  event  was  primarily  sponsored  this  year  by  Food  Fair  Stores  and  its 
Department  Store  sub-sidiary,  J.  M.  Fields,  Inc.  stated  Mr.  Goldman.  These 
two  civic  and  humanitarian  minded  business  organizations  contributed  over 
$14,000  plus  other  contributions  to  the  Christmas  Caravan. 

The  local  Legislative  Delegation,  Senator  J.  Emory  Cross,  Representative 
Ralph  Turlington  and  Gainesville's  Mayor,  Howard  McKinney  were  present  at 
the  Visitation  and  distribution  of  gifts  at  Sunland  in  Gainesville. 
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Projects,  Trips  and  Travel,  Con't. 

Miss  Waltman,  Social  Worker  Supervi  ses  Uni  vers  i ty  of  Florida  Students. 

Miss  Waltman,  Social  Worker  Sunland,  will  supervise  three  University  of 
Florida  students  during  this  trimester.  These  students  will  receive 
credit  in  their  sociology  class  for  the  time  that  is  spent  on  our  campus. 

This  arrangement  will  be  beneficial  to  them,  and  to  our  residents. 

Mr.  Harry  Gaskin,  Social  Worker  will  attend  the  fifth  Annual  Conference 
on  Personality  heory  and  Counseling  Practice  at  the  University  of  Florida 
on  January  21,  22nd  and  23rd.  Miss  Waltman  will  be  attending  this  meeting  also. 

Social  Service  Staff  Takes  Many  Groups  on  Tours 

The  Social  Service  staff  of  Sunland  Training  Center  stated  Mrs.  Alice 
Gengler,  Director  of  Social  Service  are  always  available  to  the  parents 
of  applicants  or  those  who  may  possibly  become  residents  for  the  giving 
of  tours  of  the  Sunland  Training  Center.  She  stated  the  Department  is 
also  available  for  taking  interested  groups  on  tours.  Mr.  Harry  Gaskin 
has  taken  the  following  groups  on  tours  recently:  Professor  Atchley 

Sociology  class  in  the  University  of  Florida;  The  Hawthorne  High  School 
Students'  and  the  nursery  students  from  Ocala  Junior  College. 

Earl  Barlow,  Vocat i onal  And  Habi 1 i tation  Coord i nator  Speaks  on  Pane  1 
Earl  Barlow,  Coordinator  of  Vocational  and  Habilitation  program  at  Sunland 
spoke  on  a panel  at  the  Alachua  County  Retarded  Childrens  Association  on 
January  12th  in  regard  to  vocational  opportunities  and  placement  of  the 
retarded  in  productive  competitive  jobs  in  Gainesville,  and  the  surrounding 
area.  Miss  Mary  Lou  McEver,  Counselor  with  the  State  Vocational  Rehabi- 
litation program  spoke  and  discussed  phases  of  the  placement  and  training 
program  as  it  affects  the  retarded  in  their  department  in  the  community. 

Copeland  Attends  Task  Force  Meet i ng  on  Menta 1 Retardat i on 
On  January  18th,  Dr.  E.  Copeland,  Medical  Director  and  Dr.  Laurits,  re- 
search professor  at  the  Medical  Center,  University  of  Florida,  attended 
a Task  Force  meeting  on  Mental  Retardation  in  Orlando. 

Sunland  Doctors  Attend  Semi nars 

Dr.  Jacobo  Albo,  Staff  Physician,  Sunland,  attended  a seminar  on  January 
14th  and  15th  in  the  area  of  surgery  at  the  Medical  Center,  University 
of  Florida.  He  will  later  this  month  attend  a seminar  at  the  Medical 
Center  in  the  area  of  Cardiology. 

Dr.  Jorge  R.  Barahona,  Staff  Physician  at  Sunland,  recently  attended  a 
seminar  on  allergies  at  the  Medical  Center. 

Feather  and  Wal ters  Contr i bute  to  Governors  Task  Force  Commi ttee 
Mrs.  Florence  Walters  head  of  the  Occupational  Therapy  Department  and 
R.  C.  Feather,  Chief  of  the  Physical  Therapy  Department  at  Sunland,  re- 
cently contributed  articles  to  the  Governor's  Task  Force  in  physical 
therapy  and  occupational  therapy  in  mental  retardation.  Our  former  Medical 
Director,  Dr.  Carter  is  now  Chairman  of  this  state  committee.  The  mat- 
erials were  reviewed  on  January  1 8 t h . 
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Projects,  Trips  and  Travel,  Con't. 


Kastor  At  tends  SREB  Meet i ng  i n Atlanta 

During  the  first  part  of  December,  J.  R.  Kastor,  Director  of  Cottage  Life 
attended  a Southern  Regional  Education  Board  Meeting  in  Atlanta.  This 
meeting  involved  in-service  training  and  programs  and  problems  concerning 
this  vital  area. 

Sun  1 and  Sends  Five  Staff  Members  to  AAMD  Meet  ? n Loui svi lie,  Kentucky 
Five  staff  members  were  sent  from  the  Sunland  Training  Center  in  Gainesvil 
to  the  Regional  meeting  of  the  American  Association  on  Mental  Deficiency 
in  Louisville,  Kentucky.  The  five  state  Regional  meeting  of  the  AAMD  was 
held  November  12th  through  the  14th.  The  following  were  sent:  R.  Fox, 

Ass‘t.  Superintendent;  Lee  Crook,  Coordinator  of  Special  Services;  Marc 
Morgan,  Director  of  Training  and  Rehabilitation;  Dr.  Ann  Bromley,  Direc- 
tor of  Psychology;  and  Harry  Gaskins,  Social  Service  Worker. 


ARTICLES  IN  TWO  MAGAZINES 
AUTHORED  BY  KASTOR,  DIRECTOR  OF  COTTAGE  LIFE 

Two  professional  magazines  have  accepted  articles  by  Joseph  R.  KaStor, 
Sunland's  Director  of  Cottage  Life  in  Gainesville,  Florida. 

The  Journal  of  Environmental  Health  September,  October  1964  edition  carried 
an  article  entitled  “The  Elusive  Image , A Study  of  Citizens  Op  inions  About 
Health  Departments."  This  article  was  authored  by  Joseph  R.  Kastor  and 
William  Hubbard.  It  concerns  public  opinions  about  Health  Departments. 

The  Journal  of  Environmental  Health  is  considered  as  one  of  the  Professiona 
Journals  of  the  National  Health  Departments. 

The  January  1 965  edition  of  the  official  Florida  publication  Sani chatt 
Magaz i ne , contained  an  article  by  Kastor  entitled  “Volition."  This  article 
contains  certain  facts  concerning  the  Administration  of  Health  Departments. 
This  article  was  also  co-authored  by  William  Hubbard. 
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“And  another  thing  about  hating  a girl  i'riend- 


you  won't  have  to  owe  me  753  marbles." 


Supt.R.  C.  Philips 
Sun  land  Training  Center 
Gainesville,  Florida 
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FIRST  CAFETERIA  ASSEMBLY  LINE  DINING 
FOR  SUNLAND'S  CHILDREN 

By:  Mildred  DeWoody 


One  of  the  latest  moves  in  Gainesville  Sunland's  continuing  program  of 
seeking  to  raise  the  morale  of  its  residents  is  meeting  with  wholehearted 
approval  of  both  employees  and  the  boys  and  girls.  It  is  Food  Director 
Leo  Hewitt's  pet  project.-  assembly  line  or  cafeteria  line  dining  room 
service  for  the  children.  All  who  are  able  to  go  to  the  dining  room  - 
around  750  from  high  grade  cottages  - are  served  cafeteria  style. 

The  program  started  March  16  and  is  progressing  even  better  than  expected. 
Meals  are  served  at  6:45  A.M. , 11:30  A.M.  and  4:30  P.M.  and  are  completed 
in  an  hour  to  an  hour  and  a half. 

Children  Very  Happy  with  Cafeteria  Line 

Residents  are  responding  excellently  to  the  more  homelike  atmosphere  and 
to  the  tastier  meals,  made  possible  through  the  use  of  the  steam  tables 
versus  the  old  metal  pots  from  which  the  food  was  dipped.  It  is  now 
possible  to  serve  fried  eggs,  instead  of  only  scrambled  or  boiled  ones; 
sausage  or  bacon  and  hot  toast.  Coffee  is  provided  seven  mornings  a week, 
and  milk,  fruit  juices  or  fruit,  such  as  bananas, are  also  served  for 
breakfast,  with  doughnuts  occasionally  or  dry  cereals  with  milk.  For 
seven  meals  a week  iced  tea  is  served  and  a soda  fountain  type  of  soft 
drink  is  provided  at  other  times.  There  is  always  an  abundance  of  milk. 

The  meat  line  for  one  week  included:  Breaded  pork  chops,  roast  beef,  corn 
beef  hash,  meat  loaf,  fried  chicken,  beef  stew,  fish  sticks,  braised  beef 
liver,  barbacued  spare  ribs.  The  vegetables  are  varied  and  with  salads, 
hot  rolls  and  desserts  round  a well  balanced  diet. 

The  steam  tables  were  placed  between  where  the  girls  eat  and  where  the 
boys  are  seated.  The  old  long  tables  and  benches  have  been  removed. 

Some  of  the  new  tables  seat  four, others  six.  Heavy  plastic  plates,  cups, 
individual  salad  and  dessert  dishes  and  tumblers  have  replaced  t tin  plates 
and  cups.  Knives  and  forks  have  joined  spoons  at  each  place.  Soon  white 
table  cloths  will  be  in  use.  They  are  being  made  up  in  our  sewing  depart- 
ment. 

The  children  are  more  content  under  this  new  program  and  are  eating  and 
behaving  better  in  the  dining  room.  Now,  instead  of  insisting  upon  Cottage 
Parents'  giving  them  larger  portions  of  their  favorite  dish  and  perhaps 
ignoring  more  nutritious  food,  they  enjoy  what  is  placed  on  their  plates. 
The  amount  of  table  scraps  has  greatly  diminished. 

(Continued) 
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FIRST  CAFETERIA  ASSEMBLY  LINE  FOR  SUNLAND'S  CHILDREN  (Continued) 

Children  Help  Each  Other  To  Serve 

The  new  program  continues  to  bring  on  the  "Help  the  other  fellow"  instinct 
so  prevalent  among  Sunland  Training  Center  residents  when  encouraged.  In 
this  set-up,  children,  unable  to  handle  their  own  trays,  are  seated, 
then  boys  and  girls  from  the  first  cottages  served,  having  been  standing 
ready,  carry  their  trays  to  them.  The  diabetics  and  others  on  special 
diets  continue  to  be  well  cared  for.  They,  too,  are  given  table  service. 
Dining  room  employees  serve  the  food  and  Cottage  Parents  are  ever  present, 
ever  helpful . 

Handicapped  Johnny,  admired  by  everyone,  for  his  independent  spirit, 
typically  wanted  to  go  through  the  assembly  line  unaided.  So  he  asked 
Mr  Hewitt  to  give  him  a chance.  Three  times  a day  he  proudly  carries  his 
own  tray. 

The  reaction  of  the  boys  and  girls  is  shown  in  many  ways.  They  keep 
telling  Mr.  Hewitt  how  much  more  this  seems  like  home.  N.'ght  Cottage 
Parents,  who  have  no  part  in  the  food  program,  are  learning  what  it 
really  means  to  those  who  make  their  homes  at  Sunland  Training  Center. 

They  are  greeted  with:  "Guess  what  Mom  (or  Pop),  we  get  coffee,  good 

coffee,  every  morning!"  We  get  fried  eggs  and  fried  sausage!"  " We 
had  rolls  today!"  " Mr.  Hewitt  sayd  we  are  going  to  get  pancakes  soon!" 

" We  like  our  steam  tables,  you  should  see  them!" 

Everyone  who  had  a part  in  carrying  out  Mr.  Hewitt's  plans  for  assembly 
line  feeding  of  the  high  grade  children  should  be  commended.  All  who 
are  helping  to  make  it  a continued  success  should  also  feel  proud  of 
their  part  in  giving  the  Sunland  Training  Center  patients  a closer  feeling 
of  normalcy. 


THE  FOLLOWING  ARE  THE  FOUR  TESTS  OF  A GOOD  IDEA  ACCORDING  TO 
A CODE  OF  THE  ROTARY  INTERNATIONAL  ORGANIZATION 

1 . Is  it  the  truth? 

2.  I s i t fai r to  al 1 concerned? 

3.  Will  it  build  good  citizens  and  better  friendship? 

4.  Will  it  be  beneficial  to  all  concerned? 


IDEAS 

Ideas  are  like  children.  Your  own  are  very  wonderful. 

-anonymos- 
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THE  PURPOSE  OF  WHITE,  RED,  AND  BLUE  IDENTIFICATION 
CARDS  FOR  SUNLANDS'  BOYS  AND  GIRLS 


By:  Earl  B.  Barlow 

Coord.  Voc.  Training 
and  Habi 1 i tat  ion 


For  some  time  we  have  been  aware  of  the  need  for  some  method  of  iden- 
tification for  boys  and  girls  in  the  Vocational  Training  Program;  some 
method  of  making  an  opportunity  for  them  to  enjoy  privileges  which 
are  unavailable  to  those  not  in  a similar  situation  of  responsibility* 

A system  of  White,  Red  and  Blue  ID  Cards,  has  been  devised  to  indicate 
the  levels  of  training  involving  ability  to  assume  responsibility.  All 
trainee  ID  Cards  are  non-transferable , are  dated  and  signed  by  the  Co- 
ordinator of  Vocational  Training  at  time  of  issue  to  the  trainee,  and 
sealed  in  transparent  plastic  for  protection.  When  the  trainee  is  given 
a card,  its  proper  use  is  explained,  and  he  is  informed  that  this  card 
is  to  be  presented  upon  request  of  any  Sunland  Training  Center  employee 
for  identification. 

Level  I - White  Cards  - are  issued  to  all  trainees  who  are  standard  in 
the  Program  and  are  working  only  a few  hours  a week.  These  cards  are 
intended  only  to  identify  the  individuals  as  trainees  and  carry  no  extra 
pr i vi leges. 

Level  II  - Red  Cards  - Permit  the  holder  to  travel,  unescorted  during 
the  daylight  hours,  to  and  from  designated  areas,  such  as  training 
assignments,  scheduled  appointments  with  individuals  and  groups  anywhere 
on  the  grounds,  and  to  use  the  canteen  as  permitted  by  their  trainer 
during  training  hours  only.  These  privileges  also  apply  to  Level  III  - 
Blue  Card  holders. 

Red  Card  holders  are  intermediate  level  trainees,  and  spend  a larger 
portion  of  each  week  on  their  assignments.  Programs  at  this  level 
are  more  demanding  and  exact.  More  responsibility  and  effort  are  ex- 
pected from  the  trainees. 

Level  III  - Blue  Cards  - Holders  of  these  cards  are  in  f ul 1 -t ?me  ad- 
vanced level  training,  and  are  on  assignments  which  involve  maximum 
responsibility  and  experience.  It  is  at  this  level  that  most  of  the 
trainees  specialize  in  training  to  develop  judgement  and  skill.  The 
privileges  of  the  Blue  Card  holders  are  the  same  as  the  Red,  but  the 
trainees  have  more  individual  responsibility  with  more  opportunity  to 
function  on  their  own. 

In  essence  then,  trainee  ID  Cards  are  primarily  for  identification 
purposes  and  secondly,  for  badges  of  rank  or  recognition  in  the  Training 
Program. 
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ME  SATUPOAY  FVENIHG  ?< 


“We’re  collecting  cookies  and  cake 
for  she  starving  kids  on  this  block ! 1 


“Of  course,  there’s  no  such  thing  as  a really  bad  boy— 
but  noiv  and  then  you  do  get  a mean,  lousy,  rotten  kid” 


7 HE  SATUHOAY  EVENING  POS 

‘Are  you  sure  you’re  yelling  at  the  right  thing?” 


STATISTICS  ON  EMPLOYMENT  AND  AGE  AT  SUNLAND  IN  GAINESVILLE 


EMPLOYMENT  April,  1962  July,  1963  June,  196k 


Number  employed  5 to  9 years  -221 

395 

486 

Number  employed  10  to  lk 

years  - 17 

53 

66 

Number  employed  15  to  19 

years  - 7 

9 

8 

Number  employed  20  to  2k 

years  - 3 

2 

1 

Number  employed  2$  to  29 

years  - 2 

1 

1 

Number  employed  30  to  3k 

years  - 3 

k 

k 

Number  employed  35  to  kO 

years  - 2 

2 

2 

TTW 

U2%~ 
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Average  years  Employment 

all  k.Ok 

k.32 

k-91 

Employees 

AGE  GROUP 

Employees  under  20  years 

of  age  - 11 

2 

k 

Employees  20  to  2k  years 

of  age  - 87 

71 

66 

Employees  2£  to  29  years 

of  age  -107 

99 

108 

Employees  30  to  3k  years 

of  age  -119 

115 

113 

Employees  35  to  39  years 

of  age  -130 

128 

130 

Employees  k0  to  kk  years 

of  age  -159 

156 

129 

Employees  k5  to  k9  years 

of  age  -158 

151 

158 

Employees  50  to  5k  years 

of  age  -17k 

186 

181 

Employees  '55  to  59  years 

of  age  -131 

123 

lk2 

Employees  60  to  6k  years 

of  age  - k5 

78 

76 

Employees  65  to  69  years 

of  age  - 10 

13 

17 

Employees  70  and  over 

- 3 

3 

3 

mr 

liar 
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Average  Age  - All  Employees  k3»5l 

k3.k5 

13.75 

White  Males 

NA 

298 

296 

White  Females 

NA 

550 

5k8 

Negro  Males 

NA 

111 

H5‘ 

Negro  Females 

NA 

166 

168 

m r 
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SOME  OF  THE  SKILLS  AND  PROGRAMS  NEEDED  ON  A COTTAGE  LIKE  WILLOW 


By:  Helen  A.  Robinson 

Cottage  Supervisor,  Willow 


Success  for  any  employee  demands  work,  effort,  sacrifice,  and,  most 
of  all,  constructive  thinking.  You  should  ask  yourself  a question 
while  working  on  your  job.  I f I do  not  improve  by  what,  I now  do, 
why  am  I doing  it? 

It  is  always  room  for  improvement.  Have  you  ever  thought  about  ef- 
fective failure  or  can  there  be  such  a thing  as  effective  failure? 

Think  of  this  one  from  actual  life. 

Abraham  Lincoln,  during  the  first  years  of  his  political  life, 
failed  time  after  time.  Yet  through  his  ability  to  capitalize  upon 
his  failures  and  experiences,  through  his  refusal  to  accept  defeat, 
he  finally  found  himself  in  the  highest  official  position  that 
America  could  offer  him. 

We  should  accept  our  duties  on  the  job  as  a valuable  jewel  to  have 
and  to  keep.  We  do  thank  the  director  of  Cottage  Life  for  the  interest 
he  is  taking  in  regard  to  In-Service-Training,  and  the  visit  on  the 
cottages. 

Cleaning  The  Kitchen 

1.  Wash  and  put  away  the  dishes 

2.  Clean  diswashing  machine,  drawboards  and  bottle  washers. 

3.  Wipe  crumbs,  spots  and  dust  from  inside  and  outside  of  cabinets. 

4.  Wipe  inside  and  outside  of  refrigerator. 

5.  Wipe  all  cabinet  doors  and  window  sills. 

6.  Wipe  hand  prints  and  food  from  facings  and  door  knobs. 

7.  Clean  sink,  empty  trash  and  garbage  and  mop  floor. 

8.  See  that  the  garbage  room  is  clean. 

DO  NOTS 

9.  Do  not  spatter  food  on  screen,  floor  or  walls. 

10.  Do  not  waste  food  or  juice  in  refrigerator. 

11.  Do  not  take  more  bread  from  food  cart  than  can  be  used  for  on  rraal 

12.  Do  not  leave  open  cereal  boxes  in  cabinets.  Only  open  as  much 
as  can  be  used  immediately. 


-6- 


CARE  OF  THE  MOUTH 


The  care  of  the  mouth  is  another  very  important  area  of  work  here  on 
Willow  Cottage.  It  is  necessary  that  the  teeth  are  cleaned  and  the 
mouth  rinsed  well  after  each  meal.  This  regular  cleaning  is  neces- 
sary to  prevent  tooth  decay  and  mouth  infections  that  may  develop 
because  of  improper  care  of  the  mouth.  The  attendant  may  feel  that 
because  a resident's  gum  bleeds  that  the  teeth  should  no  longer  be 
brushed.  This  is  not  true.  Bleeding  gums  mean  that  mouths  need 
more  care.  If, after  proper  mouth  care  over  a period  of  time  the 
breeding  continues,  the  resident  should  be  referred  to  the  clinic 
and  unless  other  wise  ordered  by  the  doctor,  brushing  and  rinsing  in 
the  same  manner  should  be  continued.  Residents  who  cannot  rinse  should 
be  given  a good  drink  of  water  immediately  after  the  teeth  have  been 
brushed.  On  upper  level  cottages,  the  teeth  are  brushed  in  the  bath 
room,  to  insure  brushing  is  done  before  the  children  leave  the  area. 

Crib  children  have  their  teeth  brushed  in  bed.  Whenever  the  brushing 
takes  place,  it  must  be  done  thouroughly  and  regularly,  after  each 
meal.  Resident  who  brush  their  own  teeth  must  have  their  teeth  in- 
spected by  the  attendant  and  neglected  areas  gone  over  by  the  resident, 
if  the  resident  can  do  so. 

Procedures  For  Brushing  the  Teeth 

1.  Have  on  hand  a seprate  toothbrush,  plastic  drinking  glass  or 
cup  for  each  resident.  Have  toothpaste  and  tissue,  towels  or 
cloths  for  wiping  the  mouth  after  brushing;  and  a container 
for  receiving  soiled  toothbrushes. 

2.  With  toothpaste  on  a wet  brush,  clean  teeth  by  brushing  with  a 
sweeping  motion  from  the  gums  toward  the  edge  of  the  teeth. 
Beginning  with  the  central  incisors  work  toward  the  hard  to  reach 
corners  of  the  mouth. 

3.  Go  back  to  the  center  and  work  toward  the  opposite  corner. 

Repeat  the  same  with  the  teeth  beginning  at  the  gumline  and 
brushing  upward.  This  covers  the  outside. 

4.  Brush  the  inside  of  the  teeth  in  the  same  manner.  Allow  resident 
to  rinse  the  mouth  well  or  give  a good  drink  of  water  after 
brushing. 

5.  Wipe  the  mouth  with  a wet  cloth,  tissue  or  towel  to  remove  tooth- 
paste from  aroun<J  the  mouth. 

. When  feeding  or  brushing  the  teeth  of  severely  retarded  or  totally 
dependent  residents,  the  clothing  should  be  protected  from  food 
or  fluids.  If  the  clothing  &ets  wet,  they  must  be  changed 
immedi ately . 

Care  Of  Toothbrushes 

It  is  important  that  toothbrushes  are  properly  cared  for.  To  insure  pro- 
per care  they  must  be: 

1.  Washed  with  soap  and  water  and  rinsed  in  clear  water,  preferably 
running  water,  for  the  rinsing. 

2.  Shake  our  all  the  water  to  prevent  diluting  the  zepharan  solution. 

3.  Place  in  a solution  of  zppharan  chloride  1:1000  for  30  Minutes 
making  sure  that  the  toothbrush,  including  the  handle,  is  submerged 
in  the  zepharan  solution. 
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(Continued) 


Care  Of  Toothbrushes  (Continued) 


4.  Remove  from  the  zepharan  solution,  shake  out  the  zepharan  and 
hang  the  toothbrusihes  on  the  toothbrush  rack  to  dry  and  harden. 

5.  If  a toothbrush  has  to  be  used  before  drying  , it  must  be 
rinsed  first. 

6.  Wash  utensils  and  place  them  and  zepharan  solution  in  a locked 
closet  out  of  reach  of  the  children. 

7.  Do  not  put  dirty  toothbrushes  in  zepharan  solution.  If  the 
solution  gets  dirty,  discard  solution  and  refill  the  jar  with 
clean  water. 

We  want  to  thank  Mrs.  Jenkins  R.N.,  for  teaching  us  these  skills  and 
many  other  skills  on  Willow  Cottage.  We  realize  it  took  work,  effort, 
sacrifice  and  patience  to  get  these  skills  ever  to  us.  We  realize  the 
successful  woman's  destiny  is  determined,  in  large  measure,  by  what  she 
is  able  to  get  other  people  to  do.  We  must  continue  to  improve,  to 
perfect,  to  better  qualify  ourselves.  We  can  never  let  up.  The  glory 
of  life  is  that  it  is  worth  the  struggle.  We  know  that  life  has  price 
tags  on  leadershop  and  involvement.  Here  are  the  four  major  ones: 

1.  Painstaking  preparation,  2.  Helping  other  to  grow,  3.  High  aim, 

4.  Long  days  and  sleepless  nights. 


SCHMICKEL  NEW  PRINCIPAL 

By:  K.  Lundgren 

Albert  F.  Schmickel  was  recently  appointed  Principal  of  the  Sunland 
Training  School  in  Gainesville,  announced  Superintendent  R.  C.  Philips. 

Schmickel  was  born  in  Bridgeton,  New  Jersey.  He  attended  the  Annapolis 
Naval  Academy  for  three  years  before  entering  the  South  Connecticut 
State  College  in  New  Haven,  Connecticut  where  he  obtained  his  Bachelor 
of  Science  Degree  in  special  education  in  i960.  He  has  done  post 
graduate  work  in  the  area  of  special  education  at  Trinity  College  in 
Hartford,  Connecticut. 

After  his  post  graduate  work  in  the  field  of  exceptionalities,  he 
became  a teacher  at  the  Southberry  Training  School  for  the  retarded 
where  he  taught,  both  trainable  and  educable  children. 

When  construction  began  on  the  recently  planned  program  for  twelve 
regional  centers  for  retarded  children  in  Connecticut,  Schmickel  took 
a position  as  Director  of  Education  and  Training  at  the  Seaside  Regional 
Center  for  the  Retarded.  He  then  accepted  a position  as  Assistant 
Director  in  the  Westbrook  School  for  the  retarded  in  Westbrook,  Conn. 
After  working  there  six  months  he  accepted  the  position  as  Principal 
at  Sunland. 

He  i s a member  of  the  American  Association  on  Mental  Deficiency.  He 
resides  on  the  Sunland  Campus  with  his  wife  Nancy  and  two  daughters, 
Joanna  Lynne  3,  and  Aimee  Jane  2. 
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NEW  PROGRAM  AT  SPECIAL  TRAINING  SCHOOL 


By:  Carol  M.  Klett 
Coordinator  of 
Special  Training 


Last  May,  Mrs.  Cake,  Assistant  Coordinator  of  Vocational  Training, 
initiated  a typing  class  for  trainees.  In  October,  personnel 
from  Vocational  Training  moved  into  their  new  offices  on  the  second 
floor  of  the  Recreation  Building.  At  that  time  we  were  fortunate 
in  finding  two  Gray  Ladies,  Mrs.  Allen  and  Mrs.  Hren,  to  teach  our 
typing  class.  These  classes  have  now  become  a part  of  our  Special 
Training  School  program.  We  have  three  1 hour  classes  every  Thursday 
afternoon  with  six  students  enrolled  in  each  class.  The  students 
are  very  enthusiastic  and  some  are  now  typing  20  - 26  words  per 
minute.  Most  of  the  students  practice  their  lessons  here  at  Special 
Training  School  two  and  three  hours  a week.  We  find  the  program  a 
very  helpful  aide  in  their  training. 


NEW  CLASS  FOR  BLIND  STUDENTS 

By:  C.  Klett 

Mrs.  Jean  Sawyer,  a Gray  Lady,  has  volunteered  her  services  to 
teach  a group  of  five  blind  students  every  Thursday  afternoon  at 
Special  Training  School.  Mrs.  Sawyer  reads  to  these  students,  plays 
records  and  they  go  on  nature  hikes.  They  plan  to  start  a gardening 
project  this  spring  to  beautify  the  grounds  at  Special  Training 
School.  Mrs.  Sawyer,  a former  teacher,  hopes  soon  to  be  able  to 
divide  the  group,  one  for  girls  and  one  for  the  boys.  These  Gray 
Ladies  are  to  be  commended  for  the  fine  work  they  are  doing  for 
the  residents  at  Sunland  Training  Center. 


SPECIAL  TUTORING  FOR  THE  EMOTIONALLY  DISTURBED 

By:  C.  Klett 

A new  program  was  recently  instituted  here  at  Sunland  Training 
Center  in  cooperation  with  the  University  of  Florida,  our  own 
Psychology  Department  and  Training  Department.  Dr.  Alper,  a 
former  member  of  the  Psychology  Department  here  at  Sunland  is 
now  teaching  graduate  work  at  the  University  of  Florida  in  the 
field  of  Varying  Exeptional i ties.  At  the  present  time,  he  is 
furnishing  three  graduate  students,  who  in  turn,  work  with  four 
of  our  residents.  This  tutoring  program  i s on  a one  to  one  ratio, 

(continued) 
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SPECIAL  TUTORING  FOR  THE  EMOTIONALLY  DISTURBED  (continued) 


one  teacher  to  one  student.  Mr.  Klett  is  coordinating  the  program 
and  has  made  a classroom  available  at  Special  Training  School  for 
this  project.  We  hope  to  be  able  to  continue  this  program  by  using 
new  graduate  students  each  trimester. 


REPORT  OF  SUNLANDS'  WOMENS  BASKETBALL  TEAM 


The  Sunland  Women's  basketball  team 
the  1965  season.  The  team  won  five 
one  of  these  losses  was  a result  of 
team  were  as  follows: 

Sandra  Borie 
Helen  Kelly 
Jean  Polk 
Bonnie  Willi ams 
Pat  McDavid 
Mary  McDavid 
Arlene  Beach 
Geraldine  Mercer 


finished  in  second  place  during 
and  lost  four  games.  (Unfortunately 
a forfeit.)  Members  of  this  years 


Virginia  May  Hew 
Linda  Townsend 
Myra  Smith 
Deborah  Dalton 
E 1 i zabeth  Wal tman 
Sandra  Morton 
Sue  Klett 
Joan  Jenkins 


DAILY' SONG  OF  THANKSGIVING 

I thank  Thee,  Lord,  for  all  my  senses  five 

And  then  my  thanks  for  just  being  alive 

My  grateful  praise  for  things  of  every  day 

Love,  trust. of  friends,  a song  to  sing,  an  hour  to  pray 

I thank  Thee,  Lord,  for  courage  that  you  give. 

And  Thy  Son's  sacrifice  that  I may  livei 
For  daily  labor  and  a Sabbath  Rest, 

For  daily  Trials  through  which  we're  often  blest. 

For  Worship  Freedom,  and  a way  of  Life, 

In  a land  of  plenty  midst  a world  of  strife. 

I thank  Thee  Lord  for  tears  for  promise  true. 

I'm  grateful  for  Thypresence  in  all  I doi 


Editor's  Note:  This  poem  was  sent  by  one  of  the 

chi  1 dren' s mother. 
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MONTHLY  EMPLOYEE  TURN-OVER  AND  PERCENTAGE  TURN-OVER  TO  DATE 
FOR  SUNLAND  TRAINING  CENTER  AT  GAINESVILLE,  FLORIDA 

MONTH  OF  MARCH,  196$ 

Sunland's  fiscal  year  begins  July  1,  and  the  yearly  percentage  turnover 
is  figured  from  July  1. 


Hired  Year  Percentage 

Number  of  Hired  to  Date  Turnover 


Department 

Employees 

This  Month 

From  July  1 

From  July  1 

Administrative 

hh 

00 

05 

15.9 

Education  & Training 

57 

00 

23 

U3.9 

Food  Service 

78 

02 

31 

38.5 

Clothing 

03 

00 

00 

00.0 

Cottage  Life 

670 

22 

117 

17.2 

Medical  & Dental 

3LU8 

01 

2h 

12.8 

Guidance  & Casework 

19 

00 

07 

26.  h 

Plant  & Maint.  Opr. 

75 

02 

111 

17.3 

Service  & Producing 

30 

00 

12 

liO.O 

Total 

112U 

27 

233 

20.1 

******* 


UNKIND  OR  CARELESS  WORDS 

Drop  an  unkind  word  or  careless, 

In  a minute  It  is  gone; 

But  a half  a hundred  ripples 
Circle  on,  and  on,  and  on; 

They  are  spreading,  spreading,  spreading 
From  the  center  as  they  go, 

And  there  is  no  way  to  stop  them 
Once  you've  started  them  to  flow. 

Anonymous 
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MSC^KR  (IF  I GOf  YOU  GO) 


THE  SATURDAY  EVEN 

'‘I  m afraid  I must  agree  with  Mr.  Peabody, 
ft  does  need  a pinch  more  of  salt.” 


.. 


PROJECTS,  TRIPS  AND  TRAVELS  BY  THE 
SUPERINTENDENT  AND  STAFF  MEMBERS  OF  SUNLAND 

By:  Karl  Lundgren 

SUPERINTENDENT  ATTENDS  GOVERNOR'S  INAUGERATION  IN  TALLAHASSEE 


On  January  5,  1965,  Superintendent  R.  C.  Philips  attended  the 
Governor's  inaugeration  ceremony  at  the  Capitol  in  Tallahassee, 
Florida.  This  year  a number  of  inaugeration  balls  were  held  in 
various  parts  of  Florida,  so  that  as  many  as  possible  of  the 
citizens  of  Florida  could  see  and  meet  the  Governor. 

BUDGET  HEARING  AND  SUPERINTENDENT'S  CONFERENCE 


On  January  27,  1965,  Superintendent  R.  C.  Philips  and  R.  Fox, 

Assistant  SuperintBBdent  attended  a Superintendent's  conference 
in  Tallahassee.  On  January  28,  1965,  Superintendent  Philips 
attended  a budget  hearing  for  the  Retarded  Children's  Institutions 
in  Florida.  William  Mapoles,  Director  of  the  Division  of  Sunland 
Training  Centers  presented  the  budget  to  the  Budget  Commission. 

On  February  13,  1965  Superintendent  R.  C.  Philips,  and  R.  Fox, 

Assistant  Superintendent  attended  a Superintendent's  meeting  in 
Orlando,  Florida  at  the  Sunland  Training  Center  for  non-ambulatory 
and  totally  dependent  retarded  children  of  Florida.  This  institution 
for  the  non-ambulatory  and  totally  dpendent  children  is  one  of  the 
very  few  that  is  apecialized  for  this  purpose  in  the  United  States. 

MRS.  GLORIA  K.  WILLIAMS,  SUNLAND  TEACHER  ATTENDS  FLORIDA  STATE  TEACHERS 
ASSOCIATION  MEETING 


Mrs.  Gloris  K.  Williams,  Teacher  represented  Sunland  at  the  annual 
meeting  of  the  Florida  State  Teacher's  Association,  March  17,  1965 
through  March  20,  1965.  This  meeting  was  held  at  the  Bay  Front 
Auditorium  in  Miami,  Florida.  The  theme  of  the  meeting  was  entitled 
" The  Past  To  Cherish,  and  the  Future  to  Fulfill."  This  was  the 
Diamond  Jubil&e  meeting  of  the  Association  or  the  seventy-fifth 
annual  convention. 


LEGISLATIVE  INTERIM  COUNCIL  COMMITTEE  ON  MENTAL  HEALTH  AND  RETARDATION 
MEETS  IN  ORLANDO 


On  February  18,  1965,  the  Florida  Legislative  Interim  Council  Committee 
on  Mental  Health  met  in  Orlando  for  the  purpose  of  developing  plans  and 
programs  that  might  be  incooperated  in  new  bills  for  the  new  Legislative 
laws  and  bills.  This  Legislative  Interim  Committee  on  Mental  Health  and 
Retardation  is  a standing  council  committee,  which  works  the  year  around 
between  legislative  sessions  in  order  to  gather  material  and  determine 
the  needs  of  the  citizens  of  Florida  in  these  two  important  areas. 
Superintendent  Philips  attended  this  important  council  committee  meeting. 
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PROJECTS,  TRIPS,  AND  TRAVELS  CON’T 

SUPERINTENDENT  ATTENDS  MEETING  OF  THE  ADVISOTY  COMMITTEE  ON  MENTAL 
RETARDATION  PLANNING 

On  February  25,  and  26,  1965*  Superintendent  Philips  attended  a meeting 
in  Tallahassee,  of  the  Advisory  Committee  on  Mental  Retardation  Planning 
for  the  State  of  Florida. 

This  Committee  is  divided  into  five  task  forces  for  planning.  Superintendent 
Philips  is  on  the  task  force  that  concerns  laws  and  research  into  new  laws. 
The  following  are  the  five  task  force  planning  Sub- Committees:  (l)  Law; 

(2)  Research;  (3)  Resident  Community  Planning  for  facilities;  (U)  Diag- 
nosis and  treatment  for  the  retarded;  and  (5)  The  coordinating  taks  force. 

The  Task  Force  on  law  met  again  on  March  25,  and  26,  1965,  in  Orlando 
for  further  planning,  and  the  Superintendent  attended  this  meeting. 


MIIS  ELIZABETH  WALTMAN,  SOCIAL  WORKER,  SPEAKS  TO  COUNCIL  FOR  EXCEPTIONAL 
CHILDREN 


On  April  7,  1965,  Miss  Elizabeth  Waltman,  Social  Worker  at  Sunland 
Training  Center  of  Gainesville,  spoke  to  the  Council  for  Exceptional 
Children  in  the  Florida  Room  at  the  University  of  Florida.  Her  topic 
was  "Working  with  Parents  of  Retarded  Children".  Miss  Waltman  did 
her  post  graduate  work  in  the  School  of  Social  Work  at  Florida  State 
Univeristy.  She  has  been  employed  at  Sunland  since  October  1961. 


SUNLAND  DENTIST  INSTUCTS  CUBAN  DENTAL  EXILES 


Dr.  Jorge  H.  Miyares,  Sunland  dentist  lectured  on  anatomy  for  dental 
work,  March  22,  1965,  through  the  25th.  He  taught  school  for  these 
four  days  to  about  sixty  Cuban  exile 'dentists  that  are  planning  to 
apply  for  dental  schools  in  the  United  States.  Cuban  exile  dentists 
now  have  to  go  at  least  a minimum  of  three  years  to  an  approved  dental 
school  in  the  United  States  before  they  are  eligible  to  take  their 
board  examinations.  This  series  of  lectures  took  place  in  Miami. 


RECREATION  DIRECTOR  ATTENDS  SOFT  BAIL  ORGANIZATION  MEETING  FOR^SUNLAND 
CHILDREN 


Kenneth  H.  Kent,  Recreation  Director  at  Sunland  Training  Center  in 
Gainesville,  attended  a soft  ball  organization  meeting  in  Fort  Myers 
March  1,  1965.  This  meeting  concerned  the  soft  ball  league  in  which 
the  children  and  employees  participate  in  competition  between  the 
various  Sunland  Training  Centers  in  Florida.  Sunland  in  Gainesville 
still  retains  the  large  trophy  for  their  wins. 


(continued) 


PROJECTS,  TRIPS,  AND  TRAVELS  CONTINUED: 

DICKERSON  AND  KLETT  ATTEND  ANNUAL  FLORIDA  EDUCATION  ASSOCIATION  MEETING 


Mrs.  Maude  S.  Dickerson,  Teacher  in  Arts  and  Crafts,  and  Mr.  Carol 
M.  Klett,  Coordinator  of  the  Special  Training  Department  attended 
the  annual  meeting  of  the  Florida  Education  Association  in  Jacksonville, 
Florida.  They  represented  the  educational  staff  of  the  Sunland  Training 
Center  in  Gainesville.  This  meeting  took  place  on  March  18,  196£, 
through  March  19,  1965*  Mrs.  Dickerson  was  the  delegate  from  Sunland 
and  Mr.  Klett  was  the  alternate  delegate. 


MRS.  ANNE  H.  KITCHINGS,  AND  MR.  DONALD  A.  KITCHINGS  SPEECH  THERAPIST 
AT  SUNLAND  ATTENDED  THE  ANNUAL  MEETING  OF  THE  FLORIDA  SPEECH  AND  HEARING 
ASSOCIATION 


This  meeting  was  held  at  the  Robert  Meyer  Motor  Inn  on  Lake  Eola 
on  April  2,  and  3,  1965*  Mr.  Kitchings  reported  that  there  are 
now  about  two  hundred  and  eighty- four  members  in  the  Speech  and 
Hearing  Association  of  Florida.  The  theme  of  the  convention  concerned 
language  disorders  in  adults  and  children. 
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RESPONSIBILITIES  AND  WORK  OF  THE  BUSINESS  OFFICE 
SUN  LAND  AT~G7\  I T^SVTLLE 


BY:  R.  C.  Feather, 

R.  P.  T.  and  M.  A. 

The  minute  we  mention  or  hear  the  word  BUSINESS  for  some  reason  or  other 
we  become  serious  In  our  thinking.  I suspect  it  is  because  that,  to  most 
of  us,  the  word  BUSINESS  implies  something  very  important,  or  something 
valuable,  or  something  urgent,  or  something  private,  or  something  very 
stern,  matter  of  fact,  and  to  the  point.  How  many  times  have  we  used  or 
heard  the  following  phrases...."  that's  my  BUSINESS.";  " let's  get  down 
to  BUSINESS.";  "BUSINESS  is  BUSINESS.";  " he  means  BUSINESS.";  " he  is 
a BUSINESS  man.";  " How  is  BUSINESS?" 

Perhaps  we  can  describe  the  word  BUSINESS  as  a word  that  means  NO 
FOOLISHNESS.  Why?  As  we  try  to  describe  the  activities  of  the  BUSINESS 
OFFICE  here  at  Sunland  Training  Center  at  Gainesville  we  can  see  why  the 
word  BUSINESS  has  such  forceful  meanings. 

Most  of  us,  however,  don't  think  much  about  the  Business  Office,  here, 
beyond  our  own  pay  checks,...  how  much  williwe  draw, 'pay  day,  withholding 
tax,  social  security,  insurance  deductions  and  retirement  withholding. 

While  we  employees  are  thinking  of  the  Business  Office  in  terms  of  our 
own  pay  checks,  the  Business  Office  Is  thinking  of  itself  in  terms  of... 
JOBS,  PAPERS,  ADDING  MACHINES,  LEDGERS,  SECRETARIES,  ACCOUNTANTS,  RECORDS, 
STOCK,  COSTS,  MERCHANDISE,  WASTE,  MANAGEMENT,  LETTERS,  TRADE,  NEGOTIATIONS, 
ACTION,  EFFICIENCY,  MONEY,  and  most  of  all  RESPONSIBILITY. 

The  Bus  1 ness  Manager 

The  responsibility  mentioned  above  is  In  the  hands  of  Mr.  0.  K.  Matheny. 

One  does  not  mention  the  Business  Office  without  thinking  of  Mr.  Matheny 
and  this  is  not  by  accident  for  Mr.  Matheny,  the  Business  Manager,  has 
been  on  the  job  for  thirty  years. 

If  you  should  have  the  opportunity  to  visit  Mr.  Matheny  in  his  office  and 
if  you  keep  your  eyes  open  you  will  see  small  plaques  which  will  read 
like  this... 

" YOU  MAY  IF  YOU  TRY  - YOU  WON'T  IF  YOU  DON'T  " 

" FREEDOM  IS  THE  OPPORTUNITY  TO  GIVE  THE  WORLD  YOUR  BEST 
" THE  BEST  CONTROL  IF  SELF  CONTROL  " 

Quotations  of  this  sort  tells  one  much  about  the  man.  At  this  institution 
the  name  Matheny  is  synonymous  with  Business.  He  knows  this  institution 
and  its'  workings  like  the  back  of  his  hand.  Everyone  should  be  acquainted 
with  0.  K.  Matheny  for  he  is  0.  K.  in  more  ways  than  just  his  name. 

The  able  girl  Friday,  the  Business  Managers  Secretary,  is  Mrs.  Shirley 
Espenship. 


(Cont i need) 
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(Business  Office  Continued) 

The  Organization  of  the  Business  Off i ce 

The  Business  Office  is  divided  into  various  departments  whose  function  is 
to  performs  specific,  detailed  duties.  Each  function  is  dependent  upon 
the  other.  The  departments  are  as  follows:  (1)  Budgetary  Control;  (2) 
Accounting  and  Finance;  (3)  Property  and  Inventory  Control;  (4)  Supply 
Department;  (5)  Payroll  Department;  (6)  The  General  Stores;  (7)  The 
Patient 1 s Fund;  (8)  The  Campus  Canteen;  (9)  The  Post  Office  and  Mail 
Department;  (10)  The  Campus  Messenger  Service;  (11)  The  Mimeographing 
and  Duplicating  Service;  (12)  Employee  Dormitory  Management;  (13)  The 
Cashier;  and  (14)  The  Institution  Laundry  Service. 

• . ...  Budgetary  Control 

Before  the  Budget  can  be  controlled  we  have  to  have  one.  This  is  prepared 
by  the  Superintendent  and  the  Business  Manager  and  his  Assistants  who  take 
the  figures  of  costs  of  operation  of  the  various  departments  from  past 
experience,  add  to  or  take  from,  include  the  cost  of  new  programs, 
buildings  and  other  needed  funds,  and  arrive  at  the  amount  of  money  needed 
to  operate  each  department  of  the  institution  for  the  coming  year.  (The 
proposed  budget  is  submitted  to  the  Division  Headquarters  in  Tallahassee 
for  approval.  It  than  goes  to  the  State  Budget  Commission  where  it  is 
again  approved  and  complied  with  the  overall  State  Budget  which  is  pre- 
sented to  the  Legislature  for  final  approval.)  Note:  It  is  estimated 
that  the  total  State  Budget  for  the  two  fiscal  years  1965  - 1967  will 
exceed  ONE  BILLION  DOLLARS.  This  will  put  the  State  of  Florida  in  the  top 
seven  or  eight  States  in  the  Nation  for  State  Fund  Expenditures. 

After  the  Budget  is  approved  and  the  money  for  the  operation  of  the  insti- 
tution is  appropriated,  then,  there  must  be  some  system  to  see  that  the 
money  is  used  for  the  activities  for  which  it  was  allocated  within  the 
budget.  This  is  BUDGETARY  CONTROL. 

The  Accounting  and  Finance  Department 

When  any  item  is  purchased,  or  any  penny  is  spent,  it  is  the  Accounting 
and  Finance  Department's  responsibility  to  keep  records  on  what  was 
purchased  and  what  every  penny  was  used  for  in  order  to  make  sure  that 
the  money  appropriated  is  used  within  the  allocations  set  forth  in  the  . 
budget.  In  other  words,  the  Accounting  and  Finance  Department  must  know: 
How  much  money  do  we  have?  How  much  money  have  we  spent  and  what  did  we 
spend  it  for?  and,  How  much  money  do  we  have  left? 

The  man  responsible  for  this  function  is  Mr.  Thomas  C.  Manghue.  Mr.  Mangh 
is  a professional  Accountant  and  in  the  course  of  a year  is  reponsible  for 
keeping  records  on  the  expenditure  of  approximately  $4,000,000.00. ( That 
is  FOUR  MILLION  DOLLARS.) 

In  order  to  keep  track  of  every  penny,  and  that  is  exactly  what  is  meant, 
EVERY  PENNY,  each  section  of  the  institution  is  accounted  for  in  terms  of 
what  it  costs  to  operate  each  section.  To  do  this,  the  various  sections 
have  a budget  allocation  and  all  the  funds  appropriated  for  the  operation 
of  the  institution  are  obligated  to  each  section  in  the  amount  set  forth 
in  the  general  budget.  Therefore,  there  is  a Budget  for  each  section  and 
the  subdivisions  of  each  section  as  follows: 
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(Accounting  and  Finance  Department  Continued) 

Administration:  Superintendent,  Business  Office  Warehouse,  Personnel, 

Dormi tor ies. 

Education  and  Training:  Director,  Academic  School,  Vocational  Training, 

Special  Training,  Rehabilitation  Service,  Recreation 


Volunteer  Service: 

Food  Service:  Kitchens,  Personnel,  Supplies,  Etc. 

Clothing:  Marking  and  Sewing  Room; 

Cottage  Life:  Director , Supplies,  Personnel,  Beauty  Shop,  In-Cottage  Training 
Cottages. 

Medical-  Dental  Services:  Director. and  Administration,  Out  Patient  Clinic, 

Special  Clinics,  Dental  Clinics,  Nursing  Service 
Occupational  Therapy,  Physical  Therapy,  Pharmacy 
Laboratory,  Et6. 

Guidance  and  Case  Work:  Psychology,  Religion,  Social  Service. 

Plant  Operation  and  Maintenance:  P £■  E Shop,  Carpenter  Shop.  Transportation, 

Paint  Shop,  Steam  Plant,  Water  Plant, 

Sewage  Plant,  Etc. 

Services  and  Production:  Laundry 

Needless  to  say,  this  is  a big  and  very  important  job.  The  Accounting  and 
Finance  Office  can  give  the  Business  Manager  the  exact  figure  on  what  has 
been  spent  and  for  what  in  every  department  in  the  institution  at  any 
moment.  And,  this  figure  is  correct  and  complete  to  the  month  and  year. 

Mr.  Manghue  can  give  the  figure  on  the  total  cost  to  the  State  of  Florida 
for  the  support  of  all  the  Residents  or  one  patient  by  the  day,  or  month, 
or  year.  The  figures  are  even  broken  out  by  what  it  costs  to  support 
a Residentper  day  for  food,  clothing,  medicine,  training,  in  fact  anything 
and  everything  that  mast  be  known  about  the  cost  of  operation  of  the 
i nsti tution. 

All  this  is  not  done  without  some  very  important  and  competant  assistants. 

Let  us  take  a look  at  the  other  departments  of  the  Business  Office. 

i 

Property  and  I nventory  Control 

This  department  keeps  track  of  all  property,  chairs,  tables,  sheets, 
vehicles,  file  cabintes,  etc.,  etc.,  etc.,  you  name  it.  This  is  the 
responsibility  of  Mr.  Robert  W.  Spitze.  He  is  the  man  who  asks  you  where 
is  this  and  where  is  that  and  checks  for  a number  on  the  item.  If  the 
number  is  not  there  It  soon  will  be.  Why  is  this  important? 

Suppose  the  institution  told  Tallahassee  when  the  budget  for  this  year  was 
submitted  that  we  needed  300  new  chairs.  The  money  was  appropriated  and 
we  bought  the  chairs.  Six  months  later,  the  Business  Office  receives  a 
visitor  from  the  State  Auditors  Office  and  he  inquires  about  many  things 
oneof  which  is  the  300  chairs.  He  says,  " Where  are  the  chairs?"  Mr. 

Spitze  can  then  turn  to  his  big  book,  and  since  all  the  chairs  are  numbered 
he  can  show  the  visitor  that  the  numbers  1 through  50  are  in  the  cafeteria, 

51  through  100  are  in  the  hospital,  etc.  Every  item  is  numbered  in  this 
fashion  and  the  location  within  the  insti tuion. i s indicated. 

One  would  not  believe  that  there  are  over  25,500  items  of  property  that 
must  be  accounted  fcr  at  all  times.  The  reason  therefore,  that  the 
Business  Office  must  know  where  the  individual  items  are  is  because 
they  represent  $2,580,000.00  of  the  State  of  Florida  Tax  Payers  money. 
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(Property  and  Inventory  Control  Continued) 

Now,  in  addition  to  the  above,  there  are  expendable  items,  items  that 
are  consumed,  used  up.  these  are  in  the  Warehouse,  the  P & E Store,  the 
Carpenter  Store  and  the  Drug  Store.  These  items  are  continually  being 
used  and  reordered.  Here  again  the  Businesss  Manager  must  know  what  is 
on  hand,  what  is  on  order,  etc. 

Mr.  Graham  Hale  maintains  the  inventory  on  the  Warehouse,  (General  Stores). 
There  are  approximately  6500  items  which  records  must  maintained  on. 

Mr.  John  Bench  maintains  the  inventory  on  the  P & E Store,  the  Carpenter 
Store  and  the  Drug  Store.  He  keeps  the  records  on  15,000  items. 

It  might  be  appropriate  to  mention  at  this  point  that  tons  of  paper,  purchase 
orders,  receiving  reports,  invoices,  etc.,  on  all  of  these  items,  accumulate 
and  must  be  kept.  This  involves  another  operation,  filing,  etc.  To 
accomplish  this  great  task  and  to  minimize  the  space  required  to  store 
these  records  they  are  put  on  micro-film.  In  this  manner,  literally 
hundreds  of  records  can  be  stored  in  a can  like  the  reel  on  a movie  pro- 
jector. 


Supply  Department 

This  department  is  responsible  for  all  purchase  orders  and  requisitions. 

It  is  responsible  for  seeing  to  it  that  the  institution  gets  what  it  orders. 
This  department  will  handle  approximately  2500  local  purchases  and  about 
the  same  number  of  State  purchases  each  year.  (There  are,  of  course,  more 
than  one  items  on  each  purchase  order  or  requisition  most  of  the  time.) 

Payroll  Department 


This  is  THE  ONE,  Mrs.  Irene  Moorehous  who  is  assisted  by  Mrs.  Mary  Jane 
Bland, is  the  person  responsible  for  our  being  paid,  correctly,  and  on 
time.  This  office  keeps  track  of  each  employees  leave  time  and  sick 
time.  Keeps  records  on  the  wages,  all  deductions  and  makes  up  the  pay 
roll  on  approximately  1150  employees  of  the  institution  each  month. 

This  would  not  be  too  bad  if  it  were  the  same  ones  every  month.  But, 
remember,  there  are  mahy  who  terminate  their  employment  and  just  as  many 
who  begin  their  employment  each  month.  The  ones  who  are  leaving  must  be 
closed  out  and  the  ones  who  begin  must  have  all  the  required  fc*ms  for 
employment  accomplished. 

The  payroll  must  be  made  up  in  one  master  schedule.  This  is  sent  to 
Tallahassee  where  the  individual  checks  are  prepared  and  sent  back  to 
the  institution.  The  checks  are  then  checked  against  the  master  schedule 
before  payday. 

Now  that  we  will  soon  be  receiving  our  salary  checks  on  a semi-monthly 
basis  it  might  be  said  that  Payroll  work  will  double. 

(Continued) 
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(Business  Office  Continued) 

The  General  Stores 

There  are  still  a few  people  around  that  remember  the  General  Store. 

Today  it  is  called  a department  store  but  the  name  is  the  same.  This 
is  the  operation  that  Hr.  A.  I.  Sparks  runs  along  with  his  good  right 
hand  assistant  Hrs.  Mildred  Bell,  and  five  Store  Clerks. 

In  the  General  Stores  there  is  everything  from  " Soup  to  Nuts.,J  There  are 
some  6500  separate  items  of  which  some  600  are  paper  goods  and  office 
supplies.  Approximately  1 500  of  the  items  are  expendable  and  must  be 
constantly  coming  and  going. 

The  General  Store  supplies  every  operation  on  the  campus  with  all  of  the 
supplies  that  they  use.  The  soap,  clothing,  shoes,  bedding,  brooms,  you 
name  it.  These  supplies  are  kept  on  perpetual  inventory  so  that  it  is 
known  at  all  times  how  much  of  each  item  is  on  hand.  I terns  are  ordered 
on  a three  months  basis.  Items  being  ordered  every  month  to  be  delivered 
in  three  months.  Clothing  is  ordered  every  six  months. 

When  the  items  are  rece i ved , w hi ch  is  all  the  time,  the  individual  items 
are  checked  and  inspected  to  be  sure  they  meet  the  spci f ications.  A 
receiving  and  ispectlon  report  is  prepared  and  the  items  are  placed  in 
stock. 

Perishable  items  are  received  here  also.  These  are  the  meats  and  produce 
that  are  used  in  the  kitchens.  A large,  cold-storage  "ice  box"  is  in  the 
warehouse  for  this  purpose. 

It  is  interesting  to  know  how  items  which  are  worn  or  torn  are  replaced 
or  repaired. 

Suppose  there  is  a bath  towel  or  a pair  of  coveralls  which  are  worn  or  torn 
beyond  respectable  usage.  The  item  is  sent  to  the  sewing  room.  If  it 
can  be  repaired  so  that  it  is  respectable  it  is  repaired  and  sent  back  to 
the  cottage  from  which  it  came.  (Each  item  is  marked  with  the  name  of 
the  cottage  on  which  the  item  is  used.)  If  the  item  cannot  be  repaired, 
it  is  marked  by  the  sewing  room  indicating  that  the  item  cannot  be  repaired. 
The  cottage  can  send  this  item  to  the  General  Store  and  it  will  be  replaced 
with  a new  one. 

What  happens  to  the  old  ones?  Well,  they  are  not  wasted.  The  buttons 
are  removed  and  sent  to  the  sewing  room  and  used  to  replace  lost  buttons. 

The  zippers  are  removed  and  used  to  .replace  broken  zippers.  The 
clothing  Is  then  cleaned  and  prepared  to  be  used  as  rags.  The  bath  towels 
that  are  no  longer  serviceable  are  used  for  dust  clothes.  Some  are  dyed 
pink  and  used  on  the  cottage,  others  are  dued  yellow  and  used  in  the 
ki tchens. 

If  you  need  something  on  your  cottage,  it  will  be  ordered  on  a SUPPLY 
REQUISITION,  Form  16.  Prepare  the  form,  have  it  signed  according  to 
existing  policy  and  send  it  to  the  General  Stores  along  with  the  old 
items  that  you  want  replaced,  such  as,  bedding,  clothing,  towels,  shoes, 
brooms,  pots,  pans,  any  tangible  replaceable  items. 
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(General  Stores  Continued) 

This  is  only  part  of  the  General  Stores  story.  Pages  could  be  written 
about  this  operation.  However,  one  should  get  some  idea  of  the  size  of 
this  operation  and  appreciate  the  repons  I bi 1 i ty  that  goes  with  it  from 
the  value  of  the  goods  maintained  in  the  General  Stores  at  all  times. 

The  total  value  of  the  inventory  on  a monthly  basis  is  from  $175,000.00 
to  $200,000.00.  A pretty  good  sized  store. 

The  Patient*  s Fund 

What  is  officially  known  as  the  Patient's  Fund  is  in  reality  a BANK.  It 
is  the  custodian  of  maoneys  which  belong  to  the  residents  of  the  insitution. 
Such  a responsibility  takes  on  all  of  the  transactions  which  normally  occur 
in  any  banking  procedure  involving  a checking  account.  It  deposits  money 
and  disburses  money  and  maintains  a statement  on  each  account. 

This  is  a big  operation.  There  are  approximately  2000  separate  accounts. 
This  is  as  many  as  some  banks  manage  In  a small  town. 

The  residents  of  the  institution  received  gift  money  on  their  birthdays, 
from  their  parents  many  times  a year,  from  their  sponsors,  and  from  other 
charitable  donors.  Incoming  deposits  will  average  from  1 to  6 deposits 
per  child  per  month.  Disbursals,  or  withdrawals,  which  include  the  weekly 
canteen  allowance  and  special  purchases  wi 1 1 average  approximately  5000 
per  month. 

Each  resident  Is  permitted  a weekly  canteen  allowance  which  must  be  ac- 
counted for  on  each  individual  account.  When  a resident  wishes  to  pur- 
chase some  item  in  the  down-town  stores,  with  prior  arrangements  being 
made  with  the  parents  as  to  the  conditions  pertaining  to  the  purchase, 
an  employee  of  the  institution  is  designated  to  make  the  purchase.  The 
approximate  amount  or  cost  of  the  purchase  is  withdrawn  from  the  resident's 
account  and  the  employee,  frequently  accompanied  by  the  resident,  goes 
to  town  and  makes  the  purchase.  These  transactions  average  about  15  per 
month,  and  at  Christmas  time  approximately  50  during  December.  The 
sales  slip  and  the  change  from  the  purchase  are  returned  to  the  Patient's 
Fund  office  where  the  item  purchased  is  recorded,  the  cost  and  the  date 
is  posted  and  the  account  balanced.  This  is  a permanent  record. 

When  a child  has  a birthday  party  and  his  or? her  funds  are  used  for  the 
expense  of  the  party,  every  expenditure  is  recorded  and  accounted  for 
and  reflected  in  the  resident's  account.  The  institution  experiences 
approximately  25  such  birthday  parties  per  month. 

Mrs.  Mildred  Green  is  the  manager  of  the  Patien't  Fund  and  in  the  course 
of  a year  is  reponsible  for  transactions  which  involves  a considerable 
amount  of  money.  On  each  of  the  2000  accounts  which  Mrs.  Green  manages, 
each  deposit  is  posted  and  the  source  of  the  deposit  is  recorded.  On 
each  account  every  disbursement  is  posted  and  the  nature  of  the  expen- 
diture is  recorded.  The  account  is  reconciled  and  a current  statement 
of  each  account  is  mai ntai ned . at  all  times.  . Mrs.  Green  estimates  that 
the  total  number  of  deposits  and  disbursements  will  average  approximately 
60,000  transactions  per  year. 


(Continued) 


THE  SATURDAY  EVENING  POST 


Make  ii  fifteen.  There  was  a guv  already  in  there 


“Actually,  it  started  out 


THE  SATURDAY  EVENINI 

to  be  socks." 


“Evelyn,  honey— is  it  something  I said?” 


(Business  Office  Continued) 


The  Canteen 

If  you  do  not  know  about  the  canteen  just  ask  any  of  the  residents.  Of 
course,  all  children,  and  adults,  know  where  to  get  candy,  cookies, 
crackers,  chewing  gum,  ice  cream  and  soft  drinks. 

The  Canteen  is  operated  by  Mr.  Raymond  E.  Morris  who  is  well  known  by 
most  everyone  employed  here  and  his  name  is  synonymous  with  candy  and 
ice  cream,  etc.  so  far  as  the  residents  are  concerned. 

Practically  every  names  brand  of  candy  is  on  the  she’ves  and  a good 
variety  of  all  ofther. "Sumptuoas  Goodies"  are  avail acie. 

In  addition  to  the  Main  Canteen,  facilities  for  obtaining  snacks  and 
soft  drinks  are  available  in  other  locations  throughout  the  campus.  A 
complete  canteen  is  operated  in  the  Northeast  area  in  the  recreation 
building.  This  canteen  is  operated  by  Mr.  Sam  Ivory. 

Also,  there  are  candy,  cracker  and  soft  drink  dispensors  located  in 
the  Old  Main  Building,  the  P.  & E.  Shop  building  and  the  Hospital  area. 

Mr.  Morris  has  been  in  charge  of  the  Canteen  service  for  14  years  and 
has  seen  the  activity  grow  from  a $65.00  per  week  gross  business  to 
what  now  averages  approximately  $600.00  per  week.  Soft  drinks  appear 
to  be  the  big  "stock  in  trade"  as  the  consumption  amounts  to  100  cases 
per  week. 

The  Canteen  operates  6 days  a week  Monday  through  Saturday  from  7:30  A.M. 
to  4:30  P.W.  Monday,  Wednesday,  Thursday  and  Saturday  and  7:30  A.M.  to 
11:30  A.M.  on  Tuesday  and  Friday. 

The  Mai  1 Room 

Communications  are  one  of  the  most  important  necessities  in  life.  The 
nerve  center  for  this  necessity  at  our  institution  is  the  MAIL  ROOM. 

This  activity  is  managed  by  Mrs.  iris  Ritch  and  Mrs.  Thelma  Kelley. 

These  two  ladies,  as  the  Saying  goes  "have  their  hands  full"  of  mail, 
that  is. 

The  mail  room  processed  all  types  of  mail  and  activities  pertaining  to 
the  postal  service.  They  sell  stamps,  receive  applications  for  registered 
mail  and  money  orders,  (The  actual  transaction  of  registration  and  money 
orders  is  processed  through  the  down-town  post  office  by  the  postman  who 
delivers  and  picks  up  mail  at  our  Mail  Room)  They  weigh  parcel  post  and 
other  packages  and  prepare  it  for  mailing.  They  receive  and  send  mail  of 
all  categories.  They  handle  the  incoming  and  out-going  official  institution 
mail,  the  mail  of  the  employees  who  reside  on  the  grounds  and  the  patient's 
mail.  All  mail  which  comes  in  and  goes  out  from  the  Sunland  Training 
Center  is  processed  here. 


(Continued) 
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(The  Mail  Room  Continued) 

Mrs.  Kelley,  who  processes  the  childrens,  or  resident's  mail, sees  on 
the  average  of  127  pieces  per  day  on  an  average  day.  However,  there 
are  days  when  she  handles  as  much  as  300  pieces.  There  are  times  when 
Mrs.  Ritch  and  Mrs.  Kelley  handle  as  many  as  1500  pieces  of  mail  per  day. 

At  Christmas  time  packages  begin  to  arrive  around  the  15th  of  December 
and  continue  to  come  and  come  and  come  until  after  the  28th  of  December 
when  it  begins  to  gradually  taper  off,  A conservative  estimate  of  the 
number  of  packages  received  during  Christmas  is  approximately  2500. 

Easter  and  special  days  are  not  as  big  as  Christmas,  but  they  don't  miss 
by  much. 

NOTE:  (THE  MAIL  ROOM  HOURS  ARE  MONDAY  THROUGH  FRIDAY  8:00A.M.  to  5:00P.M.) 

To  most  of  us  Mall  is  a very  precious  thing.  As  you  well  know  some  of 
the  children  cherish  their  mail  so  much  that  they  carry  it  with  them  until 
it  is  worn  out.  We  wish  to  congradulate  Mrs.  Ritch  and  Mrs.  Kelley  who 
so  graciously  and  hospitably  render  such  a valuable  and  necessary  service 
to  us  all. 


The  I ntercampus  Messenger  Service 

We  have  mentioned  before  that  communications  are  the  pipe-lines  for 
instructions,  information,  ideas,  and  evidence  of  actions  which  knit 
the  whole  activity  together.  There  is  always  the  telephone,  but  most 
of  us  want  to  see  "it"  in  print. 

Mr.  Gerald  Jones  is  the  man  who  is  the  intercampus  messenger.  Mr.  Jones 
has  a central  distributing  room  in  the  Administration  Building  where  he 
sorts  the  messages  for  delivery  to  the  various  offices  and  installations 
throughout  the  campus. 

Mr.  Jones  drives  approximately  10  miles  a day  picking  up  and  delivering 
messages  from  one  location  to  the  other.  He  outlined  his  route  as  follows: 
There  are  36  locations  where  he  stops  four  (4)  times  per  day,  these 
include:  Administration  Building,  13  off  ices;  Recreation,  3 offices; 
Occupational  Therapy;  Supervisor  of  Maintenance;  Special  Training; 

Two  Schools;  Main  Mail  Room;  Chapel;  Cam! 11  la;  Willow;  Lilac;  Juniper; 
and  the  Hospi tal , eight  (8)  times  per  day.  The  Laundry  twice  (2) 
a day  and  all  other . i nstal lat ions  including  48  cottages  everday  when 
necessary. 

Mr.  Jones  was  asked  if  there  were  any  particular  problems  connected  with 
the  operation  and  he  noted  only  one.  Sometimes  an  envelope  containing 
the  message  will  be  addressed  with  only  the  name  of  the  person  to  whom 
it  is  to  be  delivered.  He  states  that  he  does  not  always  know  this  person 
or  where  he  is  located.  This  delays  delivery  for  he  must  look  up  the 
location  of  the  individual.  Mr.  Jones  stated  that  it  would  be  very  helpful 
If  the  sender  would  i ncl ude  the  department  or  1 ocati on  of  the  i ndi viduai 
on  the  envelope. 


(Cont i nued ) 
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(The  Intercampus  Messenger  Service  Continue) 

Out  thanks  to  Mr.  Jones  for  the  excellent  service  he  performs.  Let's  all 
assist  him  to  provide  us  with  perfect  service  by  Including  the  location 
of  the  person  to  whom  the  message  is  to  go  as  well  as  the  name. 

MIMEOGRAPHING  AND  DUPLICATING  DEPARTMENT 

This  is  practically  a one  man  operation  and  that  man  is  Mr.  James  E. 
Hardee.  The  Mimeographing  and  Duplicating  Department  Is  virtually 
a small  printing  plant  which  at  times  puts  out  orders  In  the  dimension 
of  a large  printing  plant.  An  example  of  this  is  the  Sunland  Training 
Center  Information  Booklet.  Last  year  this  department  mimeographed  and 
compiled  2000  of  these  booklets  and  it  is  estimated  that  the  next  issue 
will  be  for  4000.  An  order  of  this  extent,  of  course,  calls  for  more 
personnel  to  handle  the  job. 

In  addition  to  the  big  jobs,  Mr.  Hardee  mimeographs  and  puts  together 
the  Orientation  Class  Books  for  new  trainees,  the  News  Letters  from 
all  departments  of  the  institution,  certain  blank  forms  required  by 
Individual  departments,  and  other  odds  and  ends  too  numerous  to  mention 
separately. 

Recently  equipment  has  been  installed  to  laminate  identification  cards. 
This  has  now  developed  Into  a regular  activity  of  this  department. 

Last  year  Mr. Hardee's  department  ased  820  reams  of  paper  which  represents 
410,000  sheets  of  paper.  This  consumption  of  paper  involved  1800  stencils 
in  the  mimeograph  process. 

Nots:  (Don't  forget,  the  mimeograph  machine  must  be  cleaned  after  each 
stencil.  Stop  in  some  time  and  see  how  neat  and  tidy  this  department 
is.) 


Employee  Dormi tory  Management 

There  are  three  main  dormitories  on  the  campus  which  must  be  properly 
managed  and  maintained.  There  are  two  across  from  the  Administration 
Building  and  ojnein  the  Northeast  section  of  the  institution. 

The  Dormitory  Matrons  are:  Mre.  Addis  L.  Carter,  Matron  of  the  men's 
dormitory;  Mrs.  Aileen  Cail,  Matron  of  the  women's  dormitory;  and  Mrs. 
Marietta  Tillman,  Matron  of  the  Negro  employees  dormitory. 

Mrs.  Nellie  Griffin  is  in  charge  of  housekeeping  for  the  Administration 
Building  and  the  Old  Main  Building  as  well  as  some  other  installations 
throughout  the  campus. 

The  dormitories  are  very  adequately  furnished  with  attractive  metal 
furniture  in  the  sleeping  quarters.  A main  living  room  is  equipped  with 
relaxing  chairs  and  sofas  and  a television.  A kitchinette  is  provided 
for  the  preparation  of  snacks  and  hot  beverages. 

(Cont i nued) 
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(Business  Office  Continued) 


The  Cashier 

The  lady  who  performs  this  function  is  Mrs.  Ruth  Corl.  Mrs.  Cori  receives 
all  money  that  comes  into  Sunland  Training  Center  from  sources  other  than 
that  allocated  in  the  operating  budget  for  residents. 

This  involves  the  money  in  payment  for  resident  maintenance,  residents 
gifts,  sales  of  articles  at  the  Gift  Shop,  and  receipts  from  Canteen  and 
other  sources. 

Here  again,  several  transactions  per  day  are  properly  accounted  for  and  the 
necessary  bookkeeping  is  accomplished. 

The  Laundry 

How  would  you  like  to  wash  70,000  pounds  of  laundry  every  week?  Well, 
if  you  ever  want  to  try  Mr.  L.  J.  Griner,  the  Laundry  Manager,  can  tell 
you  how.  And,  Mr,  Griner  can  probably  "iron"  out  most  of  your  problems  too 
for  he  has  been  working  in  the  Institution  Laundry  since  1923  without 
interruption.  That  makes  42  years  in  the  business.  Quite  a recordi 

To  handle  70,000  pounds  of  laundry  per  week  requires  quite  a substantial 
plant  and  organization.  The  building  itself  is  approximately  150  by  100 
feet.  It  contains  six  washing  machines,  one  of  75  pound  capacity  and 
five  of  250  pound  capacity.  Four  48  inch  extractors  and  one  36  inch 
extractor  (ringers);  eleven  dryers,  two  6 roll  flat-work  ironers,  three 
uniform  pressing  machines,  one  pants  pressing  machine,  one  shirt  pressing 
©achine,  sixteen  electric  hand  irons,  and  sundry  items  of  other  equipment, 
sorting  tables,  ironing  boards,  bins,  etc.,  etc. 

It  also  requires  some  people  to  run  this  operation.  Mr.  Griner  has  two 
assistants,  Mr.  Drexell  Roberts  and  Mr.  G.  L.  Young.  Mrs.  Minnie  Holder 
and  Mrs.  Mae  Griner  are  supervisors  of  the  ironing  section.  Thirty  (30) 
people  are  on  the  Laundry  Staff  which  25  are  on  duty  all  the  time;  five 
are  off  on  thdir  regular  days  off  at  all  times. 

The  Laundry  operates  six  days  a week  from  7:00  A.M.  to  4:00P.ty.  Monday 
through  Satruday. 

Let’s  follow  a load  of  laundry  through  the  pi  ant. 

The  laundry  truck  picks  up  the  laundry  from  the  cottage  or  elsewhere 
and  delivers  It  to  the  laundry.  It  Is  unloaded  and  each  piece  Is  sorted 
by  item.  The  laundry  then  goes  into  the  washers  for  45  minutes,  then  Into 
the  extractor  for  15  minutes,  then  into  the  dryer  fumblers  for  20  minutes. 
The  flat  work,  (sheets,  pillow  cases,  and  towels),  fo  through  the  flat- 
work  ironers.  The  laundry  is  sorted  by  cottage,  (each  piece  is  marked  with 
the  cottage  or  installation  name),  folded,  bagged,  weighed  and  returned  by 
truck. 


(Continued) 
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(The  Laundry,  Continued) 

Mr.  Griner  estimates  that  approximately  1600  pcounds  of  soap  and  1200 
pounds  of  detergent  is  used  each  month.  Of  course  there  is  bleach  and 
starch,  etc.  used  in  comparable  quantities. 

In  addition  to  everyday  wear  items  and  the  flat-work  described  above, 
there  are  employee  uniforms  and  linens  which  must  be  starched  and  some 
items  hand  ironed.  Some  1300  pounds  of  starched  and  ironed  laundry  is 
processed  each  month.  These  items  require  special  handling  such  as: 
sorting, folding,  packaging  and  delivering. 

To  observe  the  laundry  in  action  is  like  watching  a bee  hive.  There  is 
plenty  of  activity  and  going  like  clock  work. 

This  just  about  winds  up  the  story  on  the  BUSINESS  OFFICE.  In  our  effort 
to  relate  the  activities  of  a department  the  size  of  the  BUSINESS  OFFICE, 
it  was  prohibitive  to  mention  all  of  the  important  functions  and  fine 
people  who  contribute  to  the  total  job.  However,  we  hope  that  this  has 
given  our  readers  some  idea  of  what  is  involved  and  what  goes  on  in  this 
major  section  of  the  institution. 

From  what  we  have  learned  and  observed  in  preparing  this  story,  we  believe 
that  we  can  safely  say  that,  "at  the  Sunland  Training  Center  in  Gainesville 
BUSINESS  is  0.  K. , and  if  it  is  0.  K.  that  is  BUSINESS. 


A GARDEN  OF  FASHIONS 

Sunland  Girls  Model  Dresses  They  Have  Made 

On  Thursday,  June  3,  19&5,  a style  show  entitled,  "A  Garden  of  Fashions" 
was  presented  in  the  Auditorium  by  the  Academic  School.  The  main  feature 
of  the  show  was  the  modeling  of  clothes  made  by  the  girls  in  Mrs.  Clark's 
Home  Econimics  Classes. 

The  white  picket  fences  which  were  decorated  with  colorful  paper  flowers 
were  provided  by  Mr* .Swierski 1 s Shop  Classes.  Mrs.  Buchanan's  Classes 
provided  Ferns  for  the  corsages,  passed  out  programs,  and  acted  as  ushers. 

Fashions  were  spaced  by  musical  entertainment  presented  by  the  boys  in 
Departmental  III  6-  IV  and  Mrs.  Barbara  Addison,  accompanied  by  Miss 
Deborah  Dalton. 

This  was  truly  a cooperative  effort  of  all  Academic  School  Classes.  Every 
one  who  was  able  to  attend  the  show  thoroughly  enjoyed  the  "Garden  of 
Fashions". 
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"Betsy,  listen,  ire’ve  simply  got  to  stop  this 
insane  competition  for  the  boy's  affection." 


annoys  an  oyster.’  \\  hy  do  peanuts  whistle.’  1 low 


"Come  on,  let's  hide  it  in  the  hole,  and 
after  the.  people  leave  ire'll  eat  it." 


It's  a new  record.  Mom 


there  are 


THE  SATURDAY  EVENING  POST 

six  of  us  in  here!" 


Go*-F 


MONTHLY  EMPLOYEE  TURN-OVER  AND  PERCENTAGE  TURN-OVER  TO  DATE 
FOR  SUNLAND  TRAINING  CENTER  AT  GAINESVILLE,  FLORIDA 

MONTH  OF  APRIL,  1965 


Sunland's  fiscal  year 

begins  July 

l , and 

the  yearly  percentage 

turn-over 

i s figured  from  July  1 

1. 

HIRED  YEAR 

PERCENTAGE 

NUMBER  OF 

HIRED 

TO  DATE 

TURN-OVER 

DEPARTMENT 

, . .EMP^.QY£E$ . 

MONTH  FROM  JULY  L 

.fRQM. JULY.l . 

ADMINISATRATIVE 

45 

00 

05 

1 5.6 

EDUCfiTI ON  & TRAINING 

60 

03 

26 

41  .7 

FOOD  SERVICE 

77 

06 

37 

48.1 

CLOTHING 

03 

00 

00 

00.0 

COTTAGE  LIFE 

673 

13 

130 

18. 7 

MEDICAL  & DENTAL 

148 

00 

24 

12.8 

GUIDANCE  & CASEWORK 

19 

01 

08 

31.6 

PLANT  & MAI  NT.  OPR. 

75 

00 

14 

17.3 

SERVICE  6-  PRODUCING 

30 

01 

13 

43.3 

TOTAL 

1130 

24 

257 

21  .8 

* * * * * * 

* * * * 

MONTH  OF 

MAY,  1965 

HIRED  YEAR 

PERCENTAGE 

NUMBER  OF 

H 1 Ktl) 

TO  DATE 

TURN-OVER 

THIS  MONTH 

FROM  JULY  1 

FROM  JULY 

ADMINISTRATIVE 

44 

EDUCATION  & TRAINING 

60 

FOOD  SERVICE 

78 

CLOTHING 

03 

COTTAGE  LIFE 

671 

MEDICAL  & DENTAL 

149 

GUIDANCE  & CASEWORK 

19 

PLANT  & MAI  NT.  OPR. 

73 

SERVICE  & PRODUCING 

30 

01 

06 

20.5 

01 

27 

43.3 

04 

41 

51.3 

00 

00 

00.0 

1 7 

147 

21.5 

01 

25 

12.8 

01 

09 

31  .6 

01 

15 

21.9 

02 

15 

50.0 

. 


PROJECTS,  TRIPS,  AND  TRAVELS  BY  THE  SUPERINTENDENT 
AND  STAFF  MEMBERS  OF  SUNLAND 


SUPERINTENDENT  PHILIPS  SPEAKS  AT  THE  MEDICAL  CENTER 

Superintendent  R.  C.  Philips  was  invited  to  speak  at  a meeting  of  the 
Hospital  Managers  at  the  University  of  Florida,  J.  Hi  11  is  Miller  Medical 
Center.  His  topic  concerned  operation  and  administration  at  Sunland 
Training  Center.  This  was  a seminar  for  Hospital  Administrators  and 
Supervi sors. 

SUPERINTENDENT  AGAIN  VISITS  MIAMI  BEACH  FOR  PRE-PLANNING  OF  A.A.M.D. 

On  May  10th,  Superintendent  R.  C.  Philips  again  journeyed  to  Miami 
Beach  for  the  last  planning  meeting  of  the  National  American  Association 
meeting  on  Mental  Deficiency.  The  Superintendent  was  Chairman  of  the 
Planning  Committee. 

2J_  EMPLOYEES  OF  SUNLAND  TRAINING  CENTER  _I_N  GAINESVILLE  ATTEND  THE  NAT  I ON&L 
A.A.M.D.  MEETING  AT  THE  AMERICANA  HOTEL  J_N  MIAMI  BEACH 

From  June  8th  to  June  12th,  21  employees  of  Sunland  attended  the  American 
Association  Meeting  on  Mental  Deficiency  which  was  held  at  the  Americana 
Hotel  in  Miami  Beach.  Over  2,000  workers  in  the  field  of  mental  re- 
tardation from  every  state  in  the  nation  were  in  attendance.  This  was 
the  89th  Annual  Meeting  of  the  National  A.A.M.D. 

The  following  employees  of  Sunland  attended:  Superintendent  R.  C.  philips; 
Dr.  Evan  Copeland,  Medical  Director;  Dr.  Ann  Bromley,  Director  of 
Psychology;  Mrs.  Alice  Gengler,  Director  of  Social  Service;  0.  K.  Matheny, 
Business  Manager;  J.  Reid  Kastor,  Director  of  Cottage  Life;  Mrs.  Geneva 
Tucker,  Coordinator  of  In-Cottage  Training;  Mrs.  Mary  Macnab,  Supervisor 
and  Mrs.  Johnnie  Ellis,  Supervisor. 

The  following  Psychologists  attended  from  Sunland:  Dr.  Betty  Horne, 

Mary  Robertson,  and  Mrs.  Marcia  Landau. 

Mrs.  Katie  D.  Starling,  R.  N.  and  Roving  Consultant  for  the  Cottage 
Parent  area, (Mrs.  Starling  also  attended  a special  Registered  Nurses 
Meeting  which  was  held  prior  to  the  A.A.M.D.  Meeting.);  Mr.  Harry  L. 
Gaskins,  Social  Worker;  Mr.  C.  M.  Klett,  Coordinator  of  Special  Training; 
Mr.  Albert  F.  Schmick^l,  Principal;  Mrs.  Dorothy  Cake,  Vocational 
Counselor,  Mr.  R.  C.  Feather,  Head  of  the  Physical  Therapy  Department; 

Dr.  G.  Bruel;  Dr.  J.  Albo  and  Dr.  J.  R.  Barahona  alternated  different 
days  in  attending  the  convention  so  that  physicians  would  always  be 
available  at  Sunland  Training  Center  in  Gainesville.  Dr.  J.  Albo  and 
Dr.  J,  Barahona  took  their  Florida  Medical  Board  Examinations  at  various 
times  just  prior  to  the  A.A.M.D.  Meeting. 

(Projects,  Trips,  £-  Travels,  Con't) 
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(Projects,  Trips  & Travels  Con't) 


DR,  BETTY  HORNE,  RESEARCH  PSYCHOLOGIST  AT  SUNLAND  PRESENTS  PAPER  AT 
A.A.M.D.  MEET  I NG 

Dr.  Betty  Horne,  Research  Psychologist  at  Sunland  Training  Center  in 
Gainesville,  and  Dr.  Will  A.  Justiss,  who  is  electoencephalographic 
consultant  at  Sunland  presented  a paper  to  the  National  A.A.M.D.  The 
paper  was  entitled.  "A  multi-facet  Approach  to  Organicity  in  Mentally 
Retarded  Individuals."  This  paper  and  research  study  concerned  findings 
in  the  area  of  tools  of  research  for  determining  brain  damage  in  the 
mentally  retarded  individuals. 

ROBERT  C^  FEATHER,  DIRECTOR  OF  PHYSICAL  THERAPY,  PRESENTS  PAPER  AT 
NATIONAL  A.A.M.D.  MEETING 

Robert  C.  Feather,  M. A. ,D i rector  of  Physical  Therapy  at  Sunland  Training 
Center  in  Gainesville,  presented  a paper  on  selection  of  those  for 
Physical  Therapy  at  an  Institution, at  the  National  A.A.M.D.  Meeting. 

His  topic  was  entitiled,  "Considerations  for  the  Selection  of  Patients 
for  Physical  Habilitation  in  an  Institution  for  the  Mentally  Retarded. 

MARCIA  LANDAU,  SUNLAND  PSYCHOLOGIST,  PRESENTS  PAPER  AT  NATIONAL  A.A.M.D. 
MEETING  ON  RESEARCH 

Mrs.  Marcia  E.  Landau,  psychologist  at  Sunland  Training  Center  in 
Gainesville,  presented  a paper  on  research  that  was  done  on  the  cottages 
among  the  children.  Her  topic  was  entitled,  "Effects  of  Groups 
Counseling  on  Retardates'  Cottage  Cohesiveness."  This  study  concerned 
research  in  the  area  of  changes  in  social  and  role  on  the  cottages  at 
Sunland.  This  study  also  concerned  research  in  the  area  of  the  effects 
of  group  therapy  on  changes  in  social  pier  roles  on  cottages. 

SUNLAND  DENTIST  RECEIVES  DIPLOMA  AWARD  AND  THANKS 

Dr.  Jorge  Miyares,  Sunland  Dentist  at  Gainesville,  received  a diploma 
award  and  was  honored  with  a tribute  of  thanks  for  lectures  and  other 
work  that  he  had  performed  with  the  Cuban  Dental  Association  in  Exile. 

During  the  same  week  Dr.  Miyares  and  Dr.  John  Connell,  Dentists  in 
our  institution,  attended  a two  day  meeting  of  the  Florida  Society 
of  Dentistry  for  Children.  This  meeting  was  followed  by  a four  day 
meeting  of  the  Florida  State  Dental  Society  which  was  held  in  Hollywood 
Florida. 

LUNDGREN  APPOINTED  TO  GOVERNOR'S  COMMITTEE 

Karl  Lundgren,  recently  appointed  District  Director  No.  8,  for  Gevernor's 
Committee  on  Employment  of  the  Handicapped  attends  first  meeting  in 
St,  Petersburg. 

On  May  14,  Karl  Lundgren,  Personnel  Director  at  Sunland  attended  the 
first  meeting  of  the  Governor's  Committee  on  Employment  of  the  Handicapped 
which  was  held  at  the  Otit-Rigger  Inn  in  St.  Petersburg.  Lundgren  was 
recently  appointed  District  Director  for  area  No.  8,  which  includes 
twelve  counties  in  North  Central  Florida.  The  purpose  of  the  Governor's 
Committee  includes  assisting  the  handicapped,  rehabilitation,  employment 
and  promoting  facilities  so  that  the  handicapped  can  function  to  the 
greatest  potential  in  our  society. 
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(Continued) 


(Lundgren  appointed  to  Governor's  Committee  Con't) 

According  to  the  National  Society  for  Crippled  Children  and  Adults, 
there  are  now  over  thirty  million  handicapped  persons  in  the  United 
States.  These  include  250,000  in  wheel  chairs;  200,000  with  heavy 
leg  braces;  139,000  with  artificial  limbs;  6,000,000  with  heart 
condition;  12,000,000  with  fairly  severe  arthritis;  and  over  16,000,000 
persons  over  sixty-five  sho  have  some  difficulties  of  coordination. 
Probably  there  are  over  one-half  million  handicapped  persons  in  the 
State  of  Florida. 

The  local  committee  of  Bistrict  8,  met  in  the  office  of  Dr.  Darrel 
Mase,  Dean  of  the  College  of  Health  Related  Fields  at  the  University 
of  Florida,  and  began  appointing  a Coordinating  Committee  for  this 
area.  This  Committee  will  determine  what  the  needs  are  for  the 
handicapped  needing  employment,  and  the  devise  policies  so  they  may 
be  better  carried  out.  The  North  Central  Coordinating  Committee  will 
contain  representative  members  from  the  areas  of  medicine,  rehabilitation, 
business,  legislature,  welfare,  and  interested  persons  in  other  areas 
which  might  have  an  interest  in  the  employment  and  rehabilitation  of 
the  handicapped 

A bill,  which  was  recently  passed  through  the  encouragement  of  the 
GovernoB's  Committee  will  assist  in  providing  physical  facilities 
for  the  handicapped  and  the  aged  so  that  they  can  function  and  work 
and  live  in  our  society  more  easily.  These  facilities  will  conform 
to  the  American  Standards  Association  for  building  construction  so 
that  the  building  can  be  usuable  by  and  usiuable  to  the  handicapped. 

One  of  the  important  programs  of  the  Governor's  Committee  on  Employment 
of  the  Handicapped  will  also  include  the  study  and  encouragement  of 
more  employment  for  the  mentally  retarded  of  the  state. 
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MUSIC  THERAPY  PROGRAM  AT  SUNLAND 


By:  John  Demark,  R.M.T. 


Our  Music  Therapy  program  consists  of  both  individual  Therapy  and  Music 
Activity  classes.  The  Music  Therapy  staff  consists  of  a Registered 
Music  Therapist  and  an  assistant,  Mrs.  NesSmith.  There  are  130  resi- 
dents in  our  program  who  come  to  class  twice  a week.  We  have  at  present 
four  residents  who  are  referrals  and  come  for  individual  therapy.  Also, 
within  the  components  of  our  classes,  we  have  a few  referrals  who  have  a 
specific  need  for  a group  setting. 

Some  of  our  various  musical  activities  include  individual  piano  lessons, 
individual  singing,  group  singing,  playing  rhythm  instruments,  rhythm 
sticks,  marching,  conducting,  action  songs,  listening  to  records,  rhyth- 
mic activities  and  folk  dancing  to  name  a few  of  our  musical  activities. 
All  the  above  musical  activities  are  used  with  other  techniques  in  try- 
ing to  reach  the  various  goals  for  our  children. 

Methods  or  Techniques 

Here  are  a few  points  which  we  emphasize  to  help  attain  our  goals.  First 
of  all,  to  attract  attention  and  increase  the  span  of  concentration,  we 
try  to  meet  the  child  on  his  level  of  interest  and  ability.  The  resident 
is  better  able  to  understand  when  shown  what  to  do,  rather  than  told  what 
to  do. 

For  development  of  discipline  and  self-control,  we  try  to  channel  resis- 
tance and  provide  adequate  opportunity  for  emotional  release.  By  antici- 
pating the  needs  of  the  child  and  changing  the  activity  before  the  toler- 
ation point  is  reached,  fewer  discipline  problems  arise.  Situations  such 
as  this  can  be  avoided  by  keeping  things  moving  and  understanding  the 
child's  problems. 

Methods  for  Developing  Motivation  and  Coordination 

In  the  development  of  muscular  coordination,  emphasis  is  placed  on  rhyth- 
mic activities.  For  our  non-verbal  residents,  rhythmic  activities  and 
action  songs  are  also  stressed. 

For  providing  motivation  and  satisfaction  of  achievement,  we  try  to 
encourage  the  child  to  perform  for  the  rest  of  the  group.  The  child  is 
inspired  by  the  appreciation  of  the  audience,  and  this  helps  to  build 
his  feeling  of  personal  worth. 

In  summary,  Music  Therapy  is  a very  challenging  and  rewarding  work.  We 
feel  as  we  attempt  to  reach  these  goals,  our  children  will  gain  much 
toward  helping  them  to  become  better  adjusted  to  their  environment  and 
enable  them  to  lead  a fuller  and  richer  life. 
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SUNLAND'S  MUSICAL  THERAPIST  COMES  FROM 
NEW  PROGRESSIVE  WESTERN  STATE  SCHOOL  FOR  RETARDED 


By:  K.  Lundgren 

Personnel  Director 


John  D.  Demark,  Registered  Musical  Therapist  at  Sunland  and  writer 
of  the  preceding  article  comes  to  Sunland  from  the  recently  built 
and  progressive  Western  State  School  and  Hospital  in  Canonsburg, 
Pennsylvania.  This  is  a recently  constructed  school  for  the  re- 
tarded. He  worked  in  music  therapy  at  the  Western  School  from 
1958-1965. 

Demark  was  born  in  Bridgeville,  Pennsylvania.  He  attended  the 
Pittsburgh  Musical  Institute.  This  school,  specializing  in  music 
only,  is  a four  year  college  which  grants  a Bachelor's  certificate 
in  music. 

He  then  joined  the  Woodville  State  Hospital  as  a music  teacher 
and  taught  there  for  six  years.  Woodville  is  a large  state  in- 
stitution for  the  mentally  ill.  He  became  a Registered  Music 
Therapist  in  i960.  He  is  a member  of  the  National  Association 
for  Music  Therapist. 

He  i s a member  of  the  Presbyterian  Church.  He  resides  with  his 
wife  Annette,  son  Ronald,  and  daughter  Susan  at  their  new  home, 
2823  N.  W.  16th.  Terrace. 


SOCIAL  WORKER  STUDIES  BEHAVIORAL  SCIENCES 
IN  ENGLAND  BEFORE  JOINING  STAFF  AT  SUNLAND 

By:  K.  Lundgrea 

Personnel  director 

Mrs.  Mareld  A.  Steele  recently  employed  social  worker  at  Sunland 
studied  various  behavioral  sciences  in  England  for  one  year  before 
joining  Sun^nd  staff. 

Mrs.  Steele  was  born  in  Pittsburgh,  Pennsylvania  and  studied 
psychology  at  ftewccmb  College  and  Tulane  University  in  Loui- 
sianna,  spec  £ a?  »<v*r«g  in  the  areas  of  psychology  and  philosophy. 

She  was  a Use  Worker  for  the  Miami  Hopshsg  Authority  for  one 
year.  She  has  Core  social  work  with  te^n-a^e  youth  groups  and 
has  done  seme  tutoring  with  the  emotionally  disturbed. 

Mrs.  Steele  was  honored  in  the  scholastic  field  by  being  invited 
to  join  the  honorary  society  of  Phi  Berta  Kappa.  Also  while  in 
college  she  was  elected  to  the  honorary  woman's  g"csp,  the  Mortar 
Board.  She  was  granted  a 1,000  per  year  scholarship  to  Tulane 
Un i versi ty . 

(cont i nued) 


-3- 


Social  Worker  (continued) 

She  stated  that  she  enjoys  playing  the  piano,  Beethoven  and  Copeland 
are  two  of  her  favorite  composers. 

She  specialized  in  the  study  of  psychological  behavior  while  she  was 
at  the  University  of  Hull  in  England  for  one  year.  This  was  her 
Junior  year  at  college. 

Mrs.  Steele  Is  a member  of  the  Reformed  Jewish  Church,.  Her  husband  is  a 
law  student  at  the  University  of  Florida. 


FEDERAL  GRANT  SENDS  SUNLAND'S  PHYSICAL  THERAPIST  TO  THREE 
STUDY  MEETINGS  FROM  CALIFORNIA  TO  PENNSYLVANIA 

Mr.  R.  C.  Feather,  Director  of  Physical  Therapy  attended  a five 
day  symposium  on  the  Child  with  Central  Nervous  System  Deficit. 

The  meeting  was  held  at  Stanford  University  School  of  Medicine, 

Palo  Alto,  California,  September  13,  through  17.  This  was  the  last 
of  three  symposiums  on  this  subject  that  Mr.  Feather  has  attended. 

The  first  symposium  was  held  at  the  University  of  Pennsylvania 
Medical  School,  Philadelphia,  and  dealt  with  the  etiological  aspects 
of  Central  Nervous  System  Deficit.  The  second  was  held  at  Western 
Reserve  University  Medical  School,  Cleveland,  and  dealt  with  the 
behavioral  aspects.  The  last  session  dealt  with  the  Physical  Therapy 
and  treatment  aspects  of  Central  Nervous  System  Deficits. 

All  of  the  meetings  were  sponsored  jointly  by  the  universities  con- 
cerned and  the  Journal  of  American  Physical  Therapy  Association. 

The  symposiums  were  made  possible  by  a grant  from  the  Children's 
Bureau,  U.  S.  Department  of  Health,  Education  and  Welfare,  Washington, 
D.C. 


STATE  TREASURER  CHAIRMAN  OF  SPECIAL  CABINET  COMMITTEE  ON  MENTAL 
RETARDATION  VISITS  SUNLAND  TRAINING  CENTER  IN  GAINESVILLE 

The  Hon.  Broward  Williams,  State  Treasurer  and  Insurance  Commissioner,  and 
Chairman  of  the  Special  Florida  Cabinet  Committee  on  Mental  Retardation, 
visited  Sunland  Training  Center  in  Gainesville  on  Monday,  August  9,  1 965 

In  speaking  about  some  of  the  needs  at  the  Sunland  Centers,  State  Treasurer 
Willalms  commented  that  we  certainly  need  to  air  condition  the  Childrens' 
facilities  In  ail  the  Sunland  Training  Centers.  Mr.  Williams  was  most 
complimentary  about  the  fine  programs  at  the  Sunland  Centers.  He  was 
able  to  meet  and  ipeak  briefly  to  over  200  employees  at  the  Sunland 
Training  Center  In  Gainesville. 
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Ok  no,  Miss  Barreit!  Not  another  complaint 
about  your  afternoon,  kindergarten  class!” 


SURGERY 


‘Try  to  relax” 


‘Aw.  knock  U off.  Preston  v" 


THE  84TUHOAV  EVEWIN 

“We’re  looking  for  something  with  a higher  ceiling.” 


SUNLAND1 S PHYSICAL  THERAPY  DEPARTMENT 


By:  Mildred  K.  DeWoody 

Sunland  Cottage  Parent 


Sunland  Training  Center  at  Gainesville  has  many  departments,  each  im- 
portant to  the  other.  As  in  a watch  or  clock,  each  part  must  do  its 
own  work,  but  each  is  also  dependent  upon  the  others  if  the  system  is 
to  function  properly. 

In  Sunland  the  health  and  happiness  of  the  individual  are  paramount. 

One  program  which  has  been  little  publicized,  but  is  doing  a marvelous 
amount  of  good  is  that  of  Physical  Therapy.  The  word  "physical"  in 
Physical  Therapy  does  not  elude  to  the  physical  body  of  man,  but  to 
the  physical  sciences  of  nature.  These  sciences  include  heat  and  cold, 
electricity,  sunlight,  infra  red  rays,  ultra  violet  rays,  radio  waves, 
etc. 


Average  Daily  Load  30  in  Physical  Therapy 

The  Physical  Therapy  Department  handles  30  persons  daily  from  infants 
to  one  60-year  old  man,  suffering  circulatory  trouble,  as  the  result 
of  a stroke.  Approximately  75  are  on  the  rolls  at  all  times* 

Mr.  Feather  has  two  aides;  Mrs.  Linda  Raduns,  a Registered  Nurse,  and 
V.  M.  Diaz,  who  helps  with  the  ambulatory  work.  A nurse  is  a very  im- 
portant part  of  the  program,  since  some  of  the  patients  are  subject  to 
epileptic  spasms  and  other  conditions  exist,  which  may  call  for  her 
attent i on. 

Many  boys  and  girls,  who  previously  had  been  confined  to  wheel  chairs 
are  now  able  to  walk,  though  almost  all  of  them  wear  braces  or  use 
crutches,  while  some  have  a heel  lift.  Until  the  impaired  ones  have 
gained  their  full  growth,  a constant  watch  is  kept  to  see  that  their 
shoes  and  braces  continue  to  fit,  or  if  the  heel  lift  needs  to  be  in- 
creased. The  orthopedic  shoes  are  also  kept  in  good  repair. 

Causes  of  Physical  Disability 

The  causes  of  physical  disability  are  numerous,  including  deprivation, 
disease,  inheritance,  lesions  and  traumatic  experiences.  It  is  impor- 
tant that  babies  be  given  special  consideration,  since  neglect  to 
treat  an  impairment  in  the  early  stages  may  result  in  a serious  deform- 
ity. 

Each  child  is  entitled  to  the  degree  of  activity  and  happiness  of  which 
he  is  capable.  Never  having  walked,  there  are  many  of  the  severely 
retarded  who  are  content  to  sit  and  would  ordinarily  find  no  additional 
happiness  from  being  ambulatory. 


(cont i nued) 
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Physical  Therapy  Department  (continued) 


A patient  who  can  sit  up  and  is  strong  enough  to  support  his  weight 
may  need  to  be  held  up  and  given  the  experience  of  balance,  or  the 
exciting  of  the  reflexes  if  there  are  any  to  excite.  The  patient 
is  held  in  a walking  attitude,  then  one  foot  is  shoved  in  front  of 
the  other,  while  all  the  time  he  is  encouraged  to  take  steps  of  his 
own. 

The  spastic  and  those  suffering  from  cerebral  palsy  lack  control. 

The  muscles  of  the  spastic  contract  and  he  can  not  relax  them. 

Thorough  passive  assistance,  relaxing  and  contracting  the  muscles, 
the  patient  often  gains  more  normal  range  of  motion,  gets  a sensation 
of  full  motion  in  the  joints  and  is  helped  to  fashion  a normal  pattern 
of  movement.  There  is  a need  to  move  and  experience  things. 

The  program  is  conservatice  until  it  is  found  necessary  for  more  rad- 
ical treatment.  Various  stages  of  disability  are  found  and  when  or- 
thopedic surgery  is  indicated,  the  work  is  done  in  Sunland's  own 
hospital.  Included  are  the  lengthening  or  shortening  of  the  muscle 
tendons,  bone  alignment,  even  stiffening  of  joints,  if  muscles  are 
to  weak.  Pronated  and  flat  feet  and  post  fracture  cases  have  their 
share  of  attention. 


Whirlpool  Healing 

As  in  Bible  times,  when  the  sick  went  down  to  the  pool  of  Bethesda, 
while  the  waters  were  troubled,  so  Sunland  patients  enjoy  the  curative 
effects  of  the  Whirlpool,  a large  stainless  steel  tank,  whose  waters 
are  activated  by  an  electric  motor.  The  Whirlpool  is  proving  a real 
boom  in  the  treatment  of  callouses,  blisters  and  other  similar  foot 
ailments  and  circulatory  problems. 

Sunland's  Specialized  Clinic 

A weekly  clinic  is  held  on  Monday  mornings  and  children  are  seen,  who 
have  been  referred  by  staff  physician  or  other  department  heads.  All 
personnel  in  direct  contact  with  the  patients,  are  alerted  to  be  con- 
stantly observant  of  physical  problems  needing  attention. 

The  clinic  is  composed  of  an  orthopedic  surgeon;  a doctor  from  Sunland's 
own  medical  staff;  Occupational  Therapist,  X-Ray  technician,  Physical 
Therapist  and  nurse,  all  registered.  When  necessary,  the  staff  Ped- 
iatrician, Psychologist,  Social  Worker  and  Cottage  Parents  are  available 
to  give  any  information  needed  for  any  particular  problem.  The  pro- 
fessional workers  of  Sunland  are  invited  to  attend  this  clinic  whenever 
they  care  to  do  so. 


Appreciation 

Mr.  Feather  expresses  his  appreciation  for  the  excellent  co-operation  of 
Cottage  Parents,  in  providing  reliable  information  on  daily  activities 
of  patients  undergoing  physical  therapy. 
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(cont i nued) 


Sunland's  Physical  Therapy  (continued) 

Appreciation  (continued) 

We  are  known  for  what  we  do  more  then  for  who  or  what  we  are,  but  Mr. 
Feather  has  earned  the  right  of  recognition  for  both.  He  is  a native 
of  Morgantown,  West  Virginia. 

He  received  his  B.  S.  and  M.  A.  degrees  in  Educational  Counseling  and 
guidance  from  the  University  of  West  Virginia  and  was  certified  in 
Physical  Therapy  in  19^0  at  the  University  of  Wisconsin. 

He  instructed  at  the  University  of  Wisconsin  Medical  School  Physical 
Therapy  until  he  entered  World  War  li.  Five  Years  later  he  was  dis- 
charged from  the  Air  Force,  a Lieutenant  Colonel.  In  1 9^+7  he  became 
a member  of  the  Physical  Therapy  staff  at  the  Mayo  Clinic  and  later 
Chief  of  Physical  Therapy  at  the  Veteran's  Hospital,  Dayton  Ohio. 

From  1951-I958  he  was  Manager  and  Therapist  for  the  Easton  Convalescent 
Home  for  Crippled  Children,  Morgantown,  West  Virginia. 

He  came  to  Sunland  September  1,  1961,  and  his  work  here  since  that  time 
speaks  for  itself. 


SUPERINTENDENT  SPENDS  VACATION  IN  NORTH  CAROLINA 

Superintendent  Philips  spent  a two  weeks  vacation  in  the  mountains  of 
western  North  Carolina  during  the  last  part  of  August.  Superintendent 
Philips  state  that,"  Most  of  the  time  my  wife  and  I rested  and  took 
short  trips  In  the  mountains.  We  did  attend  the  Historic  Cherokee 
Indian  play  entitled,  From  These  Hills."  This  play  deals  with  the  history 
of  the  Cherokee  Indians  from  the  time  they  were  driven  from  their  lands 
by  the  white  settlers  to  the  time  that  they  were  brought  back  to  live 
on  the  now  existing  reservation. 

Superintendent  Philips  also  took  a little  trip  up  to  Blowing  Rock 
Mountain. 

Franklin  and  Bryson  City  were  the  nearelt  towns  to  the  Philips'  vacation 
spot. 


SUNLAND  DENTIST  ACCEPTED  IN  AMERICAN 
AND  FLORIDA  DENTAL  ORGANIZATIONS 


“L  and,Dr-  JorSe  H.  Miyares  are  accepted  as  members  of 

the  Florida  State  Dental  Society  and  the  American  Dental  Association  at 
a scientific  meeting  of  the  Dental  Society,  which  was  held  at  Cocoa 
Beach  Dr.  Connell  was  also  informed  that  he  had  successfully  passed  the 
State  Board  examination  for  dentists. 
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SUNLAND  TEACHING  PROGRAM  INCLUDES 
LOVE,  BELONGING,  SECURITY  AND  SUCCESS 

By:  Mrs.  Hattie  Shuman 

Teacher 


Our  program  Is  centered  around  a therapeutic  educational  atmosphere.  The 
teaching  factors  includes:  love,  belonging,  security  and  success. 

There  are  three  ability  groups:  (1)  primary,  (2)  intermediate  and 

(3)  advanced.  Within  these  groups  you  will  find  superior,  average  and 
low  ability  level  children. 


Materials  Used 

The  material  used  are  concrete,  semi -concrete  and  very  little  abstract, 
as  these  children  work  better  from  the  sense  of  seeing,  hearing,  feel- 
ing, smelling  and  taste. 

Their  attention  span  is  short,  therefore,  their  activities  must  be  very 
interesting,  active  and  varied,  as  these  children  learn  from  doing. 

All  areas  of  study  are  included,  Arithmetic,  Language  Arts,  Social 
Studies,  Science  and  Music. 


NEW  SOCIAL  WORKER 


By:  K.  Lundgren 


Mrs.  Beverly  Jo  Barr  was  recently  appointed  as  a Social  Worker  at 
Sunland,  announced  Superintendent  Philips. 

Mrs.  Barr  received  her  Bachelor  Degree  from  Western  Michigan  University 
in  the  area  of  Social  Work  and  Psychology.  She  did  post  graduate  work 
in  social  work  at  the  University  of  California.  Prior  to  joining  the 
staff  at  Sunland,  she  was  a Case  Worker  for  district  welfare  in  San  Jose, 
Cal i forni a. 

A few  years  ago  Mrs.  Barr  was  honored  with  a Federal  Government  study 
grant  which  paid  her  expenses  to  study  in  Japan  and  India.  This  Scholar- 
ship permitted  her  to  visit  in  Greece,  Italy,  Hong  Kong,  and  other  places. 
The  study  seminar  were  arranged  for  a two  weeks  period  in  Japan  and  India. 
In  full  filling  the  requirements  Mrs.  Barr  traveled  completely  around  the 
world.  These  Federal  grants  were  designed  to  give  the  participants  a 
wide  understanding  of  people  in  the  world  and  to  create  good  will  for  the 
United  States. 

Mrs.  Barr  began  work  at  Sunland  on  September  1,  1965. 
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"Plastic!” 


“I  take  it  you’re  the  new  man.” 


The  SATURDAY  EVi 


SUNLAND  CREDIT  UNION  INFORMATION  AND  NEWS 
THE  COLONY  CREDIT  UNION  EDUCATION  COMMITTEE 

By:  Mrs.  F.  M.  Ellis 

Clothing  Supervisor 

Mrs.  Chi  spa  Mimbs,  Secretary 
Assistant  Superintendent's  Office 


We  would  like  to  take  a couple  of  minutes  of  your  time  to  chat  with  you 
about  the  Colony  Credit  Union.  We  know  you're  a very  busy  person  but 
we  urge  you  to  read  this  letter  through.  We  have  some  information  and 
suggestions  to  offer  that  can  be  of  benefit  to  you  if  you  will  only  take 
advantage  of  them. 

Why  Not  Let  Your  Raise  Work  For  You?  Many  of  us  will  be  receiving  a 
modest  increase  in  salary  soon.  Why  not  make  plans  now  to  invest  this 
extra  money  in  shares  each  month  at  your  Colony  Credit  Union?  It's  a 
mighty  good  feeling  to  know  that  you're  building  up  a little  reserve 
cash  for  that  rainy  day  which  always  seems  to  come  along  every  now  and 
then.  The  Credit  Union  paid  6%  interest  on  all  savings  last  year,  which 
is  more  than  your  money  can  earn  anywhere  else.  For  example,  if  you 
salted  away  $5.00  each  month  for  five  years,  you  would  have  $342.70;  if 
you  continued  this  for  another  five  years,  you  would  have  $807.40. 

$10.00  per  month  for  five  years  would  add  up  to  $697.80;  for  ten  years  - 
$1,631.10.  It  really  adds  up,  doesn't  it?  AND  THIS  IS  NOT  ALL!  The 
amount  you  have  saved  is  matched  with  life  insurance,  at  no  extra  cost 
to  you. 

If  you  open  a savings  account  with  our  Credit  Union  or  if  you  already 
have  savings  here,  we  would  like  to  urge  you  to  fill  out  a beneficiary 
card.  This  is  something  most  of  us  overlook  but  it  is  very  important. 
These  cards  may  be  obtained  from  any  member  of  the  Education  Committee 
or  at  the  Credit  Union  Office  in  the  Canteen  Building  across  the  street 
from  the  Old  Administration  Building.  Please  be  sure  to  take  care  of 
this  for  your  own  benefit. 

We  Pay  More  I nterest  But  Charge  Less . When  you  need  to  borrow  money, 
there  is  no  better  place  to  go  than  to  the  Colony  Credit  Union!  Each 
member  can  borrow  up  to  $600.00,  payable  over  a 24  month  period,  with 
1%  interest  on  the  unpaid  balance  each  month.  The  total  interest  on 
this  amount  for  two  years  would  be  $75.00  compared  to  $96.00  at  most 
banks;  some  loan  companies  charge  over  $200.00  for  the  same  amount. 

You  also  have  life  insurance  on  the  loan,  at  no  extra  cost  to  you. 

If  you  are  having  difficulty  in  meeting  your  financial  obligations,  it 
could  very  possibly  be  to  your  benefit  to  contact  a member  of  the 
Education  Committee.  We  have  available  information  and  literature  which 
could  be  helpful  to  you  in  handling  your  money  problems.  It  would  be  to 
your  advantage  to  consult  with  your  Credit  Union  before  borrowing  money 
or  buying  any  item  on  the  installment  plan. 
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Credit  Union  (continued) 


Save  By  Mail.  We  have  heard  some  of  our  employees  on  the  night  shift 
say  that  they  never  have  a chance  to  come  to  the  Credit  Union  because 
they  are  usually  sleeping  during  the  hours  that  the  Credit  Union  is 
open.  If  you  work  on  the  night  shift  and  would  like  to  take  advantage 
of  the  Credit  Union  Services,  simply  send  a note  to  any  member  of  the 
Education  Committee  (names  listed  above)  and  request  a card  for  member- 
ship. Then  fill  out  the  card,  include  your  deposit  for  at  least  one 
share  and  joining  fee  ($5.25)  and  send  it  to  the  Colony  Credit  Union  by 
campus  mail.  Your  savings  book  will  be  mailed  to  you  within  a few  days. 
Then  when  you  wish  to  make  a deposit  to  your  savings,  just  send  your 
book  with  the  amount  you  want  deposited  to  your  Credit  Union  by  campus 
mail.  This  will  be  deposited  and  posted  in  your  savings  book  and  your 
book  mailed  back  to  you.  Remember  also,  the  cost  of  joining  the  Credit 
Union  is  only  25$.  The  $5.00  is  the  price  of  one  share  which  is  de- 
posited to  your  account  and  begins  earning  interest.  At  such  a time  as 
you  wished  to  clase  your  account,  you  would  receive  the  $5.00  along 
with  whatever  interest  that  had  accrued  to  you. 

Something  New  Has  Been  Added l We  now  have  a Small  Loans  Officer,  who 
is  authorized  to  take  applications  for  small  emergency  loans  up  to 
$100.00.  This  is  Mr.  Carol  Klett,  Coordinator  of  Special  Training, 
phone  # 446.  These  loans  take  precedent  over  all  other  loans  and  are 
payable  upon  receipt  of  your  next  paycheck.  We  feel  that  everyone,  at 
some  time  or  another,  needs  extra  cash  to  tide  them  over  till  pay-day 
and  this  emergency  loan  system  has  been  set  up  for  this  purpose.  For 
example,  if  you  needed  $50.00  to  make  an  emergency  trip,  this  could  be 
borrowed  immediately  and  paid  back  upon  receipt  of  your  next  paycheck. 
Anyone  desiring  such  a loan  or  information  concerning  this  should 
contact  Mr.  Klett  at  extension  446. 

Another  new  plan  that  has  just  been  established  is  a "can't  fail" 
savings  plan,  known  as  the  Estate  Loan  Plan.  This  plan  will  especially 
interest  people  like  most  of  us  who  find  that  they  never  have  any  money 
left  over  for  savings.  Any  member  may  borrow  up  to  $600.00.  This  is 
then  immediately  placed  in  shares  in  the  Credit  Union;  no  co-signer  is 
needed  since  the  amount  borrowed  is  placed  in  shares  and  serves  as 
colateral  for  the  loan.  The  loan  is  repaid  as  any  other  loan,  but  the 
borrower  is  earning  interest  on  the  full  amount  while  it  is  being  re- 
paid. He  also  has  this  matched  with  life  insurance  and  loan  protection 
insurance.  EXAMPLE:  Mr.  X borrows  $600.00  on  the  Estate  Loan  Plan, 

payable  at  $25.00  per  month,  plus  1%  interest  on  unpaid  balance,  for 
24  months. 


Interest  paid  on  loan  in  2 years $75.00 

Dividends  earned  in  2 years  at  6% $72.00 

Net  Cost $ 3.00 


This  means  that  for  the  price  of  $3.00  Mr.  X had  $600.00  life  insurance 
for  two  years  and  will  continue  to  have  this  as  long  as  this  amount  re- 
mains in  his  account,  without  further  cost.  Also,  during  the  period 
that  he  was  paying  off  his  loan,  he  had  loan  protection  insurance  in 
the  amount  of  his  umpaid  balance. 
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Credit  Union  (continued) 

Having  an  Estate  Loan  will  not  prevent  you  from  borrowing  up  to  the 
loan  limit  for  productive  pruposes. 

The  Credit  Union  Belongs  To  Its  Members  And  Its  Sole  Purpose  I s To 

Help  The  Members! 

The  Credit  Union  is  a non  profit  organization;  it  is  not  allowed  by  law 
to  make  a profit.  All  monies  that  are  earned  by  the  Credit  Union  are, 
in  some  way,  returned  to  the  members,  either  in  dividends,  life  insur- 
ance and  loan  protection  insurance,  or  in  prizes  that  may  be  won  at 
our  Annual  Meeting  which  is  held  in  January  of  each  year.  We  had  some 
lovely  gifts  (and  real  good  refreshments  too)  which  were  won  by  vari- 
ous members  at  our  last  annual  meeting  and  everybody  enjoyed  this 
occasion  very  much.  We  will  be  looking  forward  to  seeing  you  at  our 
meeting  in  January,  I966  and  Good  Luck  on  winning  a prize. 

Now,  we  appreciate  your  taking  the  time  to  read  our  letter  to  you.  We 
sincerely  hope  that  you  will  use  the  services  of  your  Credit  Union. 

If  there  is  anything  you  do  not  understand  or  if  you  wish  to  know  more 
about  the  Colony  Credit  Union,  please  call  any  member  of  the  Education 
Committee  or  visit  the  Credit  Union  in  person. 

THE  CREDIT  UNION  IS  OPEN  ON  MONDAYS  AND  THURSDAYS  FROM  8:00  A.  M.  TO 
5:00  P.  M. 

Editors  Note:  Mrs.  Betty  Graham  is  our  Credit  Union  Manager.  Before 

working  for  the  Sunalnd  Credit  Union,  she  was  bookkeeper  and  accounting 
machine  specialist  in  the  Citizen  Southern  Bank  of  Atlanta.  Mrs. 

Graham  has  also  been  bookkeeper  and  machine  operator  in  the  Bank  of 
America  in  California. 

Mrs.  Graham  stated  that  persons  who  wish  to  save  money  are  very  welcome 
to  put  the  money  in  the  Credit  Union  you  are  helping  yourself  as  well 
as  fellow  employees.  The  Credit  Union  has  for  many  years  paid  not  less 
than  5 per  cent  dividends  which  is  equivalent  to  5 per  cent  interest  on 
savings.  For  every  dollar  you  save,  you  receive  $1.00  of  life  insurance 
without  any  extra  charge.  Please  remember  that  practically  no  bank  or 
other  finance  company  can  give  you  such  benefits  on  your  savings. 
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SUPERINTENDENT  PHILIPS  RECEIVES  SPECIAL  COMMENDATION  AWARD 


By:  Karl  Lundgren 

Personnel  Director 


R.  C.  Philips,  Superintendent  of  Sunland  Training  Center  in  Gainesville 
this  year  received  the  annual  award  from  the  Alachua  County  Association 
for  Retarded  Children  for  exceptional  and  outstanding  contributions  to 
the  field  of  mental  retardation.  This  award  dinner  was  recently  held 
at  the  Holiday  Inn.  The  award  is  given  annually  for  the  person  in  the 
Alachua  County  area  who  has  contributed  most  to  progress  in  the  area  of 
mental  retardation. 


Tributes  and  Citations 

In  the  tributes  and  citations,  which  were  made  at  the  dinner,  it  was 
pointed  out  that  Superintendent  Philips  was  a poineer  in  Florida  in 
developing  Institutional  programs  for  the  retarded.  The  following  are 
a few  of  the  programs  at  Sunland,  which  were  practically  a first  in 
Institutions  of  this  type  in  the  U.  S.:  (1)  Music  Therapy,  which  now 

has  one  hundred  and  thirty  children  participating  at  Sunland;  (2) 

Physical  Therapy,  which  cares  for  thirty  children  per  day;  (3)  Occupational 
Therapy,  Sunland  at  Gainesville,  which  gives  services  to  one  hundred  and 
eighty  children;  (4)  In-Cottage  Training,  which  concerns  basic  toilet 
training,  dressing,  social  living,  and  feeding.  This  program  cares  for 
about  five  hundred  children;  (5)  Sunland  has  a Vocational  Rehabilitation 
program  in  which  three  hundred  and  twenty-five  children  are  presently 
participating.  In  addition  he  has  developed  the  usual  school  and 
training  and  recreation  programs  which  are  in  most  Institutions  for  the 
retarded. 

Philips  born  In  Florida 

Superintendent  Philips  began  his  service  at  the  Institution  in  1931. 

He  was  born  In  Sanford,  Florida  and  attended  Rollins  College.  During 
World  War  l,  he  served  in  the  army 

During  the  last  year  he  was  Chairman  of  local  arrangements  for  Eighty- 
ninth  U.  S.  annual  meeting  of  the  American  Association  on  Mental 
Deficiency.  He  has  served  on  Committees  of  Administration  and  Finance 
of  the  Association. 

Superintendent  Philips  was  Sunday  School  Superintendent  of  the  Holy 
Trinity  Episcopal  Church  for  twenty-five  years.  In  recognition  of  his 
long  service,  the  church  dedicated  their  new  Educational  Building  to 
him.  He  is  a member  of  the  Kiwanis  Club. 

He  resides  in  Gainesville  with  his  wife,  Agnes  Philips.  His  one  daughter 
Mrs.  Harold  N.  Stringer,  and  three  grandsons,  Steven,  Hal  and  Scott  are 
also  residents  of  Gainesville. 
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HANSON,  FORMER  CAPTAIN  IN  SERVICE,  PSYCHOLOGY  MAJOR 
RECENTLY  APPOINTED  BOYS1  VOCATIONAL  COUNSELOR 


By:  Karl  Lundgren, 

Personnel  Director 


Robert  E.  Hanson,  former  Captain  in  the  service,  communication  co  ,,7tant 
for  Southern  Bell  and  Psychology  Major  was  recently  appointed  Boy- 
Vocational  Counselor  at  Sunland  in  Gaitnesv  i 1 le , announced  Super  in  tt. scent 
Philips. 

Hanson  was  born  in  Orlando,  Florida  and  attended  Public  Schools  in  his 
native  city.  He  was  graduated  from  Stetson  in  1956  with  a B.  A.  Degree 
in  Psychology. 

He  then  served  in  active  duty  as  a second  Lieutenant  in  the  Army. 
Immediately  after  this  service  he  joined  the  Army  Reserve  for  eight  years 
and  was  honorably  discharged  in  November  as  a Captain  of  this  branch  of 
the  Service. 

Later,  after  graduating  from  Stetson,  Hanson  did  graduate  work  in  education 
at  his  Alma  Mater. 

From  1957  to  1962  Hanson  was  Advertising  representative  for  Southern  Bell 
for  four  years  in  Miami.  He  also  served  os  Commun 1 cac ions  Consultant  with 
Southern  Bell. 

During  the  years  from  1 962  to  1964,  Hanson  was  a Supervisor  for  the  Florida 
Parole  Commission  in  Ocala. 

He  is  a member  of  Pi  Kappa  Phi  Fraternity.  He  was  also  invited  to  join  the 
Psi  Society  which  is  an  honorary  Psychology  Club.  While  at  Stetson  he  was 
invited  to  join  the  Military  Fraternity,  the  Scabard  and  Blade. 

His  hobbies  include,  tennis,  amateur  astronomy,  and  sport  car  racing.  He 
has  won  three  trophies  in  sport  car  racing  in  his  Austin  Healy. 

Hanson  is  a bachelor  and  resides  at  2414  E.  University  Avenue. 
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SUNLAND  RESIDENTS  TAKE  EDUCATIONAL  TOUR  OF  JACKSONVILLE  ZOO 


The  thirty-four  members  of  Girl  Scout  clubs,  #3  and  #4,  with  their  leader 
Mrs.  Anna  Mae  Lea,  Mrs.  Annie  Howard,  attendant,  and  Mrs.  Thelma  Sparks, 
Recreation  Assistant,  departed  Thursday,  October  14,  at  8:30  a.m.  from 
Sunland  and  arrived  at  the  Jacksonville  Zoo  at  10:30  a.m.  It  was  a cloudy 
day,  but  with  our  spirit,  no  amount  of  dreariness  could  keep  us  from 
being  happy. 

Our  four  Girl  Scout  Leaders,  Florence  B.,  Linda  N. , Carrol  C.,  and  Edith 
D.,  each  had  a group  of  girls  in  their  unit.  With  an  employee  escort,  we 
all  statted  out  to  explore  the  Zoo.  We  enjoyed  learning  about  all  the 
different  animals  from  all  over  the  world,  including  some  of  the  most 
beautiful  birds.  One  bird  was  special.  It  was  the  Dove  with  the  bleeding 
heart.  The  legend  was  that  this  Dove  came  to  Jesus  while  he  was  bleeding 
on  the  Cross,  and  ever  after  it  has  had  a spot  of  red  feathers  over  its 
heart . 

Af£er  viewing  the  animals  and  birds,  we  had  a group  lunch  with  all  we 
could  eat,  thanks  to  Mr.  Hewett. 

After  walking  around  some  more,  we  came  to  the  rides.  They  let  us  choose 
two  rides  each;  so  we  settled  back  on  "Casey  Jones",  riding  the  mile 
track  and  seeing  many  places  where  we  could  not  walk.  After  that  we  rode 
the  Merry-Go-Round. 

Next  came  the  concession  stand  where  we  selected  our  refreshments.  Our 
treats  included  cotton  candy,  popcorn,  hot  roasted  peanuts,  candies,  gum, 
and  cold  drinks. 

We  all  got  on  the  bus  and  headed  for  Sunland.  This  was  one  of  the  happiest 
days  our  Scout  Clubs  have  spent;  and  we  do  want  to  thank  Mr.  Philips, 

Mr.  Kastor,  Mr.  Fox,  Mrs.  Macnab,  Mrs.  Matheny,  Mr.  Crook,  and  all  others 
who  made  this  wonderful  trip  possible. 

Mrs.  Howard  said  she  had  been  with  many  groups  off  campus  and  that  the 
Girl  Scout  Club  was  the  bast  behaved  group  of  girls  she  ewer  escorted. 

Thanks  again  from  all  of  us.  We  are  looking  forward  to  other  exciting 
trips  in  the  future. 
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SOME  NEW  FLORIDA  LEGISLATIVE  LAWS  PASSED  IN  1965 
PERTAINING  TO  MENTAL  RETARDATION 


By:  Karl  Lundgren,  Pers.  Dir. 
f?ubl  ici  ty  Ass'  t.  and 
District  Chairman,  Governor's 
Committee  on  Employ  the 
Handicapped,  Legislative 
Sub-Commi ttee 


Senate  1076  Prescribes  Rules  For  Listing  Some  Infants  For 
Metabalic  Disorders  Which  May  Cause  Mental  Retardation 

Senate  Bill  1076,  by  Senator  Johnson  will  add  section  383.15  to  the 
Florida  Statutes.  This  bill  requires  the  State  Board  of  Health  to 
promote  and  prescribe  rules  for  the  testing  of  all  infants  for 
phenyl  1 ketonuri a and  other  metabalic  disorders,  when  such  tests  be- 
come available  and  practical  in  the  judgement  of  the  State  Health 
Officer;  and  to  keep  a record  of  such  tests.  However,  if  one  or  both 
of  the  parents  object,  such  tests  will  not  be  given. 


Three  Education  Provisions  in  the  Appropriation  Bill  Will 
be  of  Great  Benefit  to  Handicapped  and  Mentally  Retarded 

No  new  laws  were  passed  in  the  field  of  education  with  specific  re- 
ference to  Exceptional  Children,  but  three  provisions  in  the  appro- 
priation bills  will  be  of  great  benefit  to  the  Handicapped  and  the 
Mentally  Retarded,  these  are:  (1)  An  increase  of  74  teaching  units 
for  Exceptional  Children  in  the  first  biennium  and  113  the  second  year, 
(2)  An  appropriation  of  $45,000  for  the  biennium  for  scholarships  for 
teachers  of  Exceptional  Children  under  contract  to  meet  certification 
requirements.  (3)  Ear  marking  of  at  least  $8,000  of  the  $12,000,000 
appropriated  for  text  books  to  provide  large  print  books  for  the  visually 
impaired.  The  previous  appropriation  had  been  $6,000. 


Responsibilities  and  Designations  of  the  Division  of 
Sunland  Training  Centers  Changes 

House  bill  115,  sponsored  by  the  Legislative  Council  Committee  on 
Mental  Retardation  will  amend  section  965.04  (4),  and  965.04  (3)  of  the 
Florida  Statutes  designating  the  Division  of  Sunland  Training  Centers 
as  the  Division  of  Mental  Retardation  and  prescribing  the  responsibilities 
and  duties  of  the  Division  for  the  Administration  of  all  State  Operated 
facilities  established  for  the  diagnosis  care  and  training  of  the  mentally 
retarded  and  shall  provide  requisite  supervision  relating  to  mental  re- 
tardation of  all  state  supported  facilities  for  the  retarded.  Under  the 
new  ammending  section,  William  Mapoles,  will  be  now  designated  as  the 
Director  of  the  Division  of  Mental  Retardation. 

(Conti nued — ) 
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Responsibilities  and  Designations (continued — ) 

The  law  further  states  that  the  Director  of  the  Division  shall  not  have 
any  administrative  or  supervisory  responsibility  over  any  phase  of  the 
States  system  of  Higher  Education,  the  Public  Schools,  Vocational  Re- 
habilitation or  other  educational  institutions  that  are  defined  in  section 
228.041  (1)  of  the  Florida  Statutes. 

This  new  section  also  provides  for  an  Advisory  Board  to  the  Director  of 
Mental  Retardation.  This  board  shall  consist  of  seven  members;  one  shall 
be  a practicing  physician  limited  to  pediatrics;  one  shall  be  a member  of 
the  Florida  Association  for  Mental  Retardation,  and  one  shall  be  a member 
of  the  Council  for  Exceptional  Children. 


House  Bill  165  Makes  Plans  Possible  for  Establishing 
a Sunland  Adult  Center  at  Arcadia,  Florida 

House  Bill  165,  by  Representative  Mitchell  of  Leon  County,  directs  the 
Board  of  Commissioners  of  State  Institutions  to  establish  the  Sunland 
Adult  Center  at  Arcadia  to  be  located  at  DorrField  in  Desoto  County  for 
custody  and  care  of  retarded  adults.  The  Center  shall  1 not  be  established 
until  all  mental  patients  now  housed  at  this  site  are  moved. 

House  Bill  395  Provides  Alternate  Method  of  Admission 
to  Sunland  Training  Centers 

House  Bill  395  by  Representative  Ready  of  Lake  County  and  others  will 
add  section  393.022  to  the  Florida  Statutes,  to  provide  an  alternate 
method  of  admission  to  the  Sunland  Training  Centers,  by  application  and 
writing  to  the  County  Judge  where  the  person  sought  to  be  admitted  re- 
sides. The  County  Judge  being  satisfied  that  the  applicant  is  21  years 
of  age  or  that  the  application  is  by  the  parent  or  legal  guardian  of  the 
person  to  be  admitted,  shall  forward  the  application  to  the  Director  of 
the  Division  of  Mental  Retardation  who  may  admit  such  person  if  he  feels 
that  the  person  is  mentally  retarded.  This  bill  also  adds  that  the 
Superintendent  of  the  Center,  with  the  approval  of  the  Division  Director 
shall  discharge  any  voluntary  patient,  who,  in  his  opinion,  can  no  longer 
benefit  from  his  stay  in  the  institution. 


House  Bill  610  Authorizes  Board  of  County  Commissioners  to 
Contract  for  Services  up  to  two  years  for  the  Mentally  Retarded 
to  Public  and  Private  Non-Profit  Organizations 

House  Bill  610  by  Representative  Hasson  of  Sarasota  and  others  authorizes 
the  Boards  of  County  Commissioners  to  contract  for  services  for  a period 
of  up  to  two  years  to  pubic  and  private  non-profit  agencies,  as  listed 
in  law,  providing  facilities  or  services  for  the  mentally  retarded. 
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THE  REAL  MEANING  OF  CHRISTMAS 


By:  Henry  J.  Van  Dyke 

Professor,  Minister  and 
Ambassador 


There  is  a better  thing  than  the  observance  of 
Christmas  day,  and  that  is,  keeping  Christmas 

Are  you  willing  to  forget  what  you  have  done 
for  other  people,  and  to  remember  what  other  people 
have  done  for  you;  to  ignore  what  the  world  owes  you, 
and  to  think  what  you  owe  the  world;.  . . to  see  that 
your  fellow-men  are  just  as  real  as  you  are,  and  to 
try  to  look  behind  their  faces  to  their  hearts,  hungry 
for  joy;  . . . to  close  your  book  of  complaints  against 
the  management  of  the  universe,  and  look  around  for  a 
place  where  you  can  sow  a few  seeds  of  happiness  — 
are  you  willing  to  do  these  things,  even  for  a day? 

Then  you  can  keep  Christmas. 

Are  you  willing  to  stoop  down  and  consider  the 
needs  and  the  desires  of  little  children;  to  remember 
the  weakness  and  loneliness  of  people  who  are  growing 
old;  to  stop  asking  how  much  your  friends  love  you, 
and  ask  your sel f whether  you  love  them  enough;  to  trim 
yiour  lamp  so  that  it  will  give  more  light  and  less  smoke, 
and  to  carry  it  in  front  so  that  your  shadow  will 
f al l behind  you;  . . . 

Are  you  willing  to  believe  that  love  is  the  strongest 
thing  in  the  world  — stronger  then  hate,  stronger  than 
evil,  stronger  than  death  — and  that  the  blessed  life 
which  began  in  Bethlehem  nineteen  hundred  years  ago  is 
the  image  and  brightness  of  the  Eternal  Love?  Then  you  can 
keep  Chr i stmas 

And  if  you  keep  it  for  a day,  why  not  always? 

But  you  can  never  keep  it  alone. 


Editor's  Note: 

Henry  Van  Dyke,  writer  of  the  above  thought-provoking  Christmas 
article  was  born  in  18j|2  and  died  in  1933.  He  was  a minister  at 
the  Presbyterian  Church  in  New  York  from  1883  to  1 900 . He  was  a 
Professor  of  Liturature  at  Princeton  University  and  was  appointed 
by  the  United  States  Government  as  Ambassador  to  Holland.  He  wrote 
books  on  poetry,  realities  of  Religion  and  the  friendly  years  of 
life. 
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CHRISTMAS  EVENTS  AT  HOPE  CHAPEL 


By:  Rev.  Cuthbert,  Chaplain 


The  Advent  Season  was  observed  again  this  year  at  Hope  Chapel.  Advent 
as  many  of  you  know,  is  the  beginning  of  the  new  Church  year.  It  is  a 
season  of  spiritual  preparation  for  Christmas,  and  includes  the  four 
Sundays  before  Christmas. 

The  term  "Advent"  means  "coming"  and  refers  to  the  coming  of  our  Lord 
Jesus  Christ  of  His  various  manifestations:  His  coming  in  flesh  and 

limitation;  His  coming  in  spirit  and  power;  His  coming  in  glory  and 
majesty. 

Advent  is  sometimes  called  the  "Winter  Lent"  because  of  its  spiritual 
significance.  In  keeping  with  this,  the  aim  of  our  Advent  Wreath  Candle 
Lighting  Ceremony,  which  we  had  in  each  of  the  three  services  during  the 
Advent,  was  designed  to  encourage  and  inspire  greater  faith  in  end  more 
personal  devotion  to  our  Lord. 

In  the  Advent  Wreath  Candle  Lighting  Ceremony,  there  was  an  appropriate 
reference  made  to  the  significance  of  the  first  candle  in  Advent  which 
is  the  "Prophetic  Candle".  This  candle  is  lighted  as  a symbol  of  the 
prophets  who  foretold  the  coming  of  the  Messiah  and  Savior.  Isaiah  is 
therefore  quote:  " For  unto  us  a child  is  born,  unto  us  a son  is  given: 
and  the  government  shall  be  upon  his  shoulder:  and  his  name  shall  be 
called  Wonderful,  Counselor,  the  mighty  God,  The  everlasting  Father,  the 
Prince  of  Peace.  Of  the  increase  of  his  government  and  peace  there  shall 
be  no  end...."  Charles  Wesley,  the  great  hymn  writer  could  be  quoted  in 
this  connection  also: 

"Come,  Thou  long-expected  Jesus, 

Born  to  set  Thy  people  free: 

From  our  fears  and  sins  release  us. 

Let  us  find  our  rest  in  Thee." 

Each  Sunday  another  candle  was  added  and  lighted  in  the  ceremony.  By 
the  time  Christmas  Sunday  comes  the  Prophetic  Candle,  The  Bethlehem  Candl 
the  Sheperds1  Candle,  and  the  Angels'  Candle  will  have  been  lighted  and 
the  appropriate  devotional  remarks  made.  At  the  close  of  these  remarks 
each  Sunday,  the  choir  and  congregation  sang  a Christmas  Carol.  There  is 
another  candle  in  the  center  of  the  Advent  Wreath.  This  is  the  Christ  or 
Christmas  Candle.  It  symbolizes  Christ,  the  light  of  the  world,  and  it 
is  also  lighted  on  Christmas  Sunday. 

Christmas  decorations  colorfully  lent  their  beauty  to  the  Christmas  Choral 
Concert  present  by  the  Chv. . r on  Thursday  evening,  December  9th  at  Hope 
Chapel.  The  theme  this  year  of  the  choral  concert  portrayed  a very  sig- 
nificant, but  well  known  expression  about  the  delightful  and  meaningful 
Christmas  season:  THE  SPIRIT  OF  CHRISTMAS.  Some  of  the  outstanding 
qualities  which  describe  the  Spirit  of  Christmas  such  as  Hope,  Praise, 
Joy,  Adoration,  Giving,  Peace  and  Love  were  emphasized  by  the  Choir,  the 
reader,  and  the  two  guest  soloists.  Our  guest  soloists  this  year  were 

(Cont  i nued ) 
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Christmas  Events  at  Hope  Chapel  (Continued ) 

Mrs.  Donna  Bell,  contralto  and  Mr.  Richard  H.  Schneberger,  violinist. 

The  beautifully  decorated  chapel  was  filled  with  residents  and  friends 
who  listened  and  alos  took  part  in  singing  some  of  the  Christmas  Carols. 

Decorating  the  chapel  early  makes  it  possible  for  the  hundreds  of  residents 
(over  1200  worship  there)  who  are  going  on  Christmas  vacation  to  see  and 
enjoy  the  decorations  before  they  leave  the  Center. 

For  those  who  will  stay  at  the  Center  over  Christmas  Season,  other 
Christmas  services  are  planned.  Perhaps  it  would  be  interesting  also  to 
note  that  the  members  of  the  choir  presented  most  of  the  music  used  in 
the  Christmas  Choral  Concert  to  the  children  in  our  second  service  on 
Sundays.  Only  the  selected  residents  attended  on  Thursday  night,  due  to 
the  limitations  or  capacity  of  our  Chapel  which  seats  about  five  hundred 
comfortable.  So  for  two  Sundays  a special  Christmas  Musical  program 
with  a Christmas  story  was  arranged  for  those  who  were  unable  to  attend 
the  concert. 

Following  the  Christmas  Choral  Concert  on  December  the  9th,  the  choir 
members  were  given  refreshments.  A soft  drink  and  cookies  were  served. 
There  was  also  the  annual  opening  of  the  Christmas  candy  box.  Each  year 
a different  choir  member  is  selected  to  open  the  box  of  Christmas 
chocolates  and  then  serves  it  to  those  present. 

Christmas  Sunday  will  be  gift  Sunday  for  the  choir  members  and  for  the 
chapel  workers.  A gift  will  be  presented  by  Chaplain  and  Mrs.  Cuthbert 
and  the  members  of  the  staff  in  the  Office  of  the  Chaplain  in  appreciation 
for  the  fine  work  which  has  been  done.  The  Church  Choir  has  faithfully 
practiced  and  sung  very  acceptably  in  the  three  services  each  Sunday  as 
well  as  in  the  special  musical  programs.  A word  of  appreciation  should 
also  be  expressed  on  behalf  of  our  chapel  workers  who  religiously  clean 
and  polish  it  so  the  worshippers  can  enjoy  a nice  clean  chapel. 

There  will  likewise  be  a presentation  of  Christmas  gifts  to  members  of 
the  Fellowship  Choir.  This  choir  sings  at  the  regular  fellowship  hour 
services  on  Thursday  evenings.  This  Choir  is  of  great  support  to  our 
congregational  singing  in  the  Fellowship  Hour  services.  Some  of  the 
members  eventually  become  members  of  the  church  choir,  and  tteey  often 
assist  in  the  Church  Choir  on  Sundays  when  the  regular  members  are  away 
on  vacation. 

Christmas  is  a wonderful  time!  We  have  been  enjoying  the  spirit  of  it 
all  through  the  Advent  Season  at  Hope  Chapel.  Like  the  sheperds,  we  have 
wondered  at  these  things  which  God  has  revealed.  One  of  our  prayers  at 
Hope  Chapel  is  that  more  of  the  good  will  and  spirit  of  Christmas  might 
be  enjoyed  during  the  New  Year  in  oar  country  and  throughout  the  world. 
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'Maybe  i,  r can  get  some  Lind  of  hoof 
and  straighten  her  teeth  ourselves." 


PRESIDENT'S  COMMITTEE  AWARDS  LUNDGREN 
FOR  SERVICE  TO  HANDICAPPED 


Karl  Lundgren,  Personnel  Director  and  Publicity  Assistant,  Sunland 
Training  Center  and  District  Chairman  for  the  Governor's  Committee 
on  Employment  of  the  Handicapped,  was  awarded  a Citation  for  Meritorius 
Service  from  the  United  States  President's  Committee  on  Employment  of 
the  Handicapped  at  a banquet  at  the  annual  meeting  of  the  Governor's 
Committee  on  the  Handicapped  at  the  Floridian  Hotel  in  Tampa,  Florida  on 
November  8th. 

Lundgren  was  awarded  the  Citation  from  the  President's  Committee  for 
his  Community  and  State  wide  service  to  the  handicapped. 

In  the  Alachua  County  area,  Lundgren  was  Chairman  of  the  first  committee 
to  encourage  a psychiatric  unit  for  Alachua  General  Hospital.  He  organized 
the  first  steering  committee,  which  created  the  Alachua  Association  for 
Retarded  Children.  Lundgren  has  been  President  of  the  Alachua  County 
Mental  Health  Association,  Community  Service  Association  and  was  Chairman 
of  the  Chamber  of  Commerce  on  Total  Employment  for  a number  of  years.  He 
has  been  a member  of  the  Governor's  Committee  under  two  Governors. 

Specially  Cited  for  Legislative  Accessible 
Construction  Programs 

He  was  specially  cited  at  the  banquet  for  his  Legislative  work  in  as- 
sisting with  the  passage  of  State  bills  for  the  handicapped  and  his  State 
wide  work  in  promoting  accessible  construction  for  the  handicapped  and 
aged  persons. 

Lundgren  is  a graduate  of  the  University  of  Florida,  and  holds  a B.  S. 
degree  in  Journalism  and  a Master's  in  Education  in  Guidance  Counseling. 

He  has  been  employed  at  Sunland  for  the  last  ten  years. 


1,333  VISIT  SUNLAND'S  OPEN  HOUSE  PROGRAM  THIS  YEAR 

Visitors  from  many  counties  attended  Sunland's  Open  House  on  November 
21st,  this  year.  A total  of  1,333  visitors  took  tours  with  over  50 
guides  during  the  afternoon. 

The  following  is  a brakdown  of  cars  and  persons  that  visited:  Alachua 
County,  229  cars,  577  persons;  cars  from  out  of  the  county  totaled  221, 
with  726  persons;  and  out  of  state  cars  totaled  10  with  30  persons. 
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MONTHLY  EMPLOYEE  TURN-OVER  AND  PERCENTAGE  TURN-OVER  TO  DATE 
FOR  SUNLAND  TRAINING  CENTER  AT  GA.NESVILLE,  FLORIDA 


FOR  THE  MONTH  OF  NOVEMBER,  1 965 

Sunland's  fiscal  year  begins  July  1,  and  the  yearly  percentage  turn-over 
is  figured  from  July  1, 

HIRED  YEAR  PERCENTAGE 

NUMBER  OF  HIRED  TO  DATE  TURN-OVER 


DEPARTMENT 

EMPLOYEES 

THIS  MONTH 

FROM  JULY  1 

FROM  JULY  1 

Administrative 

45 

2 

03 

8.8 

Education  & Training 

56 

0 

06 

15.5 

Food  Service 

76 

4 

18 

28.0 

Clothing 

03 

0 

00 

0.0 

Cottage  Life 

667 

18 

102 

16.1 

Medical  £■  Dental 

147 

4 

19 

13.6 

Guidance  & Casework 

18 

0 

02 

16.7 

Plant  & Maint.  Opr. 

72 

2 

10 

5.3 

Service  & Producing 

29 

1 

03 

13.8 

TOTAL 

1115 

31 

163 

19.0 

A REPORT  FROM  THE  PRESIDENT'S  COMMITTEE  ON 
EMPLOY  THE  HANDICAPPED 

At  an  Internal  Revenue  Office:  Four  retarded  persons  were  hired  dur- 

ing the  peak  tax  season  to  open  and  sort  income  tax  returns.  Their 
performance  was  excellent. 

At  a Veterans  Administration  Hospital:  A retarded  person  was  hired  to 

sort  linen  in  the  hospital  laundry.  His  work  was  so  satisfactory  that 
the  hospital  hired  another. 


-1 1- 


* 


>»• 


* 


f : ' 


SOME  PERTINENT  FACTS  IN  REGARD  TO  MENTAL  RETARDATION 
IN  THE  UNITED  STATES 

By:  Karl  Lundgren 


There  are  almost  six  million  mentally  retarded  persons  in  this  country. 

More  than  126,000  babies  born  this  year  in  the  United  States  will  be 
mentally  retarded. 

One  mentally  retarded  person  in  an  institution  can  cost  the  state  be- 
tween $100,000  and  $200,000  in  the  course  of  his  lifetime. 

Over  two  million  mentally  retarded  people  hold  jobs  in  the  United  States. 

With  special  training  85%  of  the  mentally  retarded  can  be  employed. 

The  retarded  can  become  working  members  of  the  community  — rather  then 
society's  burdens  — fi  they  have  the  benefit  of  community  programs  for 
special  education,  recreation  and  vocational  training. 


SUNLAND  ARTS  AND  CRAFTS 

By:  Mrs.  Maude  Dickerson 
Arts  & Crafts  Teacher 


In  Arts  and  Crafts  we  have  four  classes  a day  and  two  planning  periods. 

There  are  28  to  32  children  attending  classes  during  the  day  usually 
eight  to  ten  children  are  in  each  class. 

We  do  various  types  of  crafts  such  as,  weaving  with  floor  and  table  looms 
and  different  types  of  hand  weaving,  knotting,  leather  tooling  and  lacing, 
also  ail  kinds  of  embroidery,  crocheting,  number  painting,  finger  painting, 
etc. 

Both  the  girls  and  boys  weave  and  seem  to  like  it  better  than  any  other 
project.  If  they  have  emotional  problems  they  "beat"  them  out  on  the  looms. 
Weaving  is  considered  good  therapy. 

Each  child  has  from  three  to  six  projects  which  they  do  when  they  fee^l 
like  they  need  or  want  to  do  it.  The  children  bring  many  of  their  problems 
to  me  and  I try  to  advise  them,  it  seems  to  give  the  child  added  confidence 

Our  problems  are  few  and  far  between  and  we  work  them  out  in  the  class 
room  when  it  is  possible. 
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THE  GAINESVILLE  SUNLAND  HOSPITAL  CLINIC 


By:  R.  C.  Feather,  B.S.  and  M.A. 
Registered  Physical  Therapist 


We  are  confident  that  all  of  our  readers  know  that  we  have  a clinic  in 
the  hospital.  Every  cottage  parents  has  had  the  experience  of  sending 
a child  to  the  clinic  when  he  or  she  is  not  feeling  well.  This  does  not 
appear  to  be  a big  task  when  three  or  four  children  from  one  cottage  are 
sent  to  the  clinic.  However,  let  us  take  a look  at  the  month  of  January 
1966,  a typical  month,  an  see  what  goes  on  in  the  Hospital  Clinic  at  the 
Sunland  Training  Center  in  Gainesville. 

First  of  all,  the  clinic  is  the  same  as  the  Doctors  Office  where  one  goes 
to  be  examined  and  diagnosed  and  treatment  is  administered  and  medication 
is  prescribed. 


Over  3,000  Examined  in  Clinic  in  January 

During  the  month  of  January  our  Doctors  examined  1,502  boys,  1,266  girls, 
277  babies,  46  employees  employment  examinations  and  29  employee  accident 
examinations.  That  is  a total  of  3,120  individuals  who  were  examined  by 
a Doctor  in  the  month  of  January.  All  but  46  who  received  physical  ex- 
aminations for  employment  were  treated  for  one  illness  or  another. 

Clinic  Organization 

Besides  the  Doctors,  Dr.  Copeland,  the  Medical  Director,  Dr.  Pucic,  Dr. 
Brual , Dr.  Albo,  and  Dr.  Barahona,  Staff  Physicians,  there  are  six 
assistants. 

Miss  Helen  Wells  is  the  Registered  Nurse  in  charge,  Mrs.  Lillian  Cameron 
is  Clinic  Assistant  in  charge  of  Patient  and  Employee  Records.  Mrs.  Vera 
Kyle,  Mrs.  Audrey  Avery,  Mrs.  Freddie  Mae  Irvin  and  Mrs.  Sue  Martin  are 
Clinic  Assi stants. 

Taking  into  consideration  the  days  off  of  the  clinic  assistants  the  average 
number  of  children  handled  by  each  of  the  clinic  assistants  is  24  every 
day  of  the  month. 


Who  Goes  to  the  Clinic? 

Everyone  who  is  sick  or  hurt  or  complains  goes  to  the  clinic.  The  clinic 
sees  colds,  fevers,  bruises,  abrasions,  infections,  emotional  upsets, 
aches  and  pains,  strains  and  sprains.  Broken  bones  and  lacerations,  are 
seen  in  the  emergency  room  of  the  clinic. 

All  of  the  residents  (2,000)  of  the  institution  are  given  flu  shots  twice 
a year.  Those  who  can  be  transported  to  the  hospital  come  in  for  their 
shots  and  the  clinic  staff  goes  to  the  cottages  to  administer  the  shots 

(continued) 


-2- 


The  Hospital  Clinic  (continued) 

to  those  who  can  not  come  in.  (NOTE.  Employees  who  desire  flu  shots 
can  receive  them  in  the  clinic  twice  a year,  in  February  and  in  September.) 

Last  Christmans  Over  700  Children  Examined  To  Go  Home 

All  children  who  go  home  on  vacation  at  Christmas  must  be  examined  in  the 
Clinic  before  they  go  home.  Last  Christmas  Season  750  plus  children  were 
examined  before  they  went  home  and  again  when  they  returned. 

The  same  procedure  applies  to  children  who  are  going  home  for  summer 
vacations.  This  usually  involves  a similar  number  of  children  although 
the  examinations  are  scattered  throughout  the  summer  months. 

Children  who  are  going  to  camp,  and  there  are  four  camping  sessions 
during  the  summer,  are  examined  before  they  go  to  camp  and  after  they  re- 
turn. 

All  children  going  on  trips  away  from  the  institution  are  examined  before 
they  leave  and  when  they  return.  This  includes  Boy  Scouts,  Recreation 
trips,  Ball  Teams,  etc. 

All  hospital  admissions  are  made  through  the  clinic. 

The  Hospital  Clinic  is  another  of  the  very  essential  services  provided 
for  the  welfare  and  health  of  the  residents  of  our  institution. 

We  congradulate  the  Hospital  Clinic  Staff  for  the  fine  job  they  are  doing. 


OCCUPATIONAL  THERAPY  STAFF  ATTENDS  WINTER  MEETING 

On  February  5,  1366,  the  Occupational  Therapy  Staff  attended  the  Winter 
meeting  of  the  Florida  Occupational  Therapy  Association  at  the  Ramada 
Inn  in  Gai nesvi lie. 

The  program  topic  of  this  meeting  concerned  "Perceptual  Motor  Disfunction". 
The  following  members  of  the  Occupational  Therapy  Staff  attended  this 
meeting:  Mrs.  Florence  Walters,  Mrs.  Kaye  Seig,  Mrs.  Dovey  Schneider, 

Mrs.  Kaye  Keizer  and  Mrs.  Nancy  Townsend. 


The  vocation  of  every  man  and  woman  is  to  serve  other  people.--  Count 
Lyoff  Ni kol ayevi tch  Tolstoi. 


-3- 


\ 


SOCIOLOGIST  AND  SPECIALIST  IN  SIGN  LANGUAGE 
ACCEPTS  POSITION  AS  SOCIAL  WORKER  AT  SUNLAND 


Mrs.  Agnes  Howes,  Sociologist,  former  teacher  of  under-priv Hedged  chil- 
dren and  specialist  in  sign  language  was  recently  appointed  to  the  position 
of  Social  Worker  at  Sun  land,  announced  Superintendent  Philips. 

Mrs.  Howes  was  born  in  Poughkeepsie,  New  York,  and  attended  public  schools 
in  her  home  town.  She  received  her  Associate  of  Arts  Degree  from  Bennett 
Junior  College  in  Millbrook,  New  York.  Mrs.  Howes  then  attended  George 
Washington  University  in  Washington,  D.C.  where  she  received  her  Bachelor 
of  Arts  in  Sociology  with  a minor  in  psychology. 

From  1963  to  1964,  Mrs.  Howes  was  a part  time  teacher  for  the  Urban  Service 
League.  She  taught  under-pr i vi ledged  children  for  this  organization. 

From  I96I  to  1963,  Mrs.  Howes  also  worked  as  a volunteer  in  the  Wassaic 
State  Hospital  for  the  mentally  ill  in  New  York. 

Her  father  and  mother  were  deaf,  so  she  became  very  skilled  in  sign  language 
while  just  a child.  She  has  helped  teach  both  the  deaf  and  the  mute  the 
sign  language  on  a personal  basis. 

Mrs.  Howes  is  a member  of  the  Pi  Beta  Phi  Sorority.  She  is  also  a member 
of  the  Newmon  Woman's  Club  in  the  Catholic  Church.  She  began  work  at 
Sunland  on  February  1,  1 966 . 

Mrs.  Howes  resides  with  her  husband  Alan,  a pre-medical  student  at  the 
University  of  Florida  at  1752  S.W.  37th  Place,  Gainesville,  Florida. 


SUPERINTENDENT  SPEAKS  AT  DAYTONA  BEACH 

On  February  2,  1966,  Superintendent  R.  C.  Philips  spoke  to  the  Junior 
Women's  Club  at  Daytona  Beach,  Florida.  His  topic  concerned  the  programs 
at  Sunland.  He  used  our  relatively  new  set  of  slides  to  illustrate  his 
talk. 

Daytona's  Junior  Women's  Club  has  been  a sponsor  for  children  and  a 
cottage  for  many  years. 
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NUMBERS  AND  AGE  CLASSIFICATIONS  OF  CHILDREN  OR  RESIDENTS 
SUNLAND  TRAINING  CENTER,  GAINESVILLE,  FLORIDA 
December  29,  1 965 


By:  0.  K.  Matheny,  Business  Manager 

and  T.  C.  Manghue,  Chief  Accountant 


For  Fiscal  Year  Ending: 


Classification 

6-30-62 

6-30-63 

6-30-64 

6-30-65 

Males 

1,155 

1,165 

1 ,206 

1 ,207 

Females 

803 

823 

841 

804 

Total 

i ,958 

1,988 

2,047 

2,01  J 

*** 

*** 

*** 

VcVf.V 

Severely  Retarded  Males 

467 

487 

506 

486 

Trainable  Males 

452 

443 

466 

479 

Educable  Males 

236 

235 

234 

242 

Total 

1 ,155 

1,165 

1 ,206 

1 ,207 

*** 

A 

Severely  Retarded  Females 

328 

340 

341 

315 

Trainable  Females 

310 

330 

339 

329 

Educable  Females 

165 

153 

161 

160 

T0TA1 

col 

0 

Va) 

823 

841 

804 

*** 

*** 

*** 

*** 

Severely  Retarded; 

Total  Residents 

795 

827 

847 

801 

% of  Population 

40.60 

41.60 

41 .40 

39.83 

T rai nable : 

Total  Residents 

762 

773 

805 

808 

% of  Population 

38.92 

38.90 

39.30 

40.18 

Educable : 

Total  Residents 

401 

388 

395 

402 

% of  Popul at i on 

20.48 

19.50 

19.30 

19.99 

A 

*** 

aaa 

*** 

Age  Groups  - % of  Population 

Under  5 

4.90 

5.63 

3.86 

3.73 

5-9 

1 1 .08 

1 1 .02 

14.75 

14.57 

10-14 

21.20 

25.40 

20.82 

20.54 

15-19 

23.54 

22.69 

22.96 

21 .88 

20-24 

16.55 

15.19 

16.41 

17.06 

25-29 

7.61 

6.99 

7.23 

7.86 

30-34 

5.36 

4.43 

5.13 

4.63 

35-39 

2.45 

2.81 

2.88 

3.42 

40  and  over 

7.31 

5.84 

5.96 

6.31 
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NEW  IN-SERVICE  TRAINING  DEPARTMENT 


By:  Beverly  Jo  Barr 

Director,  In-Service  Training 


Purpose 

The  new  Department  of  In-Service  Training  will  continue  to  develop  our 
program  for  training  new  cottage  parents.  The  program  combines  class- 
room teaching  and  on-cottage  training  to  help  new  cottage  parents  gain 
an  understanding  of  our  children  arid  thenecessary  skills  in  caring  for 
them.  The  program  presently  includes:  an  Orientation  to  other  depart- 
ments in  Sunland;  some  tours  of  special  facilities,  such  as  the  laundry 
and  the  adjustment  cottages;  an  understanding  of  some  causes  of  mental 
retardation,  of  bodily  functioning,  and  the  spread  of  disease  in  the 
cottages;  an  introduction  to  evaluation  of  children  and  teaching  in  In- 
Cottage  Training;  the  learning  of  basic  nursing  skills  in  the  hospital; 
first  aid  measures;  and  working  knowledge  of  daily  procedures  necessary 
for  managing  a cottage.  Through  working  in  the  cottages,  new  employees 
learn  through  direct  experience  how  to  care  for  our  residents. 

New  In-Service  Training  To  Emphasize 
Demonstrations  on  the  Cottages 

Training  for  employees  who  have  worked  here  for  some  time  will  focus  upon 
a new  phase  of  our  program — -demonstrations  in  cottages.  These  demons 
strations  will  be  held  for  small  groups  of  personnel  and  will  refresh  skills 
that  may  or  may  not,  have  been  learned  earlier.  Such  things  as  first  aid 
measures,  proper  bed  making,  proper  tooth-brushing  techniques,  and  so  forth 
will  be  ccovered.  Cottage  parents  who  received  some  orientation  when  they 
were  new,  may  wish  to  return  to  the  program  for  special  classes  which  have 
been  added  since  that  time,  such  as  our  two  weeks  of  In-Cottage  Training 
introd uction. 


Forsyth,  McKnight  and  Jones  Unit  Instructors 

To  aid  in  following  up  new  cottage  parents  who  need  more  help  in  learning, 
and  in  giving  demonstrations  for  all  cottage  parents,  we  have  recently 
appointed  three  persons,  one  from  each  unit,  to  serve  as  instructors,  Mr. 
Vernon  Forsyth  is  the  instructor  from  Unit  I,  Mrs.  Betty  Lou  McKnight  will 
be  the  instructor  from  Unit  II,  and  Mrs.  Mary  Jane  Jones  will  continue  her 
fine  job  of  teaching  for  Unit  III. 

Application  for  Grant  Being  Made 

A function  of  the  department  at  this  time  is  writing  an  application  for  an 
In-Service  Training  Grant  which  is  available  through  the  National  Institute 
of  Mental  Health.  If  our  application  is  accepted,  funds  will  eventually  be 
available  for  hiring  full-time  teaching  personnel,  hiring  secretarial  help 
for  the  department  and  also  for  purchasing  materials  for  use  in  teaching  and 

(cont i nued) 
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IN-SERVICE  TRAINING  PROGRAM  (continued) 


giving  demonstrations.  These  would  include  such  things  as  movie  pro- 
jectors, films,  reference  books,  and  classroom  furnishings. 

In  April  I will  be  visiting  Gracewood  State  School  and  Hospital  in  Grace- 
wood,  Georgia  and  Lynchburg  Training  School  and  Hospital  in  Lynchburg, 
Virginia,  to  learn  more  about  their  training  programs.  This  should  give 
us  more  ideas  for  developing  our  In-Service  Training  Program. 


Editor’s  Note:  Superintendent  Philips  recently  announced  the  promotion 

of  Mrs.  Beverly  Jo  Barr  to  the  position  of  the  Director  of  In-Service 
Training.  Mrs.  Barr  was  formerly  a Social  Worker  in  our  Social  Service 
Department.  She  was  employed  at  Sunland  on  September  1,  I965. 

Mrs.  Barr  received  her  Bachelor  Degree  from  Western  Michigan  University 
in  the  area  of  Social  Work  and  Psychology.  She  did  post  graduate  work 
in  Social  Work  at  the  University  of  California.  Prior  to  joining  the 
staff  at  Sunland,  she  was  a Case  Worker  for  District  Welfare  in  San 
Jose,  California. 

A few  years  ago  Mrs.  Barr  was  honored  with  a Federal  Government  study 
grant  which  paid  her  expenses  to  study  in  Japan  and  India.  This  Scholar- 
ship permitted  her  to  visit  Greece,  Italy,  Hong  Kong  and  other  places. 

The  study  seminar  were  arranged  for  a two  weeks  period  in  Japan  and  India. 
In  fulfilling  the  requirements  Mrs.  Barr  traveled  completely  around  the 
world.  These  Federal  grants  were  designed  to  give  the  participants  a wide 
understanding  of  people  in  the  world  and  to  create  good  will  for  the 
United  States. 


CHIEF  DENTIST  ATTENDS  SEMINAR  IN  AUSTIN,  TEXAS 

Dr.  Jorge  Miyares  attended  a Dental  Seminar  at  the  University  of  Texas 
on  March. ;l4th  through  1 6th  at  Austin,  Texas.  This  Seminar  and  trip 
were  sponsored  by  the  Southern  Regional  Education  Board. 

Dr.  Miyares  was  a member  of  one  of  the  panels.  He  discussed  the  topic 
"Effective  Management  and  Practices  with  the  Mentally  Retarded". 


APPRECIATION 

Next  to  excellence  is  the  appreciation  of  it  Thackeray 
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A MESSAGE  OF  HOPE 


Tonight  I sent  a message, 

Where  you  never  can  grow  old, 

Where  waters  are  always  flowing, 

For  those  both  young  and  old. 

In  my  heart  there  is  a message, 

On  my  tongue  there1 Is  a song 

In  a quiet  place  I'll  dwell  with  God, 

Where  friends  forever  long. 

The  sun  is. shining, Oh,  so  bright! 

The  moon  snines  like  it  too, 

And  friends  are  walking  hand  in  hand, 
Like  all  friends  ought  to  do. 

The  Power  of  God  is  unlimited, 

Can't  you  see  it  everyday, 

But  when  it  comes  to  the  "Count  Down" 
I hope  he'll  call  my  name. 


Note:  Dr.  Ann  Bromley,  Director  of  Psychology:  This  poem  was  written 

by  one  of  our  residents.  All  who  have  read  it  have  been  impressed  by 
its  maturity,  sensitivity  and  message.  It  Is  with  her  permission  that 
the  poem  is  put  i.n  the  Sun!  and  News,  so  that  you,  too,  may  enjoy  it. 


DENTISTS  ATTEND  THERAPY  SEMINAR  IN  ST.  PETERSBURG,  FLORIDA 

On  March  19th  and  20th,  Dr.  Jon  H.  Baxter  and  Dr.  Robert  T.  Brasfield 
attended  a Dental  Seminar  in  St.  Petersburg.  The  meeting  concerned  itself 
primarily  with  current  and  new  techniques  in  Periodontal  Therapy.  This 
seminar  was  sponsored  by  the  Florida  Dental  Society. 


BUSINESS  MANAGER  AND  CHIEF  ACCOUNTANT  ATTENDED 
FISCAL  AFFAIRS  CONFERENCE 

In  February,  19&6,  Mr.  0.  K.  Matheny,  Business  Manager  and  Thomas  C. 
Manghue,  Chief  Accountant  attended  a conference  on  Fiscal  Affiars  in 
Orlando.  The  main  topic  of  study  concerned  the  development  of  a new 
state  accounting  procedural ; manual . 
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uIhil  what  is  it  your  parents  don't  hke  about  me'* 


THE  SATUKDAV  C V(  NlhiG  PO 

“I  wish  you  had  come  to  me  earlier.  ' 


“ Were  in  trouble." 


GAINESVILLE'S  SUNLAND  OCCUPATIONAL  THERAPY  DEPARTMENT 


By:  Mildred  K.  DeWoody,  Cottage  Parent 


Sunland  at  GaihesvLMei  Is  made  up  of  many  departments.  Each  geared  to 
be  an  integral  part  in  carrying  out  the  full  program  of  the  institution 
in  the  care,  treatment  and  education  of  the  retarded. 

One  department , very  essential  to  the  whole,  is  Occupational  Therapy  — 
O.T. 


O.T.  Helps  Evaluate  Each  New  Child  Admitted 

Each  newly  admitted  child  is  placed  in  the  hospital  to  be  given  various 
tests  to  determine  its  functional  level.  The  Cottage  which  is  to  be  his 
home,  the  activities  in  which  he  or  she  is  to  participate,  are  selected 
in  this  manner.  A Registered  Occupational  Therapist  — O.T.  R.  --  must 
have  some  knowledge  of  neurology,  physiology  and  psychiatry.  So  an 
O.T.R.  is  among  those  who  visit  and  evaluate  the  admitte  in  the  hospital. 

The  O.T.  building  is  well  equipped  to  meet  the  wide  variety  of  needs  of 
the  180  who  regularly  are  given  attention  here.  Using  hands  constructively 
is  a healing  part  of  life.  O.T.  emphasizes  these  activities.  What  the 
children  may  get  out  of  these  activities  is  of  primary  importance.  The 
therapist  naturally  seeks  to  instill  neatness  and  accuracy,  but  not  beyond 
the  child's  capacity  to  respond. 

Children  to  Young  for  School  Have  Place  in  O.T. 

Even  children  too  young  to  go  to  school  have  a place  in  the  O.T.  program. 
Many  of  them,  due  to  superimposed  handicaps  need  help  to  learn  to  play 
and  to  use  toys  constructively. 

All  talents  and  abilities  are  used  to  help  the  child  reach  his  greatest 
potential.  Any  and  every  activity  and  appropriate  tool  are  utilized  to 
accomplish  this  purpose. 

Sometimes  an  energetic  or  even  aggressive  boy  is  put  to  work  in  the  garden. 
When  heavy  outside  work  is  indicated,  he  may  plow,  dig  holes,  or  do  what- 
ever provides  an  outlet  for  his  aggression. 

The  emotionally  upset,  blind  and  crippled  children  with  special  defects 
and  those  Suffering  from  Cerebral  Palsy,  can  often  be  helped  to  work  up 
to  their  full  capacity.  Each  child  is  given  individual  attention,  rather 
than  the  therapist  treating  them  in  groups.  They  become  better  adjusted 
when  dealt  with  personally. 

Therapy  for  the  Withdrawn  and  Shy  Child 

A withdrawn,  shy  person  needs  an  easy  activity.  O.T.  helps  the  Cerebral 
Palsy  child  to  co-ordinate. 

(cont i nued) 
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Therapy  for  the  Withdrawn  and  Shy  Child  (continued) 

One  little  girl  who  arrived  in  this  world  four  months  too  soon  and 
suffered  severe  brain  damage  and  is  blind*  at  the  age  of  six  she  was 
admitted  to  Sunland.  She  was  then  practically  helpless.  She  was  just 
beginning  to  try  to  pull  herself  up  onto  her  feet.  One  might  have 
thought  her  case  hopeless,  but  the  way  she  reached  for  and  handled  a 
toy  gave  a clue  that  she  could  benefit  from  Occupational  Therapy.  Four 
years  later,  she  was  feeding  herself,  and  walking.  It  takes  time  — but 
it  is  time  well  spent. 

One  boy  had  an  I .Q,.  rating  of  45.  During  the  first  year  at  Sunland,  the 
Occupational  Therapist  working  with  him  recognized  that  he  was  more 
capable,  so  new  testing  was  requested.  Now  his  rating  is  7&.  One  of  the 
pieces  of  equipment  which  helped  in  his  improvement  was  the  printing  press. 
Presently  he  is  beginning  to  set  type  by  hand,  Typesetting  and  running 
the  press  help  to  extend  the  interest  and  attention  span  of  the  older  boys 
and  gives  them  confidence  in  their  actual  abilities. 

Product  Not  Chief  Aim 

As  previously  mentioned,  the  finished  product  is  not  the  chief  aim,  but 
the  children  do  take  pride  in  their  work,  and  so  beautiful  are  many  of 
the  articles  that  they  are  placed  for  sale  in  Sunland's  gift  shop. 

Arts  and  crafts,  needlework,  gardening  and  printing  are  some  of  the  chief 
media  for  therapy.  But,  under  these  groups  are  such  things  as  leather 
work,  copper  tooling,  table  mats  of  tile  or  beads,  bead  belts,  beautiful 
checkered  tea  towels  are  made  on  hand  looms  and  several  types  of  woven 
rugs  are  made  on  floor  looms. 

Some  attention  is  given  to  ceramics,  but  this  is  mainly  to  give  the 
children  something  to  do  with  their  hands.  The  feel  of  the  clay  gives 
them  confidence  at  doing  something  constructive.  Often  those  working 
in  clay  are  not  artistic  enough  to  paint  designs  or  properly  shape  their 
placesi  hut  when  they  turn  out  a small  bowl  or  tray,  they  get  a lot  of 
satisfaction  out  of  their  work.  An  oven  is  available  for  the  proper 
baking  of  the  clay.  This  part,  however,  for  safety  sake,  is  done  by  the 
therapi st. 

Occupational  Therapy  Staff 

And  who  does  this  therapy  treatment  in  Gainesville's  Sunland?  The 
Director, is  Mrs.  Florence  Walters,  O.T.R.  She  is  a native  of  The  Bronx, 

New  York.  She  attended  the  University  of  Pennsylvania  in  Philadelphia, 
and  earned  her  O.T.  degree  in  an  Occupational  Therapy  School  in  Phila- 
delphia. This  was  one  of  only  four  such  schools  at  that  time  in  this 
country. 

Mrs.  Walters  has  lived  in  Gainesville  since  1948.  She  has  four  children. 
Her  husband,  James  H.  Walters  is  an  Electrical.  Engineer,  presently  en- 
gaged in  procuring  his  PhD.  degree  at  the  University  of  Florida. 

(conti nued) 
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Occupational  Therapy  Staff  (continued) 

On  the  staff  are  four  other  registered  Occupational  Therapists:  Mrs. 

Nancy  Townsend,  Mrs.  Kay  Seig,  Mrs.  Dovey  Schneider,  who  earned  their 
degree  at  the  University  of  Florida;  and  Mrs.  Nancy  Keiser,  who  trained 
in  England.  The  aides  are  Mrs.  Irene  Speakes,  Mrs.  Kathryn  Frierson  and 
Mrs.  Faustina  Lesters.  As  part  of  the  program  of  keeping  up  with  the 
latest  findings,  Mrs.  Walters  recently  attended  an  O.T.  seminar  at  the 
University  of  Florida.  Mrs.  Sieg  is  attending  a workshop  on"Perpeptual 
Motor  Disfunction"  at  St.  Louis,,  Missouri. 

A visit  to  the  O.T.  building  or  the  Gift  Shop  will  show  what  beautifyl 
work  can  be  done  by  the  mentally  retarded.  But  the  best  proof  of  what 
O.T.  accomplishes  is  seen  in  fche  lives  of  the  children  themselves. 


THE  U.S.  PRESIDENT'S  COMMITTEE  ON  EMPLOYMENT  OF  THE  HANDICAPPED 
REPORTS  ON  PROGRESS  IN  HIRING  THE  HANDICAPPED 

I hTh^ofo! lowi ng  cases  were  reported  in  the  recent  newsletters  of  the 
Presidents  Committee:  (1)  The  highest  score  of  the  year  in  finger  dex- 

terity tests  in  a large  high  school  was  made  by  a mentally  retarded 
young  man,  reported  Esther  0.  Carson  in  an  article  in  the  JOURNAL  OF 
SECONDARY  EDUCATION.  He's  now  employed  as  an  inspector  in  a can  factory. 
(2)  One  of  the  most  delicate  steps  in  planting  trees  is  removing  young 
seedlings  from  tree  nurseries  and  preparing  them  for  transplanting  in 
forests,  their  permanent  home.  At  a federal  tree  nursery  new  Boise, 

Idaho,  this  task  Is  performed  by  a mentally  retarded  young  man,  David  ?1 
Bell.  Said  his  boss:  "David's  success  on  the  job  proves  once  again  that 
when  you  place  any  man  on  a job  he  can  perform,  he  will  do  well."  (3) 

Never  Say  "Never":  He  was  eighteen;  retarded;  extremely  shy;  he  stuttered. 

He  cam  to  Memphis,  Tennessee,  Goodwill  Industries  for  evaluation.  The 
findings:  not  ready  for  work;  not  enough  self-discipline.  He  spent  a 
year  in  school,  then  returned  to  Goodwill  for  training  in  work  habits. 

He  learned  to  master  himself.  Goodwill  found  him  three  jobs,  but  none 
lasted. 

"Please,"  he  finally  asked,  "May  I look  for  myself?"  He  located  a job 
as  a grocery  sacker  in  a supermarket.  That  was  two  years  ago.  He's  still 
there,  the  young  man  who  wouldn't  give. up. 

WORK 

"Work  has  greater  effect  than  any /other  technique  of  living  in  the  dir- 
ection of  binding  the  individual  more  closely  to  reality.  In  his  work, 
at  least,  he  is  securely  atteched  to  a part  of  reality,  the  human  com-’ 
muni ty . 


Sigmund  Freud 
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MONTHLEY  EMPLOYEE  TURN-OVER  AND  PERCENTAGE  TURN-OVER  TO  DATE 
FOR  SUNLAND  TRAINING  CENTER  AT  GAINESVILLE,  FLORIDA 

FOR  THE  MONTH  OF  JANUARY,  1966 


Sunland's  fiscal  year 

begins  July 

1 , and  the  yearl 

y percentage 

turn-over 

is  figured  from  July  1 

• 

HIRED  YEAR 

PERCENTAGE 

NUMBER  OF 

HIRED 

TO  DATE 

TURN-OVER 

DEPARTMENT 

EMPLOYEES 

THIS  MONTH 

FROM  JULY  1 

FROM  JULY  1 

Admi ni strat i ve 

46 

4 

08 

19.6 

Education  £■  Training 

57 

1 

07 

19.3 

Food  Service 

74 

1 

21 

33.8 

Clothing 

03 

0 

00 

00.0 

Cottage  Life 

676 

26 

151 

21.9 

Med ? cal  & Dental 

147 

5 

24 

17.0 

Guidance  & Casework 

18 

1 

3 

22.2 

Plant  & Maint.  Opr. 

73 

3 

17 

23.3 

Service  & Producing 

30 

1 

05 

16.7 

TOTAL 

11.24 

42 

236 

21  .8 

The  following  is  the  Monthly  Percentage  Turn-Over 

to  date  as  of  February, 

1966. 

t * 

HIRED  YEAR 

PERCENTAGE 

NUMBER  OF 

HIRED  THIS 

TO  DATE 

TURN-OVER 

DEPARTMENT 

EMPLOYEES 

MONTH 

FROM  JULY  1 

FROM  JULY  1 

Administrative 

46 

0 

08 

19.6 

Education  S-  Training 

59 

3 

10 

20.3 

Food  Service 

74 

5 

26 

40.5 

Clothing 

03 

0 

00 

00.0 

Cottage  Life 

690 

18 

169 

22.1 

Medical  & Dental 

147 

1 

25 

17.7 

Guidance  & Casework 

16 

1 

4 

43.8 

Plant  & Maint.  Opr. 

75 

2 

19 

22.7 

Service  & Producing 

29 

0 

5 

20.7 

TOTAL 

1139 

30 

266 

22.7 
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*7  can't  sit  down.  I' re  got  frogs  in  my  back  pockets." 


13<c* 2.  *>05 


Supt . R.  C.  Philips 
Sunland  Tiaining  Center 
Gainesville,  Florida 
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GAINESVILLE'S  SUNLAND  SPEECH  THERAPY 


By:  Mrs.  Vicki  Zellner 
Speech  Therapist 


At  Sunland  Training  Center,  Speech  Therapy  has  been  recognized  as  an 
important  constibuting  factor  of  the  total  habilitation  of  the  mentally 
retarded. 


Organization 

Speech  and  Hearing  Therapy  is  incorporated  within  the  department  of  Training, 
and  the  Therapists  work  closely  with  the  Principal  of  the  Academic  School, 
the  Medical  Director  and  the  Director  of  Training.  This  working  relation- 
ship is  important  in  understanding  the  total  needs  and  way  of  life  of  an 
individual  living  within  the  institution. 

Speech  Therapy  - Aims  and  Goals 

The  aims  of  the  Speech  Therapist,  at  Sunland  are:  the  promotion  of 

communication  skills,  diagnosis  of  speech  and  hearing  disorders,  adminis- 
tration of  speech  and  hearing  therapy  and  referral  of  patients  to  related 
professions  both  inside  and  outside  the  institution  when  such  a need 
arises.  The  speech  therapists  primary  goal  within  this  institution  is  a 
complete  study  of  the  individuals  need  as  they  relate  to  attainment  of 
Satisfactory  speech. 

Faci 1 i ties 

Two  rooms  are  presently  untilized  by  the  speech  therapist.  One  is  located 
at  the  Academic  School,  the  other  is  located  in  the  hospital.  Plans  for 
two  new  additional  therapy  rooms  and  a testing  room  have  been  approved 
and  construction  will  begin  in  the  near  future.  Audiometric  testing  is 
presently  done  in  a small  room  adjoining  the  orientation  classroom  in  the 
Audi  tor i urn. 

Referrals  for  speech  and  hearing  evaluations  come  from  all  departments 
within  the  institution.  New  forms  have  been  devised  to  better  coordinate 
referrals  and  to  allow  immediate  reply  to  the  person  making  the  referral. 

Referral  and  Diagnosis  of  Problem 

When  a referral  is  received  by  the  speech  therapist,  a careful  study  of 
the  individuals  history  is  made.  Medical  data,  psychological  evaluations 
and  reports  from  other  agencies  are  all  studied  to  assist  in  careful 
diagnosing.  The  selection  of  cases  is  determined  after  a speech  and 
hearing  examination  or  diagnostic  trial  period.  The  examination  of  these 
children  include  such  things  as  articulation  or  other  specific  tests, 
examination  of  oral  speech  mechanism  and  observation  of  behavior. 
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(contlnued) 


Speech  Therapy  (continued) 

Accurate  diagnosis  is  very  complex  and  may  at  times  take  many  months  of 
speech  therapy,  designed  primarily  to  evaluate  the  individual  more  fully. 

Hearing  Aid  Program 

Hearing  evaluations  are  an  intergral  part  of  the  speech  therapy  program. 

Due  to  the  limited  equipment  at  the  present  time,  the  therapist  merely 
screen  those  referred  for  hearing  problems.  If  it  is  indicated,  these 
are  followed  up  for  more  complete  diagnostic-appraisal  and  selection  of 
hearing  aids  at  the  J.  Hi  11  is  Miller  Health  Center,  Speech  and  Hearing 
Cl i n i c . 

The  head  of  the  Speech  and  Hearing  Clinics  at  the  University  of  Florida 
serves  as  speech  Pathology  consultant. 

A program  is  presently  being  developed  by  the  speech  therapists  in  which 
three  days  a week  will  be  devoted  to  actual  therapy,  one  day  to  diagnostics 
and  diagnostic  group  therapy  and  one  day  to  speech  improvement  program 
conducted  in  the  Academic  School.  With  this  expanded  program  many  more 
children  will  have  the  opportunity  to  have  some  speech  help.  Money  has 
been  appropriated  with  which  equipment  wi 1 1 be  purchased . 

Each  Child,  an  Individual  Program 

The  speech  Therapist  starts  therapy  at  the  level  of  interest  and  stage 
of  development  of  the  person.  The  ultimate  goal  is  the  acquistion  of 
satisfactory  speech  as  a means  of  communication. 

Many  persons  living  in  an  environment  of  an  in  titution  such  as  Sunland 
Training  Center,  functioning  under  the  label  of  mental  retardation  are 
quite  capable  of  learning  to  speak  successfully  and  can  continue  to  im- 
prove with  adequate  motivation  or  direction. 


My  Job 

I am  not  allowed  to  run  the  train 
The  whistle  I can't  blow 

I am  not  the  one  who  designates 
How  far  the  train  will  go 

I am  not  allowed  to  blow  the  steam 
or  even  ring  the  bell 

But  let  the  train  jump  off  the  track 
And  see  who  catches. .. .wel 1 ? 

Editors'  Note:  This  poem  was  submitted 

anonymously  and  requested  that  it  be 
used  in  the  Sunland  News. 
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MONTHLY  EMPLOYEE  TURN-OVER  AND  PERCENTAGE  TURN-OVER  TO  DATE 
FOR  SUNLAND  TRAINING  CENTER  AT  GAINESVILLE,  FLORIDA 

FOR  THE  MONTH  OF  JUNE,  1 966 


Sunland's  Fiscal  year 
is  figured  from  July 

begins  July 
1 . 

1 , and 

the 

year  1 y 

percentage 

turn-over 

DEPARTMENT 

TOTAL 

BUDGETED 

POSITIONS 

NUMBER  OF 
EMPLOYEES 

HIRED 

THIS 

MONTH 

HIRED  YEAR 
TO  DATE 
FROM  JULY  1 

PERCENTAGE 
TURN-OVER 
FROM  JULY  1 

Admi ni strati ve 

47 

45 

2 

16 

37.8 

Education  £■  Training 

63 

62 

1 

16 

24. 1 

Food  Service 

78 

74 

1 1 - 

52 

75.7 

Clothi ng 

03 

03 

0 

00 

00.0 

Cottage  Life 

694 

670 

24. 

239 

35.8 

Medical  & Dental 

152 

145 

5 

35 

27.6 

Guidance  & Casework 

19 

17 

0 

5 

41  .8 

Plant  & Ground 

75 

74 

3 

23 

31.1 

Service  & Producing 

30 

30 

1 

10 

33.3 

TOTAL 

1 161 

120 

47 

369 

36.4 

EDUCATION 

The  great  end  of  education  is,  to  discipline  rather  than  to  furnish  the 
mind;  to  train  it  to  the  use  of  its  own  powers,  rather  than  to  fill  it 
with  the  accumulations  of  other s . --Tryon  Edwards. 

Culture  is  "To  know  the  best  that  has  been  said  and  thought  in  the 
world. "--Matthew  Arnold. 

All  who  have  meditated  on  the  art  of  governing  mankind  have  been  convinced 
that  the  fate  of  empires  depends  on  the  education  of  youth. --Ar i stotle. 
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VOCATIONAL  TRAINING  - DOOR  TO  OPPORTUNITY 


By:  Earl  B.  Barlow  and  Staff 
Vocational  Training  and 
Habilitation  Department 
Sunland  at  Gainesville 


A highly  selected  group  of  trainees  began  the  Vocational  Training  Program 
in  1957  as  apprentices  in  a few  areas.  It  soon  became  apparent  that  a 
more  diversified  program  should  be  developed  for  the  benefit  of  both  the 
trainees  and  the  Center. 

Gradually,  the  Vocational  Training  Program  grew  in  size  and  scope  as  new 
programs  were  tested,  revised,  and  in  some  cases,  combined  with  others 
until  specific  areas  were  clearly  defined  which  would  produce  training 
situations  that  would  really  benefit  the  trainees. 

The  Vocational  Training  Program,  as  we  know  it  today,  is  the  result  of 
a complete  reorganization  and  revision  completed  in  l 963 . Methods  of 
communication,  programming,  and  scheduling  were  established  and  basic 
criteria  set  down  for  the  guidance  of  department  heads,  trainers,  and 
cottage  parents. 

Goals  of  Vocational  Training 

The  ultimate  goals  of  the  Vocational  Training  Program  are  to  develop  whole- 
some attitudes  toward  work,  relationship  with  other  people  and  willingness 
to  accept  responsibilities,  either  as  a possible  future  member  of  an  out- 
side community,  or  as  a member  of  the  Sunland  community. 

The  Vocational  Training  Program  has  grown  rapidly  in  the  past  three  years. 


1963 

1 1 0 T rainees 

23  Programs 

1966 

328  Trainees 

37  Programs 

The  greatest  expansion  was  during  the  year  1965,  as  changes  in  Food  Service 
provided  opportunities  for  30  more  trainees  and  a new  Laundry  Program 
added  95  openings  for  trainees.  By  broadening  the  base  for  the  beginning 
phases  of  Vocational  Training,  the  enrollment  in  these  two  areas  has  been 
stepped  up  to  the  present  151  and  107  trainees  respectively. 

Vocational  Trainees  Help  In  Most  Departments 

Today,  Vocational  Trainees  are  working  in  most  of  the  areas  of  the  Center. 
Boys  and  girls  - men  and  women,  bearing  training  cards  of  white,  red  and 
blue  as  "badges",  indicating  levels  of  achievement,  responsibility  and 
worth,  travel  to  and  from  their  assignments  which  consist  of  a few  hours 
to  a full  35  to  40  hours  each  week.  Most  beginning  trainees  work  in 
groups,  but  approximately  70  are  in  specialized  training  situations  that 
afford  maximum  individual  opportunities  for  developing  skills  and  res- 
ponsi bi 1 i ty. 
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(cont i nued) 


Vocational  Training  - Door  to  Opportunity  (continued) 

Training  situations  are  constantly  being  recognized  and  developed,  despite 
problems  of  supervision  and  shortages  of  trainees  during  special  events, 
vacations  and  trips. 

Coordinated  Effort  of  All  Employees  Creates  Success 

The  coordinated  efforts  of  a great  many  people  are  required  to  select 
trainees,  develop  and  plan  programs,  work  out  the  complex  schedules, 
prepare  the  memorandums,  establish  links  of  communication  involving 
trainees,  trainers  and  department  heads.  Sometimes  as  many  as  20  copies 
of  a memorandum  are  required  to  contact  all  the  people  involved  before 
a trainee  may  actually  begin  his  training  or  change  his  assignment. 

The  expansion  and  success  of  the  Vocational  Training  Program  is  due,  in 
large  measure,  to  the  untiring  patience  of  the  many  dedicated  employee- 
trainers  who  give  guidance  and  supervision  to  the  trainees  on  the  job. 

Vocational  Training 

One  of  The  Final  Steps  of  Habilitation  of  Residents 

Vocational  Training  provides  an  opportunity  for  the  residents  to  demon- 
strate their  worth  to  the  Center  and  to  fellow  residents.  Success  in- 
creases self-confidence  and  a feeling  of  well  being  that  is  demonstrated 
in  a willingness  to  accept  difficulties  and  changes  in  schedules,  even 
to  the  extent  of  volunteering  to  help  on  their  off  times  during  rush 
periods. 

Trainees  aspire  to  be  worthy  and  look  forward  to  the  day  when,  by  their 
efforts,  they  may  qualify  to  either  return  to  the  families  at  home  or 
become  reliable,  capable  workers  in  the  community. 

Our  hope  for  the  future  is  that  more  realistic,  practical  " doors  of 
opportunity"  may  be  opened. 


DR.  HORNE  APPOINTED  DIRECTOR  OF  PSYCHOLOGY 

Superintendent  Philips  recently  appointed  Dr.  Betty  Horne  to  the 
Directorship  of  the  Psychology  Department  at  Sunland  in  Gainesville. 

Dr.  Horne  will  replace  Dr.  Ann  Bromley,  who  has  joined  the  staff  of  the 
Santa  Fe  Junior  College  in  Gainesville. 

Dr.  Horne  was  born  in  Boulder,  Colorado,  and  raised  in  Witchita,  Kansas. 
She  received  her  M.  S.  in  Psychology  from  Kansas  State  College,  and  her 
Ph.  D.  or  Doctorate  degree  in  the  area  of  Psychology  from  the  State 
University  of  Iowa. 

From  1938  to  1941,  she  was  Research  Psychologist  at  Wayne  County  Training 
School;  and  from  1941  to  1945  she  taught  psychology  at  the  University  of 
South  Carolina.  Dr.  Horne  joined  the  staff  of  Sunland  in  1954. 
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VARIED  WORK  OF  PERSONNEL  DEPARTMENT  AT  GAINESVILLE'S  SUNLAND 


By:  K.  Lundgren 

Many  years  ago  the  Personnel  Manager  in  an  organization  was  concerned 
primarily  with  recruiting  and  canvassing,  but  as  organizations  became 
more  complex,  the  need  for  other  services  concerning  employees  were 
delegated  to  Personnel,  such  as  counseling,  employee  problems,  commu- 
nication, etc. 

The  Personnel  Department  at  Sun  I and  works  primarily  in  three  areas: 

(1)  recruiting  and  processing  new  appl icants; ; (2)  counseling,  insur- 
ance and  problems  of  employees;  (3)  communication,  so  that  the 
employees  may  be  informed  of  the  policies,  interpretation  of  policies 
and  rules,  also  information  about  the  various  programs,  professional 
and  otherwise  that  are  being  conducted  by  the  Institution,  so  that 
the  employee  may  have  a better  understanding  of  their  work  and  the 
total  operation  of  the  organization. 

Recruiting  and  Processing  Applicants 

According  to  the  warehouse  office,  Sun  land  in  Gainesville  used  about 
three  thousand  applications  last  year.  All  Departments  assist  in  the 
hiring  procedure,  but  the  Personnel  office  gave  out  about  twenty-five 
hundred  application  during  the  year.  Not  all  applications  are  re- 
turned. The  Personnel  office  keeps  on  file  about  five  hundred  applica- 
tions. The  average  education  of  these  applicants  is  about. eleventh 
grade.  Applications  are  kept  for  one  year,  and  then  they  are  stored 
in  the  warehouse  before  being  destroyed. 

Counseling,  Insurance  and  Helping  with  Problems 

The  Personnel  Office  to  the  limit  of  their  time  does  counseling,  and 
helps  employees  with  problems,  and  an  occasional  greivance.  Counseling 
may  vary  from  assisting  a physician  with  naturalization  papers  or  citi- 
zenship papers  to  helping  an  employee  find  a college  for  their  child, 
which  will  be  inexpensive,  or  which  has  a program  that  will  make  it 
possible  for  the  child  to  earn  most  of  their  expenses.  Many  of  these 
small  colleges  exist  in  Tennessee  and  other  southern  states. 

The  problems  of  employees  may  vary  from  referrels  about  their  wills, 
but  most  problems  concern  policies  and  rules  of  Sunland. 

Communication  in  Personnel 

One  of  the  important  functions  of  all  Personnel  offices  concerns 
communication  in  our  present  complex  society  and  organizations.  The 
Personnel  office  at  Sunland  writes  a monthly  Newsletter,  which  reports 

(Continued) 
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Communication  in  Personnel  (Continued) 

on  the  proceedings  on  the  Administrative  Advisory  Committee.  This 
Committee  is  composed  of  department  heads  and  elected  representatives 
from  all  areas.  The  topics  are  usually  concerned  with  policies,  rules 
and  regulations,  problems  of  the  Institution,  and  interpretation  of 
present  policies.  A suggestion  box  provides  an  avenue  for  the 
employees  to  communicate  with  the  Administration  in  regard  to  these 
problems.  These  suggestions  are  read  at  the  monthly  meeting. 

The  Personnel  Office  also  edits  a tri -monthly  publication  called  the 
Sunland  News.  This  publication  concerns  itself  primarily  with  the 
Administration  and  the  professional  areas  in  order  that  employees  may 
better  understand  about  the  operation  of  the  Institution,  both  as  they 
concern  their  areas  and  as  they  concern  the  total  operation  of  Sunland. 
An  Information  Booklet  is  also  published  by  the  Personnel  Office  in 
order  to  further  assist  with  this  understanding  so  that  Sunland  can 
function  to  its  greatest  efficiency. 

The  Sunland  News  and  the  Information  Bookelts  are  also  used  by  the 
Superintendent  and  his  staff  for  community  information,  and  public 
relations  purposes.  The  Sunland  News  is  mailed  to  other  institutions 
and  key  persons  in  the  area  of  mental  retardation.  A number  of 
Universities  have  requested  back  copies  of  the  Sunland  News  in  order 
to  bind  the  editions  in  book  form  for  reference  purposes. 

The  Staff  of  the  Personnel  Department  consists  of  the  Manager,  full 
time  Secretary,  and  a one-half  time  Clerk-Typist.  There  are  about 
1,130  filled  employee  budget  positions.  The  total  authorized 
positions  are  1,158.  The  budgeted  and  authorized  positions  were 
accurate  as  of  May  31st,  I966. 


DAILY  SONG  OF  THANKSGIVING 

I thank  THEE,  LORD,  FOR  ALL  MY  SENSES  FIVE- 

AND  THEN  my  thanks  for  JUST  BEING  ALIVE- 

My  greatful  praise  for  THINGS  OF  EVERY  DAY- 

LOVE,  TRUST  OF  FRIENDS,  A SONG  TO  SING,  AN  HOUR  TO  PRAY! 

I thank  THEE,  LORD,  for  COURAGE  THAT  YOU  GIVE, 

AND  THY  SONS*  SACRIFICE  that  I may  live! 

For  DAILY  LABOR  AND  A SABBATH  REST, 

FOR  DAILY  TRIALS  through  which  we're  often  blest. 

FOR  WORSHIP  FREEDOM,  AND  A WAY  OF  LIFE, 

IN  A LAND  OF  PLENTY  midst  a world  of  strife- 
I thank  THEE  LORD  FOR  TEARS  FOR  PROMISE  TRUE- 
I'M  greatful  for  THY  PRESENCE  IN  ALL  I DO! 

Editor's  Note:  Mrs.  R.  Montuori  who  composed  the  above 
poem,  is  one  of  our  mothers  who  are  deeply  interested 
in  the  welfare  of  Sunland. 
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PERTINENT  FACTS  CONCERNING  CHILDHOOD 
MEASLES  AS  A CAUSE  OF  MENTAL  RETARDATION 

BY:  K.  Lundgren 


According  to  the  National  Association  for  Retarded  Children — of  the 
four  thousand  children  who  develop  measles  and  encephalitis  about  one 
thousand  hundred  of  these  four  thousand  become  mentally  retarded,  this 
is  caused  by  measles  that  are  contracted  after  birth. 

The  United  States  has  had  effective  measles  vaccine  for  the  past  three 
years,  but  only  twelve  million  children  have  been  vaccinated  and  twelve 
million  other  children  in  the  susceptible  ages  between  nine  months  and 
twelve  years  have  not  been  vaccinated. 

One  in  six  of  those  children  who  contract  measles  develop  serious 
complications  as  a result  of  the  disease.  This  years  poster  child  sel- 
ected by  the  National  Association  for  Retarded  Children  contracted  mea- 
sles at  the  age  of  two,  since  then  she  has  been  mentally  retarded  and 
deaf. 

The  National  Association  for  Retarded  Children  is  conducting  a nation 
wide  campaign  to  encourage  parents  to  get  their  children  vaccinated  for 
measles..  This  will  eliminate  one  serious  cause  of  mental  retardation. 


SUPERINTENDENT  PHILIPS  ANNOUNCES  NEW 
CLASSIFICATION  SYSTEM  FOR  THE  CHILDREN  OF  SUNLAND 

Superintendent  Philipa  recently  reported  that  Sunland  Training  Center 
at  Gainesville  is  now  using  the  classification  system  recommended  by 
the  American  Association  on  Mental  Deficiency  in  assigning  residents  to 
the  various  cottages.  The  A A M D Classification  is  divided  into  five 
areas,  (1)  borderline,  (2)  Mildly  retarded,  (3)  moderately  retarded,  (4) 
severely  retarded,  and  (5)  the  profoundly  retarded.  Assignments  in 
these  five  areas  are  made. based  on  age,  sex  £nd  physical  ability. 


WISE  REMARKS 

Social  tact  is  making  your  company  feel  at  home,  even  though  you  wish  they 
were. 

Generally  speaking,  a Communist  is  a person  who  has  given  up  hope  of 
becoming  a capitalist. 

Experience  is  one  thing  you  can't  get  on  the  easy  payment  plan. 
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PROJECTS,  TRIPS  AND  TRAVEL  OF  THE  SUNLAND  STAFF 


By:  K.  Lundgren 


Superintendent  Attends  Annual  Kennedy  Award  Program 

From  April  9th  to  the  1 1th,  Superintendent  Philips  was  in  Boston 
Massachusetts.  His  primary  purpose  in  being  in  this  historical  city 
concerned  the  annual  Kennedy  Awards  Program  for  persons  and  institutions 
that  had  performed  and  given  outstanding  service  in  the  area  of  mental 
retardation.  This  Awards  Program  is  now  three  years  old.  The  Awards 
Program  was  given  at  the  Boston  Philharmonic  Hall.  The  Boston  Philharmonic 
Orchestra  played  during  the  evening  as  part  of  the  Awards  Program.  The 
Joseph  P.  Kennedy  Awards  Program  is  now  three  years  old. 

.Southern  Regional  Education  Board 
Meeting  Attended  By  The  Superintendent 

On  April  26,  27,  and  28th,  Superintendent  Philips  attended  a meeting, 
which  was  sponsored  by  the  Southern  Regional  Education  Board  in  Jekyl , 
Georgia.  This  meeting  concerned  Institutional  Cottage  Parent  or  Attending 
Training  programs  for  the  mentally  retarded.  The  Southern  Regional 
Education  Board  is  a research  and  educational  foundation  established  by 
the  Southern  States,  so  that  knowledge  may  be  pooled,  and  information 
efficiently  desiminated  in  regard  to  various  needs  in  the  area  of  educa- 
tion and  institutional  needs. 

Meeting  Concerned  With  Operation  Budgets 
Attended  By  Superintendents  and  Business  Managers 

On  April  29th,  Superintendent  Philips  and  0.  K.  Matheny,  Business  Manager 
attended  a meeting,  which  concerned  the  operating  budget  of  Institutions 
and  the  Division.  This  meeting  was  called  by  Wm.  Mapoles,  Director  of 
The  Division  of  Mental  Retardation. 

Annual  Meeting  Of  The  American 
Association  On  Mental  Deficiency  Held  In  Chicago 

From  May  9,  to  the  14th,  Superintendent  Philips  and  Dr.  Ann  Bromley, 
Director  of  Psychology  attended  the  annual  meeting  of  the  American 
Association  of  Mental  Deficiency  at  the  Sherman  House  in  Chicago,  111. 

The  main  theme  of  this  meeting  concerned  manpower  needs,  in  the  area  of 
mental  retardation. 
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SUNLAND  TRAINING  CENTER'S 
RECREATION  PROGRAM 


By:  Ronald  P.  McMillan 

Recreation  Director 


In  order  to  reach  as  many  residents  as  possible,  we  employ  a staff  of 
12  Recreation  Personnel  to  provide  activities  for  the  residents  here  on 
campus. 


Purpose  and  Events 

The  main  purpose  wholesome,  well-rounded  activities  have  to  be  geared. 
Naturally,  some  of  these  activities  have  to  be  geared  to  the  individual 
needs  of  each  resident. 

During  the  course  of  the  year,  the  different  cottages  are  invited  to 
attend  several  activities  and  social  events.  The  first  of  these  are 
cook-outs  which  last  from  April  to  October  of  each  year.  The  majority 
of  all  the  cottages  on  campus  attend  these  events  at  least  three  times 
during  the  course  of  the  year. 

Movies,  Dances  Each  Week 

Another  activity  that  all  cottages  can  attend  are  our  social  dances  that 
are  held  in  the  gymnasuim  every  Friday  night.  At  various  times  during 
the  year,  we  have  been  fortunate  enough  to  have  certain  high  school  dance 
bands  to  play  special  music  for  the  residents. 

We  in  Recreation  also  provide  35  MM  Movies,  first  run  features  to  all 
residents  who  are  able  to  attend  and  enjoy  them.  The  movies  are  usually 
held  in  the  auditorium  every  Tuesday  and  Wednesday  evenings. 

Another  important  function  of  the  Recreation  Service  is  to  provide 
entertainment,  games  and  activities  for  those  residents  of  the  various 
cottages  during  the  course  of  the  week.  Every  cottage  receives  attention 
from  some  recreational  personnel  at  least  four  times  a week  and  sometimes 
more.  Naturally,  many  of  our  activities  depend  on  the  kind  of  weather  we 
are  having  at  that  particular  time.  We  try  to  fit  the  activities  to  the 
cottage  and  provide  entertainment  that  each  resident  can  take  part  in  and 
enjoy. 

The  only  cottages  that  we  do  not  provide  entertainment  for  during  the 
regular  course  of  the  five-day  week  are  the  so  called  high  educable 
cottages  and  for  these  we  provide  an  organized  intramural  program  on  Sat- 
urday AM  and  Sunday  afternoons.  Included  in  this  program  are  such 
activities  as  general  physical  fitness,  rope  climbing,  rope  jumping,  volley 
ball,  touch  football,  paddle  tennis,  basketball,  weight  lifting,  and 
certain  other  individual  and  dual  sports  in  which  each  and  every  boy  and 
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SUNLAND  TRAINING  CENTER'S  RECREATION  PROGRAM  (Continued) 
girl  can  achieve  some  special  recognition. 

Weekly  Picnics  at  Newnans  Lake  and  Four  Week  Camping  in  Summer 

Another  activity  enjoyed  by  the  majority  of  the  residents  are  weekly 
picnics  at  our  own  Lake  Newnan.  These  are  held  on  Saturday  and  Sunday 
afternoons  with  fishing,  games  and  sometimes  dancing  as  special  features 
for  the  residents.  Naturally  these  too  are  governed  by  the  weather. 

During  the  course  of  the  summer  months  when  the  majority  of  the  children 
journey  to  homes  of  parents  and  relatives,  we  in  Recreation,  along  with 
the  staffs  of  both  the  Academic  Schools  and  the  Specials  Training  School 
and  with  some  Cottage  Life  Personnel,  provide  a four  week  camp  for  both 
boys  and  girls.  The  many  boys  and  girls  who  attend  this  camp  are  selected 
usually  because  they  do  not  have  the  opportunity  to  make  a summer  or 
Christmas  visit  elsewhere.  Some  of  the  activities  that  are  included  in 
our  summer  camp  program  are  swimming,  fishing,  movies,  hiking,  nature 
studies,  arts  and  crafts  and  in  general  just  to  have  the  enjoyment  of  the 
out  of  doors. 


Two  Swimming  Pools  for  Residents 

We  here  at  Sunland  are  blessed  with  two  very  fine  swimming  areas  and  we 
hope  to  make  the  maximum  use  of  each  of  these  two  pools  so  that  each 
resident  may  enjoy  the  summer  sport  of  swimming.  We  will  try  in  I967 
to  see  that  each  resident  has  a chance  to  use  the  pool  at  least  twice 
a week. 

During  the  year  we  have  certain  volunteer  groups  along  with  the  Recreat- 
ion staff  to  help  with  the  entertaining  of  the  residents  at  each  of  the 
following  seasonal  events: 

1.  Easter  - We  have  Easter  egg  hunts  for  the 
children  who  can  enjoy  them. 

2.  Halloween  - We  receive  excellent  cooperation 
from  both  the  Academic  Schools,  Special  Training, 
and  for  the  first  year,  In-Cottage  Training  has 
participated  also. 

3.  Christmas  - This  is  the  time  of  year  when  the 
Recreation  Staff  and  many  others,  too  numerous 
to  mention,  help  with  the  packaging,  unwrapping 
and  delivering  of  gifts  for  every  resident  who 
remains  on  campus  during  the  Christmas  Holidays. 

There  are  many  other  functions  during  the 
Christmas  Holidays,  but  it  would  take  40  reams 
of  paper  to  mention. 
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SUNLAND  TRAINING  CENTER'S  RECREATION  PROGRAM  (Continued) 


Off  Campus  Trips  for  Children  During  Year — Zoo,  Football,  Parades 

We  have  many  off  campus  excursions  during  the  year  for  as  many  residents 
as  possible.  Some  of  these  are  visits  to  downtown  Gainesville,  visits 
to  Silver  Springs,  Jacksonville  Zoo,  local  football  games,  the  parades 
(University  of  Florida  Homecoming  and  Lincoln  Homecoming,  and  naturally 
the  Christmas  parade).  We  try  to  see  that  the  majority  of  the  residents 
have  the  opportunity  to  attend  at  least  one  of  the  above. 

We  also  have  a select  number  of  female  residents  who  attend  sewing  class- 
es both  on  the  cottage  and  at  the  Academic  School  during  the  week. 

Softball  Tournaments  Played  Between  State  Institutions 

For  our  more  skilled  residents,  we  have  both  softball  and  basketball 
teams  who  play  both  home  and  away  games.  Wo  have  been  very  fortunate 
to  have  softball  tournaments  with  the  other  Sunland  Institutions  for 
the  last  four  consecutive  years.  Incidentally,  we  have  won  the  Champion- 
ship each  of  these  four  years.  Our  girls  softball  team  has  played  in  the 
tournament  both  home  and  away  with  the  Marianna  Institution  and  has  been 
successful  in  winning  one  of  the  Championships  out  of  the  three  years. 
Naturally  just  to  have  the  chance  to  participate  on  such  teams  means 
more  to  the  boys  and  girls  than  actually  winning  the  championship. 

We  in  the  Recreation  Service  will  be  inacting  many  new  programs  during 
the  latter  part  of  this  year  and  in  the  coming  year  of  l 967 . We  solicit 
everyone's  help,  cooperation  and  support  with  our  endeavors  to  provide 
excellent  recreational  activities  and  facilities  for  every  resident. 

•fr  * it  'k  * ******  * 

COMMA  CAUTION 

By:  Howard  Gleason 

Be  gentle  to  the  comma  with  its  curly 
1 i ttle  tai 1 : 

Though  dainty  and  diminutive,  its 
power  turns  one  pale! 

It  causes  much  confusion  when 
neglected  or  misplaced 
So  slur  it  not  through  ignorance,  nor 
hobble  it  through  haste! 

Expressions  parenthetical  (however 
or  said  he), 

All  nominatives  of  address,  appositives 
aussi , 


(COMMA  CAUTION,  Continued  Page  5) 
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MCMILLAN  PROMOTED  TO  RECREATION  DIRECTOR 


By:  K.  Lundgren 


Ronald  P.  McMillan  former  Physical  Education  Teacher,  was  recently 
promoted  to  the  position  of  Director  of  Recreation  at  Sunland  Training 
Center,  announced  Superintendent  Philips. 

Ronald  McMillan  was  born  in  Fitzgerald,  Georgia  and  attended  the  public 
schools  in  Fitzgerald.  He  received  his  Bachelor  of  Science  in  Education 
from  Troy  State  College  in  Troy,  Alabama.  McMillan  has  been  employed 
at  Sunland  Since  August  1963.  In  addition  to  his  work  as  Physical  Edu- 
cation Teacher,  he  has  also  been  Sunland's  Acting  Principal  for  four 
months. 

McMillan's  hobbies  include  sports,  fishing  , hunting.  His  special 
interest  is  dove  hunting. 

While  McMillan  was  Physical  Education  Instructor,  he  took  a special  in- 
terest in  exercise  and  recreation  for  the  physically  handicapped.  The 
following  special  equipment  was  made  for  this  purpose:  (1)  A special 

balance  beam;  (2)  Special  horizontal  and  stationary  bars;  (3)  A station- 
ary bicycle  for  exercising  leg  muscles.  The  special  balance  beam  was 
used  to  train  for  coordination.  This  special  equipment  was  placed  close 
to  the  floor  in  contrast  to  other  types  for  this  use. 

McMillan  is  a member  of  the  Baptist  Church.  He  is  married  to  the  former 
Diana  Cain  of  McKinney,  Texas.  Mr.  and  Mrs.  McMillan  reside  on  the 
Sunland  campus. 

*************** 

(COMMA  CAUTION,  Continued  from  Page  4) 

Inverted-order  clauses,  which  come 
before  the  main 

The  members  of  a series  (Lizzie, 

Annabel,  and  Jane), 

Long  phrases  introductory  containing 
verbal  parts 

All  nonrestrictive  elements  ("His 
hobby,  which  is  arts--"), 

Dates,  adressed  in  detail  (10 
Broadway,  Hartford,  Conn., 

Or  Saturday,  June  '36),  and  last  to 
ponder  on, 

The  parts  of  compound  sentences  ("Ike 
hops,  but  Willie  flees") 

All  these  require  commas  tucked  in 
their  interices, 

One  may  not  move  a mountain,  but 
one  may  preserve  a state 

By  cultivating  commas.  . . .And 
tomorrow  is  too  late! 


-5- 


/ don  t mind  telling  you.  Reverend,  we 
jeel  He's  played  mighty  square  with  usd 


“Harry,  you're  not  going  to  believe  this.  . . 


rrf 


‘Let  me  get  this  straight  .then  . nehhlr^^ 
one  of  you  wants  custody  of  the  children?" 


My  intentions , Air.  Briggs,  are  pr°bably  the  very  same 
intentions  you  had  when  you  were  courting  your  wife." 


favour se  people  can’t  t 
’ what  they  hear.” 


CALENDAR  OF  EVENTS  AND  SPECIAL  ACTIVITIES  FOR  OCTOBER,  I966 


Editor's  Note:  The  following  are  lists  of  special  events  and  activities  that  are 

provided  by  various  departments,  sponsors  and  organizations  for  the  residents  at 
Sunland  in  Gainesville,  during  the  month  of  October.  These  are  activities  that  are 
special  and  somewhat  separated  from  the  usual  routine  of  care,  training,  vocational 
and  rehabilitation  activities.  These  special  activities  are  typical  monthly  special 


events. 

DATE 

DAY 

TIME 

3-10 

Monday 

6:00  P.M. 

17 

Monday 

6:00  P.M. 

Weekly 

Monday 

7:30  P.M. 

Weekly 

Mon.&Thurs 

;.  5:30  P.M. 

Weekly 

Mon.&Thurs 

;.  5:30  P.M. 

18 

Tuesday 

6:00  P.M. 

4-18 

Tuesday 

7:00  P.M. 

Weekly 

Tue  s , &Wed . 

7:00  P.M. 

Weekly 

Wednesday 

1 1 :30  A.M. 

Weekly 

Wednesday 

10:00  A.M.&  : 

12-16 

Wednesday 

7:00  P.M. 

Weekly 

Wednesday 

7:00  P.M. 

Weekly 

Thursday 

9:00  A.M. 

Weekly 

Thursday 

6:15  P.M. 

Weekly 

Thursday 

7:00  P.M. 

Weekly 

Thursdays 

10:00  A.M. 6-  : 

Weekly 

Fridays 

10:00  A.M.&  : 

Weekly 

Fridays 

2:45-4:00  P.l 

Alternate 

Fridays 

7:00  P.M. 

Weekly 

Fridays 

6:30-8:00  P.l 

Weekly 

Fridays 

8:30-10:00  P 

Weekly 

Sat. -Sun. 

2:30  P.M. 

Weekly 

Sunday 

8:30-9:30-10 

DATE 

DAY 

TIME 

1 

Saturday 

7:15  P.M. 

1 

Saturday 

1 :30  P.M. 

2 

Sunday 

3:00  P.M. 

2 

Sunday 

3:00  P.M. 

6 

Thursday 

7:15  P.M. 

7 

Friday  8:30-4:00  P.M. 

14 

Friday 

7:15  P.M. 

14-16 

Friday  Through  Sunday 

17 

Monday 

7:00  P.M. 

17 

Monday 

8:00  P.M. 

21 

Friday 

6:30  P.M. 

22 

Saturday 

7:15  P.M. 

26-27 

Wed.&Thurs.  8:30  A.M.& 

27 

Thursday 

7:15  P.M. 

25 

Tuesday 

7:00  P.M. 

28 

Friday 

2:00  P.M. 

28 

Friday 

7:15  P.M. 

ACTIVITY  : 

Vi  si  tat  ion 

October  Birthday  Party 
Boy  Scout  Troop  # 244 
Sewing  Classes 
Industrial  Arts  (Boys) 
October  Birthday  Party 
Explorer  Post  # 24l 
Movie 

Cottage  Cookouts 
) P.M.  Girl  Scout  Clubs 
Explorer  Post  # 244 
Sunday  Choir  Practice 
Severely  Retarded  Classes 
Fellowship  Choir  Practice 
Fel 1 owshi p Hour 
) P.M.  Girl  Scout  Clubs 
2:00  P.M.  Girl  Scout  Clubs 
Cub  Scout  Pack  # 24 1 
Green  Bar  Patrol  # 24 1 
Social  Dancing 
Social  Dancing 
Picnic  (Sat. Gi rl s-Sun. -Boys) 


PLACE 

Special  Services 
Special  Services 
Timucua  Lodge 
Academic  School 
Academic  School 
Special  Services 
Timucua  Lodge 
Aud i tori  urn 
Timucua  Lodge 
Timucua  Lodge 
Timucua  Lodge 
Hope  Chapel 
Hope  Chapel 
Hope  Chapel 
Hope  Chapel 
Timucua  Lodge 
Timucua  Lodge 
Special  Training 
Timucua  Lodge 
Gymnasium 
Gymnasi urn 
Lake  Newnan 
Hope  Chapel 


Special  Events 
ACTIVITY 

Football  Game-Lincoln 
B i rthday  Party 
Sponsor  Party-MPA-4l 1 
Sponsor  Party-GCS-40 
Football  Game-Lincoln 
Field  Trip-Gi rl  Scout  Clubs 
I & 1 1 - Jacksonvi 1 le  Zoo 
Football  Game-P.K.Yonge 
Explorer  Post  #241  & 244 
10th  Annual  Ross  Allen  Silve 

Boy's  Softball  Banquet 
Trophy  Presentation 
Sponsor  Party-MPS-565 
Football  Game-Lincoln 
: 00  P.M.  Halloween  Feltival 
Football  Game-Lincoln 
Halloween  Party-JCS-30 
U.F.  Homecoming  Parade 
Football  Game-P.K.  Yonge 
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PLACE 

Citizens  Field 
Willow  Cottage 
Iris  Cottage 
Holly  Cottage 
Citizens  Field 
Jacksonvi 1 le 

Citizens  Field 
Si lver  Springs 
r Springs  encamp- 
ment . 

Timucua  Lodge 
Audi  tori  urn 

Dahl ia 

Citizens  Field 
Academic  School 
Citizens  Field 
Hibiscus  Cottage 


Citizens  Field 


SOME  OF  THE  ACTIVITIES  CARRIED  ON  BY  THE  OFFICE  OF  THE  CHAPLAIN 


By:  Rev.  S.  S.  Cuthbert 
Sunland  Chaplain 


During  an  average  week,  the  Office  of  the  Chaplain  reaches  over  1,500 
residents,  parents  of  residents,  employees,  and  others  with  a religious 
emphasis.  This  incl udes  worship  services,  religious  education,  personal 
contacts,  groups,  counseling,  and  the  mailing  ministry  of  religious  lit- 
erature on  and  off  of  the  campus. 

Primary  Function 

The  primary  function  of  the  Office  of  the  Chaplain  is  to  minister  to  the 
Spiritual  needs  of  the  residents  at  the  Sunland  Training  Center,  Gaines- 
ville. Mentally  retarded  persons  have  the  same  needs  for  worship  and 
spiritual  growth  as  normal  persons  have.  Therefore,  the  Office  of  the 
Chaplain  promotes  the  endeavor  of  giving  all  those  who  are  capable  of 
learning  the  benefits  of  some  basic  religious  Education  and  Religious 
Development. 

Three  principal  truths  govern  the  activities.  We  try  to  impress  the 
residents  with  the  fact  that  GOD  LOVES  THEM,  that  THEY  BELONG  TO  GOD, 
and  that  they  should  have  a positive  FAITH  IN  GOD.  To  carry  out  these 
principles  the  Office  of  the  Chaplain  maintains  a very  active  program. 

The  broad  program  deals  with  the  residents,  the  families  of  the  residents 
the  employees,  and  the  public.  However,  we  shall  for  brevity  confine 
this  article  to  some  of  the  activities  of  the  program  with  our  residents. 
This  covers  Worship,  Pastoral  Care,  and  Religious  Education. 

Schedules  for  Chapel  Activities 

Worship  services  are  held  each  morning.  In  order  to  reach  as  many  res- 
idents as  possible,  three  services  are  conducted,  each  on  a different 
level.  The  Chaplain  is  assisted  by  a choir  director  and  an  organist  in 
conducting  the  services.  The  first  and  third  services  closely  resemble 
those  in  the  average  community  church.  The  second  service  is  modified  in 
several  ways  so  that  it  is  quite  different  from  the  usual  worship  with 
such  features  as  object  and  fl annel -graph  lessons,  and  also  songs  on  a 
child's  level.  At  each  of  these  services  the  Sunday  Choir  sings  special 
music.  On  Thursday  evening,  the  beautiful  colonial  styled  Hope  Chapel  is 
the  site  of  our  Fellowship  Hour.  At  this  informal  service,  the  residents 
are  given  ample  opportunity  for  individual  participation  and  self-expres- 
sion. There  is  also  a fellowship  choir  for  this  service.  Along  with  the 
Fellowship  Hour,  we  now  have  begun  on  alternating  Thursday  nights,  a 
special  instruction  class  for  some  selected  residents.  The  main  purpose 
of  this  class  is  to  give  those  who  are  interested  a deeper  knowledge  of 
the  practical  side  of  the  spiritual  life.  It  is  informal,  with  plenty  of 
discussion  and  audience  participation. 
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CHAPLAIN'S  DEPT.  (Continued) 


Coordination  With  Other  Departments 

All  phases  of  our  work  over  lap  into  that  of  training  or  religious  edu- 
cation, and  they  are  designed  to  assist  the  resident  in  putting  his 
religious  faith  to  use  in  daily  practice.  This  applies  also  with  coun- 
seling, and  the  other  aspects  of  work  of  the  Office  of  the  Chaplain. 
Worship,  religious  education,  and  counseling  lend  themselves  to  spirit- 
ual therapy. 


Sunland  Choi r 

The  Sunday  Choir  has  a rehearsal  on  Wednesday  evening.  Learning  a new 
song  is  a positive  proof  of  one's  ability.  More  than  this,  learning  the 
hymns  of  the  church  aids  one  in  knowing  better  the  great  doctrines  of 
religious  faith.  Recently  several  choir  members  showed  an  interest  in 
Bible  memorization,  so  a voluntary  memorization  program  was  started. 
Several  of  the  choir  members  have  learned  as  many  as  300  Bible  verses. 
Most  of  the  choir  members  realize  that  singing  in  the  worship  services 
is  a definite  avenue  of  service  for  their  Lord.  A cottage  Parent  brought 
some  residents  to  a Sunday  morning  worship  service.  He  later  told  me 
that  he  was  feeling  depressed  that  morning.  It  happened  that  the  choir 
sang  for  their  special  hymn.  "How  Great  Thou  Art".  In  referring  to  this 
he  remarked,  "It  lifted  my  spirit."  This  is  one  illustration  of  how  wor- 
ship becomes  a spiritual  therapy  and  how  the  music  of  the  choir  is  used 
in  the  service  of  the  Lord. 

Pastoral  Care  Program 

Another  part  of  our  spiritual  therapy  is  Pastoral  Care.  It  includes 
counseling  and  spiritual  support  in  times  of  illness  when  hospitalized. 
Help  and  encouragement  during  times  of  great  disappointment,  family 
crises,  and  routine  problems  also  enter  into  this  personal  phase  of  our 
Pastoral  Care  Activities.  One  of  the  residents  who  asked  for  a private 
counseling  session  wanted  to  know  among  other  things  how  to  get- worry  out 
of  her  mind.  The  question  interested  the  Chaplain  and  indicated  that 
this  no  doubt  was  something  which  needed  to  be  discussed.  So  this  led 
the  Chaplain  to  use  the  subject  in  Sunday  Morning  worship  service:  "How 

To  Get  Worry  Out  Of  Your  Mind."  Many  of  the  questions  which  the  resi- 
dents ask  have  led  to  Sunday  messages  on  the  subject. 

Religion  Unifying  Factor  of  Life 

All  the  activities  of  the  program  of  the  Office  of  the  Chaplain  are  based 
on  the  presupposition  that  a well  developed  program  will  assist  the  resi- 
dents in  finding  the  greatest  meaning  in  their  lives.  It  will  give  them 
a core  of  security  around  which  they  can  relate  the  various  other  events 
of  their  life  here  and  to  the  eternal  truths  of  the  future  life.  Reli- 
gious Faith  is  not  merely  another  facet  of  life  to  be  added  to  an  already 
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CHAPLAIN'S  DEPT.  (Continued) 


busy  schedule.  Rather,  Religious  Faith  is  the  unifying  factor  of  life, 
the  center  which  alone  gives  meaning  to  the  many  activities  and  funct- 
ions of  our  work-a-day  world.  The  Bible  in  Hebrews  11:6  says . ". . . Wi th- 
out  faith  it  is  impossible  to  please  God...  And  in  Mark  9:23  we 
have  this  encouraging  statement,  "...All  things  are  possible  to  him  who 
be  1 i eves . " 


"In  any  project  the  important  factor  is  your  faith. 
Without  belief  there  can  be  no  successful  outcome. 
That  is  fundamental." 


William  James 


Editors  Note:  This  poem  was  submitted  by  one  of  Sunland's  employees 

for  reprinting. 

DON'T  JUDGE  OTHERS  TOO  HARD 

Pray  do  not  find  fault  with  the  man  who 
1 Imps 

Or  stumbles  along  the  road, 

Unless  you  have  worn  the  shoes  he  wears 
or  struggled  beneath  his  load 
There  may  be  tacks  in  his  shoes  that  hurt 
Though  hidden  away  from  view 
Or  the  burden  he  bears,  placed  on  your 
back , 

Might  cause  you  to  stumble  too. 

Don't  sneer  at  the  man  who's  down 
today 

Unless  you  have  felt  the  blow 

That  caused  his  fall,  or  felt  the  shame 

that  only  the  fallen  know 

You  may  be  strong,  but  still  the  blows 

That  were  his,  if  dealt  to  you, 

In  the  self-same  way  at  the  self-same 
time 

Might  cause  you  to  stagger  too. 

Don't  be  harsh  with  a man  who  sins, 

Or  pelt  him  with  words  or  stone. 

Unless  you  are  sure,  yea,  doubly  sure, 

That  you  have  no  sins  of  your  own. 

For  you  know,  perhaps,  if  the  tempters 
voice 

Should  whisper  as  soft  to  you, 

As  it  did  to  him  when  he  went  astray, 

T'would  cause  you  to  falter,  too! 

(Author  Unknown) 
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New  Principal  Former  Principal  of  Brevard  Special  Training  School 


By:  K.  Lundgren 

Personnel  Manager 


Marshall  R.  Nelson,  former  Principal  of  the  Brevard  County  Training  Center 
for  trainable  children,  and  President  of  the  Florida  Council  for  Except- 
ional Children  has  accepted  the  principal  ship  of  the  Sunland  Training 
School  in  Gainesville,  announced  Superintendent  R.  C.  Philips. 

Nelson  was  born  in  Stillwater,  Minnesota.  He  received  his  B.  S.  from  the 
University  of  Minnesota  in  19^+1.  He  then  served  from  19^2  to  1 9^+7  as  a 
Naval  Flight  Instructor  during  world  war  11.  After  world  war  11,  Nelson 
was  in  the  forestry  and  general  business  areas  in  Pensacola,  Florida;  and 
from  1959  to  1961  he  taught  basic  sciences  in  the  Pensacola,  Florida 
schools  system. 

He  received  his  Masters  Degree  in  Special  Education  from  Florida  State 
University  in  1963.  He  became  especially  interested  in  the  area  of  mental 
retardation,  after  his  third  child  was  born  mentally  retarded.  After 
graduation,  he  returned  to  Pensacola  and  taught  in  the  area  of  special 
education  for  two  years.  He  then  accepted  a position  with  the  Brevard 
County  School  System  as  Principal  of  the  Brevard  Training  Center  for 
trainable  children.  He  remained  in  Cocoa  as  Principal  from  1963  to  1 966 . 

Nelson  and  family  are  members  of  the  Luthern  Church.  He  i s a member  of 
the  American  Association  on  Mental  Deficiency,  ~ Council  for  Exceptional 
Children,  Retarded  Children's  Association,  and  the  Florida  Education 
Association,  in  addition  to  being  president  of  the  Florida  Council  for 
Exceptional  Children. 

His  hobbies  include  sports,  golf  and  pigeon  racing.  Nelson  has  trained 
pedigreed  homing  pigeons  for  short  and  long  races.  He  commented  that  the 
training  of  pigeons  begins  with  short  homing  excursions  from  one  to  two 
miles.  This  is  then  increased  as  the  pigeons  become  more  oriented,  adept 
and  fast  in  their  flight.  Later  the  pigeons  may  be  trained  for  course 
flying.  He  said  "Pigeons  can  attain  a speed  of  greater  than  sixty  miles 
per  hour,  and  in  some  of  the  long  distance  races  the  pigeons  will  fly 
a total  of  five  hundred  miles  in  one  day." 

Nelson  will  reside  with  his  wife  Pearl  and  his  family  on  the  Sunland 
campus.  He  has  two  sons;  Chris,  thirteen,  and  Randall,  twenty-one. 

Randall  is  presently  attending  the  Florida  Atlantic  University  in  Boca 
Raton.  His  daughter  Marsha,  is  presently  enrolled  in  Emory  University 
in  Atlanta. 
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PROGRAM  OF  SUNLAND'S  CREDIT  UNION 
(Benef i ts--Has  Paid  6 Per  Cent  on  Savings  For  Years--Each 
Dollar  Saved  Also  Equals  One  Dollar  Life  Insurance) 

The  Colony  Credit  Union,  located  in  the  Canteen  Building  and  open  two 
days  a week  - Monday  and  Thursday  is  here  to  serve  employees  of  Sun  land. 
The  credit  Union  is  composed  of  575  members,  all  employed  or  formerly 
employed  at  Sunland.  Its  purpose  is  to  help  its  members  in  their  finan- 
cial problems  by  making  low  cost  loans  and  by  paying  the  highest  interest 
on  savings  in  this  area.  In  addition,  all  loans  and  all  savings  accounts 
carry  life  insurance,  which  is  paid  for  out  of  the  profits  of  the  credit 
union  at  no  additional  charge  to  the  member. 

Christmas  Loans 

With  the  approach  of  the  holiday  season,  the  credit  union  will  be  making 
many  Christmas  loans.  Before  you  buy  anything  on  an  installment  plan 
or  charge  an  item  on  a revolving  charge  account,  stop  and  figure  the 
rate  of  interest  you  will  be  paying  and  then  come  in  and  let  us  show  you 
how  you  can  save  by  borrowing  from  your  credit  union.  We  make  loans  up 
to  $600.00,  payable  over  two  years,  to  qualified  members.  You  may 
borrow  up  to  the  amount  you  have  in  your  retirement  fund  plus  two  weeks 
salary  without  a co-signer,  provided  you  have  an  acceptable  credit 
rating.  The  Credit  Committee  meets  every  Wednesday,  and  this  committee 
of  three  of  your  fellow  employees  reviews  all  applications  and  makes 
the  decision  regarding  all  requests.  So  if  you  have  a need  for  funds 
for  Christmas  or  any  other  purpose,  drop  by  the  credit  union  and  pick 
up  an  application,  and  find  out  how  convenient  and  pleasant  doing  busi- 
ness wi th  us  can  be. 


Credit  Union  Has  575  Members, 

Assets  9^.205.90,  Pays  6%  Interest  on  Savings 

The  credit  union  has  grown  a great  deal  this  year,  with  its  575  members 
holding  a total  of  $9^,205.90  in  shares.  On  June  30,  1966,  a 3%  divi- 
dend was  paid  and  on  December  31,  1966,  we  hope  to  pay  an  additional 
dividend,  making  our  total  dividend  for  1 966  slightly  over  6%. . . the 
highest  rate  allowed  by  law  and  one  of  the  few  of  this  rate  in  Florida. 
The  employees  of  Sunland  are  indeed  fortunate  to  have  such  an  organi- 
zation available  to  them,  and  we  urge  everyone  to  come  in  and  join  if 
you  are  not  already  a member;  and  we  urge  the  old  members  to  try  to 
put  something  into  their  accounts  each  month  and  collect  this  fine 
interest.  It  is  the  best  investment  you  can  make  and  it  is  your  own 
group,  organized  just  for  you,  to  serve  you  and  your  fellow  employees 
and  you  alone.  So  support  the  credit  union  and  help  yourself  as  well. 

The  credit  union  has  $107,776.37  out  on  loan,  and  each  month  over 
$12,000.00  is  collected  in  payments  on  these  loans.  Colony  Credit  Union 
belongs  to  the  Credit  Union  League,  which  is  composed  of  almost  all  the 
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PROGRAM  SUNLAND'S  CREDIT  UNION  (Continued) 

credit  unions  in  the  world,  and  our  officers  and  manager  attend  regular 
meetings  of  the  league  as  well  as  training  courses  In  the  operation  of 
credit  unions.  Your  manager  attended  the  state  convention  of  the  league 
in  Hollywood,  Florida,  in  August. 

Remember  the  hours  of  the  credit  union  are  8:30  A.M.  - 12:00  noon  and 
1:30  P.M.  - 4:00  P.M.  on  Mondays  and  Thursdays  in  the  Canteen  Building. 
Do  come  in  and  chat  with  us  about  our  services  and  maybe  we  can  help 
you  as  we  have  helped  so  many. 


By:  Mrs.  Betty  Graham, 

Credit  Union  Manager 

EDITORS  NOTE:  Your  money  is  absolutely  safe  in  our  credit  union.  Each 

credit  union  employee  is  bonded  for  about  1 million  dollars.  The  National 
Federation  of  Credit  Unions,  of  which  our  credit  union  is  a member,  is 
worth  over  10  Billion  dollars.  Please  remember,  our  credit  union  has  paid 
dividends  amounting  to  the  equivilent  of  6%  interest  for  many  years.  Also, 
that  each  dollar  you  have  saved  in  our  credit  union  you  will  receive  one 
dollar  of  free  life  insurance.  It  is  good  business  to  invest  in  our  credit 
union,  both  for  yourself  and  your  fellow  employees. 

U.  S.  Ci vi 1 Service  Comm? ssion  Instructs  Federal  Agencies  to  Hi  re  a Quota 
of  Mental iy  Retarded 

Warren  B.  Irons,  Executive  Director  of  the  United  Civil  Service  Commission 
has  stated  in  one  of  his  news  letters,  that  federal  agencies  are  instructed 
to  hire  a quota  of  mentally  retarded  in  each  of  their  areas.  Some  offices 
of  the  F.  B.  I.  are  already  using  the  mentally  retarded  to  do  routine  work, 
such  as  sorting  and  assisting  with  the  computer  systems. 

A copy  of  this  directive  may  be  obtained  by  writing  the  U.  S.  Civil 
Service  Commission,  Washington,  D.  C.,  zip  code  20415.  Or  copies  may  also 
be  obtained  by  writing  My rah  C.  Bright,  regional  federal  employment  rep- 
resentative of  the  U.  S.  Civil  Service  Commission,  Atlanta,  Georgia,  30303. 

In  the  instructions  are  methods  which  may  be  used  to  waive  certain  Civil 
Service  requirements.  The  retarded  are  placed  on  a trial  basis,  and  are 
later  given  full  Civil  Service  Rights. 

*****-**** 


God  has  made  no  one  absolute. — The  rich  depend  on  the  poor,  as  well  as 
the  poor  on  the  rich. — The  world  is  but  a magnificent  building;  all  the 
stones  are  gradually  cemented  together. — No  one  subsists  by  himself 
alone. — Fel tham. 


-12- 


H’ 


*> 


;,r  j 


• / 


- ^ 

if 


$ 


• V 


RDAY  EVENINQ  POST 

‘Try  to  remember!  Where  did  you  bury  daddy?” 


> ™*  «*7oac*r  tytuiNo 

I can’t  stand  to  see  a girl  cry— let’s  choke  her.” 


PO#T 


OOOOO  Q Op  p. 


THE  SATURDAY  EYENINO 


“Sorry,  but  we  reserve  the  right  not  to 
tell  the  full  price  until  after  purcha  e.” 


/ v you  d leave  the  theater  like  other  f>eof)le  and  merely  hum  the  tunes!” 


THE  SATURDAY  EVENING  POST 

“Arc  you  sure  you're  yelling  at  the  right  thing?” 


PROJECTS,  TRIPS  AND  TRAVEL  OF  THE  SUNLAND  STAFF 


By:  K.  Lundgren 

Superintendent  Appointed  to  Advi sory  Commi ttee  For  Regional  Tra i ner  Center 
Project 

Dr.  Gerald  J.  Bensberg,  Associate  Professor  in  the  Department  of  Psych- 
ology, University  of  Alabama  Medical  Center  has  asked  Superintendent  R. 

C.  Philips  to  serve  on  the  Advisory  Committee  for  the  Regional  Trainer 
Center  Project.  This  project  is  sponsored  by  the  University  of  Alabama 
Medical  Center  in  Birmingham. 

On  September  30th,  Superintendent  Philips  attended  a meeting  of  this 
Regional  Committee  on  Trainers  in  Birmingham,  Alabama. 

Superintendents  Vacation 

Superintendent  Philips  took  his  vacation  in  Bryson  City,  North  Carolina 
this  year  from  August  6th,  to  August  22nd.  Bryson  City  is  on  the  edge 
of  the  Smokies.  He  spent  a short  part  of  his  vacation  visiting  his 
wife's  relatives  in  South  Carolina,  but  most  of  the  vacation  was  spent 
in  or  near  Bryson  City.  He  stated  that  he  enjoyed  his  vacation  immensely 
in  this  area.  This  was  the  area  in  which  he  spent  his  vacation  last  year. 

L,  C.  Crook  Director  of  Special  Services  Makes  Speeches.  Television 
Appearances  on  Subject  Sponsorships.  Sun land,  and  Communi ty  Need s ♦ 

L.  C.  Crook,  Director  of  Special  Services  at  Sunland  has  made  numerous 
speaking  engagements,  Television  appearances,  during  the  last  few  months. 

In  telling  about  his  speaking  engagements,  Crook  said,  "The  subjects  for 
speaking  at  all  of  these  engagements  was  the  Sunland  Training  Center  at 
Gainesville,  our  programs,  the  sponsorship  projects  in  particular;  and 
the  need  for  community  facilities  to  be  established  throughout  the  state, 
to  care  and  train  as  many  mentally  retarded  as  possible".  He  emphasized 
in  his  speeches  that  if  possible,  community  care  facilities  such  as  day 
care,  special  training,  workshops,  should  be  provided  in  the  community, 
so  that  the  child  will  not  need  to  be  institutionalized. 

The  following  are  some  of  the  speaking  engagements  of  L.  C.  Crook:  On 

August  21st,  6:30  p.m.,  Ocala  First  Methodist  Church,  he  spoke  to  the 
Methodist  Youth  Fellowship.  On  September  19th,  8:00  p.m.,  Crook  spoke 
to  the  Lake  County  Association  for  Retarded  Children  at  Leesburg.  On 
September  20th,  8:00  p.m.,  he  spoke  to  the  Winter  Haven  Junior  Women's 
Club.  On  November  2nd,  he  appeared  on  Channel  four  and  twelve  television 
in  Jacksonville.  The  Television  appearances  were  arranged  by  Mr.  Winston 
Bethea,  President  of  the  Jacksonville  Parents  Group. 

Lundgren.  Pi  strict  Chairman  of  Governor's  Emp 1 oy  the  Handicapped  Commi ttee 
attends  Meeting 

On  November  1st,  and  2nd,  K.  Lundgren,  Personnel  Manager,  and  District 
Chairman  on  The  Governor's  Employ  The  Handicapped  Committee,  attended  the 
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PROJECTS,  TRIPS  AND  TRAVEL  OF  THE  SUNLAND  STAFF  (Continued) 


annual  meeting  of  the  Committee  in  Clearwater,  at  the  Jac  Tower  Hotel. 
This  Governor's  Committee  has  for  a number  of  years,  been  active  in 
promoting  accessible  construction  for  the  handicapped,  and  the  aged,  so 
that  they  may  be  employed.  It  has  worked  with  the  Chamber  of  Commerce 
and  other  agencies  providing  guidance  and  coordination  in  order  to  help 
in  the  community  employment.  The  Committee  has  also  provided  statistics 
in  regard  to  the  needs  and  number  of  impaired  in  Florida.  The  Committee 
works  closely  with  the  President's  Committee  on  Employ  The  Handicapped. 
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